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WDC ED 242 5 September 1985
TO: FCB, WISE INT, SMI INT, SOCO INT,

OSA INT, ALL CLOs, ALL CL IV ORGS,

AND MISSIONS

INFO: RTC, WDC, CMO INT, CMO CONT UNITS,
EXEC STRATA AND ALL INT MANAGEMENT

FROM: WDC WISE

HOW WISE CAN FLOOD PUBLIC INTO YOUR ORG OR MISSION:

"The third and fourth dynamics subdivide. Any third breaks
down into many activities and professions, a neighborhood, a
business concern, a military group, a city government, etc,
etc, etc.' e

"I feel we now have clearing well in hand in Central Orgs
and will soon have it broadly so for Scientologists in '"the field"
but I do not feel we need wait on that but take it and further
training in stride. I feel that we are ripe for an overt attack
on the third and fourth down spiral. I feel our auditors should
take advantage of their increased personal ability and should be
regarded accordingly by society and its zones. I see clearly that
we have to win on the third and fourth if we are to attain our
goals of a better world."

"Our impact on the society is already weighty. With special
Zone Plans we could move that impact up thousands of times greater
and have in our present lifetimes our goals at least in part
accomplished and a decent world to come back to again."

(LRH - from HCOB 23 June 60 SPECIAL ZONE PLAN
The Scientologist's Role in Life)

WISE is the World Institute of Scieﬁtology® Enterprises.

WISE's MISSION is to get LRHT.M. Administrative Technologies
out broadly and into use in the world's businesses.

WISE's PURPOSE is: The uniting of all organizations of

whatever kind that use Dianetics™™ and Scientology Technology
for administrative and commercial and improvement purposes.

WHAT DOES THIS HAVE TO DO WITH YOU?

WISE's MISSION is accomplished largely through it's Charter
WISE Members (who are ethical Scientologists™ . with businesses
in the Field).

WISE Members are administered by WISE largely by appointed
committees of the Charter Members (highest level and class of
membership) who serve on a voluntary basis in their areas and
who set 1limits on areas and get in ethics all on their own, but
with WISE Int and Cont Offices accepting, correcting, rejecting
and getting redone their findings. They're the guys who are
interested in who gets what territory and who gets what ethics
in and so forth amongst the local Scientology businesses in the
area.

Charter Committees in your area will originate and run
Projects to disseminate broadly to their community's businesses
and flow them into your Org or Mission.
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All YOU need do is make sure your area Charter WISE Members
are armed with the Tech. Keep them connected up with your Org
or Mission and MOVING UP THE BRIDGE®.

"If we expect Scientology to communicate itself throughout
the populace of the world, it had certainly better be communicated
as it can communicate. If this is not done we will be standing
here talking to ourselves.'" (LRH - From PAB No. 36 1 Oct 54,
THE USE OF SCIENTOLOGY MATERIALS)

HOW DOES THIS WORK EXACTLY?

WISE signs up its Members on licenses authorizing the use of
certain trademark, registration and copyright materials so it
won't be alter-ised, corrupted or become unusuable.

There are different classes and levels of Membership available
depending on the extent of the Member's standard usage and dissemina-
tion of the administrative technologies.

WISE sees to the standard correct usage of this tech in the
Field by the Members through Training and Consulting its Members
and granting Issue Authority to the Members' publications and
materials.

A charter and general member may use the administrative and
establishment Officer technologies of Dianetics and Scientology.
They may collect commissions from church orgs, missions and
franchises for sending them preclears and students. They may
also collect commissions from businesses for routing their staff
to orgs and franchises for processing. They may conduct courses
in Scientology administration and Esto tech authorized by WISE
but may not train auditors or audit preclears as such. They may
advertise that they are WISE Members.

WISE sees to it that WISE Members are signed up in volume by
its Big League Sales Forces, that Charter Committees are formed
and functioning and that WISE Cont and Branch Offices promote,
sell and deliver LRH books and admin tech services (courses and
consultation) to WISE Members to go out into the business world
at large -- disseminate and get the admin tech into use. WISE
Int also has an International Marketing Unit which produces the
Prosperity magazine and broad promotional campaigns for the
network to better unite and service its members and achieve
WISE's mission above.

WISE International is located with the rest of upper-middle
management in Los Angeles and WISE Continental Offices are
rapidly forming in your CLO.

WISE Branch Offices locally may be formed from time to time
to assist the Continental WISE Offices where there are several
Charter Committees in one area.

Charter Committees fall directly under the Continental (or
local Branch Office). Where neither exists as yet, the Charter
Committee falls directly under WISE International.
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For more information on how to get prospective or existing
WISE Members and Charter Committees formed and active in your

area, contact:

WISE International

3540 Wilshire Blvd.

Suite 709

Los Angeles, California 90010
U.S.A.

Phone: (213) 380-6303

Index
Page 1, lst Quote © 1960 LRH.
Page 2, 1lst Quote © 1954 LRH.
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SEA ORGANIZATION

(% CENTRAL BUREAUX ORDER 325 15 December 1973

Flag Reps

Pgms Chiefs

Program Officers IMPORTANT
Mission Ops

Missionaires

TARGET MARKING AND
TLX CODE
Effective on Receipt by FRs,

To keep track of program or FMO Tgts the following
code is introduced., It is for use in marking the target
line and in telexes, Some of it is already in use and

O/ is retained.

>
w
n

Abandon Tgt.
B = Bugged.,
BRE = Bugged Requires Eval,

CANCE = Cancel Whole Eval, Must be followed
by its number,

Counter Intention, should be followed
by a name for who.

DBP = Done on a by-pass of the senior to whom
it was assigned.

D/C = Make Direct Contact with person target
assigned to to get this one done.

Done and Verified as done. Usually with
a date and initial,

EAT = Ethics Action Taken.
FYR = Falsely reported done and isn't,

Q
-t
H

i

DV

HD = Half done and needs completed, do.
IP = 1In Progress.

W, NA = Not Applicable now,
RET = Reassign target to another.

T = Reported Done by Telex, Not verified,
Usually with a date.

TEA = Taking Ethics Action.
URG = Urgent to get this one done fast,

L. RON HUBBARD
COMMODORE

~S IRH:nt
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TO: ALL ORGS,
MISSIONS AND PUBLIC

FROM: DIR OF CUSTOMER SERVICES GOLD

GOLDEN ERA PRODUCTIONS"

E- " SILVER CERT AND REPATIR LINE

48-HOUR TURNAROUND

Hubbard® Mark V, Mark VI and Mark Super VII® E-Meters are required
to be silver certed periodically. A silver certificate is affixed to
the bottom of every E-Meter. This certificate gives the date that the
meter was certified as okay to use for auditing and the date that it
needs to be re-certified. A meter without a certification or with an
out-of-date certification is not authorized for use until inspected and
recertified. If your certification has expired you must send your meter
to Golden Era Productions for inspection and recertification.

Mark V and Mark VI meters must be silver certificated every year.
The Mark Super VII E-Meter has a two year silver certification period.
Any new Mark Super VII E-Meter has a one year warranty period following
purchase, during which Golden Era Productions will repair and certify
the meter at no charge. (The owner is responsible for shipping costs to
Golden Era Productions).

To ensure that your E-Meter always operates at its peak, you need
to send it in to the Hubbard Electrometer Manufacturing (HEM) Department
at Golden Era Productions for re-certification.

The Hubbard Electrometer Manufacturing Department at Gold has been
fully set up to give you a 48 hour Silver Cert and repair service. Your
meter will be repaired and silver certed within 48 hours of receipt and
shipped back to you via United Parcel Service (UPS) or another reliable
shipping service.

HOW TO SHIP YOUR E—-METER TO GOLDEN ERA PRODUCTIONS

1. Affix to your meter your name, address and phone number.

2. Make note of your serial number for your records before packing
the meter.

3. Place your meter in a sturdy cardboard box. Ensure there is
plenty of packing material around the meter to secure it in the box like
wadded newspaper or styrofoam pieces. If you are sending your meter in
its case simply place the meter in its case and put the case into a
cardboard box with some padding to protect the case. It is less
expensive to send without the meter case.

4, Include full written details on any outnesses noted with your
meter that may need correction.

5. Include a check or money order for re-certification or repair
and return shipping. Repair and re-certification is $110.00 US dollars
or equivalent in non-US currency. For return shipping from Golden Era
Productions back to you, send the same amount you were charged for
shipping to Gold by UPS or other shipping company used. You may use
this guide to call your shipping company for prices (please note that
these are approximate weights):

MARK V E-METER 4 pounds (1.8 kilos)
MARK VI E-METER without case 4 pounds (1.8 kilos)

MARK VI E-METER with case 11 pounds (5.0 kilos)

© 1990 CSI. All Rights Reserved.
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MARK VII E-METER without case 5 pounds (2.3 kilos)
MARK VII E-METER with case 15 pounds (6.8 kilos)

MARK VII E-Meter with Haliburton case 18 pounds (8.2 kilos)

6. Tape the box securely with heavy packaging tape. Mark it
"FRAGILE” on all six sides. Place your address on the box in the upper
left hand corner.

7. Address your meter to:

GOLDEN ERA PRODUCTIONS

ATTN: HUBBARD ELECTROMETER MANUFACTURING
6331 HOLLYWOOD BLVD., SUITE 1305

LOS ANGELES, CALIFORNTA 90028-6313, USA
TEL: 213-663-8072

8. Conditional: If you are shipping your meter from outside the
USA you must include proper papers with your meter which states that it
is being returned to the manufacturer in the USA for repair. Make a
copy for your records. Your shipping company will assist you with this.
This simple action will guarantee rapid movement through the US customs
and your local customs department.

9. Get the shipping number from your shipping company. This will
enable you to keep track of your meter while it is being sent to Gold.
Insure your meter for full value.

If your Mark Super VII Remote Tone Arm needs fast service, simply
follow the above steps for your RTA.

Follow the above steps exactly. If you have any questions
regarding the shipment of your meter contact your local Bookstore
Officer who can telex the Director of Customer Services Golden Era
Productions for more information.

Kim Detheridge
DIRECTOR OF CUSTOMER SERVICES
GOLDEN ERA PRODUCTIONS

Approved by
AUDIO/VISUAL EXEC INT

Authorized by
AVC INTERNATIONAL

for

CHURCH OF SCIENTOLOGY

INTERNATIONAL
CSI:AVCI:AVEI:KD:kd.dj

HUBBARD, GOLDEN ERA PRODUCTIONS, E-METER and MARK SUPER VII are
trademarks and service marks owned by Religious Technology Center and
are used with its permission. Printed in U.S.A.
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BROAD PUBLIC ISSUE
GOLDEN ERA PRODUCTIONS

E-METERS STIVER CERT LINE

This issue specifies the exact line to be used to get an E-Meter
Silver Certed.

It also explains about a new improvement for the MK Super VII E-Meter
& a new needle movement for the MK VI E-Meters!

SPECTAIL. ANNOUNCEMENT REGARDING NEW IMPROVEMENTS !
MARK SUPER VII E-METERS
A new improvement has been found for the Mark Super VII E-Meter.

With this new improvement, we are now able to extend the length of
the Silver Certification period from one year to two years!

-Every new Mark Super VII E-Meter shipped from Gold will have this new
improvement already installed.

Each existing owner of a Mark Super VII E-Meter should send their
meter to Gold for Silver certing. The meters will be inspected and put
through a checklist of rigorous tests and adjusted or repaired as
necessary so that it operates exactly as per LRH specifications.

The new improvement will be added to the meters as they go through
the Silver cert procedure. This will allow us to extend the Silver Cert
to two years from the time that they are silver certed. v

The warranty after Silver Cert is 6 months.

MARK VI E-METERS

A brand new needle movement has been developed for the MK VI E-Meter
which improves the response of the meter!

This needle movement is now being installed in each MK VI E-Meter
which comes in for Silver Cert. Once your needle movement is installed

™

the meter will be fully tuned up to LRH 'specifications.
This will all be included in your Silver Cert charge!
E-METER SILVER CERT FEE

In order to speed the Silver Cert line for all meters we are
instituting a new procedure of a flat fee for the Silver Cert costs. This
flat fee will cover any and all repairs or calibrations needed including
the addition of the above mentioned improvement for the Mark Super VII and
the new needle movement for the MK VI E-Meters.

THE FLAT FEE FOR E~METER SILVER CERTING IS $110.00.

This fee covers the Silver Cert costs including any parts required
for the Mark Super VII, Mark VI and Mark V E-meters.

This means that Gold can service any meters received for Silver Cert
immediately upon receipt and that they can be shipped back to you
immediately upon being Silver Certed. There will no longer be a delay of
awaiting final payment for parts before your E-meter is shipped back to
you.

THIS CANCELS THE PREVIOUS PROCEDURE OF SENDING IN METERS WITHOUT
PAYMENT AND AWAITING A BILL.

Gold will not service meters that come in without payment. Please
send in your meter with full payment for Silver Cert and return shipping
in the form of a check or Money Order. Credit cards cannot be used.

SHIPPING LINES TO AND FROM GOLD
FOR E-METER SILVER CERT OR WARRANTY REPATR

Golden Era productions is the only authorized Hubbard Electrometer
Manufacturing Repair and Silver cert location. All meters needing Silver
cert service or repair must come to Gold.

The lines to get E-Meters to and from GOLD have been researched and
we have settled on specific lines in order to better control the E-Meters
enroute. These lines will also ensure that meters traveling
internationally are properly routed through Customs at both ends of the
line.

Domestic shipments within the U.S can be shipped using UPS (United

Parcel Service). International shipments should be shipped via DHL
Worldwide Express.

/ ;
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The proper address to ship your E-Meter to Gold is:

GOLDEN ERA PRODUCTIONS

C/0 - DEPT OF HUBBARD ELECTROMETER
6331 Hollywood Blvd. Suite 1305
Los Angeles, CA 90028-6313

When you’re ready to ship your E-Meters to GOLD, contact your nearest
UPS or DHL Worldwide Express office and arrange for them to ship your
E-Meter to this address. Give them the shipping address and the weight of
the E-Meter in its final shipping box and they will give you the charges.
This is paid direct to UPS or DHL at the time of shipping.

RETURN SHIPPING COSTS

For return shipping from GOLD back to you, you should send to GOLD
the same amount as you are charged for shipping to GOLD. Include a check
for this amount inside the box along with the $110.00 Silver Cert fee.

In this way when the E-Meter arrives at GOLD the service amount and
the costs to ship the E-Meter back to you are already included so there
will be no unnecessary delay.

SHIPPING ADMIN

When you take your E-Meter to one of the above shipping agents you
should specify that this is an E-Meter returning to Golden Era Productions
in Los Angeles for service and that it will be returned to you once fully
serviced. The agent will assist you to f£ill out the necessary forms.

Keep the papers which are given to you by the Agent as these will
assist you to monitor the shipping. Also, for International shipments, it
will make it easier to get your E-Meter through Customs upon return
without having to pay unneccessary Customs charges.

For International shipments, DHL Worldwide Express will ship your
E-Meter to the U.S., get it through Customs as required and will deliver
it directly to the Gold Los Angeles office.

PROCEDURES TO FOLLOW
Follow these steps:

1. Package up the E-Meter in its case in a shipping carton with
appropriate packaging material so that it does not get damaged enroute.
Be sure to use a box large enough to fit your E-Meter with appropriate
packaging material around the case so that it does not get damaged. This
procedure is covered on page 26 of the Mark VII Owner’s Manual.

2. Enclose, inside the box, a short dispatch stating your name &
your return address and phone number.

If this is a warranty repair explain exactly what the situation is
that you have encountered with your E-Meter.

3. Ship the meter via UPS or DHL Worldwide Express. Include the
check for the Silver Cert service as well as the return shipping inside
the box, to: GOLDEN ERA PRODUCTIONS ATTN: DEPT OF HUBBARD ELECTROMETER
6331 HOLLYWOOD BLVD. SUITE 1305 LOS ANGELES, CA 90028-6313 USA.

You pay for the shipping to Gold directly to UPS or DHL and include
payment for the return shipping.

Your E-Meter will be received by Golden Era Productions and put
through the standard Silver Certification procedure. The new improvement
will be installed in your Super Mark VII or the new needle movement will
be installed in your Mark VI E-meter.

Your E-Meter will be serviced, packaged and shipped out to you within
7 days of Golden Era Productions receiving your E-Meter.

Ray McKay
METERS & SYSTEMS
MANUFACTURING SEC GOLD

Approved by

GENERAL MANAGER GOLD
CO GOLD

WDC GOLD

Authorized by
AVC INTERNATIONAL

for the o

CHURCH OF SCIENTOLOGY

INTERNATIONAL
CSI:AVCI:WDCG:JB:LM:RM:tp

© 1989 CSI
ALL RIGHTS RESERVED

mark owned by Religious
ion. Printed in U.S.A.

SCIENTOLOGY is a trademark and se ¥

Technology Center and is used with its e ®



L. Ron Hubbard

* EXECUTIVE DIRECTIVE

LRH ED 305R INT : 5 October 1979

CANCELS Revised 5 November

LRH ED 297 INT : 1979 to Delete 186
July 78 Dateline

ALL ORGS Ellipsie indicates
Deletion

ik Bl .
ANZO, WEST US,.EAST US, UK AND AFRICA
STAFF AMNESTY PROCLAMATION .

A full amnesty for all past misdeeds is granted every.
Scientology staff member and Sea Org Member prior to this
date providing only that they:

14 Disclose all financial, tech and other crimes
to the GO.

2.  Accept forgiveness and this amnesty.

This amnesty includes any staff members PTS or other-
wise routed off staff. ., . .

My efforts to speed justice actions by leaving authority
in the hands of orge only has been abused and one injustice
is far too many in my books.

Therefore an International Justice Chief is being estab-
lished at LRH Comm International Central, who will act as a
final ethics authority on any ethics handling involving a

Comm Ev, removal from post, or dismissal or routing off from
staff.

Otheralesaer ethice actions can be handled at org level,

This line must be held in and stale dates of justice can
also be the subject of ethics actions on those responsible at
the discretion of the Int Justice Chief.

The appointment of EDe and COs of orgs, and FOL0s, SO
and Sen Int are subject to approval of the Watch Dog Committee
at International Board level. See SO ED 1309 INT.

LRH ED 297 INT is now CANCELLED for ANZO, WEST US, EAST
US, UK and AFRICA. But as there was no evidence of misuse of
justice authority in EUROPE, EU CONT is authorized to con-
tinue using their existing lines for justice matters pending
their continued good record,

All justice actions from this date are subject to this
line change,

Staff members are very valuable people. They are my
friends. I do not like to see them messed about or their
willingness shattered through non-standard application of
justice actions. We do not have to dramatize the mistakes
of failed govérnments on our own justice lines.

e S N s, BTOREENLE Ll
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Please lend a hand in seeing it is done right.

Love,

RON

L. RON HUBBARD
FOUNDER

for the _
BOARDS OF DIRECTORS

of tha
CHURCHES OF SCIENTOLOGY

BDCS:LRH:gal:dp:



L. Ron Hubbard
EXECUTIVE DIRECTIVE

LRH ED 305~2 INT 24 Qctober 1979
ALL ORGS

ANZO, WEST US, EAST US, UK AND AFRICA

STAFF AMNESTY PROCLAMATION ADDITION

It has happened on occasion in orgs whereby very harsh
or unjust ethics actions or unhandled PTEness preceded a
gtaff member's blow. Therefore, thers are those blown staff
membere who may wish to accept this amnesty and be forgiven,
and they may do so providing they follow the amnesty steps:

1. Disclose all financial, tech and other crimes
to the GO.

2. Accept forgiveness and this amnesty.

I1f anyone instructs a staff member otherwise or demands
any other provisions than as given in this amnesty, they can
gimply be referred to this LRH ED. If there are still any
illegal stops on this, recourse can be taken with the Inter-
national Justice Chief., A staff member has every right to
this amnegty providing he or she has done steps one and two
above,

FOR SO ORGS ONLY:

Sea Opg orgs are reminded of Flag Order 3754 of 19 June
79, RECRUITMENT OF LSD CASES in the use of this amnesty to
recover blown or routed off staff members., As the person
who was blown or routed off had already been recruited before
the issuance of this order, he ies eligible for return to
staff and in any case, is eligidle for the amnesty. TFO0 375k
g#till applies to new recruitment.

It is important that we recover staff members who have
suffered injustice, Staff members are very valuable beings -
g0 let'®s salvage them.

Love,

RON

L. RON HUBBARD
FOUNLDER

ey v i — e -
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There arfhdrills covering whatlfou would do in the

office, at berthing and also what yol .would do when you are
off the base if| town, on a day off ehfgif an earthquake

occured. The drills below concernindl what>to do "AT tHE

OFFICE", "AWAY|FROM THE ORG" and AT}
done by each sgaff member no matter;ﬁ'at;oyher specialist
hat you may be aAssigned, so that you'f
with no hesitatijons, day or night, wi

h or without light.

There is fanother set of drilléyfqvered in this issue
which are headgl "EARTHQUAKE SPECIALIST DRILLS" these are
done by only thg specialist teams whih are being assigned.
Who does which idrills are Clearly ihﬁ!cated below.

AT THE OFFICE

ALL STAFF ;i:

These dri'ls are done with a tw?p} and can be done
during individufll org drilling time npt necessarily during
$illing period. H:

1. Drillf
post area, to Dt
then getting inf
lag.

Find the safest 1ocaﬂion in your office, or
X, COVER and HOLD. g{ill beirg at work and
this position with B0 hesitation or comn
R ] '

2. Drill :Go through the buildihy to the locations
that you normall;

Y frequent and find tHe most secure places
that you could jj

CK, COVER and HOLD. fHrhen drill by doing

prmally do in those sghces and suddenly
'CK, COVER and HOLD pifition.

u

g‘same drill in the hagjﬁays of the building
Juent. Find a secure Jlocation such as

go wall or-a doorway;ap an interior wall
ND HOLD. : *

3. Do th
You normally fr
against an inte
and DUCK, COVER],

4. Drilly¢
they are free fr
exits in an eart
the normal exitd

Locate all exits of tfie building and ensure
{m barriers or things §Hich could block the

Nquake. Work out an dtﬁernate route in case
are blocked. \

5. Drill i
vacating the buai
in the previous

2ing at your desk or *ﬁ;your space and then
Hing through the exit{qthat you worked out
(iillo ﬁﬂ

5. Drilliﬁ-ing outside: RapidlYiiétting away from any
buildings, windqﬁ-, overhead power lings. or trees. Getting
on the ground an covering your head wfgh your arms.

IR -1 IR
7. Drillﬂﬁanspect and note down§for your office area
any mest that coyld become @ hazard and cause injury in an
are objects that yodl would steer clear of
started: 2

if an earthquake;

a. Light fixtures. i}

b. Windows i

C. Mirrors, o ’

d. Heavy jgbjects on ‘the tops § of cabinets or
shelving " &

e. Tall caBinets or shelving unij

secured||to the wall or floor .8
f. Equipmént that is high up in £he room on a shelf or
just nof! secured to the wall B floor.

g. Equipmeﬁt on wheels that do

ii
\:
i

i
e
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IVING QUARTERS" and are!

now éxactly what to do,’
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Ld and pldce any heavy
- on the top shelves,

‘

8. Drlllt In your own space, .

!
£8; Cu
equlpment boxed, tools, eté. that ak

f_es. . :‘

Locate any ‘hazardous{materials in your

h as p01sogous chenif éls, cleaning fluids,
ls. Make 8ure the 1j ds are on tight and any
) are placed!on the f1§ ¢r or lowet shelves. L

flammable mater{-
such bottles/ca

10. Drilw
offs and water‘:
who is hatted of
turning these u
ahd with certai

: Locate aii _gas shutﬁi£fs, electrical shut
ut offs fof your, biiifiding dnd witH. 30ﬁéone
‘these. Drill findi: gl the corrdetitocl and i .
ilities off Until’ you ah do! ﬁﬁiﬁhihstahtly v,

et T i
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11. DRILu Locate the gas, sﬁut)-ffs, elecﬁrlcai shut !
offs and water dhut offs, fof the BAsfliand with sofiéone who |
i8 hatted on thdse, drill fihding. the !prrect ﬁbolﬁ éhd
turning the util’tles off.: ¢f -,,,éjl o ! {

P R !1] v . ¢ (“ “ .
same drill above fo “any other building f
y frequent..

12. Do thg
that you routind

13. DRILW! when AN ALL HANDS idl'sounded for general
earthquake evac'rtlon drill, getting gt of the bulldlng
while watching flgr live electrlcai w1-~s, anythihg overhead
that could fall [pr any other hazakds. § &

i
spread véibélly. fnen the shakih stops
NEEDED, THE ED ViA 'HE RECEPTIONIST THEN
VERBALLY .AND GETS 0‘HE§S TO SPREAD THIS
IS TO BE E&ILLBD. 4 s

L
AWAY rnoﬁi%ﬂﬁ'bﬁc il;
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g
I
|
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The alarm&

IF AN ALL HANDS: |

- SPREADS 'THIS ALAF
ALARM. THIS PO

ALL TAFP B

h‘

These drilj
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I

The folloy
situation during
opportunity aris
the earthquake g
destination. Hi

dgr i#és A &imulated
Isd againfas the

48" yout: cat, drill
£f to your‘

§

ng drills ¢ 6u1d$“,
a drills pe?iod é F
bls 1.e. Wh?.x
bcedure befd

b

The inten
to do before, du
in a car, at a m

jpn of these drills ary {lso that you know what
fling and after an eartJuuake whether you are .

lll, in a théatre, etcll

i 1R

1, DRILL: In your car/van}bus a,yp driver or passénger | '
(whichever appliﬁ-). : i % . '
'h X :

ver drill, tapxdly o~ferving thé

at you do no% stop yox lcar under, power.
passes, etc.

a' AS a d‘
environment so t
lines, trees, ov-

b. Pull o[?

i : ‘
: ’ad Duc&;~cover and
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SEA ORGANIZATION

BASE ORDER 2 PUBS DK 16 April 1978
BASE ORDER 2 PUBS US

All Pubs Staff Hats

PyUBS OPERATING BASIS

On 15 March 75 aiong with the i{ssue oi the HCO PL re Book
Outlets of an Org. the Commodore also clariiled the operating baslis
of a Pubs Org in line with the PL and per the functions of the LRH
org board tfor Pubs.

The text ot the LEH doespatlch written on 15 March 7% is:

"IoJusl wrote o b .. 15 Marcin oo Book Outlets, Org and
Francii ses.

AR |

i .

A
P54

v 4A handles by ter and telex every one of those
outlens divrectly plus tis owrn ingdividuai Mall Order sales.
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Clhey can predict sacsn o v e the goods there to o renlacas,
10 is not a Mad gueay Ly (sime
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The above 1S polrcy 'or any Pabs Ord.

Done tully ard correctliy U wil! Loom stals,

it. Sandra Johnson, CS-Prib
Autheortized by AVU
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SEA ORGANIZATION

BASE ORDER ) PUBS DK

14 April 1976
BASE ORDER 1 PUBS US

FUBS LRH POLICY

The following telew sens
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FORM #5 DATE:

LIFESTYLE FORM

NAME : DATE:
CURRENT POST: ORG:
ADDRESS:

CITY: STATE: Z21P:
COUNTRY : NATIONALITY:

PHONE: SOCIAL SECURITY #:
PASSPORT #: IMMIGRATION STATUS:

AGE: MALE ( ) FEMALE ( ) DATE OF BIRTH:

LIST ANY OTHERVNAMES YOU ARE OR HAVE BEEN KNOWN BY (SUCH AS MAIDEN
NAME, PRIOR MARRIED NAMES, ASSUMED NAMES OR NICKNAMES) :

MARRIED ( ) SINGLE ( ) DIVORCED ( ) SEPARATED ( )

IF MARRIED, DIVORCED OR SEPARATED, LIST NAME(S) OF SPOUSE OR EX-SPOUSE:

NAMES AND AGES OF ANY CHILDREN:

WHEN WAS YOUR STAFF CONTRACT SIGNED? WHEN DOES THAT
CONTRACT EXPIRE? ARE YOU WILLING TO SIGN ANOTHER CONTRACT?

IF A MINOR, DO YOU HAVE PARENTAL CONSENT TO BE ON STAFF?

IF 8O, IS IT BY YOUR MOTHER? YES NO
FATHER? YES NO
GUARDIAN? YES NO

If applicable:
NAME OF GUARDIAN:
ADDRESS :

PHONE NUMBER:

1. Are you or have you ever been connected to anyone (such as marital
or familial ties) who has ever expressed any antagonism to mental
or spiritual treatment or Scientology®? YES NO
Name of person:
From when to when:
Details:

(Please use additional paper as needed to include any and all past
and present individuals.)

2. Are you or have you ever been connected to anyone (such as friends,
associates, co-workers) who have ever expressed any antagonism to
mental or spiritual treatment or Scientology? YES NO
Name of person:
From when to when:
Details:

(Please use additional paper as needed to include any and all past
and present individuals.)

3. Do you have a criminal record? YES NO

If yes, please give details:

(Please use additional paper as needed to be able to fully answer
this question.)

© 1994 CSI. All Rights Reserved.



3b. Have you ever had a criminal record? YES NO

If yes, please give details:

(Please use additional paper as needed to be able to fully answer
this question.)

4. Have you or any of your family members ever threatened to sue,
embarrass or attack Scientology, or been party to such?

YES NO

If yes: - -

Name of person(s):

Please give details:

(Please use additional paper as needed to include any and all past
and present individuals.)

5. Do you feel that some auditor or book is responsible for an
undesirable condition you may be in? YES NO

If yes, please give details:

6. Are you being audited on your own determinism? YES NO

If no, please explain:

7. Do you have an open mind with no personal hopes or desires for
auditing or knowingness? YES NO

If your answer is YES, please give full details.

8. Do you believe that anyone or anything can get better?
YES NO
If no, please explain:

9. Are you or have you ever sat in judgement, or attempted to sit in
judgement of Scientology in hearings? YES NO

When:

Where/location:

Name of person(s) involved:
Circumstances and details:

(Please use additional paper as needed to be able to answer this
question completely and accurately.)

10. Have you ever been dismissed or offloaded from any Scientology
Organization (including missions, groups, Churches, Sea Org, etc.)
YES NO
When:
Name of organization:
Reason:

If handled or not, please explain:

(Please use additional paper as needed to be able to answer this
question completely and accurately.)
and present individuals.)



Telex has been sent to LAT. %

1712500 IMEC
ED/COS ALL ORGS: CL V, CC AND 80 ORGS

INFO ALL AIDES FB, ALL A/AIDES FOLOS, ALL FB PGMS CHFS, FNCC, NCC, EC,
AC, HES, BSO, D/FBO MORE, ALL SALES MANAGERS, PUBS EC, PUBS AC, FBO, LC,
FR, []€O GOLD, D/FBO MORE GOLD, DISSEM SEC GOLD, ALL GSRS, SALES DIR
GOLD

RE /// NEW YEAR BONUS FOR ALL STAFF ///

IT 1S MANAGEMENT INTENTION THAT YOUR ORG HAS HIGH BOOKSALES AND AS A
RESULT OF THIS RECEIVE BIG BONUSES DURING THIS HOLIDAY SEASON.
THEREFORE FOLLOWING GOES INTO EFFECT UPON RECEIPT OF THIS TLX.

A) YOU ARE HEREBY PERMITTED TO PAY 60% OF BOOK PROFITS TO STAFF DAY,
(DEFINITION OF BOOK ACCOUNT PROFIT: ALL MONEYS REMAINING AFTER COST OF
REORDERING THE BOOKSTORE MATERIALS FOR THE ORG, COST OF PROMO, POSTAGE,
SHIPPING AND BOOK COMMISSIONS HAVE BEEN PAID,) THIS WILL GIVE YOUR ORG
STAFF A CUMULATIVE BONUS THAT WILL BE PAYABLE ON W/E 3 JAN. THIS IS IN
ADDITION TO YR CHRISTMAS BONUS AND YOUR STAFF PAY,

B) AS A SPECIAL INCENTIVE TO MOVE EXCESS STOCKS, YOU ARE HEREBY
AUTHORIZED TO DO THE FOLLOWING: ALL ITEMS THAT ARE ABOVE THE MINIMUM
STOCKS LEVELS AS COVERED IN IMEC ED 491R "MINIMUM STOCKS FOR BOOKSTORE
MATERIALS" DO NOT HAVE TO BE RESTOCKED, GBS FROM THAT WILL GO ToO YOUR
STAFF PAY AFTER POSTAGE, SHIPPING, COMMISSTONS HAVE BEEN PAID AND ARE
ADDED TO THE STAFF BONUS. THIS IS ABOUT 80% OF THF GBS OF THE
OVERSTOCKED ITEM! THIS IN ADDITION TO REGULAR BOOK COMMTSSIONS AND
REGULAR STAFF PAY. THIS MEANS HIGH PAY SO GET SALES ROLLING BY DOING THE
FOLLOWING:

1, BRIEF ALL $TAFF ON THYS TELEX.

2, GET YOUR OUTLETS ACTIVE PER HCO PL 15 MARCH 1975R "BOOK OUTLETS OF AN
ORG" USING THIS TELEX.

3. GET YR BSO TO GET THE LATEST COPY OF THE STOCK REPORT AND ESTABLISH
WHAT THE ITEMS ARE THAT ARE OVERSTOCKED. THEN GET HIM TO PROMOTE THE
OVERSTOCKED ITEMS TO PUBLIC AND OUTLETS.

4. GET THE LRH BOOKMULT IN,

5. FIGURE OUT HOW MANY BOOKSTORE ITEMS AND OVERSTOCKED ITEMS HAVE TO BE
SOLD IN ORDER TO MAKE THIS A SIZABLE BONUS FOR EACH STAFF TO BE GIVEN
W/E 3 JAN 1991,

MORE OVERSTOCKED ITEMS WHEN SELLING BOOKSTORE ITEMS.
-7+ THIE I8 NOT A LICENSE TO NOT ORDER BOOKSTORE MATERIALS WHICH ARE
NEEDED (SUCH AS NEW RELEASE ITEMS) . BOOMING YR BOOKSALES WILL ALLOW
“BOTH HIGH STAFF END OF THE YEAR BONUSES AND GETTING THE BOOKSTORE ITEMS
YOU NEED. ,
8. IF YOU DO NOT KNOW WHAT THE OVERSTOCKED ITEMS ARE, GET IN COMM WITH
YOUR PUBS SALES MANAGER WHO CAN PROVIDE ASSISTANCE, GET ROLLING ON THE
ABOVE., YR ORGS PROSPERITY DEPENDS ON IT. GET AN ADDITIONAL BONUS
FOR NEW YEARS AND BOOM YR ORG AT THE SAME TIME THROUGH MASSIVE
BOOKSALES., THIS DOES NOT CHANGE ANY CURRENT AUTHORIZED SPECIALS
OR OTHER BOOKPACKAGES YOU MAY HAVE, USE THEM TO THE HILT.
ML BOOKS EXEC INT
17=-Dec=1990 18:59:54 TLXNEGL



i1.

12.

13.

14.

15.

Are you currently a freeloader from any Scientology Organization?
YES NO

When:
Name of organization:
Reason:

If handled or not, please explain:

(Please use additional paper as needed to be able to answer this
question completely and accurately.)

Have you ever been a freeloader from any Scientology Organization?
YES NO

When:
Name of organization:
Reason:

If handled or not, please explain:

(Please use additional paper as needed to be able to answer this
question completely and accurately.)

Are you or have you ever attempted to investigate Scientology?
YES NO

If yes, please explain:

List any friends, acquaintances, relatives, relations you have with
people listed in the following groups:

Intelligence organizations or affiliated agencies

Organized medicine

Banking Industry

Psychiatry, Psychiatrists, Psychologists, etc.

Medi? (television, radio, newspaper, magazines, advertising,
etc.

f. Government or affiliated government agencies

g. Public Relations Firms

(e TR o R o gl V)

Name:

Type of relation:
(friend, relative, acquaintance, etc.)

When to when:

Relation since being in Scientology:

Name :

Type of relation:
(friend, relative, acquaintance, etc.)

When to when:

Relation since being in Scientology:

(Please use additional paper as needed to include any and all

past and present individuals.)

Have you ever been to a psychiatrist, psychologist or psychoanalyst
for interviews, treatment or any other reason? Please give details.
YES NO

Name of person:

Last name First name
Occupation:
From when to when:
How many times:
Details of visit(s):

Details of treatment (s):
If any, types of drugs taken, how many times:

(Please use additional paper to include any and all of these
instances.)



l6.

17.

18.

19.

20.

21.

Have you ever been institutionalized? Please give dgtails. 0
YE

Name of institution: .
Address: City/State:

Name of doctor/case officer:
From when to when:
Details of treatment:

[Please use additional paper to include any and all of these
instances.)

Have you ever committed anyone to an insane asylum or to a

Psychiatrist or Psychologist? YES NO
Name of person:

Last name First name
Address: City/State:

Name of doctor/case officer:
From when to when:
Details of treatment:

(Please use additional paper to include any and all of these
instances.)

Have you ever sent anyone to a psychiatrist, psychologist,

psychoanalyst or mental clinic or hospital? YES NO
Name of person:

Last name First name
Address: City/State:

Name of doctor/case officer:
From when to when:
Details of treatment:

(Please use additional paper to include any and all of these
instances.)

Have you taken any courses in Psychiatry or Psychology?
YES NO

Name of school:
Location:

From when to when:
What course(s):

Summary of courses/education:

Have you majored in any courses in Psychiatry or Psychology?
NO

Name of school:

Location:

From when to when:

What course(s):

Summary of courses/education:

Have you ever had a willing or unwilling connection to a squirrel
group? (Definition of squirrel from Tech Dictionary: "Those who
engage in actions altering Scn, and offbeat practices.")

YES NO
Name of person/group:
From when to when:

What was your involvement:




22.

23.

24.

25,

26.

27.

Currently connected: YES NO
If Yes, how so:

(Please use additional paper to include any and all of these
instances.)

Have you ever had a willing/unwilling connection to a suppressive
group? (Definition of a suppressive group per HCO™ PL 29 June 68,
ENROLLMENT IN SUPPRESSIVE GROUPS: "Suppressive Groups are defined
as those which seek to destroy Scientology or which specialize in
injuring or killing persons or damaging their cases or which
advocate suppression of Mankind.” - LRH YES NO
Name of person/group:
From when to when:
What was your involvement:

Currently connected: YES NO
If Yes, how so:

(Please use additional paper to include any and all of these
instances.)

Are you or have you been connected to any person not in good
standing with the Church of Scientology? YES NO
Name of person/group:
From when to when:
What was your relation:

Currently connected: YES NO
If Yes, how so:

(Please use additional paper to include any and all of these
instances.)

Have you ever NOT been in good standing with the Church of
Scientology? YES NO
From when to when:

Reason:

Is this now handled? YES NO
If no, please give reason(s):

Have you ever been declared a Suppressive Person by the Church of
Scientology? If yes, give time, place, form and event of each
instance. YES NO
From when to when:

Reason:

If handled or not, please give details:

Have you ever blown a Scientology or Sea Org org? YES NO
From when to when:

From which Scientology Organization?
If handled or not, please give details:

Have you ever taken an unofficial leave for any length of time from
any Scientology Organization? YES NO -

When to when?
For how long?
From which Scientology Organization?




28.

29.

30.

31.

32.

33.

34.

What were the circumstances?

Have you ever threatened suicide?
When?

YES

How many times?

What were the circumstances?

NO

Have you ever had any thoughts of suicide?
When?

YES

How many times?

What were the circumstances?

NO

Have you ever attempted suicide?
When?

YES

How many times?

What were the circumstances?

NO

Have you ever been involved in any adultery?

Date:

Name of person:

How many times:

What were the circumstances:

YES

NO

(please use additional paper if needed)

Have you ever been involved in any perverted sexual activities?

YES NO
Date:
Name of person:
How many times:
What were the circumstances:
(please use additional paper if needed)
Have you ever been involved in any promiscuous activities?
YES NO

Date:

Name of person:

How many times:

What were the circumstances:

(please use additional paper if needed)

Have you been involved in any instances of homosexual activity?
YES

Date:

Name of person:

How many times:

What were the circumstances:

NO

(please use additional paper if needed)



35.

36.

37.

38.

39.

40.

41.

When did you first come intof$qiento}ogy?w,u“,t

Day 7'Montﬁifi Year

Have you ever been on staff at an org or mission before?

R YES _ NO
Where and for how long? L
D6 “ySu have any - debts? - ) " ' YES | NO
If yeb, ' ' . g T .
To whom Amount owed _ _ Cuvrrency o
Type of relationship:
Is it pressing: YES- NO- .
What is your commitment to paylng ing off the debt:
Tf any., - flnal payment due date
To .whom Amount owed _ Currency
Type of relatlonshlp
Is it pressing: YES NO
What is your commitment to paylng “off the debt:
If any, final payment due date:  _ . o
To whom Amount owed o Currency
Type of relatlonshlp B o
Is it pressing: YES "NO

What is your commitment to paying ing off the debt

If any, final payment due date: - . .
(please use additional paper if needed)

List all diseases or illnesses‘you have ever had and when (i;e;,
dates) . . This includes such things as back problems, venereal
disease, etc:

Year Illness/disease Treatment/Medication
When to when :

Do you have a history of any chronic non-optimum physical condition
or debility? YES NO

‘Date : - Condition Treatment

How hany hours,of stddy do-you regularly get a week?

If you have your own business outside the Church, do you also have
other Church staff employed in it? YES NO If yes,
give full details.

Name of business:
Address:
Name of employees that are Scientology staff members:

Last name First name

Last name First name

Last name First name



Last name First name

Last name First name
(Use separate sheets of paper as needed to include all persons.)

Do you currently have another job or source of income aside from
your employment with the Church? YES NO

If yes,

Name of business:
Address:
Type of job:
Schedule:
How many hours per week:
Average weekly income:

Have you ever moonlighted? YES NO
If vyes,

Name of business:

Address:

When to when:

Type of job:

Schedule:

How many hours per week:
Average weekly income:

Have you ever taken LSD? YES NO

When:

Number of times:
What form:
Details:

Have you ever taken Angel Dust? YES NO

When:

Number of times:
What form:
Details:

List out all types of drugs you have taken including street drugs,
medical and others.

Date | Name of drug/medication Number of times

Have you ever taken drugs after any auditing or training in
Scientology? YES NO
If yes,

When:

Which drug(s):
How many times:
What were the circumstances:

Have you ever sold drugs? YES NO

When:

Which drug(s) :
How many times:
What were the circumstances:

“



47.

48,

49.

50.

51.

52.

Do you currently sell any drugs? YES NO

When:

Which drug(s) :
How many times: ,
What are the circumstances:

Have you ever been or are you currently acquainted with anyone who
has ever sold drugs or is currently selling drugs? YES NO

Name of person:
Which drug(s):
Type of relation:
Specifics: _

Current relations with this person are:

Who do you live with? (Please use additional paper if needed.)

Name of person:
Scientologist™: YES NO
Type of relation/involvement:

Please list the names of all your brother(s), sister(s), including
any half brother(s), sister(s), step brother(s), sister(s) and/or
adopted brother(s), sister(s).

Name of person:
Type of relation:
Occupation:
Scientologist: YES NO
Address:

Relation past and present:

(Please use additional sheets of paper to include all persons.)
List out your friends that you currently have:

Name of person:
Type of relation:
Occupation: _
Scientologist: YES NO
Address:

Relation past and present:

(Please use additional sheets of paper to include all persons.)

List out all your relatives (uncles, aunts, cousins, grandparents,
grandchildren, in-laws, etc.)

Name of person:
Type of relation:
Occupation:
Scientologist: YES NO
Address:

Relation past and present:

(Please use additional sheets of paper to include all persons.)
List out past friends:

Name of person:
Type of relation:

Occupation:

Scientologist: YES NO
Address:

Relation past and present:

(Please use additional sheets of paper to include all persons.)
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53. List your parents' name and addresses. (Include if any step
parents, alive and/or deceased.)

Father's name:
Address:

Occupation:
Scientologist: YES NO

Mother's name:
Address:

Occupation:
Scientologist: YES NO

I attest I have filled out this form completely and accurately:

Signature: Date:

Thank you.

4

Grateful acknowledgment is made to L. Ron Hubbard Library for permission
to reproduce selections from the copyrighted works of L. Ron Hubbard.
HCO and SCIENTOLOGY are trademarks and service marks owned by Religious
Technology Center and are used with its permission. Printed in U.S.A.
SCIENTOLOGIST is a collective membership mark designating members of the
affiiiated churches and missions of Scientology. Printed in U.S.A.



SEA ORGANIZATION
FLAG® INFORMATION LETTER 1176 20 May 1994

TO: ALL HCOs
ALL STAFF

HOW TO GET YOUR JUSTICE SUBMISSIONS

SWIFTLY APPROVED

Per HCO™ PL 7 September 1963, COMMITTEES OF EVIDENCE, SCIENTOLOGY
JURISPRUDENCE, ADMINISTRATION OF:

"There can be no personal security without easily accessible,
swift and fair justice within a group.

"The jurisprudence employed must be competent, acceptable to the
members of the group and effective in accomplishing good order for the
group and personal rights and security for its individual members.

"Justice used for revenge, securing advantages for a clique,
increases disorder." ...

"Justice should clarify. Good justice in effect runs out group
engrams." - LRH

To help you achieve the above in your org on the justice
submissions that are presented for approval, there are a few key points
that must be in to speed up their approval. These are:

1. Ensure that when you write a justice issue such as Committee of
Evidence Findings and Recommendations or a Board of Review
Findings that there are specifics under the Charges. Specifics
are very important as they clearly show what happened on the
cycle, how many times, when, to whom, etc. That way the reader
of the issue can see what happened and why and can easily
understand the matter. Writing in generalities creates confusions
and mysteries. The three main LRH references on this are HCO PL 2
June 1965 I, WRITING OF AN ETHICS ORDER, HCO PL 3 March 1970, HOW
TO WRITE AN ED OR ORDER and HCO PL 18 October 19738R, VIEWPOINT.

2. Ensure that the admin is in. This means presentable (upstat)
folders, a CSW presenting the data, and the evidence clearly
tabbed with the tab numbers/letters written on the issue itself.
This makes it so the evidence is easily found for what is being
written on each charge. The reference on these points is HCO PL 4
September 1959 I COMPLETED STAFF WORK (CSW) HOW TO GET APPROVAL OF
ACTIONS AND PROJECTS.

By just putting in the above two points, you can speed up the
approval of your justice cycles by many times.

Sue Porter
INTERNATIONAL JUSTICE CHIEF

Authorized by
AVC FLAG

for

CHURCH OF SCIENTOLOGY

INTERNATIONAL
CSI:AVCF:S8SEP:d]

© 1994 (CSI.
All Rights Reserved.

Grateful acknowledgment is made to L. Ron Hubbard Library for permission
to reproduce selections from the copyrighted works of L. Ron Hubbard.
FLAG and HCO are trademarks and service marks owned by Religious
Technology Center and are used with its permission. Printed in U.S.A.



S E A O "RUGTACNEISGEATT T O N

CLO WUS ETHICS ORDER 647 12 Jan 1995

INTERROGATORY.

At the New Year’s event, the new lecture series “ILLUSION OR TRUTH” by LRH" was released.
Quite few of these lecture series were sold in the first week, but then the sales stopped and the sales of Audio-
Visual materials went down. This lecture series contains very important data to set a being free, however the
sales have practically stopped. Not selling LRH materials s a serious offense.

LRH states in LRH ED 343 INT, BOOKS STRAIGHT TALK:

“There’s no real profit anyone is making from books, It’s no sinto make a profit from
them. But it is a sin and 2 big one not to push them. And it’s a real suppressive crime to cut the
line or rip them off. Books are the spearhead of a planetwide offensive against the reactive
mind, the unconscious part of the mind that enslaves the souls of man. So only a very reactive
person would stop this vital flow of Dianetics® and Scientology® books. You want public in? You
want GI? It will happen only if you’re clever in marketing and selling books. And at about 100X
the volume of past years. Books are your shells and ammo inq planctary assault. They’re also
your infantry and ambassadors. Put attention on them!”

This interrog is issued to find out if anyone in your org is stopping the dissenination of LRH materials.
Be very specific in your answers. Return it to the GSSR OFFICE US.

NAME: e DAl et e

POST : ORG__.

1. Has anyone in your org black PRed the sales of the new LRH lecture series or any lectu series !

2. Do you know of anyone stopping you or anyone else from selling LRH lectures or books?

3. Do you know of anyone damaging LRH materials?

4. Do you know if anyone is ripping off L.RH tapes or books?



5. Do you know of any stops on selling tapes or books or other LRH materials?

6. Are you aware of any crimes on the book lines?

7. Do you have too few book store materials?

8. Any other data you waw to communicate regarding the sales of LRH materialsl

GSSR WUS
authorized by

LRH COMM WUS
for

CHURCH DF SCIENTOLS I
WESTERN UNITED STATH!

Gratelul acknowledgement is mact ta L. Ron Hobard Library for parmission 1o reproduce sefections from the copyrghted vot o L Hon Hube e
& 1895 CSWUS. All Rights Res-ved SCIENTOLOGY, LRH and DIANETICS are trademaks and servica marks owned by Ar outlechnolog, odter and are used with its pormissiat



SCIENTOLOG YGa POLICY DIRECTTIVE

SCN POLICY DIRECTIVE 59R 8 December 1982
Rev. & Reiss. 20.6.86

BPI
ALL ORG STAFF
ALL MISSION HOLDERS

CLOs

FCB
LRH COMM OR HAS TO POST ON ALL

STAFF AND PUBLIC NOTICE BOARDS

URGENT — IMPORTANT
STAFF MOONLIGHTING RULES AND PENALTIES
(Revisions not in script)

References:
HCONPL 6 Oct 70 11 MOONLIGHTING
HCO PL 12 Oct 82 CORRUPT ACTIVITIES
LRE™ED 339R-1 INT THE MAKE-BREAK POINT OF

AN ORG

HCO PL 6 Oct 70 Issue II MOONLIGHTING provides for staff
survival in the case of a new org or an org which has been
disestablished through non-application of standard policies
and is clearly a temporary measure. The intent is to ensure
the continued existence of a small org while it builds and
expands to size.

Unfortunately, a dishonest few have at times taken advantage
of this policy at the expense of the many honest and hard working
staff.

In some instances non-staff running outside businesses
were found to have promoted that staff moonlight or tried to
entice loyal staff away from the org into their own business.

These and other examples comprise efforts to distract
staff from their posts and the expansion of their org.

A shocking instance was one former org ED who was receiving
a government subsidy and was reluctant to get his org's GI up
as then his staff pay would rise and his subsidy would be cut!

Actions such as these make it necessary that we have more
clearly defined rules and penalties concerning moonlighting to
safeguard orgs and dedicated individual staff members.

Our orgs are there for the advancement of individuals and
the salvation of mankind, not the dishonest profit of the self-
serving.

STAFF MOONLIGHT RULES

The following rules are hereby established and are effective
immediately:

1. NO STAFF MEMBER MAY WORK FOR A MISSION OR FIELD SCN GROUP
IN ANY CAPACITY WHILE EMPLOYED IN AN ORG.

2. NO MISSION OR FIELD GROUP MAY EMPLOY ANY ORG STAFF MEMBER
IN ANY CAPACITY NOR SOLICIT SUCH EMPLOYMENT.

3. NO ORG STAFF MEMBER MAY WORK FOR ANY OUTSIDE BUSINESS OR
ACTIVITY BEING RUN BY ANOTHER STAFF MEMBER.

© 1982, 1986 CSI.
All Rights Reserved.



SCN POL DIR 59R _ 2 -

4. NO STAFF MEMBER MAY SOLICIT FOR OR EMPLOY ANOTHER ORG
STAFF MEMBER IN ANY OUTSIDE BUSINESS ACTIVITY HE IS
RUNNING.

5. NO SCIENTOLOGIST"OR FORMER STAFF MEMBER MAY SOLICIT THE
EMPLOYMENT OF ORG STAFF MEMBERS IN HIS OR HER OWN OUTSIDE
BUSINESS NOR PROMOTE SUCH .EMPLOYMENT TO STAFF. (All too
often violation of this rule has resulted in staff being
distracted from their job.)

6. NO ORG CO OR ED MAY REMAIN EMPLOYED IN ANY BUSINESS OR
RECEIVE ANY GOVERNMENT SUBSIDY OR SUPPORT WHICH CAUSES
CONFLICTS WITH HIS OR HER FULL PERFORMANCE OF DUTY OR THE
EXPANSION AND PROSPERITY OF THE ORG.

7. ANY ORG STAFF MEMBER WHO IS TEMPORARILY MOONLIGHTING,
AND EMPLOYED BY ANOTHER SCIENTOLOGIST, MAY ONLY DO SO
IF THAT EMPLOYER IS A MEMBER OF W.I.S.E?V

PENALTIES

Violation of these rules constitutes a conflict of interest
and will be the subject of an immediate Committee of Evidence
when discovered resulting in possible dismissal and in flagrant
instances possible declare,

Any staff member who is himself employed in violation of
one of these rules is granted a maximum two week grace period,
upon receipt of this issue in the org, to handle his or her
situation conclusively.

No extension of this grace period will be granted and after
the two weeks have elapsed any continued violation becomes
immediately actionable.

CONCLUSION

The vast majority of staff are honest and ethical and are
dedicated to the expansion of Scientology and Scientology Orgs
internationally. They realize their vital role in Clearing
the Planet.

This issue provides them with a safe environment free
from distraction and non-survival intentions and helps ensure
a secure future for all.

"It is the orgs who straighten out the admin, the tech,
who handle broad promotion, who majorly service the field. And
anyone who infers otherwise has other fish to fry. It is the
org staffs who are the professionals. It is the individual org
and the International org structure that the field and, yes, the
planet, depend upon.'" LRH - LRH ED 339R-1 INT THE MAKE-BREAK
POINT OF AN ORG.

INDEX

Page 2, Quotation © 1982 LRH. Ei%%g%i;ggeg; ﬁggcggtve Int
for the
CHURCH OF SCIENTOLOGY

CSI:AVCI:EEI:iw:pl INTERNATIONAL

SCIENTOLOGY, HCO, LRH, SCIENTOLOGIST and WISE are trademarks and
service marks owned by Religious Technology Center and are used
with its permission. Printed in U.S.A.
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16 Nov 1999
TO: ALL BOOK OUTLETS
From: Sales Manager Bridge

RE: CHRISTMAS SPECIALS

Dear Book Outlet,

To successfully get sales, correct enlightenment of the product,
as per the lessons in your DIANETICS and SCIENTOLOGY
MATERIALS SALES MANUAL is vital.

With the release of the Holiday Specials, we have a tool to help
with the close. Do not short-circuit the process of enlightenment
by blurting out the discount! This is not covered in your successful
sales lessons. Enlighten your prospects.

For the most successful sales during the holiday season, there
is a very exact message which when used, gets the public into the
correct frame of mind to not waste their money on useless MEST.
This message is covered in the quote below from LRH and the write
up below that.

It is vital you and all outlets are drilled on this message and
that you use it as further enlightenment for your public.

The spirit of Christmas lives with us

We are the protectors of the real tradition of Christmas - peace
on Earth and Goodwill to all.

We are the hope of Man - the only hope.

Mankind's salvation lies within our hands.

With our tech and ability we can create here on Earth a real
heaven where men can be free.

In our hands lies the power to restore to Man his determinism
and all that he finds good in himself - his honesty, his integrity,
and the thrill of being of real help to others. A very Merry
Christmas to you all and a bright friendly New Year." LRH

There are only two Christmas gifts that anyone can give: THETA or



MEST.
While MEST may give a momentary lift, there's no salvation in it.

On the other hand, when your public gives LRH tech, they are giving
something that for all eons to come is survival itself.

MEST gives not one microsecond of immortality.

Scientology gives an infinity of freedom, and makes the attainment of
all other goals possible.

So that narrows the choice down to one: the priceless wisdom
contained in LRH books and lectures. And to validate the public and
staff for giving gifts of Source, we are offering you several Christmas
Specials. You have received those in several telexes and faxes and
the issue itself should be in your org by now.

Do the following at once from your Dianetics & Scientology Materials
Sales Manual:

1. Decide that you are going to have a VERY VERY BIG Christmas
with your 4X quota met and highest ever statistics.

2. Make a BIG list of prospects.

3. Get your prospects into an interview and use the above data to
make them decide that this year they will give the gift of Source to
all friends and family and to themselves.

4. Get your prospects to make a gift-giving list and make sure they
don't forget to include themselves on the list!

5. Use the message of THETA vs. MEST and then enlighten them as
needed and use the specials to wrap up the sale.

6. Close the prospect and get onto the next one!

7. Have the most prosperous Holiday Season with more LRH
materials into the hands of your public than ever.

Mi,

Sales Manager Bridge






*********#*************************

COVER PHOTOGRAPH:

The Commodore receives from CS-6 a special
honors list of Dist Secs who exceeded their
New Names to CF quota with DMSMH sales
before May 9.

************************************



THE WAY RON WORKS

Many people have questioned me regarding Ron's research and investigation into the human
mind. The funny thing is that the majority of the hundreds of research cases on whom he worked to
give us the principles for building a better world were never aware of who he was or what he was
doing. They had never heard of Dianetics or Scientology. All they knew or were aware of was that
they felt better, their bad eyesight or maybe the limp in a once injured leg was gone,

Wherever we have been it has always been the same—in England, Belgium, France, Germany,
Spain, or here in our United States—rich or poor, young or old, diseased or insane, there has always
been the hidden man, woman and child behind the scenes who were helped and who, but did they
know it, were contributing to the furtherance of a science. To me, the most important foundation
upon which Dianetics and Scientology is built was stated in the First Book—that is, "“Man is basically
good.” | know of no one who believes this as strongly as Ron does. It is my feeling that this alone in
times of contemptuous press, financial difficulties, the betrayal of friends~times when it seemed that
all he had built was crumbling to pieces, kept him going, kept him persisting to his goal of helping
MAN.

in Phoenix after the fall of Wichita, a producer with whom Ron had worked in Hollywood
came to sge us at our small apartment. He was offering Ron what would seem to the ordinary man
like ice cream and cake for eternity. After picturing this dream in the clouds, he said to Ron, "“Now,
really, do you think this Dianetics, this research of yours, is worth it?” Ron sat for a very long
time—silent, his eyes closed. Finally after what had seemed like hours he opened his eyes, and said,
“Yes! Yes | do.” After his producer friend left, | asked him why he ha taken <o fony to answer. Ha
replied, 'l was watching pass before me a parade of all the people | had helped, their expression one
of hope and faith in the goodness of the future. Nothing can be worth more to me than that.”

And that's the way he is. His belief in the innate goodness of Man, in being able to bring this
and Man’s abilities to the fore continues him in his rasearch. It enables him to communicate 1o
anyone despite their physical disability to do so, or any language barrier.

His preclears are all over the world. The time he has spent processing is too vast to enumerate.
Even he does not know the hours; he works and there is no time to him. This used to be very
disconcerting to me. | remember one time in Spain, | had spent the whole morning shopping in the
market and the whole afternoon preparing dinner on one oil burner and a charcoal fire. This was a
difficult process for one used to supermarkets and a gas range. Ron had gone to the park. Dinner time
passed. The food got soupy from reheating and the charcoal supply got nil. My patience wilted and |
went to the park. | found him sitting at a sidewalk cafe, a middle-aged Spaniard with him. He
motioned me to sit down and be silent. He was processing. The fellow had been in the Russian army,
had fought in the battle of Stalingrad and then had been forced into servitude in Siberia. His legs har
been so badly frozen that they would not bend at the joints. This peglegged walk was to carry him
‘through life and to deny him work because of his slowness. After Ron had finished, we invited him
home to dinner. He walked naturally again. His realization of what had happened to him did not
come until he walked to the door to leave. He suddenly stopped and began shouting, 'l walk—1i
walk."

There are many such people and many more—you in the field have not been idle either these
five years. Maybe someday we can realize Ron's Project. Very few know about it, but someday he
hopes to have every auditor in the field “who is worth his stuff as an auditor’ on the HASI payroll.
They would be given some person—someone in high government position, someone in the arts,
someone in religion—people who are in the public eye and who supply thousands morale in the forms
of good public works, books, paintings, humor, spiritual aid, to bird-dog until they submitted to
processing. These auditors could then simply process and promote without depending upon public
approval or financial support which is dependent upon public approval. Maybe someday we can
accomplish this. It is a goal worth warking toward. We, too, will have a better world someday.

It is Ron’s dream and yours and mine.

MARY SUE HUBBARD
from Ability Minor 3, ca. early April 1955
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AN INTERVIEW WITH

SENIOR C/S INTERNATIONAL

LRH found the way to unlock this so you can actually as-is it. He dis-
covered several different roads that lead to this — to the core of the
bank. And the Ls really represent three ditferent trails that lead 1o
this. And each one is totally different.

SOURCE: What can you tell us about L 107

Snr C/S Int: 1. 10 consists of over 20 individual rundowns, each one
of which blows a ton of aberrations. One
of these rundowns, for example, is the
Enemy Rundown,

Anyone can have a situation whereby the
cenvironment is dangerous or there are
dangerous factors in the environment,
which restimulate things way back on the
time track, and this can cause things 10 go
very out of balance in one’s life as a result.
LRH says a person can be pinned down by
two opposing forces held in check and
floating timelessly, like a problem of inten-
tion and counter-intention, And a person
can be just pinned down with this and
actually fighting it and using up a lot of the
energy fighting that he could be using to
live life and surviving at about a hundred
times the survival level he is now,

The Enemy Rundown goes straight into
this phenomena. It leads you right down
to the real true source of the aberration so
you're not going after the wrong target, it

CMDR. RAY MITHOFF

SOURCE: And I, 12 — that has to do with exteriorization, doesn't it?
Snr C/8 Int: Actually, all three of the Ls exteriorize the person very
casily and readily,

On L 12 = if you've listened to the Philadelphia Doctorate Course
Lectures and other of the O lectures, vou'll know LRH talks about the
electronic fields that are all around a person’s body. The thetan is sur-
rounded by these electronic ficlds and there
can be all kinds of aberration all over the
place. That constitutes the person’s case.

Ron's incredible discoveries on L 12
enabled him to find how to dismante
these big chunks of a person’s case that
were actually wrapping him up like a
mummy. When yvou do L 12 and you start
getting rid of a person’s case in huge
chunks the thetan exteriorizes quite com-
monly, you know, quite readily, through-

out L 12, The more of these case aberra-
tions you clean off, the freer a person
becomes.

On L 12 the person actually finds that there
can still be connections to SPs from long
ago. And I don’t just mean connections by
having a memory, from having once
known that person, but actual connections
in the real universe at a theta level, On L 12
you find out exactly what to do about them
and do it, No more P1S condition, And that

pinpoints the true source of the aberration
and completely eradicates it

Another one of the L 10 steps is the
Groups Rundown. It focuses on heavily
aberrative incidents and parts of the
whole track involving groups. LRH
researched this from the case histories of
many, many people who were inhibited
on this arca. The rundown has over 130

LRH found in bis research
that the source of insanity
traced down to purposes on
the time track.

makes the person a powerhouse!

L 12 directly addresses the subject of
beingnesses. And vou can completely
change a person’s personality and being-
ness for the better by running L 12,
SOURCE: Why is it that those who have
done the Ls or an L move up The Bridge
s0 much faster?

Snr C/S Int: There's a datum which vou

ways that the subject of groups is tackled to get the harmful charge
off it. This can get rid of a lot of aberration associated with lead-
ing a group — though it isn't only for executives and leaders, it's
tor all people.

There is an optional step on L 10 that is done when the C/S deter-
mines it is needed. LRH found that a person’s spiritual progress

can be prevented or blocked if he is pinned down by an earlier

lifetime that was evil, 'This case factor is located and fully cleaned
up on this rundown so there is no longer any fixed attention on
it. It consists of five steps that completely blow apart that evil
beingness or lifetime.

In all, what the rundowns of L 10 do is peel off layer after layer
of restraint. And with each layer that is removed, vou get back
more of your own native OT power!

SOURCE: What about I, 117
Snr C/S Int: L. 11 has a process that just melts the ridges that have
been accumulated on the track for the last many quadrillion years,

Those ridges resulted from the accumulation of stops and wanting
to stop things that have built up for cons. And the amount of relief
that a person can get from as-is-ing these ridges is tremendous, and
lays the track wide open so then you can see aberrations you were
unable to see before and as-is them,

may not know which is this: A person can be PTS o himself, This is
covered in an HCOB ()E 10 August 73 called “PTS Handling.” It's on
page 516 of Tech Vol X. In that LRH says a person can be PTS to
himself. The Ls can d(tua]l_\ handle that phenomenon.

That doesn't mean the person is an SP or that there’s something bad
about them. It simply means that when vou handle this case phe-
nomenon, when you're completely free of it, you're not being
stopped by the person who's got the most capability of stopping you
- which is you.

SOURCE: At which point of The Bridge is it best to do an L
Rundown?

Snr C/8 Int: Well, of course everybody's case gets programmed as
appropriate but they can be done at the Grades, or after Clear, or after
OT I, or after OT VIIL. But you've asked me a question as to which
point is the best to deliver them. And my answer is simple: as soon
as possible, Literally there is no person that will not benefit from these
rundowns and move up The Bridge more rapidly. As a matter of fact,
if you're at Grade 1V, this is your chance to get OT-type auditing right
at that level. So when should you do them? Yesterd: iy, And that
applies to everybody that hasn't done the L Rundowns,

SOURCE: Thank you, Mr. Mithoft.



Successes FROM THE L RUNDOWNS

FROM THOUSANDS OF SUCCESSES,
THESE ARE JUST A FEW ON THE
FLAG-ONLY L RUNDOWNS

chreness and the willingness to
confront both rise with each
audited action; so has been my
journey through L 11, L 10, L 12, My
quest has been to find myself, the self
that was whittled down to pieces, lost
in a sea of confusion, doubt and
mystery.

And to find that the hand that held
the knife was my hand. And the knife
had a name: “Irresponsibility.”

In earth time my quest lasted five
years, but my journey was through
many universes, through countless
eons fo the very beginning of eternity,
searching for the answers to problems
that seemed as countless as time, and
searching for the problems that must
never be remembered. Each dynamic
held its deadly perils, but faith in self
began to grow as each peril and
disaster being confronted transformed
into an enlightenment, or beauty, or
joy. But then into an abyss, and all
hope was lost.

But, the thetan can never end, who
is the basic truth! The blackness began
to fade, and | was reminded of the
others deeper in the darkness that
could not be abandoned.

Determination renewed, | continued
on my journey. It looked different
somehow, or was this imaginings?
Dare | hope, could | be close?

The beginning of the end came
explosively! My first decision, made at
the beginning of eternity, made on a
whim, my decision to no longer be
responsible for all theta.

A few more hours of Class Xl
auditing to tidy up the loose ends and
this thetan was reborn,

To LRH and all of you everywhere
in the Sea Org, my eternal gratitude!
1T

l did L 11 and L 12 five years ago
after going Clear. Life has never
been the same. That first year back |
more than tripled my income and it
stayed at that new level, and | had
competent guys running the business
with me. This had not happened
before even with my knowledge of
postulates and tech, and my relatively
successful actions and wins thus far.
The magnitude of my previous success
just wasn't enough. “Think big” - the
Ls deliver this viewpoint. My postulates
were working before but not on a big
scale. | really just couldn’t have it big.
The Ls pushed me over the top, and
you can have what you want and
have it big. It seems to be the problem
for some beings that life just isn’t
exciting or interesting enough and is
too boring for them really, to be
happy with it.

If you're not happy with yourself or
the way things are for you, you might
challenge yourself to change that.
Really have what you want. Do your
Ls. You'll be glad you did! RR.

was walking along the walkway ot

Flag between my L 12 sessions when
| suddenly doubled over, going,
“AHHHG!” | got scared!

There was a fellow sitting on a
bench nearby and, concerned, he
asked, “You OK?” | replied | was.

“What happened?” he asked.

“That car,” | promptly told him, “It
just drove right through me!”

“Car?” he said, “There’s no car
here. You're on the walkway next to
the pool.”

I looked around and realized that |
was 50 yards in front of my body and
a car had indeed just driven through
me. Wow! Now that’s exterior!

M.T.
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decided to do the Ls to handle some

specific circumstances that were
bothering me as a thetan. The most
basic was not using the power | knew
[ had. | felt like a wind-up toy who
would get all wound-up and then not
do anything. It was so frustrafing and
unproductive — not anymore!

At the time, Iwas OTIV and @
Class Il Auditor. Now, a few months
later, I'm a Class 1V Auditor, have
done 3 Ls and am on OT VI.

| will be leaving with materials and
going home to audit [on New OT VII],
I've really noticed my study is going
much faster plus my understanding of
the materials deeper. |know my
strengthened perceptions helped me to
be much quicker on OT V.

I'm very ready to get home and
start. | have a mission package and
will start the mission when | return
home. Starting the mission was one
thing | was having trouble doing. I've
had the package for 2 years now — but
no mission. | now have absolutely no
back-off on anything.

The Ls recharged me as a thetan.
My reach for bigger games has
increased dramatically. My ability to
perceive other people’s affention and
intention is fantastic and it doesn't real-
ly matter where they are. Most impor-
tantly, for me, I'm ready to produce
and know that | won't put up with any
barriers because they're just consider-
ations.

Anyone who wants fo increase and
unleash their innate power, anyone
who wants their ARC increased
beyond belief and anyone who wants
to be unstoppable must do the Ls. |
know it sounds cliché, they are by far

the most fun auditing and most power-
ful I've ever had. SC:



Dir of Promo & Marketing Info: D/FBO MORE*
via Dissem Sec
via Flag® Rep

Dissem Bureau —
Flag Command Bureaux

MINI-USAGE PROGRAM FOR
FAST FLOW TRAINING COURSEROOM SIGNS AND
SUPERVISOR BRIEFING SHEETS

Dear Dirof Promo & Marketing,

Here are courseroom signs and a briefing sheet for the promotion of Fast Flow Training in your
Org. Fast Flow Training is key to moving your public up the Grade Chart and booming your Org
through volume delivery of training. Start the boom by getting this promo used right away!

WHAT TO DO
Courseroom signs
1. Get the signs put up in your org’s Academy.

Dir of Promo & Marketing
Supervisor Briefing Sheet
2. Give a briefing sheet to each of your Org’s Academy Supervisors.

Dir of Promo & Marketing

3. Use this Fast Flow Training briefing sheet to give briefings to your students on Fast Flow Train-
ing, starting it right away and moving up the Grade Chart.

Academy Supervisors

4. Report compliance to the above targets to Dissem Aide Flag Command Bureaux via Org Flag
Rep.

Dir of Promo & Marketing
Academy Supervisors

ARC,
Dissem Bureau —
Flag Command Bureaux

*Deputy Flag Banking Officer for Marketing of Org Resources for Exchange.

Copyright @ 1987 by the Church of Sciertalogy Internstional. AL rights reserved. Flag is a trademark and service mark owned by Religious Tachaology Center and is used with its permission. Scéenrology 1 an applied
retigious phcsophy. Printed o US.A. $223

ACKSLIP
FAST FLOW TRAINING COURSEROOM SIGNS AND
SUPERVISOR BRIEFING SHEETS

TO: DISSEM AIDE FCB Date
FROM:
(Post) R (Org/Mission)
I have received. (quantity) FAST FLOW TRAINING COURSEROOM
SIGNS AND SUPERVISOR BRIEFING SHEETS(Job #5223). They were received on
(date) in Good, Fair, Poor condition. (Please

detail below if received in poor condition.)

Comments?

Attest Date




- CONTINENTAL LIAISON OFFICE
WESTERN UNITED STATES

BIRTHDAY GAME NEWSLETTER

WHAT HAVE YOU DONE
TO WIN THE BIRTHDAY
GAME THIS QUARTER?



ESH-ACGC? T NFORMATDTION LETTER
FLAG INFORMATION LETTER 775 20 September 1988
TO: ALL SCN AND SO ORG EXECUTIVES

INFO: Cont CO
Cont LC
Cont Snr HAS
Cont FR
Qual Secs
SS0s
HCO™ Area Secretaries
PCOs

Dear Executive,

As an Executive you have a very important part to play in the
expansion of your Org to the size of old Saint Hill and getting DIANETICS®
spiritual healing technology and SCIENTOLOGY® applied religious philo-
sophy delivered in volume to the public so that they can go free.

To assist you in your job, LRH laid out the way that an Exec can
get full stability and a high level of production on his/her post and
this is by getting hatted and by getting through the qualification steps
for Permanent Posting as an Executive.

The reference to follow on this is HCO PL 28 Mar 84 Exec Series 40
EXECUTIVE POSTING QUALIFICATIONS as this gives you the steps you, as an
Executive, would have to take to get Permanently Posted. There are also
some additional requirements needed for some Executives, such as HCO
Quals being needed for all HCO Executives and these special requirements
are listed out on the 2 attachments that come with this Flag Information
Letter. You can use these attachments as a checklist so you can monitor
your way to Permanent Posting!

The HAS of your Org and the Personnel Control Officer under him
have the responsibility to get every staff member and executive in the
org Permanently Posted. These terminals work in co-ordination with Qual
to get this done. Once you are through all the needed steps a Posting
CSW is put together and gotten onto approval lines using the checklist
supplied in SPD 48RC.

Once the CSW is on the approval lines you are guaranteed very fast
service through Snr HCO Cont and Snr HCO Int lines all the way through
RTC to approval! Once you are approved as Permanently Posted you have
post protection from RTC and you receive a beautiful certificate from
RTC to acknowledge your posting.

As you will see there are quite a few steps that an Executive has
to take to get Permanently Posted but it is well worth it both in case
gain, greater understanding and control over your post and results in
greater production for your org. Just complete the first 2 steps of
getting TIP’d and programed for your Exec Series 40 quals and then get
onto completing each step of your program and before long you will be
Permanently Posted!

Please fill in the attached survey to let me know which steps you
have already completed for your Permanent Posting. Then get full speed
ahead on your Permanent Posting steps. Don’t hesitate to let me know if
you have any questions or need any help on getting these steps pushed
through.

PO3 Kathy Cross

SENIOR PERSONNEL CONTROL OFFICER
INTERNATIONAL

Approved by

LRH" COMM INTERNATIONAL
Authorized by

AVC FLAG
CSI:AVCFLAG:CB:KC:pp for
Copyright © 1988 CSI. CHURCH OF SCIENTOLOGY®
All Rights Reserved. INTERNATIONAL

LRH, HCO, SCIENTOLOGY, DIANETICS and FLAG are trademarks and service
marks owned by Religious Technology Center and used with its permission.
Printed in the U.S.A.



FIL 775
ATTACHMENT 1 ,
EXECUTIVE PERMANENT POSTING CHECKLIST
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*%*%* PUT THIS CHECKLIST IN YOUR HAT PACK AND USE IT TO KEEP A RECORD OF**

*%%* YOUR PROGRESS TOWARD PERMANENT POSTING AS AN EXECUTIVE *#%%Xk%kkkikkkkk
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YOUR CHECKLIST OF STEPS TO GET PERMANENTLY POSTED
S AN EXECUTIVE

Ref: HCO“PL 28 Mar 84 Exec Series 40 EXECUTIVE POSTING QUALIFICATIONS

(Note: As you complete each of these steps keep a copy of any worksheets,
exams, success stories, statistics etc. so that these can be used in
compiling your Permanent Status CSW).

1. Get TIPed for Permanent Posting by the SSO and your PC folder
programed for the auditing needed per HCO PL Exec Series 40.

2. Get any PTSness fully handled using LRH™ tech on PTS handling.

3. Get any study bugs you may have sorted out with help from Qual so
that you become a good student. (Ref: HCO PL 13 Mar 65 THE STRUCTURE
OF ORGANIZATION. WHAT IS POLICY?)

4. Get any outstanding ethics situations fully handled so that you
have an acceptable ethics record. (Ref: HCO PL 28 Mar 84 EXEC

SERIES 40 EXECUTIVE POSTING QUALIFICATIONS)

5. Get through Exec Status One, your basic hatting as an Executive.
(Ref: HCO PL 29 Dec 82R THE TOOLS OF MANAGEMENT)

6. Get the False Purpose Rundown™ Executive Posting Qualifications
Form. (Ref: HCOB 4 May 1988 FPRD Series 10L)

7. Get Rollback. (Ref: HCO PL 28 Mar 84 Exec Series 40)

8. Get False Data Stripped in relation to your post using HCOB 7 Aug 79
#FALSE DATA STRIPPING”.

9. Get your production roaring! As an executive you will need to
to have an excellent production record! (Ref: HCO PL 28 Mar 84 EXEC
SERIES 40 EXECUTIVE POSTING QUALIFICATIONS)

10. ADDITIONAL REQUIREMENTS FOR AN HCO STAFF MEMBER:

a. Must fully qualify per points 1-37 of HCO PL 25 FEB 1979 HCO
STAFF QUALIFICATION REQUIREMENTS.

b. Per point #34 of the above HCO PL get a full Security Check
covering each of the HCO qualification points and this must
be passed as part of the requirements.
11. ADDITIONAL REQUIREMENTS FOR FINANCE NETWORK STAFF:
a. Supply evidence of Finance Network Quals being in per
FINANCE NETWORK ED 30RD FINANCE NETWORK QUALS.
*%% AT THIS POINT YOU CAN GET YOUR CSW SUBMITTED FOR ACTING POSTING *i%

(This is done per SPD 48RC ”“EXECUTIVE SERIES 40 ACTING AND PERMANENT
POSTING OF EXECUTIVES CSW CHECKLIST”).

12. Get through your Full Hat checksheet and do your Full Hat in clay
per HCO PL 31 Jan 65 “DEV-T”.

13. Complete the study of OEC® Volume 0 (Basic Staff Hat)
(Ref: HCO PL 24 Sept 71RB ”ASSIGNMENT MODEL TO BE USED”).

Copyrighto 1988 CSI. All Rights Reserved.
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ATTACHMENT 1

14. If not already done you will need to have Method One® Word Clearing.

15. Get Method 2 Word Clearing on your Full Hat per HCOB 8 Oct 81 III
“WORD CLEARING METHOD 27.

16. Compile and study your Divisional Summary, *rate it and do it in
clay per HCO PL 24 Sept 71RB 7ASSIGNMENT MODEL TO BE USED”.

17. Word clear M2 your Divisional Summary per HCO PL 24 Sept 71RB
#ASSIGNMENT MODEL TO BE USED”.

18. Receive Post Purpose Clearing per HCOB 17 Dec 81 “POST PURPOSE
CLEARING REVIVED”.

19. Receive a Help and Control check.
(HCO PL 26 Nov 60 PERMANENT STAFF MEMBER REQUIREMENTS)

20. Complete an apprenticeship on your post.
(See definition of apprenticeship in the Management Dictionary)

21l. ADDITIONAL REQUIREMENTS FOR PERMANENTLY POSTING AN ORG SNR C/S:
a. Certified and interned to Class of the Org (Class VIII for

Saint Hill Orgs, Class IX for Advanced Orgs).
b. C/S Courses completed to the Class of the Org (Class VIII for

Saint Hill Orgs, Class IX and Solo C/S trained for Advanced Orgs).

c. PTS handling checksheet done.
d. Uniform success on PCs as an auditor.
e. Gets case gain.

(Ref. TAPE # 7109C05 “A TALK ON BASIC QUAL”, HCOB 28 JAN 79 C/S

QUALIFICATIONS, HCO PL 24 OCT 1976 SENIOR CASE SUPERVISOR REQUIREMENTS,

HCO PL 23 JULY 72RA THE VITAL NECESSITY OF HATTING.)
22. ADDITIONAL REQUIREMENTS FOR A CONT SNR C/S:

a. Certified and interned to Class IX Auditor. (Grad V for
Conts without an Advanced Org and Saint Hill Org).

b. C/S Courses to Class IX and Solo C/S trained (Grad V for
Conts without an Advanced Org and Saint Hill Org).

c. A PTS handling checksheet done.

d. Uniform success on PCs as an auditor.

e. Gets case gain.

(Ref. TAPE # 7109C05 A TALK ON A BASIC QUAL, HCOB 28 Jan 79 C/S
QUALIFICATIONS, HCO PL 24 Oct 1976 SENIOR CASE SUPERVISOR
REQUIREMENTS, HCO PL 23 Jul 72RA THE VITAL NECESSITY OF

HATTING.)

23. ADDITIONAL REQUIREMENTS FOR PERMANENTLY POSTING AN LRH COMM:
a. Do the 14 steps of HCOB 21 Nov 73 THE CURE OF Q AND A MAN’S
DEADLIEST DISEASE. (This is per HCO PL 21 Nov 73 LRH Comm
Drills).

24. Compile a CSW giving evidence of all of the above steps being
completed and also including the following:
Test Scores
Life History

Posting Order as per HCO PL 24 SEPT 71RB ASSIGNMENT, MODEL TO BE USED.

Stats
Ethics Summary
Product List

25. CONGRATULATIONS! You have completed your steps for Permanent
Posting and the HCO of your org can get a CSW on lines for you to be
Permanently Posted. (This is done per SPD 49RC ”“EXECUTIVE SERIES 40
ACTING AND PERMANENT POSTING OF EXECUTIVES CSW CHECKLIST”).

HCO, LRH, FALSE PURPOSE RUNDOWN, OEC and METHOD ONE are trademark§ an@
service marks owned by Religious Technology Center and are used with its
permission. Printed in the U.S.A.
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ATTACHMENT 2 .

Pre-HCO PL 28 Mar 84 EXEC SERIES 40 EXEC POSTING CHECKLIST:

(This is for those who have been on their current post since before
March 1984; Ref: Exec Series 40 HCO™PL 28 March 1984 II)

Kkdkhhkkdhhkhhkhhkhhkhhkkhhkkhkhhhhhhkhhkhhhhhkhkhkhrthhhkkkhkdkkhhhkhkhhhkhhkkhhkhhkhhrdhhdhhkhk
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*%%* PUT THIS CHECKLIST IN YOUR HAT PACK AND USE IT TO KEEP A RECORD OF**

*** YOUR PROGRESS TOWARD PERMANENT POSTING AS AN EXECUTIVE *#%¥*kkkxkkiikk
Fkkhkkhkkddkdkhkhhhhhhkhhkdkkhkhhhhhrhhhhkhkhrhkhhkhhkkkhhhhkhdhhhhrhhhhhkhhdhhhhhhhkk

khkkhkkhhkhhhkhkhhhkhkhkhhhkhkhkhhhkkhkhkhkhkhkkhkhkhkhkhkhkkhkhrhkhkhkhdhhkhkhkhkhkhkkkhhhhhkhhhhkhhhhhkkkk

YOUR CHECKLIST OF STEPS TO GET PERMANENTLY POSTED
AS AN EXECUTIVE

(Note: As you complete each of these steps keep a copy of any worksheets,
exams, success stories, statistics etc. so that these can be used in
compiling your Permanent Status CSW).

1. Get TIPed for Permanent Posting by the SSO.

2. Any certificate in force.
(Ref. HCO PL 26 Nov 1960 PERMANENT STAFF MEMBER REQUIREMENTS) .

3. Get through a thorough apprenticeship for your post.
(Ref. HCO PL 24 Sept 71RB ASSIGNMENT, MODEL TO BE USED).

4. Get a good production record and good statistics on your post.
(Ref. HCO PL 24 Sept 1971RB ASSIGNMENT, MODEL TO BE USED, HCO PL
13 Feb PERSONNEL CONTROL OFFICER).

5. Complete the Full Hat for your post.
(Ref. HCO PL 24 Sept 71RB ASSIGNMENT, MODEL TO BE USED).

6. Complete the study of OEC® Vol 0 (Basic Staff Hat).
(Ref. HCO PL 24 Sept 71RB ASSIGNMENT, MODEL TO BE USED).

7. Study and star-rate the Divisional Summary for your Division.
(Ref. HCO PL 24 Sept 71RB ASSIGNMENT, MODEL TO BE USED).

8. Complete Word Clearing Method One"™.
(Ref. HCO PL 25 Sept 79RB II METHOD ONE WORD CLEARING, HCOB
30 June 71 Rev Issue II WORD CLEARING SERIES 8RB STANDARD C/S
FOR WORD CLEARING IN SESSION METHOD ONE).

9. Get Method Two Word Clearing on your Post Hat and Divisional
Summary. (Ref. HCOB 8 Oct 81 III WORD CLEARING SERIES 6RA,
TAPE COURSE SERIES 9R WORD CLEARING METHOD 2, HCOB 2 Jan 72
WORD CLEARING SERIES 30 WCl COMES FIRST).

10. Do your Post Hat and Divisional Summary in clay.
(Ref. HCO PL 24 SEPT 71RB ASSIGNMENT, MODEL TO BE USED.)

11. Pass a Staff Security Check. (No Criminal, subversive or
Commie background.) (Ref. HCO PL 26 NOV 60 PERMANENT STAFF
MEMBER REQUIREMENTS) .

12. Get any PTS situation fully handled. (Ref. HCO PL 12 May 72R PTS
PERSONNEL AND FINANCE.)

13. Ensure that your OCA is acceptable (not wholly below center line
and majority of points not lower than the center line) graph.
(Ref. HCO PL 26 Nov 60 PERMANENT STAFF MEMBER REQUIREMENTS) .

14. IQ 110 or above. (Ref. HCO PL 26 Nov 60 PERMANENT STAFF MEMBER
REQUIREMENTS) .

Copyright 1988 CSI. All Rights Reserved.
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15. Get fully Post Purpose Cleared.
(Ref. HCO PL 24 Sept 71RB ASSIGNMENT, MODEL TO BE USED, HCOB 4
Aug 71R POST PURPOSE CLEARING, HCOB 17 Dec 81 POST PURPOSE
CLEARING REVIVED, HCOB 14 Sept 71 POST PURPOSE CLEARING C/S FORM
iR) .

16. Receive a Help and Control check.
(HCO PL 26 Nov 60 PERMANENT STAFF MEMBER REQUIREMENTS)

17. Handle any bugs you have on study so that you have a good study
record. (Ref. HCO PL 13 MAR 65 THE STRUCTURE OF ORGANIZATION,
WHAT IS POLICY)

18. ADDITIONAL REQUIREMENT FOR HCO STAFF MEMBERS:

a. Must fully qualify per points 1-37 of HCO PL 25 Feb 1979 HCO
STAFF QUALIFICATION REQUIREMENTS.

b. Must, per point #34 of the above HCO PL get a full Security
Check covering each of the HCO qualification points and this
must be passed as part of the requirements.

19. ADDITIONAL REQUIREMENTS FOR AN ORG SNR C/S:

a. Certified and interned to Class of the Org (Class VIII for
Saint Hill Orgs, Class IX for Advanced Orgs).

b. C/S Courses to the Class of the Org (Class VIII for Saint Hill
Orgs, Class IX for Advanced Orgs).

¢. A PTS handling checksheet done.

d. Uniform success on pcs as an auditor.

e. Gets case gain.

(Ref. TAPE # 7109C05 A TALK ON A BASIC QUAL, HCOB 28 Jan 79 C/S
QUALIFICATIONS, HCO PL 24 Oct 1976 SENIOR CASE SUPERVISOR
REQUIREMENTS, HCO PL 23 Jul 72RA THE VITAL NECESSITY OF
HATTING. )

20. ADDITIONAL REQUIREMENTS FOR A CONT SNR C/S:

a. Certified and interned to Class IX Auditor. (Grad V for
Conts without an Advanced Org and Saint Hill Org).

b. C/S Courses to Class IX and Solo C/S trained (Grad V for
Conts without an Advanced Org and Saint Hill Org).

¢c. A PTS handling checksheet done.

d. Uniform success on PCs as an auditor.

e. Gets case gain.

(Ref. TAPE # 7109C05 A TALK ON A BASIC QUAL, HCOB 28 Jan 79 C/S
QUALIFICATIONS, HCO PL 24 Oct 1976 SENIOR CASE SUPERVISOR
REQUIREMENTS, HCO PL 23 Jul 72RA THE VITAL NECESSITY OF
HATTING. )

21. ADDITIONAL REQUIREMENTS FOR AN LRH™ COMM:
a. Do the 14 steps of HCOB 21 Nov 73 The Cure of Q and A Man’s
Deadliest Disease. (This is per HCO PL 21 Nov 73 LRH COMM
DRILLS)

22. ADDITIONAL REQUIREMENTS FOR FINANCE NETWORK STAFF:
a. Supply evidence of Finance Network Quals being in per FINANCE
NETWORK ED 30RD FINANCE NETWORK QUALS.

23. Compile a CSW giving evidence of all of the above steps being
completed and also including the following:
Test Scores
Life History
Posting order as per HCO PL 24 SEPT 71RB ASSIGNMENT,
MODEL TO BE USED.
Stats
Ethics Summary
Product List

HCO, LRH, FLAG, METHOD ONE and OEC are trademarks and service marks
owned by Religious Technology Center and used with its permission.

Printed in U.S.A.
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RETURN To: SENIOR Pco INT &

PERMANENT POSTING SURVEY
PLEASE FILL IN THIS SURVEY AND RETURN IMMEDIATELY TO SNR PCO INT

NAME: DATE:

POST: ORG:

HOW LONG HAVE YOU BEEN ON YOUR CURRENT POST?

Please check (/) those items which you have completed:

___ T.I.P ___ Fully hatted

___ Not PTS ____ Method 1® Word Clearing

__  Can study __ Method 2 Full Hat

___ Acceptable ethics record ____ Divisional Summary

___ Exec Status 1 __ M2 pivisional Summary
FPRD 10L form Post Purpose Clearing

False Data Stripping Help & Control check
Rollback OEC® Volume 0

Good production record Apprenticeship

If you have had any other FPRD forms, list them below:

If you are on a specialist post such as Snr C/S, which of the
additional requirements to Permanent Posting have you completed?

THANK YOU!

NOW!! RETURN THIS SURVEY TO SENIOR PCO INT AS PER THE ROUTING ABOVE.

Copyright ¢ 1988 CSI.
All Rights Reserved.

FLAG, METHOD ONE and OEC are trademarks and service marks owned by
Religious Technology Center and used with its permission. Printed in
U.S.A.



SC!ENTOLOGY® MISSIONS INTERNATIONAL
EXECUTTIVE DIRECTTIVE

SMI INT ED 25IR 27 April 1983
ALL STAFF Revised 30 Dec 1985
ALL MISSIONS (Revised to change title)

LRH™ BOOKSALES MULT

"Re: Booksales: Your prosperity in no small measure
depends on your selling books to the public. This is proven
endlessly. GI follows heavy booksales.

llo .
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Inform your staff they must sell books at every oppor-
tunity and why.

Give your staff members sales commissions for selling
books.

Obtain from your staff ideas on how to sell books to
the general public individuals.

Respect and push those ideas that are sound and will
work.

Establish a book display and sales section fully.

Place FOT, Original Thesis and DMSMH in nearby retail
outlets with a card with your address and phone in them.

Award your FSMs for selling books.

Take advantage of the buy now sales pitch in the face
of monthly rising prices.

Stock up on books when you can as Pubs Orgs are in
short supply and paper is getting very scarce.

Hold seminars on different book titles and contents.

Obtain and use promo, posters and fliers available
from Pubs Orgs.

"If you 10X your booksales you will 3X your major services
sales (providing you deliver).

Love,
RON"

Reissued by

SMI OFFICER INTERNATIONAL
and

WDC for SMI

Quoteel979, 1983, 1985, LRH
WDCSMI:SR:gg:i1w:cg
© 1979, 1983, 1985

All

Rights Reserved

Scientology and LRH are trademarks and service marks owned by
the Religious Technology Center and are used with its
permission.
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WDC ED 217RD 2 April 1986

Revised 16 Dec 1987
INT FINANCE OFFICE Revised 19 Mar 1990
FLAG® FINANCE OFFICE Revised 20 June 1990
FLB FINANCE OFFICE Revised 27 June 1991

ALL FINANCE ESTAB PERSONNEL
ALL CONT FINANCE OFFICES
ALL SEA ORG ORGS

ALL CLASS V ORGS

INFO: RTC, WDC, CMO INT,
FCB, IJC, All CMO UNITS
CONT AND FLAG NCCs

FINANCE NETWORK
PERSONNEL DICTATORSHIP

NO TRANSFERS MAY BE MADE OF ANY PERSONNEL IN THE FINANCE NETWORK,
INCLUDING ANY ESTATES ORG, HOTEL AND RENOVATIONS PROJECT PERSONNEL,
WITHOUT THE APPROVAL OF WDC RESERVES. ADDITIONALLY, ALL FINANCE NETWORK
STAFF MUST HAVE WDC RESERVES’ OK BEFORE GOING ON MISSION.

THIS IS EFFECTIVE IMMEDIATELY.

ANY TRANSFER OR REMOVAL WITHOUT WDC RESERVES’ APPROVAL WILL BE
CONSIDERED AN INSTANT RPF OFFENSE FOR SEA ORG PERSONNEL. IN CASE OF
NON-SEA ORG PERSONNEL, THE OFFENSE CALLS FOR THE CONVENING OF AN
IMMEDIATE COMMITTEE OF EVIDENCE TO THOROUGHLY LOOK INTO THE ATTEMPTED OR
ACTUAL DAMAGE DONE TO SCIENTOLOGY®.

CSWs TO SEND FINANCE NETWORK PERSONNEIL ON MISSION, TRANSFER OR
REMOVE THEM MUST FOLLOW THE COMMAND CHANNELS OF THE FINANCE NETWORK
PRTIOR TO GOING TO WDC RESERVES. WDC RESERVES IS THE FINAL APPROVAL.

IF ANY QUESTION AS TO WHETHER OR NOT A TRANSFER OR REMOVAL IS
AUTHORIZED, TELEX WDC RESERVES FOR CONFIRMATION BEFORE ACTING.
OTHERWISE, WHETHER WITTINGLY OR UNWITTINGLY VIOLATING THE ABOVE ORDER
WILL STILL BE ACTIONABLE.

REFERENCE: HCO™ PL 16 NOV 74RC IMPORTANT - TRANSFERS AND REMOVALS
AND PERMANENT POSTINGS FORBIDDEN LOCALLY AND HCO PL 13 JAN 79 ORDERS,
ILLEGAL AND CROSS - HOW TO KEEP OUT OF TROUBLE.

(NOTE: THIS DOES NOT ALTER CURRENT PROGRAMS TO HAT FINANCE NETWORK
PERSONNEL. GOING TO THE FINANCE NETWORK TRAINING SCHOOL DOES NOT
REQUIRE WDC APPROVAL AS IT IS NOT A TRANSFER OR REMOVAL PROVIDING ONLY
THAT THE PERSON D-0O-E-S RETURN TO THEIR PREVIOUS POST UPON COMPLETION.)

THE FINANCE NETWORK IS A VITAL PART OF SCIENTOLOGY EXPANSION.
RAISING THE ORG INCOME AND THE RESULTING ORG SOLVENCY, STAFF PAY AND
INCREASE OF RESERVES ARE TOP PRIORITY ACTIONS FOR SCIENTOLOGY
ORGANIZATIONS.

DON’T CROSS IT WITH CARELESS MISUSE OF PERSONNEL.
WATCHDOG COMMITTEE

Authorized by
AVC INTERNATIONAL

for
CHURCH OF SCIENTOLOGY
INTERNATIONAL

CSI:AVCI:WDC:1lw.gb

¢ 1991 CST.
All Rights Reserved.

FLAG, HCO and SCIENTOLOGY are trademarks and service marks owned by
Religious Technology Center and are used with its permission. Printed
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SEA DRG6ANIZATION
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The News letter of the Sea Organization’'s Flagship

THE SEA ORGANIZATION

"I am & great one for pioneering alone to find "holes in the
fence". Well, that’'s what I did in 1964. And I concluded several

things. First was that on an international basis one has to get in
Ethics before he gets in tech. Second was that 0T's did better amongst
0T 's. Third, that OT’'s were most valuable as a disciplined organized
group. Fourth, that one could not, with such power, hold a fixed

position without losing ground.. Fifth, that we grow stronger as we
continue to remain "Fabian". Sixth, that the Sea is the best area on
which to be Fabian on this planet. Seventh, that we had to learn to
work together as 0OT’'s before we could take in further territory.
Eighth that we could do our job best if we all grew more accustomed to
handling Mest. Ninth that the Sea Organization as it is developing is
our best personal and international answer.

So, the Sea Organization is composed of people who alone would
excite great admiration but who together, well organized, can actually
get the job done.

And although owr lowest deck hand could be a "duke" only all of us
together could get on with the job.

And that's how and why (with allowances for security in the
crypticness of this text) the Sea Organization came into being and why
we are here.

LRH FO 137
HISTORY

The Sea Organization proper began on October 7, 1967. Prior to
this several missions had been conducted using ships under the command
of LRH, however the Sea Organization was not officially formed until
this date.

Three days later the motto of the Sea Organization was announced
by LRH as: "We Come Back'".

Since the early formative days of the Sea Organization, this
tightly Knit, well drilled team of dedicated Scientolooists has become

world renowned for its effectiveness in getting the job done.

No matter how big the task, how high the geoal, the Sea
Organization has become known and relied upon as the group who can push
through the required product.

Although the crew of the Flagship Apollo were moved ashore during
1975 in order to meet the overwhelming demand for the technical
services of the Flag Service Organization and to provide a stable base
for the management org - the Flag Bureaux, the tradition and way of
life of the Sea Organization has continued exactly as laid out by LRH.

While ashore the Sea Organization continued to levels of
effectiveness far beyond anything envisioned. By exact application of
LRH tech and policy the Sea Organization created an unprecedented
expansion in Scientology throughout this particular planet.



WE COME BACK

In late 1984 came the announcement from International Management
that a new Sea Organization Flagship would soon be commissioned.
Aboard it would be Ron’'s incredible upper 0T levels: New OT VIII and
New OT IX.

Highly trained Sea Org missionaires were immediately fired on &
planet-wide search to locate the vessel most suwited to our purpose.
This vessel needed to be large enough to facilitate berthing and
service areas for the hundreds of Scientologists already awaiting these
final steps which could be described as the "Gateway to Full 0OT".

At the same time, such & vessel would need to meet the high
technical and safety requirements as laid down by LRH plus would need
to be able to facilitate the sea training of Sea Organization
executives and crew.

After some time of intensive search and thorough and detailed
inspections of the seagoing vessels on this planet, the vessel most
suited for the role of Flagship for the Sea Organization was located.

She is a 7,000 ton ship, S00 feet in length with a 45 foot beam,
able to berth well over 700 passengers and crew. Being designed to
sail all seas including ice bound waters, she has the desirable
combination of an eitremely well constructed hull while at the same

time affording all luxuries and modern conveniences such as
stabilizers, a bow thruster for easy, unassisted docking and a luwiury
class interior. She has the highest safety and operational rating

available.

On September 16, 1984 this ship was officially handed over to a
Sea Org member appointed to this duty and became the official Flagship
of the Sea Organization.

FLAGSHIFS OF THE S5EA ORGANIZATION

ATHENA JAN 68 TO JUL 68
; LENGTH 162 FT
TONNAGE 600 (AFPFROX)

AFOLLO JUESAS— T “AEF 75
LENGTH 341.5 FT
TONNAGE 3287
THE NEW FLAGSHIF




PREFARING FOR SEA

Immediately upon receipt of the vessel, Sea Org veterans and
missionaires were briefed and fired to bring into existence, as swiftly
as possible, a totally safe, 100% mechanically sound Sea Org ship,
fully manned with trained ship’'s officers and crew, service and
technical personnel able to sail any sea and deliver the highest levels
of OT.

A thorough inspection of the ship’'s hull and all underwater gear
such as screws, stabilizers, etc. was undergone in drydock resulting in
a 1007 pass by the maritime officials concerned.

Currently, numerous Sea Org missions are working around the clock
to meet the deadline for the launching of the Flagship and the long
awaited delivery of New OT VIII. These missions include:

complete redecorating of the interior of the ship to raise it
far above the level of aesthetics normally accepted as "ultra
lLuxury" on this planet.

specific training, apprenticing and drilling of all crew to
the vigorous standards required by the Admiral, L. Ron
Hubbard, overseen by veteran Sea Org officers who served
under LRH on the Flagship Apoello.

selection of technical personnel able to meet the extremely
high level of integrity and expertise reqguired to be able to
deliver New 0T VIII. The tech crew can only be taken from
the ranks of veteran Sea Org members who have already proven
their ability to handle the lightning fast tech of the upper
07T levels.

THE FUTURE

As the impact which will be caused by New OT VIII‘'s and IX's
returning to their areas will result in an overwhelming demand for the
OT levels, preparations are under way to cope with the inevitable surge
of publics through Flag’'s Land Rase and the Ship.

What is probably the largest, most widespread operation ever
undertaken has been launched.

On an immediate basis, the entire Flag operation: - service,
delivery, administration and shipboard, will be doubled. There will be
a huge influx of people demanding OT levels, we know this. Btaff will
be needed to meet this demand. The work will be hard, so reqguirements
are tough.

Missions have already fired to various points around the world in
gearch of able Scientplogists who could be trained to handle the

already predicted increase in velume of persons arriving for Flag
services.

At the time of writing 20 additional missions comprising over 40
Sea Org missionaires are preparing to fire to all corners of the planet
to locate Scientologists willing and able to meet the challenge.

Never before has a step this bij been taken in such a short period
of time.

Flag Sea 0Org members are about to enter the final step in
producing full OT’s. The going will be tough, the hours long. There
will probably be casualties. What price — for total freedom?



If you can confront the randomity of huge volumes of peocple who
are becoming more and more self determined and 1f you can confraont

powerful, enthusiastic beings, you yourself may qualify.

I hope you do, because if so, you will be one of the small handful
of people in this universe who will be remembered as having been part

of the final breakthrough back on Earth.
A Bea Org Mission will soon be in your area to interview you.

It was not without thought that the Admiral decided on the motto:

WE COME BACK

SHIF PROJECT TEAM
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8HIP PROJECT FLAG <
PLEABE FILL IN THIS FORM AND DEPOSIT IN NEAREST "OUT" BASKET.

NAME

POST - ORG e e e e e o

LENGTH OF TIME ON POST ___ _ e

1. What do you imagine it will be like to be a crew member on the New Flagship?

2. Which of the following jobs interests you most? Check off as many as you like.

D CAPTAIN O CHIEF ENGINEER O MATE O DECK ENGINEER (3 ASST ENGINEER

O DIVER O PIPE FITTER D ELECTRICIAN 0 COOK €1 BOATS ENGINEER

O WELDER O-MACHINIST D ABLE SEAMAN O NAVIGATOR 0 CHEF

O PLUMBER O EXECUTIVE O PHOTOGRAPHER O STEWARD 0O HELMSMAN

O AUDITOR (3 SHIPS CARPENTER [ SOCIAL DIRECTOR OELECTRONICS O LAUNCH OPERATOR
O PUBLIC RELATIONS 0O LOOKOUT [J GENERAL ENGINEER O BAKER

[ SHIP OFFICER O ACCOUNTANT MAINTENANCE O SIGNALMAN 0O RECRUITER

0 RADAR OPERATOR O RADIO OPERATOR D SUPPLY OFFICER O OTHER, PLEASE SPECIFY

O PURSER 0O MECHANIC O TOUR DIRECTOR

3. What are your skills, hobbies and interests?

| 4. Have you ever taken LSD? OYES ONO — Angel Dust? OJYES 0ONO

5. Have you ever had psychiatric treatment? OYES OINO.
Details please if YES:

6. Do you have a criminal record? OYES ONO.
If YES, please give details:

7. What experience do you have with the sea?
Do you have any professional Seagoing License?
Do you know anyone who does?

8. If you were qualified and wanted to be part of this group, how soon could you realistically arrive at Flag®
to begin your training? What cycles would you have to do?

9. Which aspect of being on the New Flagship is most appealing:
O Technical Delivery O Ship Operation O Passenger Service

10. Have you ever signed a Sea Org contract? OYES 0O NO
If YES: When: Where:

11. What questions do you have that I can send you more data on?



SEA ORGANIZATION
BASE ORDER 3R PUBS 28 April 1987
Rev. 12 March 1998

ALL PUBS STAFF
FLAG LIAISON OFFICE
CONTINENTAL LIAISON OFFICES
ALL SEA ORG AND CLASS V ORGS

PUBS EXTERNAL LINES

AUTHORITY AND RESPONSIBILITIES FOR BOOKSALES

References:

HCO PL 15 Mar 75 BOOK OUTLETS OF AN ORG

PUBS BASE ORDER 1 PUBS LRH POLICY

PUBS BASE ORDER 2 PUBS OPERATING BASIS

HCO PL 10 July 79R 1 PUBLICATIONS ORGANIZATIONS
Rev. 26.11.79 ARE SALES ORGANIZATIONS

LRH ED 5 INT MINIMUM BOOK STOCKS

AIDES ORDER 135RA-13 PUBS DK DECLINE
AIDES ORDER 135RA-13-1 PDK EVAL DEBUG

FLAG ORDER 1605 AQO TOURS

FLAG ORDER 2430R AO AND SAINT HILL
GOODWILL TOURS

HCO PL 9 May 82 Finance Series 32
BOOKS ARE ASSETS

HCO PL 28 May 72 BOOM DATA, PUBLICATIONS
BASIC FUNCTION

HCO PL 31 Jan 83 THE REASON FOR ORGS

HCO PL 1 July 82 MANAGEMENT COORDINATION

(In March 1996, Pubs Base Order 31-1 was issued, cancelling Pubs
Base Order 31 and replaced Pubs Base Order 3. That issue is hereby
cancelled. This issue updates and replaces Pubs Base Order 3, Pubs Base
Order 31-1 and Pubs Base Order 31 and clearly lays ocut Pubs' lines into
orgs against LRH policy and the current command channels of the Church.)

Publications organizations have long been held responsible for the
existence of LRH books in distribution and their sales to the public in
volume. It is necessary for their functions and authority to be clearly
laid out. Following are several quotes from LRH issues which lay out
the basic responsibilities and actions of a Pubs org:

Publications organizations operate on the basic function laid out
in HCO PL 28 May 72, BOOM DATA, PUBLICATIONS BASIC FUNCTION:

"THE BASIC FUNCTION OF A PUBLICATIONS ORG OR DEPARTMENT IS TO
ADVERTISE AND SELL BOOKS TO THE PUBLIC AND CF IN ORDER TO DRIVE
BUSINESS IN ON THE ORG AND TO PROVIDE TAPES, TEXTS AND MATERIALS TO ORGS
SO THAT THEY CAN DELIVER."

Pubs orgs are totally responsible for achieving rapid expansion in
orgs, missions and other outlets by seeing that books, cassettes, tapes,
meters, packs, insignia and any other bookstore items exist, are well
stocked by orgs and other outlets and that they are sold and gotten into
public hands in volume. They do this through the many different types
of sales outlets described in HCO PL 15 Mar 75, BOOK OUTLETS OF AN ORG.

Perhaps not as well known, but firm policy for Pubs orgs as laid
out by LRH, is the following:

Ideal scene written by LRH in Aides Order 135RA-13-1, PDK
[now New Era Publications] EVAL DEBUG: "PUBS CONTROLLING AND PRODUCT
OFFICERING BOOKSTORE OFFICERS IN ORGS AND OTHER SALES OUTLETS TO GET THE
BOOKS AND MATERIALS IN PUBLIC HANDS AND COLLECTING NO BONUS EXCEPT ON
ACTUAL SALES AND DELIVERY TO THE VARIOUS PUBLICS.”

In the handling of that same LRH Aides Order it states the following:

Unpublished work: © 1998 CSI. All Rights Reserved.



BASE ORDER 3R PUBS -2 -

"Force a Division 4A PDK [now New Era] sales organization into
existence which consists of representation for each and every public
into whose hands books and materials can be moved. Extend this
organization out to continental and org level with Pubs taking
responsibility for the continental Pubs Officer and org Pubs Officers as
though they were Pubs' own personnel and controlling and coordinating
their activities by Division 4A terminals who are in direct control of
them. Such personnel are paid by the org or FOLO, not out of HCO book
accounts, as without books orgs and FOLOs cannot function.”--LRH

Further in that same Aides Order it states:

"Put the identical system in for PUS [Pubs US now Bridge
Publications] by separate program."--LRH

PUBS LINES INTO ORGS

The position of the Pubs orgs should be understood. As the
Publications Organizations are international in scope and function
(meaning they provide products to all sectors and aren't simply
concerned with one zone of activity), they are not housed in the Flag or
Continental Liaison Offices but as they relate to all sectors, they have
representatives situated in these areas.

The International Executive Strata provides management actions to
the Pubs orgs as regards functions and the International Finance Office
provides supervision of their Finance Offices. Watchdog Committee
directly polices the internal and external management of the Pubs orgs.

The lines of the Pubs orgs into orgs, missions and other outlets
exist, not to run those organizations as a general management activity
of orgs, but specifically to accomplish volume sales of LRH books and
other bookstore items. They are managers of booksales activity.

How a Pubs org is supposed to operate in relation to outlets is
most basically covered in PUBS BASE ORDER 1, PUBS LRH POLICY.

As per this reference, Pubs Sales Managers product officer by
letter, telex and direct phone contact Bookstore Officers and every book
outlet to get books and materials into public hands. They supply sales
games, incentive and promotional materials to get sales going at higher
and higher volume.

HANDLING BLOCKS TO PRODUCTION

While the above clearly lays out the overall organizational lines
and actions involved in getting books and other bookstore items sold and
into public hands, it is also clear that blocks may sometimes exist to
accomplishing this.

If an org is not responding to standard actions, with their GBS
and NBSTI downtrending or in unviable ranges, or if there is no single-
hatted Bookstore Officer posted in the org despite orders to post one,
the Sales Manager or his assistant can personally visit the org to
inspect and handle. Such tours are run on project orders and standard
Sea Org mission tech by the Pubs Sales Director and would take no more
than two or three days.

In this case, the Sales Manager does an inspection in the org
against basic LRH policies such as HCO PL 10 May 82, BOOKSTORE OFFICER
HAT, HCO PL 9 Oct. 69, PUBLICATIONS DEPTS AND ORGS, HOW TO
STRAIGHTEN OUT which give complete lists of points that should be in to
have a properly functioning Bookstore Officer and Publications
Department; by comparing against each of these points he can see where
the area is falling short and thus is better able to handle. He may
also use HCO PL 23 Aug. 79R I, DEBUG TECH as a tool to debug specific
standard actions going in.

His prime concern is getting LRH policy and EDs on booksales in
compliance with boocks and materials being sold and delivered by the
Bookstore Officer and org book outlets.

If an org has no Bookstore Officer posted, then this is the first
thing the Sales Manager must handle. Without a Bookstore Officer, he
has no stable terminal in the org to get books into public hands and
that will block the expansion of the org. He must take action to get
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this vital post filled by application of HCO PL 10 May 82, BOOKSTORE
OFFICER HAT, demanding that the HCO Area Secretary post a qualified
person on the post (without musical chairing any other part of the org).
He also will expect the full cooperation of the org D/FBO for MORE as
this is one of his specific duties. The Sales Manager does not,
however, have command authority over the D/FBO for MORE. When the Sales
Manager does this personally, he must also inform the Senior HCO Cont,
the Cont Programs Chief and the Programs Chief at the Flag Bureaux of
his actions so they are coordinated and he can get support in getting
this post filled.

When a Sales Manager goes into an org for such an inspection and
handling, the Cont Network Coordination Committee is informed of the
situation and what actions will be taken in the org prior to entering
this org. Following the visit to the org, a full debrief is written by
the Sales Manager with copies sent to Int, Flag and Cont Data Files.
Reports on off-policy situations found in the organization in need of
handling by management or the Finance Network are to be written per HCO
PL 22 July 1982, KNOWLEDGE REPORTS.

It is expected that full cooperation would be given by the Network
Coordination Committees in handling any actual blocks to booksales as
they, of course, have the same interest in seeing that LRH policy and
LRH EDs on books sales are applied.

All such actions taken are always based on STATISTICS and the fact
of their being down, particularly sticky graphs. (Ref: HCO PL 6 Nov 66R
I, STATISTIC INTERPRETATION, STATISTIC ANALYSIS)

The Sales Manager may not transfer staff, remove staff nor may he
call a justice action or assign a condition directly. However, based on
what he finds, where warranted, such actions must be taken by the org's
management. If the org's management takes no effective action, the Pubs
Sales Manager must report the matter in detail to WDC, Int Finance
Ethics Officer and RTC.

These are the only direct lines Pubs has to send personnel into an
org in relation to handling sales.

FINANCE NETWORK LIAISON

Situations like outnesses in the handling of the org's HCO Book
Account may arise and this is handled by the Orders Manager Pubs via the
D/FBO for MORE Network as this is the sphere of responsibility of the
D/FBO for MORE. (Ref: HCO PL 27 July 82RA, Finance Series 33RA, DEPUTY
FBOs FOR MARKETING OF ORG RESOURCES FOR EXCHANGE [D/FBO FOR MORE]) In
this case, a full report on the observed outness is sent to the BSO with
a direct demand to handle in accordance with LRH Policy. A copy of such
a demand is sent to the org D/FBO MORE.

If it is found that the org BSO is not handling serious situations
on the book lines or is even found to be part of any off-policy actions,
and the org D/FBO MORE or FBO does not handle, a Finance Inspector is
sent to investigate and handle this situation and any staff found to be
involved, including legal actions where theft or damage to stocks or HCO
Book Account Funds are found to exist.

A tight liaison with the Finance Office, in seeing these outnesses
are handled on their lines, will ensure that the org can now expand due
to adequate book sales.

SUMMARY

It is intended by the issuance of this Base Order, that Pubs orgs
exercise their responsibility in seeing that LRH books and materials get
into public hands and should they be blocked by out-ethics, that they
also exercise their authority to handle such blocks in order to get
production going again.

"Books are the spearhead of a planetwide offensive against the
reactive mind, the unconscious part of the mind that enslaves the souls
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of man. So only a very reactive person would stop this vital flow of
Dianetics and Scientology books. You want public in? You want GI? It
will happen only if you're clever in marketing and selling books. And
at about 100X the volume of past years. Books are your shells and ammo
in a planetary assault. They're also your infantry and ambassadors.
Put attention on them!"--LRH (LRH ED 343 INT, BOOKS STRAIGHT TALK)

WATCHDOG COMMITTEE

Authorized by
AVC INTERNATIONAL

for
CHURCH OF SCIENTOLOGY
INTERNATIONAL
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BOARD OF DIRECTORS
BRIDGE PUBLICATIONS, INC.
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NEW ERA PUBLICATIONS
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INT TRAINING ORG
FLAG® BUREAUX
EXEC STRATA

wDC

POST:

OEC® /FEBC® STUDENT
NOTICE BOARD

EXEC TRAINING COMPLETION REQUIREMENTS

Ref: Executive Series and Personnel Series

To assure the top quality of all executive appointments in
Scientology® organizations, effective immediately all graduating and
firing executive trainees must be passed by Religious Technology Center.

The minimum graduating requirements are:

a) Full OEC/FEBC course completion, including all checksheet
requirements, any student checklist requirements or other
program study requirements as separately issued from time to
time.

b) False Purpose Rundown® to successful Qual attestation.
c) Happiness Rundown® to successful Qual attestation.

d) Acting posting CSW in compliance with HCO™ PL 28 March 1984,
Issue II, EXECUTIVE POSTING QUALIFICATIONS.

Graduation requires full TEAMS fire back to orgs. Individuals will
not succeed in expanding org areas; teams will.

The making of competent executives at the ITO is crucial to the
expansion of Scientology internationally.

The executive training program is of great interest to Religious
Technology Center. Any stops, cross orders, non-compliance, sabotage,
endangerment of student progress is of interest to Religious Technology

Center.

The purpose of this graduation line is to ensure the training of
our future Executives is of the utmost quality.

Graduates receive a special briefing by International Management
and by Religious Technology Center prior to firing.

Commanding Officer Int Training Org is responsible for holding in
this graduate line and not allowing individuals to fire out or trained
executives to be wasted.

DIRECTOR OF AVC
VERIFICATIONS RTC

Authorized by
AVC AIDE INT RTC

for

Captain Marc Yager
INSPECTOR GENERAL
ADMINISTRATION

for
RELIGIOUS TECHNOLOGY
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To: All Missions
All Orgs

Info: WDC
FCB
FB
SMI
SMI Cont Offices
FOLOs

SMI MISSION REPORT LINE

Refs:

HCO™ PL 22 July 1982 KNOWLEDGE REPORTS

LRH™ ED 340R INT 1982/83 MISSION BIRTHDAY GAME
LRH DELIVERY MULT

In order for a Mission to expand and get their public moving onto
and up The Bridge®, it is vital that any courses whether these are Div 6
services or Div 4 services and any auditing occurring, are delivered by
the book and are standard.

7"DELIVER, DELIVER, DELIVER 100% STANDARD TECH on every public
person from the moment they walk in the door. Get results that your
public rave about and move mountains to ensure those results occur.
Your best promotion is word of mouth!” - LRH (LRH ED 340R INT 1982/83
MISSION BIRTHDAY GAME)

To help Missions to increase their technical excellence and
standardness, a report line to Scientology Missions International is
hereby established.

If you encounter any nonstandard situation or out-tech delivery in
a Mission, or even your own personal progress up The Bridge in a
Mission, write a knowledge report and send it to the SMI Reports
officer.

This post in SMI was specifically established to monitor the
technical delivery in Missions and to get any nonstandard application
of tech detected and handled so that Scientology® can continue to
flourish and prosper.

Every Scientologist™, mission staff member or org staff member can
use this line to help ensure that Standard Tech is applied and 100%
standard results are gotten.
Send your reports to:
Scientology Missions International
Reports Officer
6331 Hollywood Boulevard, Suite 802
Los Angeles, CA 90028-6314
SMI OFFICER INTERNATIONAL

Approved by

FNCC

Authorized by

AVC FLAG™

for

SCIENTOLOGY MISSIONS
SMI:AVCF:FNCC:CE:bg.dj INTERNATIONAL

©® 1991 SMI. All Rights Reserved. Grateful acknowledgement is made to
L. Ron Hubbard Library for permission to reproduce selections from the
copyrighted works of L. Ron Hubbard. SMI, SCIENTOLOGY, SCIENTOLOGIST,
THE BRIDGE, FLAG, HCO and LRH are trademarks and service marks owned by
Religious Technology Center and are used with its permission.

Printed in U.S.A.
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SEA ORGANIZATION

BASE ORDER 3R PUBS 28 April 1987
Rev. 12 March 1998

ALL PUBS STAFF

FLAG LIAISON OFFICE
CONTINENTAL LIAISON OFFICES
ALL SEA ORG AND CLASS V ORGS

PUBS EXTERNAL LINES

AUTHORITY AND RESPONSIBILITIES FOR BOOKSALES

References:

HCO PL 15 Mar 75 BOOK OUTLETS OF AN ORG

PUBS BASE ORDER 1 PUBS LRH POLICY

PUBS BASE ORDER 2 PUBS OPERATING BASIS

HCO PL 10 July 79R I PUBLICATIONS ORGANIZATIONS
Rev. 26.11.79 ARE SALES ORGANIZATIONS

LRH ED 5 INT MINIMUM BOOK STOCKS

AIDES ORDER 135RA-13 PUBS DK DECLINE
AIDES ORDER 135RA-13-1 PDK EVAL DEBUG

FLAG ORDER 1605 AO TOURS

FLAG ORDER 2430R AO AND SAINT HILL
GOODWILL TOURS

HCO PL 9 May 82 Finance Series 32
BOOKS ARE ASSETS

HCO PL 28 May 72 BOOM DATA, PUBLICATIONS
BASIC FUNCTION

HCO PL 31 Jan 83 THE REASON FOR ORGS

HCO PL 1 July 82 MANAGEMENT COORDINATION

(In March 1996, Pubs Base Order 31-1 was issued, cancelling Pubs
Base Order 31 and replaced Pubs Base Order 3. That issue is hereby
cancelled. This issue updates and replaces Pubs Base Order 3, Pubs Base
Order 31-1 and Pubs Base Order 31 and clearly lays out Pubs' lines into
orgs against LRH policy and the current command channels of the Church.)

Publications organizations have long been held responsible for the
existence of LRH books in distribution and their sales to the public in
volume. It is necessary for their functions and authority to be clearly
laid out. Following are several quotes from LRH issues which lay out
the basic responsibilities and actions of a Pubs org:

Publications organizations operate on the basic function laid out
in HCO PL 28 May 72, BOOM DATA, PUBLICATIONS BASIC FUNCTION:

" THE BASIC FUNCTION OF A PUBLICATIONS ORG OR DEPARTMENT IS TO
ADVERTISE AND SELL BOOKS TO THE PUBLIC AND CF IN ORDER TO DRIVE
BUSINESS IN ON THE ORG AND TO PROVIDE TAPES, TEXTS AND MATERIALS TO ORGS
SO THAT THEY CAN DELIVER."

Pubs orgs are totally responsible for achieving rapid expansion in
orgs, missions and other outlets by seeing that books, cassettes, tapes,
meters, packs, insignia and any other bookstore items exist, are well
stocked by orgs and other outlets and that they are sold and gotten into
public hands in volume. They do this through the many different types
of sales outlets described in HCO PL 15 Mar 75, BOOK OUTLETS OF AN ORG.

Perhaps not as well known, but firm policy for Pubs orgs as laid
out by LRH, is the following:

Ideal scene written by LRH in Aides Order 135RA-13-1, PDK
[now New Era Publications] EVAL DEBUG: "PUBS CONTROLLING AND PRODUCT
OFFICERING BOOKSTORE OFFICERS IN ORGS AND OTHER SALES OUTLETS TO GET THE
BOOKS AND MATERIALS IN PUBLIC HANDS AND COLLECTING NO BONUS EXCEPT ON
ACTUAL SALES AND DELIVERY TO THE VARIOUS PUBLICS." -

In the handling of that same LRH Aides Order it states the following:

Unpublished work: © 1998 CSI. All Rights Reserved.
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"Force a Division 4A PDK [now New Era] sales organization intg
existence which consists of representation for each and every‘publlc
into whose hands books and materials can be movgd. Extend Fhls
organization out to continental and org level with Pubs taking .
responsibility for the continental Pubs Officer apd org Pubs O?fIC?rS as
though they were Pubs' own personnel and controlllpg agd coordinating
their activities by Division 4A terminals who are in direct control of
them. Such personnel are paid by the org or FOLO, not_out of HCO book
accounts, as without books orgs and FOLOs cannot function."--LRH

Further in that same Aides Order it states:

"put the identical system in for PUS [Pubs US now Bridge
Publications] by separate program."--LRH

PUBS LINES INTO ORGS

The position of the Pubs orgs should be understood. As the
Publications Organizations are international in scope and function
(meaning they provide products to all sectors and aren't simply
concerned with one zone of activity), they are not housed in the Flag or
Continental Liaison Offices but as they relate to all sectors, they have
representatives situated in these areas.

The International Executive Strata provides management actions to
the Pubs orgs as regards functions and the International Finance Office
provides supervision of their Finance Offices. Watchdog Committee
directly polices the internal and external management of the Pubs orgs.

The lines of the Pubs orgs into orgs, missions and other outlets
exist, not to run those organizations as a general management activity
of orgs, but specifically to accomplish volume sales of LRH books and
other bookstore items. They are managers of booksales activity.

How a Pubs org is supposed to operate in relation to outlets is
most basically covered in PUBS BASE ORDER 1, PUBS LRH POLICY.

As per this reference, Pubs Sales Managers product officer by
letter, telex and direct phone contact Bookstore Officers and every book
outlet to get books and materials into public hands. They supply sales
games, incentive and promotional materials to get sales going at higher
and higher volume.

HANDLING BLOCKS TO PRODUCTION

While the above clearly lays out the overall organizational lines
and actions involved in getting books and other bookstore items sold and
into public hands, it is also clear that blocks may sometimes exist to
accomplishing this.

If an org is not responding to standard actions, with their GBS
and NBSTI downtrending or in unviable ranges, or if there is no single-
hatted Bookstore Officer posted in the org despite orders to post one,
the Sales Manager or his assistant can personally visit the org to
inspect and handle. Such tours are run on project orders and standard
Sea Org mission tech by the Pubs Sales Director and would take no more
than two or three days.

In this case, the Sales Manager does an inspection in the org
against basic LRH policies such as HCO PL 10 May 82, BOOKSTORE OFFICER
HAT, HCO PL 9 Oct. 69, PUBLICATIONS DEPTS AND ORGS, HOW TO
STRAIGHTEN OUT which give complete lists of points that should be in to
have a properly functioning Bookstore Officer and Publications
Department; by comparing against each of these points he can see where
the area is falling short and thus is better able to handle. He may
also use HCO PL 23 Aug. 79R I, DEBUG TECH as a tool to debug specific
standard actions going in.

His prime concern is getting LRH policy and EDs on booksales in
compliance with books and materials being sold and delivered by the
Bookstore Officer and org book outlets.

If an org has no Bookstore Officer posted, then this is the first
thing the Sales Manager must handle. Without a Bookstore Officer, he
has no stable terminal in the org to get books into public hands and
that will block the expansion of the org. He must take action to get
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this vital post filled by application of HCO PL 10 May 82, BOOKSTORE
OFFICER HAT, demanding that the HCO Area Secretary post a qualified
person on the post (without musical chairing any other part of the org).
He also will expect the full cooperation of the org D/FBO for MORE as
this is one of his specific duties. The Sales Manager does not,
however, have command authority over the D/FBO for MORE. When the Sales
Manager does this personally, he must also inform the Senior HCO Cont,
the Cont Programs Chief and the Programs Chief at the Flag Bureaux of
his actions so they are coordinated and he can get support in getting
this post filled.

When a Sales Manager goes into an org for such an inspection and
handling, the Cont Network Coordination Committee is informed of the
situation and what actions will be taken in the org prior to entering
this org. Following the visit to the org, a full debrief is written by
the Sales Manager with copies sent to Int, Flag and Cont Data Files.
Reports on off-policy situations found in the organization in need of
handling by management or the Finance Network are to be written per HCO
PL 22 July 1982, KNOWLEDGE REPORTS.

It is expected that full cooperation would be given by the Network
Coordination Committees in handling any actual blocks to booksales as
they, of course, have the same interest in seeing that LRH policy and
LRH EDs on books sales are applied.

All such actions taken are always based on STATISTICS and the fact
of their being down, particularly sticky graphs. (Ref: HCO PL 6 Nov 66R
I, STATISTIC INTERPRETATION, STATISTIC ANALYSIS)

The Sales Manager may not transfer staff, remove staff nor may he
call a justice action or assign a condition directly. However, based on
what he finds, where warranted, such actions must be taken by the org's
management. If the org's management takes no effective action, the Pubs
Sales Manager must report the matter in detail to WDC, Int Finance
Ethics Officer and RTC.

These are the only direct lines Pubs has to send personnel into an
org in relation to handling sales.

FINANCE NETWORK LIAISON

Situations like outnesses in the handling of the org’s HCO Book
Account may arise and this is handled by the Orders Manager Pubs via the
D/FBO for MORE Network as this is the sphere of responsibility of the
D/FBO for MORE. (Ref: HCO PL 27 July 82RA, Finance Series 33RA, DEPUTY
FBOs FOR MARKETING OF ORG RESOURCES FOR EXCHANGE [D/FBO FOR MORE]) In
this case, a full report on the observed outness is sent to the BSO with
a direct demand to handle in accordance with LRH Policy. A copy of such
a demand is sent to the org D/FBO MORE.

If it is found that the org BSO is not handling serious situations
on the book lines or is even found to be part of any off-policy actions,
and the org D/FBO MORE or FBO does not handle, a Finance Inspector is
sent to investigate and handle this situation and any staff found to be
involved, including legal actions where theft or damage to stocks or HCO
Book Account Funds are found to exist.

A tight liaison with the Finance Office, in seeing these outnesses
are handled on their lines, will ensure that the org can now expand due
to adequate book sales.

SUMMARY

It is intended by the issuance of this Base Order, that Pubs orgs
exercise their responsibility in seeing that LRH books and materials get
into public hands and should they be blocked by out-ethics, that they
also exercise their authority to handle such blocks in order to get
production going again.

"Books are the spearhead of a planetwide offensive against the
reactive mind, the unconscious part of the mind that enslaves the souls
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of man. So only a very reactive person would stop this vital flow of
Dianetics and Scientology books. You want public in? ¥ou want GI? It
will happen only if you're clever in marketing and selling‘*books. And
at about 100X the volume of past years. Books are your shells and ammo
in a planetary assault. They're also your infantry and ambassadors.
Put attention on them!”--LRH (LRH ED 343 INT, BOOKS STRAIGHT TALK)

WATCHDOG COMMITTEE

Authorized by
AVC INTERNATIONAL

for
CHURCH OF SCIENTOLOGY
INTERNATIONAL

Adopted by the
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NEW ERA PUBLICATIONS
INTERNATIONAL APS
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SEA ORGANIZATION
PACIFIC ESTATES ORG

PEO ED #48 - - o I 7 July 1975
Al 50 Members In'PAC - | -

A1) Moss President Hats . |

- NUTRITIONAL TIPS FROM FLAG ORDERS OF THE DAY

- In the intérest of proioting good nutrition and eating habits among Paoific -
Aren Sgn Org Members, the following excerpts from Flag Orders of -the Dey COMMAND
SEQTIONS are collected and issued in this PEO HD, E SRR :

. L : NCOMMAND _ :
1, HEALTH: Did you know. that ton-and coffee-are olsssified -as drugs and that they.
are injurious to your health? Why drink edther! . - S S
.. Did you lmow that white flour. and s are the major causes of dental deoay?
Wiy oet them! & - o ngax & '
- . " Ooptain Mary Sue Bubbard, 08-G 12.5.75"
1 MOOMMAND -

2, HEALTH: Ten'and coffee first aot as-a stimulant; however, they also oause the
pancreas to produce more insulin which mekes the blood sugar level fall, causing
that tired, dragged-out feeling, This causes one to drink more and more in order
to feel betters But why oontinue the oyole? Break the habit and be healthiex,

Captein Mary Sue Bubbard, C85-G 13,5.75"

RCOMMAND

HEALTH: Panoakes may be tasty, but would you eat a poison just because it was .
delioious? FPanoakss are made of white flour from which all vitamins and minerals
have been removed, Why not inaist upon having a good, whole grain cereal with milk
and honey'or sweeta for breakfast? Whole grain wheat and barley are delightiul
aaten this way. ‘ : ‘

Capt. Hary Sue Hubbard, 08~ 14.5.75"

”c' . . | ' . P .
HEALTHY Americans eat more animal protein than any other nationality in the world,
Americans also suffer the greatest number of degenerative diseasss, Whatever your
woight in kilograms; you should eat the same number of grame of protein daily. Two
eggs give you 13 grams, half & cup of oottage oheess will give you 15.grams, a one

inch oube of cheese gives you 8 grams, peanut butter on a slice of whole wheat bread
glvea you as many grams of protein as a steak, Many things oontain protein other

than meat,
Captain Hary Sue Hubbard, 08-G 15,5,75"
| . "COMMAND . _. L '
HEALTH: Do you suffer from headaches or migraines? ,Well, anything containing ocafe
feine, like tea, coffee gnd ohocolate, is the major cause, Such persons also suffer
- & Vitamiy B Complex deficiency remedied by taking a natural food high in B Complex =
primary (not Torula) Brewers Yeast, not artifiousl vitamin supplements. Women ehowld
additionally take Liver Extraot,. oal Officers and Auditors handling sioch cases

. hould insist upon their coming off all caffeine and upon taking the-required natural
food supplement, It takes about 4 months to remedy suoh deficiencies so don't be -

discouraged, ~ . . : »
Captain Mary Sue Hubbard, 08-G° 1735.,75"
" NOOMMAND o

HEALTHS D14 you know that impotency i inoressing in ‘the American Male? Nutritionists
say thiy io not due to Women's ldberation but is caused by men eating excessive
quantities of meat from animals fattened with female hormones. Yes, chicken, covs,
_ sheep and pigs are made fatter faster with female hormones. Also nutritionists say

\_/ \_/another faotor is the removal of the gexrm from all Americen grains, Wall, the Food
processors and growers haven't gotten to ‘the figh in the sea, they leave the dairy
oow alone so milk and natural cheese is pretty all right, and you can buy whole grains
and grind-thems Brown rice combined with beans makes a whole protein, corn combined
with beans makes a whole protein, and soy beans are themselves a whole protein, 8o
there are ways to handle the situatdon, -

Oaptain Mary Sus Hubbard, C8~G 18,5,75"

P



» MCONMMAND '
HEALTH: For those who want to shake the caffeine habit there are decaffeinated -

coffees, there are tercal "coffees" 1like Postum, and there are herb "4eas” 1like
Camomile, Roge Hip, Peppermint, Iimeflower, and Frutee, besides many others. ~

Captain Mary Sue Hubbard, 0BG 19.5.75% ' = /™
. ,mco}mem}"" .

HEALTH: People get .nto oversating animel , 6%ein because the, do not know how much
protein is oontained in what thoy are eating and so think they just have to eat meat
and more meat and. more meat, One leg and one thigh of: a chicken give.you:25.grams .
of proteins 4 three ounce portion of ground .meat gives you 21:grams, and.l thiock
pork ohop gives you 16 grams. Ever look at how muoh 3 ounces consists of = it is
protty emall, If you ate -the above portions in a day, you would have eaten 62 grame
of protein, suffiojent protein to have fed a person weighing 136 pounds, A4dd another
smdll hasburger pattie’and.a’second pork-chop and jou would have sufficient protein
to have fed someone weighing 218 1bs. 86 learn to eat properly in the oorrect

portions, ‘ . * Captain Maxy Bus Hubbard, 088 ' 22,5.75" .

MCOMMAND

HEALTHs Let's review the data presented. The body is a biological engine which uses /
food rather than gasoline for fuel. Your body, your engine, will run as well and ~
last as long as you properly.care for it and-feed it.the right fuels Sugar is too .. !
high in octene ~ it rusts your teeth by decay and burms out the insulin regulator,

your panoxeas, causing firet cyclio -tiredness, then.hypoglycemia, then diabetes.

Caffeine, as found in chooolate, cola drinks, ocoffee :and tea, is a stimulent. drug

and diuretic - caffeine wears out the adrenals, also helps burn out the pancreas,

and, wvashes out of your body the vitally necded B Vitaming, Uhite flour, and things

made of it like noodles, spaghettl, desserts and breads, oontains no Vitamin B vital

to get oxysen and food to' all the cells:'of the body. .It causes useless fat to ace

oumulate in the body and without the required Vitamin E straine the fusl pump of.

your engine, the heart, Too tuch animal protein clogs your elimination pipes,

causing ocolonic rust to gather. . - Lo .
A  Ceptain Mary Suo Hubbard, 08-G . 23,575 .
ACOMMAND | N

‘@irls, do &oﬁ huve the greasy T — forehead; nose end ohin - problems for which
beauticians and cosmetio firms edvertiss products?

Are your eyes sensitive- to sunlight? Do you have to have bright artificial.
light so as to sea? Do your eyes get, easily bloodshot? ~ . . _

. . These are signs of_ & Vitamin Ba'deﬁciency remedied by: taking yeast, yogurt,
liver .or milk, . . S e SR : et
e Captain Mary Sue Bubbard, €8-G -'24.5,75°

MCOMMAND

EEALTH: Thére is more caloium and Protein in hard cheeses than in soft cheeses, One M
cup of milk glves you 8 grams of protein as does one cup of yogurt, Did you lmow
that: yogurt with fruit has as muoh as 6 teaspoons of sugar edded? It is better .to
by plein yogurt and-add fresh, wnsweetened fruit, - . T ;
: o ' Captain Mary Suo -Hubbard, 08«0 25,5,75"

- BEALTH: - Are: you overweight? If eo, youswould be wise ‘to out down' greatly on ocarboe

hydratés = potatoes, -bread, noodles. (all’starches) and on:all ‘swéets, ' The best .-
advige to overweight persons ist (1) To eat slowly, (2) To take pausea between bites,
and (3) To eat small meals of protein six times a day, Remember proteina can be
obtained in cheess, eggs, yogurt, and fish besides meat, . Eating frequently outs

down the desire to eat huge mesls and glves the body a chance %o better utilize
- food rather than to .,_s_‘tq;'e it as fat, C : : . C e

L .

. Gaptain Hary Sus Hubbard, 0BG 26,5,75"
: "GOMMAND D o

EBALTHs Sea salf.dontains & lot of valusbls linersis vinieh our processed salt does

.not contein despite its purity end perfeot whitenoss, It is a-lot better for- you

and as you won't eat it in ‘great quantities you'll be far better off ,aince . too ' mich

salt can.lead .to high blood pressure, R -

Captain Mary Sue Hubbard, C8-G 28.,5.75"
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HCOMMAND

HEALTH: Vitamin A 1s contained in eggs, liver, margarine, or butter, cream, fresh
fruit and yellow and green vegetablesg.

Vitamin A is necessary for both day and night vislon, partioularly the latter -
pevere lack causes the eyes to burn, itoh, inflame, and to collect muous in the
corners or to form sties, _

Also & lack of Vitamin A affeots the skin, nails, and hair, The gkin is dry and
rough, the nails aplit or break easily. Dandruff accumulates in the hair,

Funnily enough Vitamin A is more casily abeorbed by cooking the vegetables ox
juicing them, if the Jjulce is drunk immediatelys: This is because the rough vegetable
fibre has to be broken down,

So don't turn up your nose - eat your vegetables,

Captain Mary Sue Hubbard, (S«G 31.5.75"

"COMMAND

HEALTH: All B Vitamins must be obtained together as they all work together; however,
we shall look at what each does individuslly.

- Vitamin Bl is found in grain cexealsg, nuts, dry beans, peas, soy beans and
lentils, in bread, and nut butters, It is also found in kidneys; heart and pork to
a lepser degree,

Lack of Vitamin Bl results in heart palpitations, shoriness of breath;
constipation, exhaustion, sleeplessness, digestive disturbances and neuritus.

Captain Mary Sue Hubbard, CS=G 1,6,75"

"COMMAND

The Galley may bake white bread so long as it also bakes whole wheat bread
to half the quantity breed baked,

Shore bousht white bread is not included.

There is not much nutrition in white bread so no responsibility 1s taken
by the Management for loose teeth, falling hair, flat feet or poundage addedss.

LRE, COMHIODORE
10 Juna 1975, :

A additional (S-G and LRH, Commodore items on nutrition and Health become
available these will also be collected up and issued,

e
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Personnel Control Officers

HCOs™, QUALS and Execs of

cL V, cC, SO Orgs

Gold and FLB

All Cont Snr HCOs

Snr HCO Int

EXECUTIVE SERIES 28

ACTIRG AND PERMANENT POSTING OF EXRCUTIVES

CSW_CHECKLIST

(Cancels SPD 48RC, ACTING AND PERMANENT POSTING
OF EXECUTIVES - CSW CHECKLIST)

Refs:

HCO PL 28 Mar. 84 II EXECUTIVE POSTING
QUALIFICATIONS

HCO PL 22 Mar. 67 I PERSONNEL REQUIREMENTS

This issue clearly lays out the steps that must be done to
properly put together an Executive Posting CSW for Acting and
Permanent status. It is for your use to help you in getting your
Executive Posting .CSWs quickly approved.

This issue goes into effect immediately and is to be used in
compiling all future Executive Posting CSWs.

EXECUTIVE POSTINGS

The posting of an executive remains temporary until approved for
acting or permanent status. This includes postings done by Sea Org
Missions into any org or Network. Staff assigned to an executive post
must sign themselves as temporary until they are approved as above.

It is expected that within 6 weeks of being temporarily posted as
an executive an Acting Status Posting CSW is submitted.

An executive is defined as Departmental Head or above.
(Ref: HCO PL 28 Mar. 84 II, Executive Series 28, EXECUTIVE POSTING

QUALIFICATIONS)

ATTACHMENTS

The following attachments have been included as part of this
issue to make your job easier in rapidly compiling executive
posting CSWs:

Attachment 1: This is a ”“CHECKLIST FOR COMPILATION OF ACTING
AND PERMANENT STATUS CSWs”. This checklist is for use in all CSWs
for Acting and Permanent Status for Departmental heads and Branch
heads and above. It covers points 1 to 7 of HCO PL 28 Mar. 84 II,
EXECUTIVE POSTING QUALIFICATIONS which are requirements for Acting
Status and points 8 to 10 of the same HCO PL which are additional
requirements for Permanent Status. The checklist should be
followed exactly and will help you to ensure that your Acting and
Permanent Status CSWs are presented correctly for speedy approval.

Attachment 2: This is the routing sheet to be used in
submitting an Acting or a Permanent CSW. It is put on top of the
CSW (on the outside) so that the CSW can be easily and correctly
routed through the various approval terminals.

© 1985, 1987, 1992 CSI. All Rights Reserved.
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Attachment 3: This is the Life History form which covers all
the additional data needed from the exec.

It should be understood that the person preparing the form and
CSW is responsible for seeing that these posting CSWs are complete
and easily understood. A neat professional submission that uses
these forms will be able to be rapidly reviewed and handled.

SUMMARY

This is a fast line. This issue streamlines it even further
by giving you the exact steps to follow to produce CSWs that will
be approved the first time through! Approval lines are currently
being beefed up to better service you and handle your CSWs even
faster.

It is mandatory that orgs are posted from the top down with
qualified executives that have obtained Acting and Permanent
Status for their post per HCO PL 28 Mar. 84 II, EXECUTIVE POSTING
QUALIFICATIONS.

ALL HCOs AND SNR HCOs ARE HELD RESPONSIBLE FOR GETTING THESE
FORMS INTO USE AS OF NOW, AND ACHIEVING THE ABOVE.

THIS IS ONE OF THE WAYS THAT HCO PROVIDES LEADERSHIP TO
BUILD ORGS TO OLD SAINT HILL SIZE!

ESTAB EXEC INT

Authorized by
AVC INTERNATIONAL

for

CHURCH OF SCIENTOLOGY

INTERNATIONAL
CSI:AVCI:MM:mm.d]j

SCIEN?OLOGY and HCO are trademarks and service marks owned by
Religious Technology Center and are used with its permission.
Printed in U.S.A.
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ATTACHMENT 1

R~FACTOR:

The purpose of this checklist is to assist you in ensuring
that your CSWs for Acting and Permanent Status are presented
correctly for speedy approval and are complete with all needed
data. Each step of this checklist needs to be fully done in order
to produce a complete and professional CSW for Acting and Permanent
Status.

As the Personnel Control Officer of the org you are
responsible to get this chécklist fully done.

NOTE: The word ”TAB” is used several times in the checklist
below. The definition of the word 7TAB” is: ”“An attached or
projecting piece of a card or paper, useful in filing” (Webster’s
New World Dictionary, Second College Edition). Particles within
the CSW are required to be “TABBED” so that they can be easily
found in reviewing the CSW. TABs in the CSW need to be neat and
made up of a thick enough paper so that they will not tear. They
need to be affixed to the pages of the CSW with scotch tape, not
stapled, so that they will not tear off while on approval lines.

NOTE; At sections F, G, H, I, O and P of this checklist you
will be asked to tab the PC folders of the Exec showing the attest
of Rundowns, Auditing steps or metered verifications done on the
exec. All these PC folders need to be included in the CSW and
placed right under the Personnel and Ethics files in the
submissjon. If the exec is Clear or above ensure that all PC
folders are wrapped in paper and are clearly marked “CONFIDENTIAL -
CLEAR (or OT®) FOLDERS”.

The FES in the folders must be complete and up to PT.

CHECKLIST
Date:

ACTING STATUS CSW

0. Get a manila folder and mark it with the name
and post title of the exec being CSWed for
Acting Status. You will put into this folder
all the evidences needed for the CSW, as
listed in this checklist.) This will be known
as ”"CSW folder”.

SECTION A - GENERAL DATA
1. Fil]l in the following data on the executive:
NAME

ADDRESS

SOCIAL SECURITY NUMBER

DRIVER’S LICENSE NUMBER

CURRENT POST

PROPOSED ACTING POST

© 1985, 1987, 1992 CSI. All Rights Reserved.
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3a.

3b.

3c.

3d.

4a.

5a.

5b.

5c.

5d.

CASE LEVEL . . : . s

TRAINING LEVEL

LENGTH OF TIME ON STAFF

WHEN DOES THE STAFF MEMBER’S CONTRACT EXPIRE?.

Get a recent photograph of the Exec and affix it bélow.

AFFIX RECENT
PHOTOGRAPH

a ® & o & o & = o
e o o & ¢ » o e o
-

.
*
.
..
]
L]
[}

Get -the Exec to do his tests,-if not done in the

last 3 months (OCA™, IQ, Aptitude,  Leadership). -

Get the tests scored.

Verify that the tests scores are acceptable for -

exec posting. (Ref: Testing Manual) C

Fill in the test scores in the space below. -

OCA: A B c D E . F-
H I J
1Q: APTITUDE: . LEADERSHIP:

DATE TESTS TAKEN
(Has to be within the last 3 months. )

Get the actual tests answers sheets, staple them
together and put them in your CSW folder at
TAB A.

Write up a personnel order for Acting Status.
(Ref: HCO PL 24 Sept. 71RC, ASSIGNMENT, MODEL
TO BE USED) S , e

Put the personnel order in the CSW.folderuat '
m A-]..

Get the exec to write up his life history or
update it if he has done one before.

Ensure that each question of the life history
form is answered fully, with full details on
any outpoints and how handled, and that the
write-up is VERY clearly handwritten or
typed.

Include the life history in the CSW at
TAB A-2.

Get the exec to receive a life history meter
check.

Put a copy of the worksheets and exam statement
of the life history meter check in the CSW folder
at TAB A-3.
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6. Draw up the Exec’s service record or update
it if a service record is already done. See
definition of service record in the Admin
Dictionary.

6a. Include the service record in the CSW folder
at TAB A-4.

6b. Get all the personnel files of the exec and
attach them to the CSW by placing them right
under the CSW folder. Ensure that all PT
particles are filed in the folders so that
they are complete.

SECTION B — CASE DATA

7. Get the C/S to £fill in the following case data sheet on the
exec:

HIGHEST CASE LEVEL:

No. of PC FOLDERS:

TA RANGE:

AVERAGE TA ACTION LAST 12 1/2 HRS:

NEEDLE BEHAVIOR:

MAKES CASE GAIN: YES ' NO

ANY COMMENT:

SUCCESS STORIES ARE GOOD: YES NO

Attested as True and Complete:

Staff C/S signature

7a. Get a copy of an exec’s recent success story from
his PC folders.

7b. Put this success story in your CSW folder at
TAB B.

SECTION C — STUDY RECORD DATA

8. Get the Staff Section Officer (Qual Sec if no SSO)
to £ill in the following:

Can this staff member study: Yes: No:

Does this staff member have any study difficulties? (If yes,
give details of the difficulties and the handlings done):
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Does this staff member have any difficulties in applying
what he/she has learned? (If yes, give details):

Give a brief summary of the staff member’s study record and
progress on his/her TIP:

Attested as True and Complete:

SSO signature

CTING POSTING IFICATIONS
SECTION D — PRODUCTIOR STATS
9. Fill in the following data on the proposed exec:

POST HELD DATES TO/FROM REASON FOR CHANGE

9a. Get the production statistic graphs for each of
the above posts and include also his PT stats.
PT stats must be in normal or above long term.

10. Get the Dir I&R (Cope Officer or HAS if no
Dir I&R) to verify the above statistics as not
belng false by actual inspection of products,
verification by seniors, etc.

l0a. Once this is done get the Dir I&R to attest
that the stats for the above posts have not
been found to be false, by signing here:

Attested as true:

Dir I&R signature

10b. Staple together the above stats putting the PT
stats on top. Include them in the CSW at
TAB D.

SECTION E — ETHICS RECORD

11. Get the Dir I&R to compile an ethics summary
from the staff member’s ethics folders listing
the major ethics/justice actions in date
order, including any points when ethics files
were cleared. (Ref: HCO™ PL 1 May 65, STAFF
MEMBER REPORTS) Ensure that the summary is
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done with all ethics particles listed in date
order and is updated to PT. The major ethics/
justice actions listed would be continuous
ethics situations, Comm Evs, Condition
Formulas, Commendations, awards, handlings
done, etc. The particles are to be listed
with date and name of the particle and a very
brief description of it.

lla. CONDITIONAL: If any unhandled outpoints come up
from review of the ethics summary, verify that
those have been corrected, and state what the
outpoints were and how they have been handled
on a separate sheet and attach this at the end
of the ethics summary.

11b. Include the ethics summary in the CSW at
TAB E.

llc. Get the Dir I&R to attest to the following:

The staff member is not in continual or
recurring ethics trouble. (See HCO PL 4 Apr.
72 I, Esto Series 14, ETHICS and HCO PL 3 May
72R, Executive Series 12, ETHICS AND
EXECUTIVES. )

Attested as True:

Dir I&R signature

11d. Attach all the ethics folders to the CSWw.
Place them right under the personnel folders.
Ensure that all recent and PT reports are
there, including all session KRs. Check
filing basket for any report not yet filed
and include it in the folders so that they
are complete.

SECTION F — PTSness

12. Get the exec to receive a PTS check (Ref:
HCOB 24 Apr. 1972 I, PTS INTERVIEWS and HCO
PL 27 Oct. 1964R POLICIES ON PHYSICAL HEALING,
INSANITY AND “SOURCES OF TROUBLE”).

12a. Get the Staff C/S and the Snr C/S to attest to
the following:

The Exec has received a PTS check verifying
there is no A to J situation and it is
verified that the exec is NOT PTS (A-J, I-III
or pretended/false PTS).

Refs:

HCO PL 27 Oct. 64R POLICIES ON PHYSICAL
HEALING, INSANITY AND
#SOURCES OF TROUBLE”

HCOB 24 Apr. 72 I PTS INTERVIEWS .

HCOB 24 Nov. 65 SEARCH AND DISCOVERY

HCOB 21 May 85 TWO TYPES OF PTSes

Attested as true:

staff C/S signature

Attested as true:
Senior C/S signature

12b. Include copy of the PTS check in the CSW
folder at TAB F.
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12c.

12d.

Also tab the PTS check and any auditing to
handle PTSness in the PC folders as TAB F.

CONDITIONAL: If a PTS situation was found

and handled, attach a write-up on the PTS
situation and the handling done on a separate
sheet and include this in the CSW at TAB F.
If handled by auditing, include a copy of the
attest and success story in the CSW at

TAB F.

SECTION G — ROLLBACK HANDLING

13.

13a.

13b.

rollback: n. 1. An investigatory procedure
whereby Ethics investigates someone
(particularly someone who is disaffected) to
find out who gave him an enemy line or black
PR, or who gave him the idea to instigate
some destructive action. Rollback spots
those who are disorganizing things and puts
them into Ethics’ hands to make sure they are
not an enemy dupe. roll back v. 2. To
follow chains of enemy operatives or dupes
using investigatory tools and take them out
of place utilizing ethics, justice and PTS
tech.

NOTE: There is an additional investigatory
procedure which also is called Rollback
which is restricted to Flag® Bureaux
level. The actions on this checklist
can be done in any org to complete
7rollback” on a staff member per Exec
Series 28 requirements.

An investigation has been done to determine
whether the executive has been involved in
any Black PR activities concerning the org,
Management or Scientology® or Scientology
principals.

Refs:

HCO Manual of Justice

HCO PL 11 May 65 I ETHICS OFFICER HAT
HCO PL 11 May 71 III PR Series 7

BLACK PR
HCO PL 21 Nov. 72 I PR Series 18
HOW TO HANDLE BLACK
PROPAGANDA,
HCO PL 9 June 75 PR Series 27
THE ENEMY LINE
plus any other Ethics and Justice policies.

CONDITIONAL: If the executive has been found to
have been involved in black PR activities, he
must be fully cleaned up with Confessional
technology, tailor-made False Purpose Rundown®
actions, if needed, and appropriate ethics

and group justice and de-PTSing actions.

CONDITIONAL: Include copies of reports of
any investigation done. Also include copies
of any issue published concerning the
executive’s involvement in black PR
activities with evidence of handlings done.
Put this in the CSW at TAB G.




SPD 48RD -7 -
ATTACHMENT 1

13c.

134d.

13e.

13f.

Get the Ethics Officer and HCO Area Secretary
to attest to the following:

The executive has been investigated for

any participation in any black PR activity
and any needed ethics and justice have been
taken if involvement in black PR was found.

Attested as true:

Ethics Officer

Attested as true:
) ‘ HCO Area Secretary

CONDITIONAL: If confessional or FPRD or
de-PTSing actions have been taken to clean up
black PR, tab the worksheets in the PC folder
as TAB G.

Get the Staff C/S to attest to the
following: The exec has been cleaned up on
any participation in any black PR activity
using confessional technology and/or False
Purpose Rundown and de-PTSing actions in
addition to any actions HCO may have taken.

Attested as true:

Staff C/S signature

Get the Snr C/S to attest to the above being
true.

.Attested as true:

Senior C/S .signature

SECTION H — FALSE PURPOSE RUNDOWN

14.

l4a.

14b.

1l4c.

144d.

Get the Staff C/S to attest to the
following: The exec has been sec checked for
false considerations and evil purposes.

Attested as true:

Staff C/S signature

Get the Snr C/S to attest to the above being
true.

Attested as true:

Senior C/S signature

Get a copy of the success story for the
FPRD auditing completed and include it in the
CSW folder at TAB H.

Get a summary done for the FPRD auditing that
includes

a. list of all the sessions done by date

b. session time for each session

c. TA Action per hour for each session

d. what evil purposes were run

e. what result was gotten (i.e., EP, etc).
“Include the summary in the CSW at TAB H.

Also where the FPRD auditing has been
completed and attested within the PC
folder as TAB H.
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SECTION I - FALSE DATA STRIPPING

15.

15a.

15b.

15c.

15d.

Get the staff C¢/S to £fill in the following:

Date the FDSing has been completed:

Which areas has the Exec been FDSed on?

The person has studied the true data on the subjects he has
been FDSed on.

Ref: HCO PL 7 Aug. 1979 Esto Series 36 FALSE DATA STRIPPING.

Attested as true:

Staff C/S signature
Get the Snr C/S to attest to the above being true.

Attested as true:

Senior C/S signature

Make a summary of the subjects the exec has
been FDSed on and get an attest from the SSO
that the true data has been studied on these
subjects as the last step of the FDSing.

Include the above summary and attest and a copy
of the success story and exam statement in
the CSW folder at TAB I.

Also tab the FDSing worksheets in the PC folder
at TAB I.

SECTION J - EXTREME PRODUCTIVENESS

l6.

léa.

16b.

Get the exec to write up a complete product
list (update it to PT if a product list is
already done). Ensure that this is VERY
clearly handwritten or typed.

Include the product list in the CSW at
TAB J.

Collect evidence of extreme productiveness
in the area the exec is being proposed for
from the personnel and ethics folders and
include copies of these in the CSW at

TAB J-1.

SECTION K - EXEC STATUS 1

17.

Get the SSO to attest to the following:

The Exec has completed the Exec Status 1 Course (Executive
instant hat) and attested to it. (Ref: HCO PL 29 Dec. 82RA
THE TOOLS OF MANAGEMENT) '

Attested as true:
SSO signature
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17a. Include a copy of the success story and exam attest
on completion of the the Exec Status 1 Course at
TAB K.

ADDITIONAL STEPS TO COMPLETE THE CSW AND GET IT ONTO
APPROVAL LINES

A. Verify that this checklist has been fully
done up to this point.

B. CONDITIONAL: If the proposed posting is an HCO
posting you need to show that the Exec fully
qualifies for HCO per HCO PL 25 Feb. 79R HCO
STAFF QUALIFICATION REQUIREMENTS by doing
the following:

1. Include a copy of the HCO Quals Sec Check
attest and success story to the CSW at Tab

7THCO QUALS”.

2. Also attach to the CSW the PC folder
containing the HCO Quals Sec Check and tab
the attest to the sec check in the PC
folder as ”HCO QUALS”.

3. Get the C/S to give his OK to the
following points:

a) Case gains

b) TA position

c) PTS I-III or rollercoaster

d) Wholly complete DRD (or Clear)

e) F/N on Control & Help

f) No chronic illness or past
institutional history

g) No evidence of having taken LSD or
Angel Dust

h) Not an R/Ser

i) Not in Case trouble

j) Doesn’t “have problems”

k) Pass on Sec check or listing any points of the
Sec Check on which the person is not
100% O.K.

(Ref: HCO PL 25 Feb. 79R HCO STAFF
QUALIFICATION REQUIREMENTS)

4. Include C/S OK on the above points in the
CSW at tab 7“HCO QUALS”.

C. Type a cover CSW that briefly gives situation,
data and solution in regards to the posting.
(Ref: HCO PL 4 Sept. 59, COMPLETED STAFF WORK -
OEC® Vol 0).

D. Put the cover CSW on top (in the inside) of
the CSW folder.

E. Put the routing of the CSW on top of the CSW
folder (on the outside). Fill it in with the
name of the exec and the proposed post.

F. Include this completed checklist in the CsW,
as the first item in the folder.

G. Put the CSW on approval lines.

NOTE: If this CSW should for any reason come back to you
rejected in need of correction, ensure you carefully and
at once fix each point mentioned and send the whole CSW

back to the terminal who rejected it, or to Snr PCO Int

if rejected by any Int Management terminal.
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NOTE: If you are compiling an Acting Status CSW stop
here. If you are compiling a Permanent Status CSW £ill
in the rest of this checklist.)

PERMANENT STATUS ADDITIONS

Date:

As your first action, get a new manila folder and mark it with
the name and post title of the exec being CSWed for Permanent
Status. You will put into this folder all the evidences needed for
the CSW, as listed in the following part of this checklist.

SECTION L - GENERAL DATA
18. Write up a personnel order for Permanent status.

(Ref: HCO PL 24 Sept. 71RC ASSIGNMENT, MODEL TO
BE USED)

18a. Put the personnel order in the CSW folder at
TAB L.

NOTE: The following steps (19 to 23) are to
be done only if the Permanent Status CSW is
not being submitted concurrently with the
Acting Status CSW, i.e., if the Permanent
Status CSW is being submitted after the
Acting Status CSW has already been submitted
and approved.

19. Get the Exec to do his tests: OCA, Aptitude,
IQ and Leadership (if not done in the last 3
months)

19a. Get the tests scored.

19b. Fill in the test scores in the space below:

OCA: A B c D E
F G H I J

1Q: APTITUDE:

LEADERSHIP: /

DATE TESTS TAKEN
(Has to be within the last 3 months.)

19c. Get the actual test answers sheets, staple
them together and put them in your CSW
folder at TAB L~1.

20. Get the exec to update his life history.

20a. Get the exec to receive a life history meter
check.

20b. Include the life history in the CSW at TAB I~2
and the life history meter check worksheets
at TAB L-3.

21. Get the Dir I&R to update the ethics summary to
PT.

2la. Include the updated Ethics Summary in the CSW
at TAB L-4.

22. Get the Exec to update his product list since he
has been Acting posted.
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22a. Include the updated product list in the CSW

at TBB I~5.

23. Get the PT stats of the exec and include them
in the CSW at TAB I~6.

PERMANENT STATUS QUALIFICATYIONS

SECTION M - APPRENTICESHIP

24. Verify that the exec has been gotten through a
thorough apprenticeship under competent
supervision. (See definition of ”“APPRENTICING” in
the Admin Dictionary.)

24a. Include a copy of the completed apprenticeship
program and an attest from the apprenticeship
supervisor that the apprenticeship has been
successfully completed in the CSW at TAB M.

SECTION N - APPRENTICESHIP STATS

25. éet copies of the stats graphs of the exec
for his apprenticeship period.

25a. Get the Dir I&R to verify that the statistics
of the exec during the apprenticeship period
have been correct and excellent.

25b. Get the Dir I&R to attest to the following:
The exec’s statistics for his apprenticeship
period have been verified as being correct
and excellent.

Attested as true:

Dir I&R signature

25c. Include the stat graphs in the CSW at TAB N.

SECTION O — POST PURPOSE CLEARING, TIP AND FULL HAT

26. Get the Staff C/S and the Snr C/S to attest to
the following:

The exec has been W/Ced Method One® and Method 2
on his hat before the post purpose clearing was done.

Attested as true:

Staff C/S signature
The Exec has been fully Post Purpose Cleared.

Refs: HCOB 4 Aug. 71R POST PURPOSE CLEARING
HCOB 17 Dec. 81 POST PURPOSE CLEARING
REVIVED
HCOB 26 Dec. 81 POST PURPOSE CLEARING
FOR MANAGEMENT TEAMS
AND EXECUTIVES
Attested as true:

staff C/S signature

Attested as true:

Senior C/S signature

26a. Include copies of the Method One exam statement
and success story in the CSW at TAB O.
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26b. Include copies of the Method 2 exam statement
and success story in the CSW at TAB O-1.

26c. Include copy of the Post Purpose Clearing
attest and success story in the CSW at TAB 0-2.

26d. Tab the Method One in the PC folder at the attest
TAB O.

26e. Tab the Method 2 in the PC folder at the attest
TAB O—-1.

26f. Tab the Post Purpose Clearing in the PC folder
at the attest TAB O0-2.

27. Get the SSO to attest to the following:
The exec has been fully TIPed and has completed his TIP.
Ref: HCO PL 30 Nov. 76R, ONLY SSO CAN TIP.

Attested as true:
SSO signature

As part of his TIP, the exec has completed the study of the
OEC Vol 0 (Basic staff Hat).

Ref: HCO PL 24 Sept. 71RC, ASSIGNMENT, MODEL TO BE USED

Attested as true:
SSO signature

As part of his TIP, the exec has been fully hatted on a
standard checksheet.

Attested as true:
SSO signature

27a. Include a copy of the TIP and a copy of the success
story on completion of the OEC Vol 0 at TAB 0-3.

27b. Include the full hat checksheet, signed and
attested, in the CSW at TAB O-4.

SECTION P — REQUIREMENT PER HCO PL 26 Nov. 60, PERMANENT STAFF
MEMBER REQUIREMENTS

28. Get the staff C/S to attest to the following:

The exec has received a Help & Control check and has passed
it.

(Ref: HCO PL 26 Nov. 60, PERMANENT STAFF MEMBER REQUIREMENTS)

Attested as true:

Staff C/S signature

28a. Include a copy of the Help & Control check
worksheets in the CSW at TAB P.

28b. Also tab the Help and Control checksheets in the
PC folder at TAB P.

ADDITIONAL STEPS TO COMPLETE THE CSW AND GET IT ONTO APPROVAL
LINES

A. Verify that the Permanent CSW part of this
checklist has been fully done up to this
point.
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B. Include the Acting Status CSW folder in the
Permanent Status CSW submission. Place the
Acting Status CSW folder right under the
Permanent Status CSW folder in your
submission.

c. Ensure that all personnel and ethics files
are included in the submission. Place them
behind Permanent and Acting CSW folders and
before the PC folders.

D. Type a cover CSW that briefly gives situation
data and solution in regards to the posting.
(Ref: HCO PL 4 Sept. 59, COMPLETED STAFF WORK,
OEC Vol 0)

E. Put the cover CSW on top (in the inside) of
the CSW folder.

F. Put the routing of the CSW on top of the CSW
folder (on the outside). Fill it in with the

name and post of the exec.

G. Include this completed checklist in the CSW,
as the first item in the folder.

H. Put the CSW on approval lines.

NOTE: If this CSW should for any reason come back
to you rejected in need of correction,
ensure you carefully and at once fix
each point mentioned and send the whole
CSW back to the terminal who rejected
it, or to Snr PCO Int if rejected by
any Int Management terminal.

- END OF CHECKLIST -

OCA, FLAG, HCO, SCIENTOLOGIST, METHOD ONE, FALSE PURPOSE RUNDOWN,
OEC and OT are trademarks and service marks owned by Religious
Technology Center and are used with its permission.

Printed in U.S.A.
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ROUTING:
TO: RTC

SNR C/S INT OFFICE

ESTAB EXEC INT

SENIOR PCO INTERNATIONAL

SENIOR PCO CONTINENTAL

ORG LRH™ COMMUNICATOR

CO/ED

HAS

FROM: PCO

(ORG)

RE: ACTING [ ] PERMANENT [ ] STATUS CSW FOR:
(Put an “X” beside the status that applies)

(Proposed Exec’s Name)

(Proposed Post)

© 1985, 1987, 1992 CSI.
All Rights Reserved.

LRH is a trademark and service mark owned by Religious Technology
Center and is used with its permission. Printed in U.S.A.
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9A.

10.

11.

LIFE HISTORY ONS
STON

(This Lifetime only)
Do you have a psychiatric/institutional history?
Have you ever seen a social worker?
Have you ever seen a psychologist?
Have you ever seen a counselor of any kind?

If you have seen any of the above for an interview,
treatment or for any reason give full details.

Have you ever been institutionalized in any type of
psychiatric, psychological, rest home, mental
institution of any kind? If yes, give full details.

Have you ever had a willing or unwilling connection
to a squirrel group?

(Definition of squirrel from Tech Dictionary: “Those
who engage in actions altering Scientology®, and
offbeat practices.”) If yes, give full details.

Have you ever had a willing/unwilling connection to
a suppressive group?

(Definition of a suppressive group per HCO™ PL

29 July 68: ”Suppressive groups are defined as
those which seek to destroy Scientology or which
specialize in injuring or killing persons or
damaging their cases or which advocate suppression
of Mankind.” - LRH) If yes, give full details.

Are you or have you been connected to any person
not in good standing with the Church of Scientology?

If yes, names and connections.

Have you ever not been in good standing with the
Church of Scientology?
If yes, give time, place, form and event.

Have you ever been declared a Suppressive Person by
the Church of Scientology?

If yes, give time, place, form and event of each
instance.

Have you ever been connected to a squirrel or anyone
connected to a squirrel group?

Have you ever blown from the Sea Organization?
If yes, give full details.

Have you ever had doubts about being in Scientology
and/or the Sea Org?

If yes, give full details of time, place, form and
event.

Have you ever been offloaded from the Sea
Organization?
If yes, give full details.

Have you ever been dismissed from staff of a
Scientology org, mission, group, etc.?
If yes, give full details.

© 1985, 1987, 1992 CSI. All Rights Reserved.
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11A. Have you ever blown from a Scientology organization?

11B.

12.

13.

14.

15.

le6.

17.

18.

19.

20.

21.

22.

23.

24,

25.

26.

27.

28.

If yes, give full details.

Have you ever been expelled from the Church?
If yes, give specifics.

Are you intimately connected with persons (such as
marital or familial ties) of known antagonism to
mental or spiritual treatment or Scientology?

If yes, give full details.

Do you have a criminal record?

If yes, give full details.

Have you ever threatened to sue or embarrass or
attack Scientology or Scientologists™ or ever
been a party to an attack or threat?

If yes, please give full details.

Do you feel an auditor or a Scientology book is
responsible for any unwanted condition you are in?

If yes, give full details.

Are you being audited on your own determinism?
If no, give full details.

Have you gotten gains which you expected from
Scientology training and processing you have
received?

If no, give full details.

Do you have an open mind with no personal hopes or
desires for auditing or knowingness?

Do you feel anyone or anything can get better?

Have you ever sat in judgement on Scientology or
Scientologists?
If so, please give full details.

Have any of your family or close friends expressed
skepticism or been critical of Scientology?
Give full details.

Have you ever been or are you connected to anyone
who has threatened or attacked Scientology?
If so, give complete details.

Have you ever taken LSD?

If so, give full details of how many times; over
what period of time.

Have you ever taken Angel Dust?
If so, give full details of how many times; over
what period of time.

Have you had a full DRD declare and attested to a
complete sweat out program?

Have you ever dealt in selling illegal drugs?

Have you ever dealt in any activity connected to
illegal drug sales or distribution?
If so, give full details.

Have you ever taken drugs since being in

Scientology?

If yes, state what drugs you took, what training
and/or processing you’d had prior, and what training/
processing you have had since that time, when and
where and under what circumstances you took the
drugs.

Have you ever threatened or attempted suicide?
If so, please give full details.
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29.

30.

31.

32.

33.

34.

35.

Are you an active drug pusher?

Are you related to or connected to intelligence
agencies either by past history or immediate
familial connections?

If so, give full details.

Are you in Scientology to obtain news stories or
generally disrupt the Organization?
If yes, give full details.

a. Are you married/single/divorced/separated?
(Dates of marriage and divorce)

b. If currently, or ever, married, full name of
(ex) spouse?

c. Does your spouse have any objection to your
working in this organization or expressed any
opinion against Dianetics® and Scientology?
If yes, give details.

d. Wife’s maiden name.

e. What is your relationship to your spouse,
and/or ex-spouse?

f. If separated or divorced, any difficulties with
your ex-spouse?
If so give full details.

g. Is spouse or ex-spouse a Scientologist?

h. If divorced, list reasons for divorce(s) and
any emotional feeling you have about it.

i. Do you have any children?

If so, give details: Names, ages, sex, do they
live with you or not. (Put an X by the ones
joining the organization with you.)

j. What is your relationship with your children?

k. If divorced or separated, do you pay child
support?
Give specifics.

l. If divorced or separated, do you have any legal
obligations or ties to your children?
Give specifics.

m. Have any of your children (if any) expressed any
objections against Dianetics and Scientology or
have any objections to your working in connection
with it?

Give complete details.

n. If your children are not with you, how do you
feel about being separated from them?

Has your mother expressed any opinion against
Dianetics and Scientology, or does she have any
objection to your working in connection with it?

If yes, give complete details and what handling has
been done.

In present time does your mother express objection
regarding Dianetics and Scientology to you?
If so, give full details.

Has your father expressed any opinion against
Dianetics and Scientology or does he have any
objections to your working in connection with it?
If yes, give full details.
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36. 1In the present time does your father express
objections regarding Dianetics and Scientology to
you?

If so, give full details.

37. List brothers and sisters and other relatives
(the ones you have or have had association with).
Note name, if Scientologist or not, what is his/her
occupation, and current address.

38. Have any of your relatives expressed any opinion
against Dianetics and Scientology or have any
objection to your working in connection with it?
If yes, give complete details.

39. Have you any marital or familial difficulties?
If yes, give complete details.

40. With whom do you live?

41. Do you support yourself currently (food, rent,
auditing, processing, etc.)?
If no, who supports you and what is the
arrangement for same?

41A. Do you receive income other than earned by the
Church?
If yes, give details.

41B. If you have your own business outside the Church
do you also have other Church staff employed in it?
If yes, give full details.

42. Have any persons you are connected to expressed any
opinion against Dianetics or Scientology or do they
have any objection to your working in connection
with it?

If yes, give full details.

43. Have you or any of your family members or close
friends ever been connected to a government agency?
If so, give full details.

44. How long have you been in Scientology?

45. Are there any cycles you would need to handle before
being able to report for duty? (Please be very
specific.)

46. Do you have any debts?

Who to?
How much?

47. Why did you join the Sea Org?
48. What benefit will you be to the Sea Org?

49. What benefits will you gain from the Sea Org?

PART 1T
1. SCIENTOLOGY AND DIANETICS TRAINING

Please list in chronological order exactly which Tech and Admin
training you have done. List by date of completion, month and
year (for any courses not completed, please give the date you
started the courses and note that it is incomplete).
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2.

PROCESSING |

Please list in chronological order exactly what processing you
have had. Give the date (month and year) you completed all actions
and the date of starting any action which is not complete; include
OT® sections and any major rundowns.

PART TTIT

DATES

3.

5.

6.

10.

11.

12.

13.

When and where were you born?
EDUCATION

Please list in chronological order, beginning with your earliest
schooling, every school you have attended. Use headings
illustrated below:

NAME OF SCHOOL LOCATION MAJOR STUDY

EMPILOYMENT

Please list in chronological order all jobs you have held
beginning with your first job. Please explain what you were
doing during any periods of unemployment. Use headings.

MEDICAIL, HISTORY

Please list in chronological order any illness, accidents,
permanent injury, etc., you have had, from birth to PT, by month
and year. Include all childhood illnesses (i.e., mumps, measles,
chicken pox, etc.). List the names and locations of any hospitals
or sanitaria you have been in. State also the approximate pains
during your life, with the time periods. List also any

corrective surgery you have had and where done.

Please list you parents’ names and addresses (or guardian).

Please list your parents’ PT occupations, and any other jobs they
might have held. Give a brief description of the type of work they
did, the name of the corporation, etc.

What is your attitude towards your parents, and what do you
think of them? How do they regard you?

Please list the names and addresses of your brothers and sisters
(if any).

List your friends (even prior to Scientology) and what sort of
relations you had, and what sort of jobs they held, and are holding
now. Also, please state what your comm has consisted of since
being in Scientology.

Give a general 2D history for yourself, including your earliest
sexual experience of any kind, when you started dating, and the
names of all persons involved. Make a chronological list by month
and year of the names of all persons with whom you have had sexual
relationships and what you engaged in. Approximate the number of
times you carried on any kind of activity, and note any perversions
you engaged in. Who? What? How often? Be as complete as you
can.

Note any instances of homosexual activity from earliest time
up to PT. Give who. What done? And how often?

List your interests and hobbies.
List all groups and organizations you have ever been associated

with; include time period, name of group, its location, what type
of group and what you did in it.
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14. List any connections to terminals listed in the following groups:

A. Intelligence Organizations

B. Organized medicine

C. Banking Industry

D. Psychiatry, Psychiatrists, Psychologists, etc.
E. The Media

F. Government

G. Public Relations Firms

H. Religion

15. Have you ever been employed by a health clinic or
institution?
If yes, give all details as to name of clinic or
institution, when, where, what done exactly.

16. Have you ever been employed by the Government?
If yes, give all specifics as to time, place, form
and event.

PART 1V

1. How did you get into Scientology? Include who introduced you,
where and when, and what that person is doing now.

2. What were your reasons for becoming a Scientologist?

3. When and where did you first start on staff in a Scientology
mission or organization? What were your reasons for joining staff?

4. Please list any Major Ethics actions you have had, good or bad
and explain them fully. .

5. To what org are you contracted, for how long?

6. List in chronological order all posts you have held in
Scientology/Sea Org orgs.

PART V

1. Please list all drugs you have taken, including medicine, with
month, year, time periods, as closely as possible. Use headings
as in the illustrations below:

DATE DRUG APPROX # OF TIMES
2. Please list any major commitments you may have (e.g., debts).
3. Have you in any way ever been involved in any financial

irregularities (e.g., off-policy commissions and bonuses,

theft of any org funds, unusual financial favors,
unauthorized expenditures, etc.).

If yes, include all details, no matter how small.

PART VI

1. Please give exact details concerning your current life: whom
you live with, whom you spend free time with or run around with,
etc. What is your daily routine? What do you do with your
leisure time?

2. Please attest the data is true and correct.

Grateful acknowledgment is made to L. Ron Hubbard Library for permission
to reproduce selections from the copyrighted works of L. Ron Hubbard.
OT, SCIENTOLOGY, SCIENTOLOGIST and DIANETICS are trademarks and service
marks owned by Religious Technology Center and are used with its
permission. Printed in U.S.A.
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SCIENTOLOGY POLICY DIRECTTIVE

SCIENTOLOGYQPOLICY DIRECTIVE 48RC 7 November 1985
Revised
Personnel Control Officers 9 June 1987

HCOs, QUALs and Execs of
CcL IV, cC, SO Orgs
Gold and FLB
All Cont Snr HCOs
Snr HCO"Int
EXECUTIVE SERTES 40
ACTING AND PERMANENT POSTING OF EXECUTIVES

CSW_CHECKLIST

(Cancels SPD 48RB EXECUTIVE POSTINGS NEW STREAMLINED FORMAT)

REFERENCES :

HCO PL 28 MAR 84 II EXECUTIVE POSTING QUALIFICATIONS
HCO PL 1 SEP 82 EXECUTIVE QUALIFICATIONS

HCO PL 22 MAR 67 PERSONNEL REQUIREMENTS

This issue clearly lays out the steps that must be done to properly
put together an Executive Posting CSW for Acting and Permanent status.
It is for your use to help you in getting your Executive Posting CSW’s
quickly approved.

This issue goes into effect immediately and is to be used in
compiling all future Executive Posting CSW’s.

EXECUTIVE POSTINGS

The posting of an executive remains temporary until approved for
acting or permanent status. This includes postings done by Sea Org
Missions into any org or Network. Staff assigned to an executive post
must sign themselves as temporary until they are approved as above. It
is expected that within 6 weeks of being temporarily posted as an
executive an Acting Status Posting CSW is submitted.

An executive is defined as Departmental Head or above. (Ref. HCO
PL 28 MARCH 84 II EXECUTIVE SERIES 40 EXECUTIVE POSTING QUALIFICATIONS)

ATTACHMENTS

The following attachments have been included as part of this issue
to make your job easier in rapidly compiling executive posting CSWs:

Attachment 1: This is a "CHECKLIST FOR COMPILATION OF ACTING AND
PERMANENT STATUS CSWs". This checklist is for use in all CSWs for
Acting and Permanent Status for Departmental heads and Branch heads and
above. It covers points 1 to 7 of HCO PL 28 March 84 II EXECUTIVE
POSTING QUALIFICATIONS which are requirements for Acting Status and
points 8 to 10 of the same HCO PL which are additional requirements for
Permanent Status. The checklist should be followed exactly and will
help you to ensure that your Acting and Permanent Status CSWs are
presented correctly for speedy approval.

Copyright © 1982, 1983, 1984, 1985, 1987 CSI.
All Rights Reserved.
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Attachments 2: This is the routing sheet to be used in submitting
an Acting or a Permanent CSW. It is put on top of the CSW (on the
outside) so that the CSW can be easily and correctly routed through the
various approval terminals.

Attachment 3: This is the Life History form which covers all the
additional data needed from the exec.

It should be understood that the person preparing the form and CSW
is responsible for seeing that these posting CSWs are complete and
easily understood. A neat professional submission that uses these
forms will be able to be rapidly reviewed and handled.

SUMMARY

This is a fast line. This issue streamlines it even further by
giving you the exact steps to follow to produce CSWs that will be
approved the first time through! Approval lines are currently being
beefed up to better service you and handle your CSWs even faster.

It is mandatory that orgs are posted from the top down with
qualified executives that havé obtained Acting and Permanent Status for
their post per HCO PL 28 March 84 II EXECUTIVE POSTING QUALIFICATIONS.

ALL HCOs AND SNR HCOs ARE HELD RESPONSIBLE FOR GETTING THESE FORMS
INTO USE AS OF NOW, AND ACHIEVING THE ABOVE.

- THIS IS ONE OF THE WAYS THAT HCO PROVIDES LEADERSHIP TO BUILD ORGS
TO OLD SAINT HILL SIZE!

ESTAB EXEC INT
Revised by
EXEC SERIES 40 I/C INT

Re-Revised by
INTERNATIONAL PERSONNEL
CONTROL PLENIPOTENTIARY

Authorized by
AVC INT

for
CHURCH OF SCIENTOLOGY
INTERNATIONAL

CSI:AVCI:IPCP:LF:SP:ds

SCIENTOLOGY and HCO are trademarks and service marks owned by
Religious Technology Center and are used with its permission. Printed
in U.S.A. :
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CHECKLIST FOR COMPILATION OF ACTING AND PERMANENT STATUS CSWs

R-FACTOR:

The purpose of this checklist is to assist you in ensuring that
your CSWs for Acting and Permanent Status are presented correctly for
speedy approval and are complete with all needed data. Each step of
this checklist needs to be fully done in order to produce a complete and
professional CSW for Acting and Permanent Status.

As the Personnel Control Officer of the org you are responsible to
get this checklist fully done.

NOTE: The word "TAB" is used several times in the checklist below.
The definition of the word "TAB" is: "An attached or projecting piece of
a card or paper, useful in filing" (Webster’s New World Dictionary,
Second College Edition). Particles within the CSW are required to be
"TABBED" so that they can be easily found in reviewing the CSW. TABs in
the CSW need to be neat and made up of a thick enough paper so that they
will not tear. They need to be affixed to the pages of the CSW with
scotch tape, not stapled, so that they will not tear off while on
approval lines.

NOTE: At sections F, G, H, I, P and Q of this checklist you will be
asked to tab the PC folders of the Exec showing the attest of Rundowns,
Auditing steps or metered verifications done on the exec. All these PC
folders need to be included in the CSW and placed right under the
Personnel and Ethics files in the submission. If the exec is Clear or
above ensure that all PC folders are wrapped in paper and are clearly
marked "CONFIDENTIAL - CLEAR (or OT®) FOLDERS".

The FES in the folders must be complete and up to PT.

CHECKLIST

Date,

ACTING STATUS CSW

0. Get a manila folder and mark it with the name and
post title of the exec being CSWed for Acting Status.
You will put into this folder all the evidences
needed for the CSW, as listed in this checklist).
This will be known as "CSW folder".

SECTION A — GENERAL DATA
1. Fill in the following data on the executive:

NAME

ADDRESS

SOCIAL SECURITY NUMBER

DRIVER’S LICENSE NUMBER

CURRENT POST

PROPOSED ACTING POST

Copyright o 1984, 1985, 1986, 1987 CSI.
All Rights Reserved.
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3a.

3b.

3c.

3d.

4a.

5a.

5b.

5c.

CASE LEVEL

TRAINING LEVEL

LENGTH OF TIME ON STAFF:

WHEN DOES THE STAFF MEMBER’S CONTRACT EXPIRE?

Get a recent photograph of the Exec and affix it below.

AFFIX RECENT
PHOTOGRAPH

Get the Exec to do his tests, if not done in the
last 3 months (OCA, IQ, Aptitude, Leadership).

Get the tests scored.

Verify that the tests scores are acceptable for
exec posting. (Ref. HCOPL 3 Nov 70 Iss II CONFIDENTIAL,
GUIDE TO OCA, IQ, APTITUDE AND LEADERSHIP TESTING)

Fill in the test scores in the space below.

OCA: A B C D E F
H I J
IQ: APTITUDE: LEADERSHIP:

DATE TESTS TAKEN
(Has to be within the last 3 months.)

Get the actual tests answers sheets, staple them
together and put them in your CSW folder at TAB A.

Write up a personnel order for Acting status. (Ref.
HCOPL 24 Sep 71RB ASSIGNMENT, MODEL TO BE USED)

Put the personnel order in the CSW folder at
TAB A-1.

Get the exec to write up his life history or update
it if he has done one before.

Ensure that each question of the life history form

is answered fully, with full details on any outpoints
and how handled, and that the write-up is VERY clearly
handwritten or typed.

Include the life history in the CSW at TAB A-2.

Get the exec to receive a life history meter check.
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5d. Put a copy of the worksheets and exam statement
of the life history meter check in the CSW folder
at TAB A-3.

6. Draw up the Exec’s service record or update it if a
service record is already done. See definition of
service record in the Admin Dictionary.

6a. Include the service record in the CSW folder
at TAB A-4.

6b. Get all the personnel files of the exec and attach
them to the CSW by placing them right under the CSW
folder. Ensure that all PT particles are filed in
the folders so that they are complete.

SECTION B — CASE DATA

7. Get the C/S to fill in the following case data sheet on the
exec:

HIGHEST CASE LEVEL:

No. of PC FOLDERS

TA RANGE:

AVERAGE TA ACTION LAST 12 1/2 HRS:

NEEDLE BEHAVIOR:

MAKES CASE GAIN: VYES NO

ANY COMMENT:

SUCCESS STORIES ARE GOOD: YES NO

Attested as True and Complete:

Staff C/S signature

7a. Get a copy of an exec’s recent success story from his
PC folders.

7b. Put this success story in your CSW folder at TAB B.

SECTION C - STUDY RECORD DATA

8. Get the Staff Section officer (Qual Sec if no SSO) to fill in the
following:

can this staff member study: Yes: —— No:

Does this staff member have any study difficulties? (if yes give
details of the difficulties and the handlings done):
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Does this staff member have any difficulties in applying what
he/she has learned? (If yes give details):

Ve

Give a brief summary of the staff member’s study record and
progress on his/her TIP:

ss-o (S84 s8I N PéitPir FiA :

—

L /( .9

SSO signature

Attested as True and Complete

ACTING STATUS QUALIFICATIONS

SECTION D — PRODUCTION STATS

9. Fill in the following data on the proposed exec:

POST HELD DATES TO/FROM REASON FOR CHANGE

9a. Get the production statistic graphs for each of the
above posts and include also his PT stats. PT stats
must be in normal or above long term.

10. Get the Dir I&R (Cope Officer or HAS if no Dir I&R)
to verify the above statistics as not being false
by actual inspection of products, verification by
seniors etc.

10a. Once this is done get the Dir I&R to attest that the
stats for the above posts have not been found to be false,
by signing here:

Attested as true:

Dir I&R signature
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10b. Staple together the above stats putting the PT stats
on top. Include them in the CSW at TAB D.

SECTION E — ETHICS RECORD

11. Get the Dir I&R to compile an ethics summary from
the staff member’s ethics folders listing the major
ethics/justice actions in date order, including
any points when ethics files were cleared (Ref. HCO PL
1 May 65 STAFF MEMBER REPORTS). Ensure that the
summary is done with all ethics particles listed in
date order and is updated to PT. The major ethics/justice
actions listed would be continuous ethics situations,
Comm Evs, Condition Formulas, Commendations, awards,
handlings done, etc. The particles are to be listed
with date and name of the particle and very brief
description of it.

lla. CONDITIONAL: If any unhandled outpoints come up from
review of the ethics summary, verify that those have
been corrected, and state what the outpoints were
and how they have been handled on a separate sheet
and attach this at the end of the ethics summary.

11b. Include the ethics summary in the CSW at TAB E.

llc. Get the Dir I&R to attest to the following:
The staff member is not in continual or recurring ethics

trouble. (See HCO™PL 14 April 72 Esto Series 14 ETHICS and HCO
PL 3 May 72 Executive Series 12 ETHICS AND EXECUTIVES.)

Attested as True:

Dir I&R signature

11d. Attach all the ethics folders to the CSW. Place them
right under the personnel folders. Ensure that all
recent and PT reports are there, including all
session KRs. Check filing basket for any report not
yet filed and include it in the folders so that they
are complete.

SECTION F — PTSNESS

12. Get the exec to receive a PTS check (Ref. HCO B 24
Apr 1972 Iss I C/S Series 79 Expanded Dianetics Series
5 PTS INTERVIEWS and HCO PL 7 May 1969 POLICIES ON
"SOURCES OF TROUBLE") .

12a Get the Staff C/S and the Snr C/S to attest to the following:

The Exec has received a PTS check verifying there is no A to J
situation and it is verified that the exec is NOT PTS (A-J, I-III
or pretended/false PTS).

References: HCO PL 7 MAY 69 POLICIES ON "SOURCES OF TROUBLE"
HCO B 24 APR 72 I PTS INTERVIEWS
HCO B 24 NOV 65 SEARCH AND DISCOVERY
HCO B 21 MAY 85 TWO TYPES OF PTSes

Attested as true:

Staff C/S signature
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12b.

12c.

124d.

Attested as true:

Senior C/S signature

Include copy of the PTS check in the CSW folder at
TAB F.

Also tab the PTS check and any auditing to handle
PTSness in the PC folders as TAB F.

CONDITIONAL: If a PTS situation was found and

handled, attach a write up on the PTS situation and the
handling done on a separate sheet and include this in
the CSW at TAB F. If handled by auditing, include a

copy of the attest and success story in the CSW at
TAB F.

SECTION G — ROLL BACK

13.

13a.

13b.

Get the Staff C/S and the Snr C/S to attest to the following:

The exec has been rolled back for any participation to any black
PR activity by a person trained in RB.

Attested as true:

Staff C/S signature

Date Roll Back has been completed

Attested as true:

Senior C/S signature

Include copies of the RB worksheets (with a summary
on top) and exam statement in the CSW at TAB G

Also tab the RB worksheets in the PC folder as
TAB G.

SECTION H — FALSE PURPOSE RUNDOWN ™

14.

Get the Staff C/S to fill in the following:
The exec has received and completed the following forms:

BASIC FORM DATE COMPLETED
STAFF/EXEC FORM DATE COMPLETED
1ST DYNAMIC FORM DATE COMPLETED
2ND DYNAMIC FORM DATE COMPLETED

(Put an "X" beside the ones done)

Additional sec checks/FPRD forms done:

WHAT WAS THE TAILOR MADE SEC CHECK/FORM ON: DATE COMPLETED:



SPD 48RC -7 -
ATTACHMENT 1

The exec has completed his FPRD program (with needed forms done
determined by the C/S).
References: HCOB 2 MAR 84 CS Series 118 FALSE PTSNESS

HCOB 5 JUN 84 FALSE PURPOSE RUNDOWN
HCOBs IN THE FALSE PURPOSE RUNDOWN SERIES

Attested as true:

Sstaff C/S signature
l4a. Get the Snr CS to attest to the above being true.

Attested as true:

Senior C/S signature

14b. Get copies of the success story for each FPRD form
or tailor made sec check completed and include these
in the CSW folder at TAB H.

l4c. Get summaries done for each FPRD form that include
a. list of all the sessions done by date, b. session
time for each session, ¢. TA Action per hour for each
session, d. what evil purposes were run, e. what result
was gotten (ie EP, etc). Include all the summaries in
the CSW at TAB H.

14d. Also tab where each FPRD form has been completed
and attested within the PC folder as TAB H.

SECTION I - FALSE DATA STRIPPING
15. Get the staff C/S to fill in the following:

Date the FDSing has been completed:

Which areas has the Exec been FDSed on?

The person has studied the true data on the subjects he has been
FDSed on.

References: HCOB 7 AUG 79 Product Debug Series 8 Esto Series 36
FALSE DATA STRIPPING.

Attested as true:

staff C/S signature

15a. Get the Snr CS to attest to the above being true.

Attested as true:

Senior C/S signature
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15b.

15c.

154.

SPD 48RC - 8 -
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Make a summary of the subjects the exec has been
FDSed on and get an attest from the SSO that the
true data has been studied on these subject as the
last step of the FDSing.

Include the above summary and attest and a copy of
the success story and exam statement in the CSW folder
at TAB I.

Also tab the FDSing worksheets in the PC folder at
TAB I.

SECTION J — EXTREME PRODUCTIVENESS

le.

l6a.

16b.

Get the exec to write up a complete product list
(update it to PT if a product list is already
done) . Ensure that this is VERY clearly handwritten
or typed.

Include the product list in the CSW at TAB J.

Collect evidence of extreme productiveness in the
area the exec is being proposed for from the
personnel and ethics folders and include copies of
these in the CSW at TAB J-1.

SECTION K - EXEC STATUS 1

17. Get the SSO to attests to the following:

The Exec has completed the Exec Status 1 Course (Executive instant
hat) and attested to it. (Ref. HCO PL 29 Dec 1982R THE TOOLS OF
MANAGEMENT)

Attested as true:

SSO signature
17a. Include a copy of the success story and exam attest

on completion of the the Exec Status 1 Course at
TAB K.

SECTION L - EXEC SERIES 43 QUALIFICATIONS

18.

18a.

18b.

Verify that the executive qualifies per each point of
HCO PL 1 Sept 82 Exec Series 43 EXECUTIVE
QUALIFICATIONS.

Do a write up showing that these requirements are in,
specifying where in the CSW the evidence of this

can be found (i.e. with reference to tab # of the data
in the CSW, or point in the Life History which shows
one of the requirements as being in, etc).

Include this write up in the CSW folder at TAB L
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ADDITIONAL STEPS TO COMPLETE THE CSW AND GET IT ONTO APPROVAL LINES

A, Verify that this checklist has been fully
done up to this point.

B. CONDITIONAL: If the proposed posting is an HCO
posting you need to show that the Exec fully
qualifies for HCO per HCO PL 25 Feb 1979 HCO STAFF
QUALIFICATION REQUIREMENTS by doing the following:

1. Include a copy of the HCO Quals Sec Check attest
and success story to the CSW at Tab "HCO QUAILIS™.

2. Also attach to the CSW the PC folder containing
the HCO Quals Sec Check and tab the attest to
the sec check in the PC folder as "HCO QUALSY™.

3. Get the C/S to give his OK to the following points:

a) Case gains

b) TA position

c) PTS I-III or rollercoaster

d) Wholly complete DRD (or Clear)

e) F/N on Control & Help

£) No chronic illness or past institutional history

g) No evidence of having taking LSD or Angel Dust

h) Not an R/Ser

i) Not in Case trouble

3) Doesn’t "have problems"

k) Pass on Sec check or listing any points of the Sec
Check on which the person is not 100% O.K.

(Ref. HCO PL HCO STAFF QUALIFICATION REQUIREMENTS)

4. Include C/S OK on the above points in the CSW at tab
"HCO QUALS"™.

c. Type a cover CSW that briefly gives situation, data and
solution in regards to the posting. (Ref. HCO PL 4 Sept 59,
COMPLETED STAFF WORK - OEC Vol 0).

D. Put the cover CSW on top (in the inside) of the CSW
folder.

E. Put the routing of the CSW on top of the CSW folder
(on the outside). Fill it in with the name of the
exec and the proposed post.

F. Include this completed checklist in the CSW, as the
first item in the folder.

G. Put the CSW on approval lines.

NOTE: If this CSW should for any reason come back to you rejected in
need of correction, ensure you carefully and at once fix each point
mentioned and send the whole CSW back to the terminal who rejected it,
or to Snr PCO Int if rejected by any Int Management terminal.

(NOTE: If you are compiling an Acting Status CSW stop here. If you
are compiling a Permanent Status CSW fill in the rest of this
checklist.)
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ROUTING:
TO: RTC
WDC
CO CMO INT

SNR C/S INT OFFICE

ED INT

EEY

SENIOR PCO INTERNATIONAL

INT NETWORK HEAD
(For Network Postings
only)

SENIOR PCO CONTINENTAL

CONTINENTAL SENIOR

(For Oxrg CO/ED this would
be the Cont CO, for NW
terminals this would be the
Cont NW Head, Snr C/S Cont
for org Snr C/Ses)

ORG ILRH COMMUNICATOR

CO/EXECUTIVE DIRECTOR
(Omit for org level NW
posts)

HAS

FROM: PCO

(ORG)

RE: ACTING [ ] PERMANENT [ ] STATUS CSW FOR:
(Put an "X" beside the status that applies)

(Proposed Exec’s Nanme)

(Proposed Post)
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PERMANENT STATUS CSW ADDITIONS

Date,

As your first action get a new manila folder and mark it with
the name and post title of the exec being CSWed for Permanent Status.
You will put into this folder all the evidences needed for the CSW, as
listed in the following part of this checklist.

SECTION M -~ GENERAL DATA

19. Write up a personnel order for Permanent status.

(Ref. HCOPL 24 Sep 71RB ASSIGNMENT, MODEL TO BE
USED)

19a. Put the personnel order in the CSW folder at
TAB M.

NOTE: The following steps (20 to 23) are to be done only if the
Permanent Status CSW is not being submitted concurrently with the
Acting Status CSW, i.e. if the Permanent Status CSW is being submitted
after the Acting CSW has already been submitted and approved.

20. Get the Exec to do his tests: OCA, Aptitude, IQ
and Leadership (if not done in the last 3 months)

20a. Get the tests scored.

20b. Fill in the test scores in the space below:

OCA: A B C D E F G
H I J
IQ: APTITUDE: LEADERSHIP: /

DATE TESTS TAKEN
(Has to be within the last 3 months.)

20c. Get the actual test answers sheets, staple them
together and put them in your CSW folder at
TAB M-1.

21. Get the exec to update his life history.

2la. Get the exec to receive a life history meter check.

21b. Include the life history in the CSW at TAB M-2 and
the life history meter check worksheets at TAB M-3

22. Get the Dir I&R to update the ethics summary to PT.

22a. Include the updated Ethics Summary in the CSW at
TAB M—4

23. Get the Exec to update his product list since he has
been Acting posted.

23a. Include the updated product list in the CSW at
TAB M~-5

24, Get the PT stats of the exec and include them in the
CSW at TAB M-6
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PERMANENT STATUS QUALIFICATIONS

SECTION N — APPRENTICESHIP

25. Verify that the exec has been gotten through a
thorough apprenticeship under competent
supervision (See definition of "APPRENTICING" in the
Admin Dictionary)

25a. Include a copy of the completed apprenticeship program
and an attest from the apprenticeship supervisor that
the apprenticship has been successfully completed
in the CSW at TAB N

SECTION O — APPRENTICESHIP STATS

26. Get copies of the stats graphs of the exec for his
apprenticeship period.

26a. Get the Dir I&R to verify that the statistics of
the exec during the apprenticeship period have
been correct and excellent.

26b. Get the Dir I&R to attest to the following:

The exec’s statistics for his apprenticeship period have been
verified as being correct and excellent.

Attested as true:

Dir I&R signature

26c. Include the stat graphs in the CSW at TAB O.

SECTION P — POST PURPOSE CLEARING, TIP AND FULL HAT

27. Get the staff C/S and the Snr ¢/S to attest to the
following:

The exec has been W/C’ed M1 and M2 on his hat before the post

purpose clearing was done (ref. HCOB 14 Sept 71 Issue IV Revised
Oct 71 POST PURPOSE CLEARING C/S FORM 1R).

Attested as true:

Staff C/S signature

The Exec has been fully Post Purpose Cleared.

(Ref. HCOB 4 AUG 71R POST PURPOSE CLEARING
HCOB 17 DEC 81 POST PURPOSE CLEARING REVIVED
HCOB 26 DEC 81 POST PURPOSE CLEARING FOR MANAGEMENT
TEAMS AND EXECUTIVES
HCOB 14 SEPT 71 POST PURPOSE CLEARING C/S FORM 1R)

Attested as true:

staff C/S signature
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27a.

27b.

27¢c.

274.

27e.

27f.

28.

28a.

28b.

Attested as true:

Senior C/S signature

Include copies of the M1l exam statement and
success story in the CSW at TAB P.

Include copies of the M2 exam statement and
success story in the CSW at TAB P-1.

Include copy of the Post Purpose Clearing attest
and success story in the CSW at TAB P-2.

Tab the Method 1 in the PC folder at the attest

TAB P.

Tab the Method 2 in the PC folder at the attest
TAB P-1.

Tab the Post Purpose Clearing in the PC folder

at the attest TAB P-2.

Get the SSO to attest to the following:
The exec has been fully tipped and has completed his TIP.
Ref. HCO PL 30 NOV 76R ONLY SSO CAN TIP.

Attested as true:

SS0 signature

As part of his TIP the exec has completed the study of the OECQVol
0 (Basic staff Hat).

Ref. HCO PL 24 SEPT 71RB ASSIGNMENT, MODEL TO BE USED

Attested as true:

SSO signature

As part of his TIP the exec has been fully hatted on a standard
checksheet.

Attested as true:

SS0O signature

Include a copy of the TIP and a copy of the success
story on completion of the OEC Vol 0 at TAB P-3.

Include the full hat checksheet, signed and
attested, in the CSW at TAB P-4.

SECTION Q — REQUIREMENT PER HCO PL 26 NOV 60

29.

Get the Staff C/S to attest to the following:
The exec has received an Help & Control check and has passed it.

(Ref. HCO PL 26 Nov 60 PERMANENT STAFF MEMBER REQUIREMENTS)

Attested as true:

Staff C/S signature
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29a. Include a copy of the Help & Control check worksheets
in the CSW at TAB Q.

29b. Also tab the Help and Control checksheets in the
PC folder at TAB Q.

ADDITIONAL STEPS TO COMPLETE THE CSW AND GET IT ONTO APPROVAL LINES

A. Verify that the Permanent CSW part of this checklist
has been fully done up to this point.

B. Include the Acting Status CSW folder in the Permanent
Status CSW submission. Place the Acting Status CsSW
folder right under the Permanent Status CSW folder
in your submission.

c. Ensure that all personnel and ethics files are
included in the submission. Place them behind
Permanent and Acting CSW folders and before the
PC folders.

D. Type a cover CSW that briefly gives situation data
and solution in regards to the posting. (Ref. HCOPL
4 Sept 59, COMPLETED STAFF WORK - OEC Vol 0).

E. Put the cover CSW on top (in the inside) of the CSW
folder.

F. Put the routing of the CSW on top of the CSW folder

(on the outside). Fill it in with the name and post
of the exec.

G. Include this completed checklist in the CSW, as the
first item in the folder.

H. Put the CSW on approval lines.

NOTE: If this CSW should for any reason come back to you rejected in
need of correction, ensure you carefully and at once fix each point
mentioned and send the whole CSW back to the terminal who rejected it,
or to Snr PCO Int if rejected by any Int Management terminal.

- END OF CHECKLIST -

FALSE PURPOSE RUNDOWN, LRH, OEC and OT are trademarks and service marks
owned by Religious Technology Center and are used with its permission.
Printed in U.S.A.
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NOTE: THIS ATTACHMENT IS TO BE ADDED TO EACH COPY OF SCIENTOLOGY®POLICY
DIRECTIVE 48RC AFTER ATTACHMENT 1 OF THE SPD. IT GIVES ADDITIONAL
PERMANENT POSTING REQUIREMENTS THAT HAD BEEN OMITTED WHEN SPD 48RC WAS
FIRST ISSUED. IN COMPILING A PERMANENT POSTING CSW FOR AN EXECUTIVE, THE
BELOW SECTION IS TO BE DONE RIGHT AFTER SECTION Q OF SPD 48RC

ATTACHMENT 1.

SECTION R — ADDITIONAL REQUIREMENTS FOR PERMANENT POSTING OF
EXECUTIVES PER HCO"PL 24 SEPT 71RB ASSIGNMENT, MODEL
TO BE USED

30. Get the SSO to attest to the following:

The staff member has fully studied the Divisional Summary for
his division and has passed a starrate checkout on it.

Ref. HCO PL 24 SEPT 71RB ASSIGNMENT, MODEL TO BE USED

Attested as true:

SSO signature
The staff member has done his Divisional Summary and Post Hat in
clay and the clay demos have been passed by the Staff Course Course
Supervisor.

Ref. HCO PL 24 SEPT 71RB ASSIGNMENT, MODEL TO BE USED

Attested as true:

SSO signature

30a. Include the Divisional Summary with an attest
from the staff member that he has fully studied it
and has been starrated on it in the CSW at TAB R.

30b. Get an attest from the Staff Course Course Supervisor
that the staff member has done Divisional summary
and post hat in clay and has received a pass on the
clay demos by the supervisor.

30c. Include this attest in the CSW at TAB R-1.

31. Get the staff C/S to attest to the following;

The staff member has received Method Two Word Clearing on his
divisional summary.

Ref. HCO PL 24 SEPT 71RB ASSIGNMENT, MODEL TO BE USED

Attested as true:

Staff C/S signature

31a. Include copy of the M2 exam statement and success
story in the CSW at TAB R-2.

31b. Tab the M2 on the divisional summary in the PC
folder at TAB R-2.

- END -

SCIENTOLOGY and HCO are trademarks and service marks owneq by )
Religious Technology Center and are used with its permission. Printed
in U.S.A.
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SCIENTOLOGY® POLICY DIRECTTIVE
25 MARCH 1991

TO: International
Training Org

All Exec Training
Students
All FEBC® Students

INFO: FCB
EXEC STRATA
CMOI
WDC
RTC

EXECUTIVE TRATNING PROGRAM
FLAG® EXECUTIVE BRIEFING COURSE

In 1970 LRH launched the Flag Executive Briefing Course to train
staff on the technology of upper-level executive management.

Completely updated, enormously expanded and exactly indexed OEC®
and Management Series Volumes have now been released which contain 100%
on-Source issues and form the materials of the Organization Executive
Course and the Flag Executive Briefing Course.

With the release of these materials an intensive training program
has been launched to provide orgs with highly trained executives who
will get in Standard Admin and take their orgs to Saint Hill size and
beyond. This is the single, most important training evolution to
expand orgs since LRH started the original FEBC.

Executive trainees from every org are doing OEC and FEBC to become
complete experts in third dynamic Organizational Policy.

The FEBC program is only done at the International Training Org
and only successful graduates of the OEC will be qualified for it.

The training program is a total regimen every trainee is put
through so that by the end of his training, each exec leaves with
complete certainty of his tools and knowing that he can take his
org to Saint Hill size and exactly how to do it.

EVIDENCE OF COMPETENCE

The emphasis of FEBC training is on application of and use of
the materials studied. At any time the trainee may be spot checked and
called upon to demonstrate or apply any part of the materials studied.
A flunk results in a pinksheet and the student returning to the section
of the course he missed.

All FEBC students follow an exact schedule that is strictly adhered
to. The schedule includes exercise time each day as per HCO™ PL 3 MARCH
1972, EXERCISE (OEC Volume O, page 225).

FEBC students learn the org board and specific key datums covered
in policy and the FEBC lectures, verbatim, and by the end of the course
each FEBC must be able to rattle off all of the key data without
hesitation.

FEBC CASE COMPLETION

To further increase the effectiveness and ability of executive
trainees, each student will receive False Purpose Rundown auditing
during the course of his training on the Flag Executive Briefing Course.
This auditing will consist of False Purpose Rundown Form 10-L, EXECUTIVE
POSTING QUALIFICATIONS FORM. (Ref: HCOB 4 May 88R, FALSE PURPOSE
RUNDOWN FORM 10-L, EXECUTIVE POSTING QUALIFICATIONS FORM)

® 1991 CSI. All Rights Reserved.
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Students will also be Product Cleared and receive Post Purpose
Clearing on the post they will assume upon return to their org.
Executive trainees for establishment posts would also receive any

additional case actions needed as per HCOB 20 Nov 71, HAS SPECIALIST AND
ESTABLISHMENT OFFICER AUDITING PROGRAM.

FURTHER EXECUTIVE TRAINING

The FEBC graduates next training step prior to returning to his
org is the Management Status III checksheet. The pinnacle of executive
hatting, this course provides advanced knowledge on subjects vital to
any executive’s success.

Upon successful completion Management Status III, and before
graduating and firing back to his or her org, each executive will be put
through a rigorous briefing checklist of all current International and
Flag strategies and management programs.

Executive graduates will also be required to work out EXACTLY what
they will do to handle their org upon return and get this cleared by
their Flag Bureaux Programs Chief, Aides Council and the Flag Network
Coordination Committee. Once approved, each graduate will put his plan
into program form, to execute upon return to his org.

FEBC graduates will then be invited to International Management
Headquarters for a tour, before returning to their org via the FB and
FOLO.

Each graduate is then equipped with the full knowledge of LRH
policy and is fully briefed on the incredible materials and programs
that he can utilize to get a 100 percent on-Policy org built.

Each graduate returns to his post fully armed with the knowledge
and tools to fully function on post and rapidly expand his org to Saint
Hill size.

IMMEDIATE PRODUCTION

An FEBC graduate acquires permanent certification through
demonstrating his competence by raising the stats of his org. This
consists of two steps: First, the FEBC graduate is fired back to his
org and gets immediate production. An FEBC knows that his actions in
applying 100 percent standard policy will take the stats of his org out
the roof and to the stars. FEBC graduates have 2 weeks to dramatically
raise their stats. The FEBC, upon return to his or her org, applies the
tech and gets products.

A failure to immediately and substantially raise stats results in
automatic recall to ITO.

This is the FEBC test: to go to his or her org and despite all
known or unknown obstacles create immediate expansion. FEBCs have
historically accomplished 2X or more expansion in weeks.

FINAL STEP

The final step for an FEBC to acquire his or her permanent
certificate consists of a 90-day period during which the FEBC graduate
has to prove his ability to apply policy to boom his org, as evidenced
by CONSISTENTLY RISING STATS.

The FEBC uses policy, executes his plans and uses all the tools of
management, technical materials, programs and all other resources he has
at his disposal to build and make his org prosperous. In three months
time, with good stats, the FEBC can apply for and be awarded a gold seal
and is a permanent FEBC. A Class VIII of Administration and a leader
amongst the elite who will build a network of organizations that are
doing the most vital job on this planet: Clearing.
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SUMMARY

This Executive training program is the most vital administrative
training program that has been done and will result in booming
on-policy orgs.

With executives in each org trained through Management Status III
the road is mapped for every org to rapidly achieve Saint Hill size and

beyond.

We have the technology to handle this planet right now and
well-trained executives in each org, taking charge of their areas, will
get the job done.

Capt. G. Lesevre
EXECUTIVE DIRECTOR
INTERNATIONAL

Authorized by
AVC INTERNATIONAL

for
CHURCH OF SCIENTOLOGY
INTERNATIONAL

CSI:AVCI:GL:sak

OEC, FLAG, FEBC, SCIENTOLOGY and HCO are trademarks and service marks
owned by Religious Technology Center and are used with its permission.

Printed in U.S.A.
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ATTACHMENT 1

TO: FEBC® I/C ITO Date:
FROM:
Post
org
FEBC GRADUATE FORM

Per HCO™ PL 5 May 71, FEBC GRADUATE POLICY:

"Any person graduating from the Flag Executive Briefing Course is
to go back to his org and apply the admin technology learned
1003. The result expected from this application is a booming org,
shown by rising stats, within a couple of weeks of the graduate’s
arrival.

#Failure to accomplish a marked increase of the org’s stats as
above will result in immediate recall to Flag or local CLO for cramming,

possible retraining and auditing at own expense.” - LRH

By the end of two weeks the FEBC graduate must £ill in and return
the form below to the FLAG® EXECUTIVE BRIEFING COURSE I/C at the
INTERNATIONAL TRAINING ORG. Upon inspection and verification of this
requirement by the FEBC I/C International Training Org the FEBC graduate
is passed on this step and is then sent his final apprenticeship
checklist.

(NOTE: In the event that an FEBC graduate fails to pass this
requirement he will be notified by the FEBC I/C International Training
Org for immediate recall.)

THIS FORM IS TO BE COMPLETED BY EACH FEBC GRADUATE TWO WEEKS AFTER
RETURNING TO HIS ORG.

NAME: ORG:

POST:

DATE FIRED BACK TO ORG:
Day/Month/Year

TODAY’S DATE:

Day/Month/Year

I attest that I have accomplished immediate production in my org
as evidenced by DRASTICALLY RISING STATISTICS within the first two
weeks of my return from the FEBC.

(signed)

Attach as evidence, copies of your org’s Gross Divisional
Statistics as well as the stats of your post.

ROUTE THIS FORM IMMEDIATELY TO THE FEBC I/C INTERNATIONAL TRAINING
ORG.

© 1991 CsI.
All Rights Reserved.

Grateful acknowledgement is made to L. Ron Hubbard Library for
permission to reproduce selections from the copyrighted works of

L. Ron Hubbard. HCO, FEBC and FLAG are trademarks and service marks
owned by Religious Technology Center and are used with its permission.
Printed in U.S.A.
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ATTACHMENT 2

TO: FEBC® I/C ITO Date:
FROM:

Post

Oorg

FEBC PERMANENT CERTIFICATION FORM

FEBC graduates are required to further demonstrate their ability to
apply the standard admin technology learned in order to obtain permanent
certification. Per HCO™ PL 11 Dec 71, EARNED FLAG CERTIFICATES:

"Effective immediately, all FEBC certificates awarded by Flag
are PROVISIONAL and are to be so endorsed by C and A Flag and depend
utterly upon the stat record of the student on return to his org.

"The student within 90 days of his return to his org must prove by
consistent stat rise that his certificate was earned, otherwise at the
end of 90 days the certificate is void. Graph to be verified by local
HCO and forwarded to Flag, Student Examiner.

“The Student Examiner Flag will decide whether this 90 days stat
record merits the award of an earned Flag Certificate and C and A Flag
will forward a final certificate endorsed EARNRED only when the Student
Examiner Flag says so.

“Students graduating from the FEBC as of now, are covered by this
m].e.” - LRH

By the end of three months the FEBC graduate must fill in and
return the form below to the FLAG® EXECUTIVE BRIEFING COURSE I/C at the
INTERNATIONAL TRAINING ORG. Upon inspection and verification of this
requirement by the FEBC I/C International Training Org, the FEBC
graduate is passed on this step and is awarded permanent certification.

(NOTE: In the event that an FEBC graduate fails to pass this
requirement he will be notified by the FEBC I/C International Training
Org for immediate recall.)

THIS FORM IS TO BE COMPLETED BY EACH FEBC GRADUATE THREE MONTHS
AFTER RETURNING TO HIS ORG.

NAME: ORG:
POST:
DATE FIRED BACK TO ORG:
Day/Month/Year
TODAY’S DATE:
Day/Month/Year

I attest that I have applied the admin technology learned 100
percent and have achieved the results expected from its application
as evidenced by a booming org and CONSISTENTLY RISING STATISTICS.

(signed)

Attach as evidence, copies of your org’s Gross Divisional
Statistics as well as the stats of your post.

ROUTE THIS FORM IMMEDIATELY TO THE FEBC I/C INTERNATIONAL TRAINING
ORG.

© 1991 CsI.
All Rights Reserved.

Grateful acknowledgement is made to L. Ron Hubbard Library for
permission to reproduce selections from the copyrighted works of

L. Ron Hubbard. HCO, FEBC and FLAG are trademarks and service marks
owned by Religious Technology Center and are used with its permission.
Printed in U.S.A.
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SCIENTOLOG YG)F’O LICY DIRECTIVE
SCN POLICY DIRECTIVE BBR . 8 December 1982
Rev. & Reiss. 20.6.86
ALL ORG STAFF L : .
ALL MISSION.HOLDERS L — ¢

‘FCB ~,
</’LRH COMM OR HAS TO POST ON ALL

\\\STAFF AND PUBLIC NOTICE BOARDS
\

(Revisions not in script)

Referencés: C . - .
HCO"PL 6 Oct 70 II MOONLIGHTING
HCO PL 12 Oct 82 CORRUPT ACTIVITIES
LHE“ED 339R-1 INT THE MAKE~BREAK POINT OF

AN ORG

HCO PL 6 Oct 70 Issue 1I MOONLIGHTING provides for stalf
survival in the case of a new org or an org which has been
disestablished through non-application of standard policies
and ig clearly a temporary measure, The intent is to ensure
the continued existence of a small org while it builds and
expands to slze,

Unfortunately, a dishonest few have at times taken advantage

of this policy at the expense ©0f the many honest and hard working
stall, .

In some instances non-staff running outsidé businesses
were found to have promoted that staff moonlight or tried to
entice loyal staff away from the org into their own business.

These and other examples. comprise efforts to-distract
stuff from thair posts and the expansion of their oxg.
\
A shocking 1netance was one former org ED who was receiving
o government subsidy and was reluctant to get his org's GI up
as then his staff pay would rise and his subsidy would be cut!

Actions such as these make it necessary that we have more
clenrly defined rules and penalties concerning moonlighting to
safeguard orgs and dedicated individual stntf members,

" Qur orgs are there for the advancement of individuale and

the salvation of mankind not the dishonest profit of the self-
serving.

STAFF MOONLIGHT'RULES

The following rules are hereby established and are effective
immediately:

1: NO STAFF MEMBER MAY WbRK FOR A MISSBION OR FIELD SCN GROUP
IN ANY CAPACITY WHILE EMPLOYED IN AN ORG

2. NO MISSION OR FIELD GROUP MAY EMPLOY ANY ORG STAFF MEMBER
- IN ANY CAPACITY NOR SOLICIT SUCH EMPLOYMENT.

3. NO ORG STAFF MEMBER MAY WORK FOR ANY OUTSIDE BUSINEBS OR
ACTIVITY BEING RUN BY ANOTHER STAFF MEMBER

© 1982, 1986 C8I. L .
All Rights Ressrved, ) ) Y

2'd . ZE:ET 68, 22 AON'°
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4, NO STAFF MEMBER MAY BOLICIT FOR OR EMPLOY ANOTHER ORGQ
STAFF MEMBER IN ANY OUTSIDE BUSINESS ACTIVITY HE IS
RUNNING, '

6. NO SCIENTOLOGIST"OR FORMER STAFF MEMBER MAY SOLICIT THE
EMPLOYMENT OF ORG STAFF MEMBERS IN HI1S OR HER OWN OUTSIDE
BUSINESS NOR PROMOTE SUCH .EMPLOYMENT TO STAFF. (All too
often violation of this rule has resulted in staff being
distructed fxom their job,)

8. NO OR(i CO OR ED MAY REMAIN EMPLOYED IN ANY BUSINESS OR
RECEIVE ANY GOVERNMENT SUBSIDY OR SUPPORT WHICH CAUSES
CONFLICTS WITH HIS OR HER FULL PERFORMANCE OF DUTY OR THE
EXPANSION AND PROSPERITY OF THE ORG., :

T ANY ORG STAFF MEMBER WHO I8 TEMPORARiLY'MOONLIGHTING.

* AND EMPLOYED BY ANOTHER SCIENTOLOGIST, MAY ONLY DO SO
IF THAT EMPLOYER 18 A MEMBER OF W.I.S.BY

_PENALTIES .
Vielation of these rules constitutes a confliot of interest

and will be the subject of an' immediate Committee ©f Evidence

when discovered resulting in possible dismigsal and in-flagrant

instances posgible declare,

Any staff member who is himself employed in violation of
one of these rules is granted a maximum two week grace period,
upon receipt of this issue in the org, to handle his or her
situntion conclusively,

No extension of this grace perlod will be granted and after
the two weeks have elapsed any continued violation becomes
immediately actionable.

- CONCLUSION

The vast majority of staff are honest and ethiocal and are
dedicated to the expansion of Scientology and S8cientology Orgs
internationally, They realize their vital role in Clearing
the Planst, L o

. . | .
This issue provides them with a safe ehvironment free
from distraction and non-survival intentions and helps ensure
a secure future for all, )

"It 1s the orgs who straighten out the admin, the tech,
who handle broad promotion, who majorly service the field. Anc
anyone who infers otherwise has other fish to fry, It is the
org staffs who are the professionals., It is the individual org
and the International org structure that the field and, yes, the
planet, depend upon." LRH -~ LRH ED 338R~1 INT THE MAKE-BREAK
POINT OF AN ORG, .

INDEX AR :
Establigshment Executive Int
Page 2, Quotation ® 1982 LRN, " Authorized by AVC Int
for the
' e, CHURCH OF SCIENTOLOGY
CBIIAVCItEEI s:iwspl - INTERNATIONAL S

'

SCIENTOLOGY, HCO, LRH, SCIENTOLOGIST and WISE are trademarks and
service marks owned by Religlious Technology Center and are used
with its permission. Printed in U.8.A,

€'d . Lo © 2E:ET 68. 22 AON



SCIENTOLOG YGD POLICY DIRECTTIVE

SCN POLICY DIRECTIVE 59R 8 December 1982
Rev. & Reiss. 20.6.86

BPI
ALL ORG STAFF
ALL MISS10ON HOLDERS

CLOs
FCB
LRH COMM OR HAS TO POST ON ALL

STAFF AND PUBLIC NOTICE BOARDS

URGENT — IMPORTANT
STAFF MOONLIGHTiNG RULES AND PENALTIES
(Revisions not in script)

References:
HCO"PL 6 Oct 70 11 MOONLIGHTING )
HCO PL 12 Oct 82 CORRUPT ACTIVITIES
LRH"ED 339R-1 INT THE MAKE-BREAK POINT OF

AN ORG

HCO PL 6 Oct 70 Issue 11 MOONLIGHTING provides for staff
survival in the case of a new org or an org which has been
disestablished through non-application of standard policies
and is clearly a temporary measure. The intent is to ensure
the continued existence of a small org while it builds and

expands to size.

Unfortunately, a dishonest few have at times taken advantage
of this policy at the expense of the many honest and hard working

staff.

In some instances non-staff running outside businesses
were found to have promoted that staff moonlight or tried to
entice loyal staff away from the org into their own business.

These and other examples comprise efforts to distract
staff from their posts and the expansion of their org.

A shocking instance was one former org ED who was receiving
a government subsidy and was reluctant to get his org's GI up
as then his staff pay would rise and his subsidy would be cut!

Actions such as these make it necessary that we have more
clearly defined rules and penalties concerning moonlighting to
safeguard orgs and dedicated individual staff members.

Our orgs are there for the advancement of individuals and
the salvation of mankind, not the dishonest profit of the self-

serving.

- STAFF MOONLIGHT RULES

The following rules are hereby established and are effective
immediately:

1. NO STAFF MEMBER MAY WORK FOR A MISSION OR FIELD SCN GROUP
IN ANY CAPACITY WHILE EMPLOYED IN AN ORG.

2. NO MISSION OR FIELD GROUP MAY EMPLOY ANY ORG STAFF MEMBER

IN ANY CAPACITY NOR SOLICIT SUCH EMPLOYMENT.

3.  NO ORG STAFF MEMBER MAY WORK FOR ANY OUTSIDE BUSINESS OR
ACTIVITY BEING RUN BY ANOTHER STAFF MEMBER.

© 1962, 1986 CSI.
All Rights Reserved.
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4. NO STAFF MEMBER MAY SOLICIT FOR OR EMPLOY ANOTHER ORG
STAFF MEMBER IN ANY OUTSIDE BUSINESS ACTIVITY HE IS

RUNNING.

5. NO SCIENTOLOGIST OR FORMER STAFF MEMBER MAY SOLICIT THE
EMPLOYMENT OF ORG STAFF MEMBERS IN HIS OR HER OWN OUTSIDE
BUSINESS NOR PROMOTE SUCH EMPLOYMENT TO STAFF. (All too
often violation of this rule has resulted in staff being

distracted from their job.)

6. NO ORG CO OR ED MAY REMAIN EMPLOYED IN ANY BUSINESS OR
RECEIVE ANY GOVERNMENT SUBSIDY OR SUPPORT WHICH CAUSES
CONFLICTS WITH HIS OR HER FULL PERFORMANCE OF DUTY OR THE

EXPANSION AND PROSPERITY OF THE ORG.

7. ANY ORG STAFF MEMBER WHO IS TEMPORARILY MOONLIGHTING,
AND EMPLOYED BY ANOTHER SCIENTOLOGIST, MAY ONLY DO SO
IF THAT EMPLOYER IS A MEMBER OF W.I.S.EV

PENALTIES

Violation of these rules constitutes a conflict of interest
and will be the subject of an immediate Committee of Evidence
when discovered resulting in possible dismissal and in flagrant

instances possible declare.

Any staff member who is himself employed in violation of
one of these rules is granted a maximum two week grace period,
upon receipt of this issue in the org, to handle his or her
situation conclusively.

No extension of this grace period will be granted and after
the two weeks have elapsed any continued violation becomes
immediately actionable.

CONCLUSION

The vast majority of staff are honest and ethical and are
dedicated to the expansion of Scientology and Scientology Orgs
internationally. They realize their vital role in Clearing

the Planet.

This issue provides them with a safe environment free
from distraction and non-survival intentions and helps ensure

a secure future for all.

"It is the orgs who straighten out the admin, the tech,
who handle broad promotion, who majorly service the field. And
anyone who infers otherwise has other fish to fry. It is the
org staffs who are the professionals. It is the individual org
and the International org structure that the field and, yes, the
planet, depend upon." LRH - LRH ED 339R-1 INT THE MAKE-BREAK

POINT OF AN ORG.

INDEX
Page 2, Quotation © 1982 LRH. fﬁggg%i:ggeg; E;‘gc‘l";%"e Int

for the
Printed in US4 CHURCH OF SCIENTOLOGY

CSI:AVCI:EEI:iw:pl  iectauineo INTERNATIONAL

SCIENTOLOGY, HCO, LRH, SCIENTOLOGIST and WISE are trademarks and
service marks owned by Religious Technology Center and are used
with its permission. Printed in U.S.A.
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ST ENTOLOeGY POLIECY DIRECTIVE

19 DECEMBER 1982

WwDC

EXEC STRATA

FB Reissued 8 October 1983 (Reissued due to
FOLOs violations of this Policy again coming to
ALL ORGS light which have caused broken affluences
ALL STAFF on org booksales.)

MISSIONS

Reissued 3 February 1591

USE OF PREPAYMENTS FOR BOORSTORE SALES

Scientologists™ sometimes elect to use prepayments on account for
the purchase of bookstore items. When they do the funds are debited
from their account and get transferred over to the HCO™ Book Account.

It has been found by extensive investigation that sometimes this
practice has been discouraged as it “hurts the CGI” or because someone
has decided that it is out-ethics on the part of the person making the
sale to collect commissions for such sales.

The only reason an org would be in trouble on their CGI by selling
bookstore items off prepayments would be if service sales were in a very
unviable range. The solution would not be to cut the sale of books and
meters but would be to raise service sales.

Selling books for cash or using Prepayments for booksales are both
totally valid. Anything which is on-policy which will get LRH™ books
into the hands of the public will benefit the org in the long run.

Due to there having been a repeated situation of prepayments being
discouraged on booksales and when done having resulted in crashed
sales time and again, it hereby comes a comm-ev offense to in any way
discourage a public person from using his prepayments for bookstore
items or to discourage any staff member from making such sales through
direct statement, harassment or denial of commissions or in any other
way.

SUMMARY

Books make booms. Encourage the sale of LRH Books regardless of
whether the sale is cash or by use of prepayments on account.

WATCHDOG COMMITTEE

Authorized by
AVC INTERNATIONAL

for
CHURCH OF SCIENTOLOGY
INTERNATIONAL

CSI:AVCI:WDC:iw.ymm

© 1991 CSI.
All Rights Reserved.

HCO, SCIENTOLOGIST and LRH are trademarks and service marks owned

by Religious Technology Center and are used with its permission.
Printed in U.S.A.



SCIENTOLOGY® POLIC-Y DIRECTTIVE

SCN POLICY DIRECTIVE 130 23 March 1986
ALL STAFF | - '

ETHICS OFFICER HAT
ALL MISSIONS T

SUPPRESSIVE ACT' STAT CRASHERS AND BLACKMAIL

(This issue was earller issued as an SO ED, due
to its importance and it being a Policy of the
Church it is Reissued as a Scientology Policy
Directive.)

REF: HCO PL 16 May 80 II =~ ETHICS, SUPPRESSIVE ACTS,
SUPPRESSION OF SCIENTOLOGY
AND SCIENTOLOGISTS

HCO PL 7 Aug“65 SUPPRESSIVE PERSONS, MAIN

CHARACTERISTICS OF
HCO PL 16 Oct 67 Admin Know How 16

SUPPRESSIVES AND THE - ;
ADMINISTRATOR, HOW TO DETECT
SPS AS AN ADMINISTRATOR

There are some staff members who apparently believe they
can blackmail their seniors or fellow staff to avoid confronting
ethics situations or get their own way.

They do this by threatening to crash their stats if a
certain order or action is taken. This threat can be verbal,
or by actions which communicate the same iatent.

Even worse than this are those that actually crash their
stats as some form of 'protest' against ethics being put in or
an on Policy order being enforced.

Examples of this would be an individuated staff member who
is ordered to attend musters and who threatens his senior that
he will crash his stats if he is made to attend musters 'as he
operates better by himself'". Or a registrar who crashes his
GI as a result of illegal reg deals being stopped and ethics
being gotten in. Or an auditor who deliberately audits less in
~a form of 'protest' at having his out tech corrected.

Factually, these individuals seek only to destroy the org
and prevent service being delivered to the public. They are
more interested in protecting their own overts and withholds than
in moving people up the Bridge?® - :

Such acts are Suppressive. Anyone attempting to stop Policy
from being applied, or perpetuate out ethics through this form
of blackmail is Suppressive.

A person acting in this way must be declared—to not do so
is to threaten the continued survival and well being of the org,
as there is no mistaking the fact that these people are not
interested in helping the org survive, only in 'helping' themselves
at the expense of the org.

THEREFORE, ANY STAFF MEMBER WHO EITHER VERBALLY, OR BY HIS
ACTIONS, THREATENS TO CRASH, OR DELIBERATELY CRASHES THEIR STATS
IN ORDER TO AVOID A LEGAL, ON POLICY ORDER OR ETHICS ACTION IS
TO BE INSTANTLY DECLARED.

Org Ethics Officers and Executives are given the responsibility
for ensuring that this issue is enforced and that no staff member
goes unhandled should they attempt to commit such a Suppressive
act.
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Any such declares require the approval of the Int Justice
Chief on Flag®before becoming legal.

Anyone so declared may request a Comm Ev per Policy if he ,
or she feels it is unjust.

The way this never becomes an issue is that all staff keep
their ethics in and their stats rising and by that, orgs expand
to the size of o0ld-SH.
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OSA INT

SNR HCO

ALL U.S. DSAs

ALL U.S. MAAs

ALL U.S. ETHICS OFFICERS
MISSION HOLDERS

REMIMEO

PERSONAL INCOME TAXES

Refs: OPEN LETTER TO CLEARS
INTRODUCTION TO SCIENTOLOGY ETHICS

The Internal Revenue Service now fully recognizes all United States
Churches and Missions of Scientology® as tax exempt and will allow
deductions for qualifying contributions made to your church or mission.
That was possible only because we, as an organization, had clean hands.
We must also keep our ethics in as individuals to make it up The Bridge®
to Full OT®.

Church of Scientology members, like all members of society, are
obliged to know what the tax laws are and to obey them. Failure to
obey the laws and rules of society will get one in<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>