
University

A Proposal Submitted By

in response t

U .S . Army Procurement Agency Europe

Attn : AEUPC-PSF
Box 49

AP0 New York 09710

Solicitation # DAJA-37-79-E-0050

f-Laryland . University College
European Division

	

''

~~~A3~-13-~-073

$



Preface

It is requested that should the evaluation and award factors be

considered separately by separate people or committees, that this entire .

proposal be made available for study to each person and group .
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Executive 'Surmiarv

University of Maryland University College (UMUC), in responding to

USAREUR Solicitation No . DAJA-37-79-R-0050 for Personal Effectiveness Training

for military personnel in Europe, proposes to effect a change in the

attitudes and behaviors of soldiers through the design, development and

delivery of military-.specific values clarification training workshops . .

The values clarification training is foia«ulated to help the participants

identify their own values, interests and attitudes and to explore differences

in value systems with other members of the training groups .
h

also provides practice in assertion and decision-making skills by declaring

values and helps the individual to make clearer decisions based on the self

knowledge that comes from values clarification training .

The products, personnel and services that have been developed/provided

for the proposed values clarification training include the following :

(1) The curriculum and teaching materials for a 16-hour workshop in

values clarification designed under the auspices of University

of Maryland's Counseling Center at College Park, Maryland, under

the direction of Frank Johnson, authority in values clarification .

(2) Arrangements with Argus Press, Inc . .for the prompt delivery

of up to 12,000 copies of Meeting Yourself Halfway, by Dr . Sidney

Simon, the basic textboo'{ for the proposed workshops .

(3) Ten instructors with demonstrated qualifications to conduct the

valued clarification training in Europe for the period of-a

29 to September 14, .1979 .

(4) A train-the-trainer program to orient the instructors to the

special nature of the classes they will be conducting in the

European military envirorant .

The training.



(5) An evaluation program to assess the appropriateness and

effectiveness of the training during its delivery and after

its completion . The evaluation program includes the following

features :

(a) Provisions for the design of locally-reproduceable, easily

tabulated measurement instruments to ascertain attitudes

and behavior change in the military-student population .

(b) The expertise of two nationally known values clarification

figures to develop the evaluation instruments and to oversee
a

the formative and sumnative evaluation processes : Dr .

Howard Kirschenbaum and Dr . Joel Goodman, Director and

Assistant Director respectively of the National'Humanistic

Education Center .

(c) Plans for on-site visits by Dr . Sidney Simon (University of

Massachusetts), nationally recognized authority on values-

clarification to evaluate the effectiveness of the training

and its implementation .

The European Division of University of Maryland University College is

uniquely qualified to develop and implement the curriculum for the Personal

Effectiveness Training project as this proposal will demonstrate . The

European Division has a 30 year history of sere g .the military community

through educationn and training programs, many of these specifically

designed to meet the military's special needs . The . variety of activities

successfully completed by the European Division attests to the ability

of this institution to r~-pond to the PET project with the ingenuity and

flexibility We have demonstrated in, the past .

5



SECTION D

D-1 Educational Adequacy

a . Proposal : The University of Maryland University College European

Division proposes to carry out work description/specifications required

under solicitation number DAJA37-79-R-0050, in the following manner :

Considerationof Educational Requirements

The following is presented to demonstrate that educational requirements

related to values clarification have been considered in development of this

proposal-to ensure the acquired tasks will be completed successfully .
Y
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Educators have used and experimented with "values clarification" over

the past fifteen years, and the technique is now finding its way into

private and industrial organizations . Evidence has shown that the values

clarification process has application in improving adult skills such as

decision-making and communication . What follows is the background of

"values clarification" including the theoretical basis and some practical

applications .

Traditionally, we have been guided in our "values" development in .

three ways :

1), Moralizing : Someone has told us what to do and think . Unfor-

tunately, this entails the input of many people with many different ideas .

It is often difficult for individuals to identify~ their own personal values
211

from all this input .

2) Modeling : We have identified an individual who we look to as a living

example of what we believe .. This, however, proves confusing ; there are .

too many different models to emulate . Once again, how do people decide

whose values are best for them?

3) There is one other traditional approach to guiding people in values

development, which is probably . the most common . This approach is to do

nothing, to let all persons forge their own set of values and hope for the

best .

Unfortunately, none of these three approaches is entirely successful,

as evidenced by the confusion and apathy in today's youth . What is lacking

in all of these approaches is a process for clarifying and developing values .

This process, which includes a set of valuing skills, can help individuals

of all ages to clarify and apply their values to their every day lives .

7



Louis Raths (h . . .6) first explicated the values( 'arification process

by isolating seven subprocesses that lead toward value clarity . He based

these criteria on the following definition of "values" : Those elements

that show how a person has decided to use his/her life (Raths, Harnin,

Simon, 1966) . The criteria are : 1) choosing from alternatives ; 2)

thoughtfully considering the consequences of the alternatives ; 3) choosing

freely ; 4) prizing and cherishing; 5) publicly affirming ; 6) acting

repeatedly ; and 7) acting with a pattern or consistency . Kirschenbaum (1975)

expanded these seven criteria into a goal oriented approach : ."The

valuing process is a process by which we increase the likelihood that .
I

our living in general or a decision in particular will, first, have positive

value for us, and second, be constructive -in the social context .".

Kirschenbaum isolates five dimensions of this valuing process :

1) Thinking . Included in this dimension are skills of thinking on

various levels (Bloom, e t .al ., 1956), critical thinking (Raths, et .al .., 1967),

moral reasoning (Kohlberg, 1968), and creative thinking (Parnes, 1967) .

2) Feeling . . People who feel good about themselves tend to be more

effective by almost any criteria (Combs, et .al ., 1971) . People who are

aware of their feelings are more psychologically mature and able to isolate

and achieve goals more easily (Rogers, 1961) . People who have learned to

discharge hostility have greater access to their problem-solving capacity

(Jackson, 1965) . In sum, "anything . we can do to help students to strengthen

self-concepts and to deal with feelings helps tham to learn a process that

is part of their ongoing values development ." (Kirschenbaum, 1975)

3) Choosing or Decision-Making : This dimension of the values

clarification process based on Raths "choosing freely, thoughtfully, - and

from alternatives," includes goal setting and information gathering . These

skills will promote more effective decision-making in all aspects of life .

4) Communicating : The ability to send clear messages is an important

8
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private) affirmation" of our inner world .

part of the valuing process . Communicating thoughts can have a clarifying

effect . Communicating values also generates what Rath calls "public (or

(Journard, 1964) . Active listening,

social awareness, and conflict resolution also stem from this dimension of

the valuing process .

5) Acting : As Rath points out, acting repeatedly and consistently

upon our beliefs increases the likelihood of a "valuable" life . This also

suggests the importance of acting skillfully and competently to produce

a satisfying product .

Using these expanded dimensions of the valuing process, Kirschenbaum

(1975) defines values clarification as "an approach that utilizes questions

and activities designed to teach .the valuing,process and to help people

skillfully apply the valuing processes to value-rich areas in their _lives ."

This process, as outlined above, will provide individuals with the skills

to sort out their beliefs, interests, attitudes, and feelings, and deal

with conflicting information about common problems . More specifically,

values clarification has been useful in addressing value-related behavioral

problems . Eight have been identified and been successfully addressed

the values clarification process . They include :

to

9

(1) the apathetic, listless and disinterested person

(2) the person who cannot concentrate

(3) the person who is very uncertain about himself/herself

(4) the person who appears to-be very inconsistent in his/her' . behavior

(5) the person who drifts from one thing to another

(6) the person who over-performs

(7) the person who relies on role playing to successfully accomplish

interactions

(8) the argumentative person



JANET SIiAUER

EDUCATION :

	

Master's Degree, 1978, George Washington University
Emphasis on Women's Studies and Adult Education

Bachelor's Degree, 1974, Denison University
Emphasis on writing, literature, and recent American history

EXPERIENCE :

	

Projects Coordinator
University of Maryland University College
1978 to present
Responsible for the administration of all special projects,
including grants and contracts with outside. agencies .
Oversee design, development, and procurement of grants and
contracts . Responsible for curriculum development, logistic
design, and course, implementation for various training projects .

Television Production Specialist
Extended Learning Institute, Northern Virginia Cormiunity College
1975 to 1978
Responsible for production of all educational media projects
used by non-traditional .adult students . Responsible for
research, writing, and editing scripts and accompanying study
guides, as well as all grant proposals for program funding .
Administered all production activities for television and radio
programs, and coordinated national distribution . .

Picture Editor
McGraw-Hill Book Company
1977
Coordinated visuals for Art America,: an art history textbook .
Responsible with authors for selection of visuals and book
research, as well as procuring all visuals .

Publications/Personnel Assistant
National Association . of Educational Broadcasters
1974-1975
Contributed to the editing and layout of all NAEB`,publications,
including a bi-monthly journal and ten monthly newsletters .
Aided in administration of job placement service for broadcaster

Instructional Assistant, Women's Studies
Denison University
1973-1974
Contributed-to the development and implementation of introductor
Women's Studies course . Facilitated weekly group meetings, and
participated in decisions concerning topics to be covered,
lecturers, course requirements, and evaluation .
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Other Professional Activities

Teaching Skills Institute, Fall, 19Th : I received training in the identification
of important features of individual teaching techniques and of important
charecteristics of students ; development of -a .process for selecting appropriate
teaching strategies and methods ; video-taping and critique of individual. mini-
lessons .

Curriculum Development by Objectives Workshop, Fall, 1977 : I received
training in the stating and evaluating of behavioral objectives for teacher and
student; discussion of learning activities appropriate to stated behavioral
objectives .

Workshop to Train Teaching Consultants, Spring, 1978 : I received training in
systematic observation, data collection and analysis, giving constructive
feedback, and in recognizing and labeling important components of the
teaching and learning processes

Recent Publications and Papers

Osler, S .F . , Draxl, M .A . and Madden, J . The utilization of verbal and
percep :ual cues by preschool children in concept attainment probe ms .
Child De velopmen-, 1977, 48, 1071-1074 .

Coch-3n, N . and Draxl, M .A ., Expectancy of reinforcement, belief in personal
cone_--! and preference for a controlling environment : Attitudes of Army Enlisted
men . Submitted for publication to the journal of Personality Assessment .

Draxl, M .A . Crowding or "geselligheid :" A cross-cultural evaluation of
physical and psychological space . Unpublished paper .

Mem',=rship in Professional Organizations

American Psychological Association
American Association of University Professors
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The values clarification process has identified several areas that

are value rich and worthy of investigation through tho experiential process

of values clarification . Tentatively identified by experts in the field

include : (1) money (2) friendship (3) love . and sex (4) religion and

morals (5) leisure (6) politics and social organization (7) work (8) family

10

maturity (10) character traits (11) drug use (12) self-concept .

The clarification process will help individuals gain the skills and strengtY

to make intelligent, fulfilling decisions regarding these aspects of their

lives, both personally and in the larger social context .



as follows :

Function :

b .	Feasibility of Approach and Concept of Operation

The University of Maryland shall design, develop and implement :

Values Clarification classes (PET II) as experiential instruction for

12,000 military personnel at USAREUR Chaplain designated USAREUR sites .

Each individual values clarification training session will be

designed to provide a minimum of 16 contact hours of instruction to be

delivered on two consecutive days .

The University will provide all necessary personnel (e .g . staff, trainers,

special consultants, .etc .) and all instructional or other materials required

for the total program .

Drs . Sidney Simon, Howard Kirschenbaum, Joel Goodman and Frank Johnson,

all nationally recognized authorites on Values Clarification, have agreed

to consult with University of Maryland on the PET project to ensure strict

compliance with the Government requirements (see resume, letters and telegrams

in Appendix A) .

In addition, . the University of Maryland will provide a detailed .d

evaluation of the total instructional program . Formative evaluation informa-

tion will be provided in the form of periodic summary reports . Summative

evaluation information will be provided in a final report .

In carrying out the proposed program, the University of Maryland will

perform the following tasks as outlined in Section F-2 of the Solicitation

Develop course design in Values Clarification that

consists of not less than 2 days instruction for up

to 12,000 military personnel in grades of El through

E4 . Procure instruction materials and evaluation

instrument . Determine and procure resources and

instruction sites .

11



Time :

use .

15 January 1979 - 28 February 1979

Managerial
Responsibility: First line management responsibility will rest with

the Project Director .

Delivery System:

	

The delivery system for this function will include the

following tasks :

TASK 1

	

Provide teaching module, copyrights, instructional

materials, and measurement instrument to be used .

-in evaluating attitudinal and behaviorial changes .

1 .1 Preliminary Course Design : Teaching modules,

copyrights and instructional materials . Based

on current knowledge of the PET 11 requirements,

military and European environment, values clarifica-

tion technique and the intended audience, the

following 2 day instructional strategy is presented .

The workshop curriculum presented here is designed to achieve . several

pTsrposes :

1) to help participants identify their own value system

2) to explore with one another differences in value systems

3) to practice assertion and decision-making skills by declaring - . .

values

4) to make clear decisions based upon the self knowledge that comes

from values clarification

The first-.6 strategies are general values clarification techniques ;

the last 2 are designed specifically to explore values in the area of .drug

12



A VALUES CLARIFICATION WORKSHOP

13

MORNING AFTERNOON

a

9 :00 Introduction ; Goal Statements

10 :00 "Am I Someone Who . . .?"

11 . 00 Values Voting

12 :00 Lunch

1 :00 Values Lifeline

2 :30 "The Bomb Shelter"

4 :30 Assessment of the day

q

9 :00 A Choice Continuum

10 :30 Values Grid

12 :00 Lunch

1 :00 Rank Order

2 :30 Drug Use Continuum .

4 :00 Assessment/Evaluation



I

PRINTED RESOURCE MATERIALFORWORKSHOP

The following workshop will use as a resource book, Meeting Yourself

Halfway, by Sidney Simon (Argus Press, 1974) . The book contains back-

ground material for the person participating in the values clarification

process, as well as 31 strategies designed for use in values clarification

workshops . Several of the techniques used in the workshop to be presented

below were taken or adapted from Meeting Yourself Halfway . The workshop

instructors will be able to use the book for additional or more appropriate,
-1

strategies, and the participants will be provided with this resource

to use during and after the workshop .

I

I

I

14
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STRATEGY 1 Objectives :

	

To get acquainted
To declare some personal values
To practice respondingto one another in a

clarifying way

Materials :

	

Handout of questions

Time :

	

1 hour

Technique :

	

"Am I Someone Who . . .?"

19

The instructor will hand out the question shecL .
Each participant will complete the questions by
circling one of the codes : .Y for Yes, N for No,
M for Maybe . The participants should be cautioned
about using Maybes . One of the purposes of this
technique is to . encourage definite stands, so
Maybe should only be used if the individual feels
strongly about it .

When each participant has completed the questions, .
have the group exchange them . The participants
should try to guess each others answers .

After the group has answered and guessed each
others' answers, the group should talk ;s ;.aut
the questions and answers, and what they reflect
about the individuals .

Sample Questions :

Am I Someone-Who :

1 . needs to be alone?

	

Y N M

2 . likes adventure?

	

Y N M

3 . would kill in self-defense?

	

Y N M

has trouble taking orders? Y N M

5 . would let my child . smoke pot? Y N M

6 . gets bored and restless easily? Y N M

7 . is often violent and aggressive??' Y N M

8 . is afraid of dying? Y N M

9 . is afraid to be in a strange place? Y N M

10 . could be part of a mercy killing?

	

Y N M

11 . could be satisfied without a

	

Y N M
college degree



STRATEGY 2 Objectives :

Materials :

Time :

12 . prefers manual labor , intellectual Y N M
Activity?

13 . could easily become a drug addict? Y N M

14 . will publicly show affection to

	

Y N M
another person?

15 . will put things off?

	

Y N M

16 . rebels against authority?

	

Y N M

17 . will probably never give up smoking? Y N M

18 . likes to try new things?

	

Y N M .

19 . needs structure in his/her life?

	

.Y N M

20 . likes to drink?

		

Y N M
t

To define and become 'facile with the Valuing Process
Criteria

Handouts -- Values Criteria
Va'"' Indicators

1 hour

20

Technique:

	

Values Voting

A series of questions is read by the instructor
beginning with the phrase : "How many of you . . .?"
Participants are to raise hand to indicate response .
(The purpose of this exercise is not to "vote"
but to have the group members affirm values in
public .)

Sample Questions :

How Many of You :

1 . think there are times when cheating is justified'
2 . are glad to be in the military?
3 . attend religious services regularly?
4 . enjoy watching television?
5 . have ever been in love?
6 . feel free to talk to your superior officers?
7 . think you are racially prejudiced?
8 . think at this point in your life that you are

a failure?
9 . think you'd like to make a career in the militar .



STRATEGY 3 Objectives :

Materials :

Technique :

	

Values Lifeline

Instructor directs participants to draw self at
an age of value formation . Then draw arrows to
indicate the shaping forces and identify these .
Jot down some of the messages that came from
these "parenting influences .". For example. :

urban

school

parents

church

self

21

10 . enjoy being overseas?
11 . have read a book in the last 2 months?
12 . have ever been drunk?
13 . think you're being discriminated against in

the military?
14 . feel you make friends easily?
15 . would like to try sky-diving?
16 . have considered living with a person in whom

you have a sexual interest?
17 . have trouble making decisions?
18 . make frequent use of marijuana?
19 . think drug usage should be legal?
20 . think that women belong in the home not in the

military?

To become aware of influences on value systems
in the past and present

plain paper, pen
Handouts -- Values Grid

1 1/2 hours

Ask them to share with one another (in smaller
groups, either two or three) the recall that
they have of these important influences in their
lives . As the clarifying occurs, ask each person
to keep a list of value statements that were
clear in that period of life . After about an hour
this may need to be terminated .

Then ask the participants to take the value state-
ments that were "true" and begin to think of all
the alternatives that they are asked to consider
in the present . In other words, what are the
shaping forces now as compared to then? :For example :



C .

peers

teachers

supervisors

military

parents

overseas
environment

alternate
lifestyles

self

22

How are these present forces confusing the value
statements-that were once clear? For example,
parents : "Violence is wrong" vs . my role in the
military .

STRATEGY 4 Objectives :

	

To confront value di-fferences

Materials :

	

blackboard or newsprint
Handouts : Values Grid

Bomb Shelter Information Sheet #1 and #2

Tire :

	

2 hours

Technique :

	

"The Bomb Shelter"

Divide into two groups if possible . Groups should
be at least 4-6 . The instructor explains the
situation to the groups :

Your group are members of a department in Washington
that has been workingg in a remote experimental
station . Suddenly war breaks out and atomic
destruction devastates most of the world . You
receive a desperate call from an' experimental
station- where there are ten people still alive .
In their shelter there is extra space ;:, food, and
water for only six people . All you hove time for
you must get toyour shelter within the next hour --
is to get superficial descriptions of ten people .

So, as a group, you must decide which four people
to eliminate from the ten who have requested your
aid . Before you begin, ,I want to impress upon you
two important considerations . It is entirely
possible that the six you choose might be the
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only six people left to start the human race over
again . The choice is therefore important . Try
to make the best choices possible . One the other
hand, not deciding means that you are, in fact,
choosing that all ten shall perish .

The instructor distributes copies of information
to the groups in the room . (It is very important
that the groups be out of ear-shot of each other .
Also each sub-group member should receive exactly
the same information sheet as the others in
his/her group . You will notice that you are giving
more information to . one group than to the other .)

Information Sheet #1 (give these 'to half the groups)

1 . A senator with 12 years experience
2 . A brilliant artist
3 . A key business executive
4 . An established, mature minister
5 . A professor in a large university

.6 . An employed grandmother
7 . A high-ranking military officer .from NORAD
8 .. A young farmer .
9 . A psychiatric nurse
10 . A policeman, member of the vice squad

Information Sheet #2 (give these to the other half)

1 . A Senator, aged 60, with 12 years experience
and extensive knowledge of natural resource
development . During his term of office his
lumber interests have prospered greatly . Hee
is married-to the grandmother .

A brilliant but immoral artist with an
international reputation as an opera star .
She is 35 years old .

3 . A key business executive, 50 years of age, in
one of the country's most important industries
He began his career with the company in the
tropics . He is married to the'professor .

4 . An established, mature minister from one of
the popular faiths, the Buddhist .

5 . A professor of humanities in a large university
and author of several important works
advocating human relations and understanding .
She is the wife of the business executive .

6 . An employed grandmother who heads an organizatio
serving the economically and culturally
disadvantaged . She has been recognized for
her success in organizing volunteer workers .
She is 45 years old and married to the
senator .

7 . A three star general from NORAD who at 45 is a
brilliant operation's analyst and a handsome
bachelor .
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8 . A 35 year old cattle feeder from the Western
United States with a degree in veterinary
medicine . He suffered a mild heart attack
two years ago . He is married to the nurse .

9 . A 30 year old psychiatric nurse with experience
in social work among poverty-level migrant
workers . She is of Oriental ancestry and
the wife of the farmer .

10 . A policeman, member'of .the vice squad, 35 years
.old, with varied experience in a large city
police department . He has received a number
of community relations citations, is black
and is considered, by his colleagues, a
militant .

At the end of one hour, bring the groups back togethe
and have them report, posting the results on a
blackboard or on newsprint ._, Ask about the difference
-in choices . During the group discussion, the access
one group had to more data will become apparent .
Point out the assumptions and prejudices that operate
when there is little data, and the increased rational
decision possibilities when more data is available .

Process the meeting,'deal'with differences, reflect
on the values inherent in the decision process (have
.them use the grid), and indicate acceptance of all
value stances .

s:ATEGY 5 Objectives :

	

To clarify values dilemmas

Materials :

	

paper and pens

Time :

	

1 1/2 hours

Technique :

	

The Choice Continuum

[Oftentimes each of us gets stuck .in the decision-
making process because we have to decide between
two things we want . It is fairly easy to make
thee choice between two goods . This technique is
not for problem solving as much as it is to demonstrE
how we get stuck in values choices .]

Ask each person to announce to the group a current
decision which is difficult for him/her .(i .e .,
whether he/she is planning to reenlist, what he/she
plans to do when he/she gets out of the military) .
The other members of the group are requested to
ask clarifying questions, but not to give advice
or try to help by giving problem-solving solutions .

After quizzing the person, the choice continuum
should begin to emerge :



STRATEGY 6 Objectives :

	

To use the seven values criteria to identify values

Materials :

	

Handouts -- Values Criteria
Values Indicators
Values Grid

Time :

	

1 1/2 hours

.Technique :

	

The Values Grid

[Prior to introducing the Grid Exercise, present
the seven criteria needed to define something as
a value . The presentation can be brief because
the concepts are used in the exercise . It is
valuable though to discuss each concept and to- ,
offer an example of each .]

Leader gives participants the grid. and brainstorms
some general issues -- such as, military inter-
vention in the Middle East, pollution, women in
the military, the Presidential election . The
participants list these on the left side of the
paper . Next to these each person is to write a
few key words that summarize his/her position or
stand on that issue . The seven numbers heading
the columns on the right side represent the followin
seven valuing criteria :

1 . Are you proud of your position?
2 . Have you publicly affirmed your position?
3 . Have you chosen it from alternatives?
4 . Have you chosen it after giving thoughtful

consideration to the pros and cons of the
alternatives? . -

Have you chosen it freely?
Have you acted on or done anything about your

position?
Have you acted repeatedly on the position?7 .

25

On the one hand

	

On the other hand
X	 Y -

Then ask the person with the dilemma to . list all of
the positives in each choice . The group can help .
See if the choices are balanced (have equal energy
in tension) or if it has become apparent that there
is a "good" and a "lesser-good" which makes the
choice easier . In any case as soon as the dilemma
is well clarified and the positives listed upon
each pole, go on to the next person . There is no
magic about this being the moment the person has
to decide, and the decision - remains, - as always, in
the hands of the problem-poser .



military?
a . drug use
b . gambling
c . race relations

26

The participants are then instructed to check the
criteria columns to see if the issues, they are
considering fit all of the valuing criteria . Group
discussion follows about the differences between
beliefs, attitudes, privately held ideas and values .

STRATEGY 7 Objectives :

Materials :

Time :

Technique :

To use-the values process criteria in the area of
drug abuse

Handouts -- Values Criteria
Values Indicators

1 1/2 hours

Rank Order

Instructor explains that the next questions are
designed to force value choices . This will cause
the participants to look deeper into themselves .

Sample Questions :

1 . Why to you think people first use drugs?

2 .

a . pressure from friends
b . emotional escape
c . adventure .

Which of the following would you give lowest

3 .

priority for the USA?
drug smuggling?
sales of alcohol to minors
people from smoking cigarettes

a . stopping
b . stopping
c . stopping

Which do you think would be the worst psychologic .

r 4 .

addiction?
a . alcohol
b . cigarettes
c . marijuana

What. kind bf living partner bothers you the most?

5 .

a . one who uses drugs regularly
b . one who spends money impulsively
c . one who is messy

Which do you think is worst?

6 .

a .

b .
c .

to become (or cause someone to become)
pregnant?

to be dependent on hard drugs
to date someone of another race

Which do you 'think is the bigger problem in the
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7 . How would you rather spend an evening out?
a . seeing a good movie
b . getting drunk with friends'
c . smoking marijuana with friends

8 . How would you help a friend who was addicted
heroin?
a . take him to a drug abuse clinic
b . buy him heroin
c . do nothing at all

STRATEGY 8 Objectives .

	

To use values clarification - in the area'of drug
abuse

Materials : Blackboard

Time : 1 1/2 hours

Technique :

	

Drug Use Continuum

to

Place a number of scales on the blackboard and ask
each person in the group to publicly place themselvc
on the continua in terms of how they feel about that
behavior right now .

	1	2	3	4	5	
acceptable to me

	

does not matter to me unaccept :

Read the following list to the participants :

1 . Regularly smoking marijuana (me)
2 . Regularly smoking marijuana (others)
3 . Buying cocaine for my own' use
4 . Selling small amounts of cocaine to my friends
5 . Selling marijuana to my friends
6 . Selling cocaine to strangers
7 . Trying heroin once (me)
8 . Selling heroin (me)
9 . Smuggling heroin (me)

Ask the group members how they feel about themselvE
and their values knowing how others in the room -
are making value judgements on the same issues :
does each one compare self with others? is there
a - "rightness" in the majority position? is there
a loneliness in both extreme positions?



STRATEGY HANDOUT

VALUES CRITERIA :

	

1) Prizing one's beliefs and behaviors
2) Publicly affirming . these
3) Choosing from alternatives
4) Choosing after thoughtfully considering
5) Choosing freely
6) Acting upon the chosen belief
7) Repeating the behavior with consistency

VALUES INDICATORS :

	

1) Goals or purposes
(These may indicate

	

2) Aspirations
a value, but must

	

3) Attitudes
meet the seven

	

4) Interests
value criteria)

	

5) Feelings

the alternatives

28



STRATEGY HANDOUT

3 .

6 .

9 .

A

VALUES GRID

Issues	 2	- 3	5	6	

29

VALUES CRITERIA : 1) Prizing one's beliefs and behaviors
2) Publicly affirming these
3) Choosing from alternatives
4) Choosing after thoughtfully considering the alternatives
5) Choosing freely
6) Acting uponn the chosen belief
7) Repeating the behavior with consistency
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INFOR1 JON SHEET #1

'. .'NO SHOULD BE SAVED?

. Passenger List

1 1 . A Senator

2 . An Artist

3 . A Business Executive

4 . A Minister

5 . A Teacher

~ . A Grandmother

7 . A Military Officer

8 . A Farmer

9 . ' .A Nurse

10 . A Policemen



STRATEGY HANDOUT
THE BOMB SHELTER, INFL ATION SHEET ##2

WHO SHOULD BE SAVED?
Passenqer list

l,

	

A Senator, aged 60, with 12 years experience and extensive
knowledge of natural resource development . During the
terms of his elective office, his lumber interests have
prospered greatly . He is married to the grandmother .

2 .

	

A brilliant but immoral artist with an international repu-
tation as an opera star . She is 35 years old .

3 .

	

A k°y business executive, 50 years of age, in one of the _
country's most important industries . He began his career
with the company in the tropics . He is married to the-
professor .

4 .

	

An established, mature minister frcm one of the popular
faiths, the Buddhist .

5 .

	

A professor of humanities in a large university and author
of several important works as well as a strong advocate
of improved human relations and understanding, She is the
wife of the business executive .

6 .

	

An employed grandmother who heads an organization serving
the even mica y and cul_urally disadvantaged . She has been
recognized for her success in organizing volunteer workers .
She is 42 years old and married to the Senator

7 .

	

A three-star general from NORAD who at 45 is both •a
bril.liant operations analyst and handsome, urbane bachelor .

8 . A 35 year old cattle feeder from the western U .S . with a
degree in veterinary medicine . He suffered a mild hea t
attack two years ago . He is married to the nurse .

9 .

	

A 30 year old psychiatric nurse with experience in social
work among poverty level migrant workers . She is of
Oriental ancestry and the wife of the farmer ..

10 .

	

A policemen, member of the vice squad, 35 years old, with
varied experience in a large city police department . He
is black and is considered a militant .

31
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1 .2 Measurement instruments to be used in evaluating

attitudinal and behavioral changes . The issue of

outcome assessment is a very difficult one when

considering values clarification . To aid in the

selection or design of relevant instruments that are

easily tabulated and are able to ascertain attitude

and behavioral change in a military population, the

University has obtained the services of three

nationally known consultants in'the assessment of

values clarification :

Dr . Sidney Simon : Dr . Simon has developed an

easily scoreable assessment instrument and has

agreed to make it available to the PET II

(1)

project . Entitled "A Values Clarification .

Instrument" it is able to-ascertain attitude

and behavioral change .

(2) Drs . Howard Kirschenbaum and Joel Goodman of

the National Humanistic Education Center have also

agreed to review the availability of outcome

instruments and evaluated Dr . Simon's instrument .

They have also agreed to develop an approach .

to assessment if validity of any available

instrument is questionable .

32



Managerial
Responsibility :

TASK 2 Identify and assign personnel (e .g ., staff,

faculty, etc), to include ten (10) instructors

qualified to teach Values Clarification experientially .

Ensure availability for in-country conferences

prior to initiation of instruction and arrival at

site to begin instruction in designated sites with

2 instructors per site .

3

First line responsibility will rest with the Project

Director in coordination with the Associate Project

Director .

2 .1 Identify and assign personnel . 'The following

organization structure and positions will be

u sed .to implement the project .

33

2 .1a Project Director, D. .Adelynne H . Whitaker :

Dr . Whitaker will serve as Project Director for

this undertaking . She earned the Doctor of

Philosophy in history at Emory University (1973)

and has been on the staff of the University of

Maryland since 1974 . Her administrative skills have

been demonstrated in the past through her service

as Project Director on several large training

projects contracted for by USAREUR-ACES to include

the Mission Related Career Development Project .

See resume in Appendix A .
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2 .1b Associate Project Director, Dr . Stephen E . Forrer :

Dr . Forrer has served as a consultant/evaluator for

several University of Maryland training contracts .

He holds a Ph .D . in counseling psychology from the

University of Maryland and has engaged in training

of values clarification to facilitators while

associated with Northern Virginia Community College .

He also served as resident graduate professor in the

University'of Maryland Far East Graduate Program in

Counseling . See resume in Appendix B .

2 . lc Project Coordinator-Curriculum Evaluation/Trainer ; `
I

Meredith Stanford . Ms . Stanford is currently on

leave from the Department of Humanities . and

Behavioral Studies, Boston University . She has a

strong academic and experiential background in the

area of humanistic education and values clarification .

She will serve as a trainer as needed .

2 .1d Project Wordinator-Logistics, Mr. Patrick Duddl:

Mr . Duddy, who -has an M.A . in English and has been

with the University of Maryland for the past three

years, served as Project Manager for the Mission

Related Career Development Project . Mr . Duidy is

a candidate for Project -Coordinator in the project for

which this proposal is submitted .

I
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2 .le Consultants :	. Sidney Simon, an internationally

known pioneer in .Humanistic Education . Author of

numerous books and articles includingMeeting Yourself

Halfway . Dr . Simon has lectured and presented Values

Clarification workshops through the country and is

highly regarded by educators, clergy and psychologists .

Dr. Howard Kirschenbaum : Dr . Kirschenbaum is the director

of the National Humanistic Education Center . He holds

a doctor of-education degree from Temple University .

He has had extensive experience giving speeches and

workshops on humanistic education, values clarification,

and human relations . He is the author or co-author

of eight books .

Dr . Joel Goodman : Dr . Goodman received his Ph .D . in

Education from the University of Massachusetts . He is

currently assistant director for resource development

and consultation services for the National Humanistic'

Education Center . He has published numerous articles

on values clarification and its various applications .

Frank Johnson, has a Masters of Divinity degree from

Andover Newton Theological School with an emphasis

in Pastoral Counseling . He is currently a full-time

staff member of the University of Maryland Counseling

Center, College Park . He is a nationally known expert

in the area of group counseling and values clarification .

He is co-author with his brother David of Training

Together : Group Theory and Group Skills .
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Dr . William Sedlacek, currently Assistant Director,

Counseling Center, University of Maryland and Director

of Testing, Research and Data Processing . Dr . Sedlacek

has published literally hundreds of articles in the

area of educational, behavioral and attitudinal

research and represents an excellent resource in

the area of-research, evaluation and design .

2 .1f Assistant Project Director, Ms . Jan Shauer : Ms . Shauer

has a Master's degree in Women's Studies from George

Washington University and has experience in curriculum

development and design of educational media . She is

also well versed in values clarification as both

. technique and strategy for behavioral change .



2 .1- Trainers . The following criteria were used to

select trainers for the PET II project .

First, the instructor must have demonstrated

mastery of the theory of values clarification . This

entails a working knowledge of personal development

theories, as well as theories of adult learning .

and group process . The instructor must be able

to articulate theories of communication and

decision-making processes and moral development .

Second, the values clarification instructor

must demonstrate competence in overall values

clarification program planning . This entails

(1) stating program goals operationally ;

(2) articulating the relationship between goals

and methods ; (3) developing evaluation processes

based on program goals ; (4) designing small group

strategies to meet the goals .

Third, the values clarification instructor

must show competence in training . Specifically,

the instructor should have skills in starting a

group, creating an open atmosphere, aiding

participants in setting goals, designing appropriate

exercises to meet group needs, and successfully

facilitating the group process with effective

listening and clarifying responses .

38



Fourth, the instructor must demonstrate appro-

priate academic credentials for appointment with

the University of Maryland . Earned degrees, publica-

tions, consultancies, professional affiliations and

employment history will all be considered relevant .

Fifth, the instructor must demonstrate relevant

work experience using values clarification as a

technique with individuals s'.milar to a military

population . Such e::rnerience night be in the form

of work with corsr •-unity agencies, schcol districts,

drug rehab i I?I tation agencies, etc .

We feel the trainers identified below from

which we w•rill choose the final training team, represent,

some of the best' profes :;ional talent available .

They are a group heterogenous in cultural ; racial

and socio-ecano-nic background and have been evaluated_

and recor-herded by Dr . Sidney Simon, an internationally

known expert in values clarification training .

Cor..plete resur•.es and indications of availability

for in-count^J training conferences prior to

Instruction appear in Appendix A • .

.\licta 'fonts?vo :

	

Bilingual (Spanish), P .D . and

X . A . f -mn Ban : Street College, experience in values

c?nri :icat: ion training, bilingual education, active

i n t-- S :31n' tih-American co,rrunity in New Yorlc .

39
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Jon Rosenbaum - MLA from Western Michigan University .

Expert in humanistic education, conflict resolution,

values clarification .

Shirley Henry : NA from Drake University, consultant

in values clarification--drug education project,

responsible for seven county areas, expert in humanistic

education .

Lindsay Crawford : Human relations instructor,

Pennsylvania State Police, Allentown, PA, Human

Relations Commission . Expert trainer in human rela-

tions communication and values clarification . Has

worked directly with Dr . Sid Simon .

Robert Griffin : Expert in residential Treatment

and Prevention Services, group counseling, drug

rehabilitation .

	

Expert trainer in using values

clarification .

Roberta Martin : Ed .D . from Mississippi State,

humanistic education specialist, professor of

counselor education, expert in humanistic education .

Jay Nutter : Expert in vocational evaluation and

rehabilitation, experience in. social work, values

clarification training .

Juanita Nutter : Educational specialist degree in

counseling, human relations specialist with ESAA

project, expert in use of reality therapy, transac-

tional analysis and values clarification .
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I WILL 3E PLEASED TO SERVE ON THE PROFESSIONAL STAFF FOR THE -
UNIVERSITY OF MARYLAND AND PET II IF AWARDED . I WILL 3E AVAILABLE
FEBRUARY THUP AUGUST 1979 . AVAILABLE IMMEDIATELY FOR TRAVEL - TO . .
EUROPE

--MEREDITH STANFORD
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Dr . Ste'ohen E . Forrer
Assistant to the Chancellor for Institutional

Planning, Research and Developrient
University of :Ma ylard
University College
College Park IT ?07 ;2

Dear Steve :

t

January 15, 1979

Vdially,,

l Huoo A . Keesi-no

I would be pleased to serve as a values clarification trainer for the -
U.ri.versity of 'Maryland in the PE ' II Program if that contract is awarded to
you . I can depart for Europe ice:ediately and I will be available. through
September 1, 197 0 .

	

-

Y-
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I OFFICE OF TH CHANCELLOR

I

I

UNIVERSITY OF MARYLAND UNIVERSITY OLLEGE
UNIVERSITY BOULEVARD AT ADELPHI ROAD

COLLEGE PARK, MARYLAND 20742

Dr . Stephen E . Forrer
Assistant to the Chancellor for Institutional
Planning, Research and Development

University of Maryland
University College
College Park, .1,D1 20742

Dear Steve :

It is ,with pleasure that I accept your offer to serve as a trainer
for the University of 'Maryland in the PET II project,if that contract is
awarded to you . I am available for immediate travel to Europe .

January 16, 1979

I

44

Cordially,,

Marilynn A . axl
Assistant Special Projects

Coordinator

s



Meredith StanELord : Masters degree and doctoral

candidate from Boston University, currently on

leave from faculty Department of Humanistic and

Behavioral Studies, Boston University . Expert in

values education and humanistic education .

Hugo Keesing : Ph .D . from Adelphi University in

behaviorial psychology, MA in clinical psychology,

Overseas training experience . Expert in group

process and humanistic education .

Marilynn Draxl : Ph .D . from Adelphi University .

Clinical psychology background with overseas

teaching experience in Europe . Expert in group

process and values education .

Additional trainers are currently being

contacted through the Values Clarification Training

Network and the Association for Creative Change .

Task 3 Conduct conferences with Contracting Officer's

Representative and obtain course design approval .

prior to initiating instruction .

Managerial
Responsibility :

	

First line responsibility will rest with the Project

Director and Project Coordinator for Curriculum and

Evaluation .

3 .1 Final course design . The course design presented

earlier is preliminary to the final design which

will be accomplished as follows :
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Upon notification of award University of Maryland

will send to Europe an expert consultant in values clari-

fication training to meet with the USAREUR Chaplain to

discuss at length requirements and needs of the . personnel

to be trained . Following this meeting and within

three weeks from the date of 'award of the contract,

final course design will be developed by the consultant,

Project Coordinator for Curriculum/Evaluation and the

Project Director and submitted to tha Contracting Off;ce's

Representative for final approval prior to instruction .

Task 4 Coordinate methodology for procurement of student

body with Contracting Offices Representative and

MLdCOM Commander representatives . . Schedule class

load, dates and locations of classes .

Managerial
Responsibility :

	

Project Director/Coordinator for Logistics

4 .1 Immediately following notification of award of

the contract, the Project . Director and/or the Coordinator

for Logistics will begin coordination with the

Contracting Office's Representative and MACOM

Commander representatives for the purpose of

establishing schedule class load, dates and

locations of classes . It is anticipated that

final arrangements for the first 30 days of

instruction will be made one week prior to the

initiation of instruction .



Task 5 Initiate requests for area clearance for personnel

in CONUS to be employed in-country in support

of this program.

Managerial
Responsibility :

	

Project Director

5 .1 Immediately upon notification of award . Area

clearances for COWS personnel to be employed

in-country in support of PET II will be initiated .

This will include all trainers, consultants, etc .

Task 6 Prepare written summary of course design . Provide

two copies of the Summary Report to the Contracting

Officer's Representative .,

Managerial
Responsibility :

	

Project Coordinator-Curriculum

6 .1 Within three weeks of the date of award and

following discussions with Contracting Office's

Representatives and Chaplains two copies of the

detailed Summary Report will be delivered to the

Contracting Office_t s Representative .

Function :

	

Implement and conduct Values Clarification classes

at USAREUR Chaplain designated sites .

Time :

	

29 January 1979 - 14 September 1979

Managerial

	

.
Responsibility ;

	

First line management responsibility will rest with the Pro-

ject Director .

Delivery System :

	

The Delivery System for this function will include

the following tasks :
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Managerial
Responsibility :

	

Project Coordinator--for .Logistics

1.1 Immediately following award of the contract and

and final course design approval, the Project

Coordinator for Logistics will coordinate th'e

implementation schedule with the Contracting

Office's representative . A group of 2 trainers

will be dispatched to assigned sites with

instructional materials as required .

Task 2 Assign staff and faculty to conduct Values

Clarification instruction . Complete logistical

arrangements for transportation, billeting and

other support of assigned personnel ..

Managerial
Fcs?onsibility :

	

Project Director/Project Coordinator for Logistics

2 .1 Within one week after notification of contract

award, the Associate Project Director will

conduct final interviews and select the required

10 faculty from the pool currently being developed .

It is important to note that no trainer will be

considered for final selection unless they ~ndicate

to the University of Maryland that they are available

immediately .

2 .2 Upon selection, all faculty will leave for

Heidelberg, Germany within 2 1/2 weeks from

the date of the contract award . Upon arrival

Task 1 Coordinate implementation schedule with Contracting

Office's Representative .

48



and coinciding with the final approval of

course design, training of the faculty will : begin .

2 .3 Training for faculty will take approximately

five days . Training will be coordinated by the

Project Director and facilitated by an expert

consultant, representatives of USAREURChaplair_ if

available, Coordinator for Curriculum and

Evaluation . The following topics

will be presented and discussed .

a) The final values clarification course design

trill be presented and faculty will be trained

in the delivery of the course, to include use

of printed material .

b) The role of evaluation, both formative and

suirmative will be presented .

c) Special values clarification techniques for .

problems of drug use, alcohol use, gambling,

human comm unications, boredom, and sexual

adjustment will be trained .

Information will be presented and faculty

will be briefed concerning military life

in Europe--problems and position attributes .

e) A complete logistics briefing will be held .

Special topics such as dealing with group

and information

49

conflict, consulting skills within the group,

use of teamwork and other topics of this nature

will be discussed .



Task 3 Provide course materials and evaluation instruments

to students at instruction sites .

Managerial

50

2 .4 All logistic arrangements will be finalized one

week prior to initiation of instruction .

Transportation via available public or university

transportation will be arranged as required .

Billeting for faculty will be arranged as available

or arrangements on the economy will be made .

Other support will be arranged as appropriate .

2 .5 Faculty will be sent to assigned sites several

days prior to initiation of first instruction to

meet with localChaplain :representatives, comranderss

as required and ensure local logistic arrangements

for the course .

Responsibility :

	

Assistant Project Director-U .S ., Coordinator Curriculum

and Evaluation, Coordinator-Logistics .

3 .1 As indicated earlier, the major course material to

be used is the book entitled Meeting Yourself Halfway

by Dr . Sidney Simon . Arrangements have already

been made with the publisher for delivery of up

to 12,000 copies in Europe . (see telegram) Upon

notification of contract award, the University of

Maryland will order 2500 copies to be delivered to

our Heidelberg Office within 25 days . Initial

distribution will occur as the faculty are sent to

assigned sites . Additional distribution will be

made by the Coordinator for Logistics .
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Based on coordination with Chaplains

to identify sites, schedule and numbers of

soldiers to be trained, a final delivery

schedule will be developed and the publisher

notified .

Additional course material developed by .

faculty and expert consultant will be printed

at the University's print shop in Heidelberg
s

.and will be ready for distribution with the book .

3 .2 Evaluation Instruments . Formative and suirmative

evaluation instruments will be either purchased

or . locally printed at the University of Maryland

print shop in Heidelberg . Responsibility for

distribution will rest with the Coordinator for

Logistics .

Task 4 Provide instruction to up to 12,000 students selected

and provided by USAREUR Unit Com nders .

Managerial
Responsibility :

	

Project Director and Coordinator for Logistics

4 .1 University of Maryland will provide the faculty,

materials, course design, evaluation, logistical

support to provide values clarification instruction

to up to 12,000 students .

4.2 The Project Director and Project Coordinator

for Logistics will be located in Heidelberg . The

Project Coordinator for Logistics will have the

necessary mobility to move from cor m-nunity to

con.-unity as . the delivery of instruction begins .
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It is anticipated that several instructional

sessions will be delivered in one comunity

before teaching teams are moved into new areas .

This procedure will allow the Project Director

and Coordinators and Faculty to establish viable

working relations with local Chaplain representa-

tives, military personnel and potential participants .

Careful scheduling and responsible planning
3

will minimize the disruptions that could otherwise . .

occur .

4 .3 Packets containing training materials, and evaluation

forms will be distributed` to participants, at each

session . A roster of participants, including military

addresses will-be maintained at the University's . -central

administrative offices in Heidelberg . There'will also

be maintained a file for each training session in

which rosters, faculty observations, end of'session .

surazaries, evaluation forms and other documents

concerning that particular session will be maintained .

Function :

	

Conduct on-site evaluation of course design and effectiveness

of training .

Titre :

	

5 February 1979 - 30 April 1979
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Managerial
Responsibility :

	

First line responsibility will rest with the Coordinator,

Curriculum and Evaluation .
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Delivery System :

	

To accomplish this function the University plans to

employ the following delivery system .

Task I Evaluate the instructional program and student

evaluation instruments .

1 .1 Focus of Evaluation

Practice in recent years has shown that evalua-

tion of educational programs has gone beyond the

traditional assessment of a program's overall success

I

and effectiveness . In 1971, Michael Scriven

distinguished formative evaluation from su=mVive

evaluation, thereby extending the role of an evaluator

to one which would allow Him or'her to affect the

development of the program. In that same year,

Daniel Stufflebeamm further supported the expanded

new role for evaluators by specifying the evaluation

areas of context (definition of need and basis for

objectives), input (the selection of resources and

the design of procedures to facilitate goal attainment),

process (implementation of the design program),

and product (measurement of goal attainment) . Process

or formative evaluation can be seen as crucial,

perhaps more important than summative evaluation in

the early stages of a project or program. As programs

become more structured and mature, however, the need

for product or summative evaluation grows in importance .



Programs require the support of empirical

evidence, preferably that of student growth,

or changes in learning, to ensure their

continuance . As programs grow, their sponsors

become more and more concerned that they be

able to produce the outcomes intended--in nearly

all cases, student behavioral and affective gains .

1 .2 It is this first evaluation that of formative

evaluation that is designed to answer the following

questions :

a) What problems exist in the delivery of the

program?

b) What areas do trainers need help in developing?

c) Are expected results possible based on the program?

d) How should the course be redesigned based on this

early delivery experience?

e) What new materials, exercises and techniques

might be useful to include?

f) How are students, Chaplains, and the community

reacting to the program?

1.3 To accomplish this task MMD

	

use several paper

and pencil instruments designed to answer questions

related to course design and implementation . Drs .

Howard Rirschenbaum and Joel Goodman have agreed to

assist Ui•m and USAREUR Chaplain in the selection and/or

design of formative evaluation instruments . The

development of these instruments will be guided by the

following design . questions .
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Content

1 . The goals of the training were clearly stated .

2 . The topics discussed were appropriate to the goals of the training .

3 . The information presented was clear and understandable .

4 . The subject area was adequately covered by the content of this workshop .

5 . The facilitator presented ideas that were stimulating .

Process

1. The overall atmosphere was relaxed and aided my learning . .

2 . The training techniquee was effective in developing the ability to understand

and evaluate . the subject matter .

Techniques

1 . The training activities were well planned and organized .

2 . The training activities were appropriate to the content of the workshop .

3 . The facilitator used a variety of methods and materials to develop student

understanding and skill .

4 . The role playing models were similar to situations I encountered in my

job in the military .

5 . The training activities were enjoyable .

6 . The class was small enough for everyone to participate if they chose .

7 . The training as a whole was well structured and moved easily from topic

to topic .

Facilitator

1 . The facilitator spoke clearly .

2 . The facilitator's presentations and explanations were clear and understandable

3 . The facilitator stimulated interest in the subject matter .
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4 . The facilitator was eager to help or answer questions .

5 . The facilitator explained the significance of the subject matter .

6 . The facilitator encouraged participation and discussion .

7 . The facilitator related the material to real life situations I would

8 .

encounter in the military .

The facilitator demonstrated a command of the material .

9 . The facilitator was well-prepared .

10 . The facilitator demonstrated effective organization skills and control

o-~ the training activities .

Logistics

1. The facilities provided for the training were adequate .

2 . The amount' of information was sufficient for the time allotted ._ :

3 . mere was too rmich information to cover in the time allotted.

4 . The pace at which the information was presented was comfortable and

5 .

aided my learning .

The info mation I received about the training prior to attending gave

6 .

me an accurate picture of what to expect .

The information I received about the training prior to attending led

14 gie to expect that this would be a positive learning experience .

7 . The audio-visual materials were smoothly incorporated in the training

8 .

procedures .

Individuals-~ •iho could benefit from this training were selected to attend .

materials

1 . The reading materials and films used in this workshop were stimulating,

M

timely and relevant .



2 . The written materials were easily understandable .

3 . The audio-visual materials were appropriate and properly integrated into

the course content .

4 . The amount of suggested reading material was sufficient for the length,

of this workshop .

5 . The training materials were available and distributed on time .

58



DATE	
TIME	

A;

LEADER RATING SCALE
(draft)

`X9

LEADER
OBSERVER

Instructions :: Rate the leader on all items which are applicable ; draw a
line through all items . which to not apply . Use the following scale to
indicate how well you evaluate his/her performance :

5--superior
4--above average
3--average
2--below average
1--poor

Leadership Style and Personal Characteristics

Was the leader calm and self-controlled?
Could she/he be heard and understood easily?'
Did she/he show enthusiasm and interest in the group and problem?
Did she/he listen well to other participants?
Did she/he. show personal warmth and a sense of humor?
Was she/he objective and open-minded to all ideas?
Was she/he resourceful and flexible in handling suggestions from members?
Did she/he create a comfortabl=e atmosphere?
To what degree was she/he democratic and group oriented?

Pr •P?aration

Were all physical arrangements cared for?
Was his/her preparation and grasp of the problem thorough?
Did she/he have questions prepared to guide the discussion?
Were members notified and given adequate guidance for preparing?

Procedural and Interpersonal Leadership Techniques

Were members introduced and put at ease?
How well did she/he introduce the problem and supply necessary background?
Did she/he guide the group to a thorough investigation and understanding

of the problem?
	Did she/he suggest a suitable organization or pattern for group thinking?
	Were members encouraged to modify his/her plan or agenda?
	Did she/he state questions clearly?'
	Did she/he rebound questions to-the group?

Did she/he'make appropriate attempts to clarify conununication?
Did she/he keep the discussion on one point at a time, encouraging, the

group to complete an issue before going to another?
Did she/he provide summaries needed to remind, clarify and move the group

forward?
	Did she/he stimulate imagination and creative thinking?

Were aggressive members controlled with skill and tact?
Were misunderstandings, conflicts, and arguments handled promptly and effecti-~
Did she/he determine group consensus before moving to each new phase of the

discussion?
Were important information, ideas, and agreements recorded accurately?
Were plans made for follow-up and future meetings?
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Self-Rating Scale for Discussion Leaders

Rate yourself on each item by putting a check mark in the "Yes" or "No"

column . Score : five times the number of items marked "Yes" ; 95, excellent

85, good ; 75, fair ; below 75, poor.

YES

	

NO

1. I prepared all needed facilities .
2. The meeting was started promptly and ended on time .
3 . I did all I could to establish an inform-.l, per-

missive atmosphere .
4 . I had a plan for leading the group in an organized

discussion of all major issues or phases .of the
problem .

5 . Everyone had equal opportunity to speak, .and
participation was widespread .

6 . I clearly oriented the group to its purpose and
area of freedom .

7 . Discussants listened well to understand all
points of view.

8 . The discuss

	

was focused on the problem before
solutions were considered .

9 . All questions were clear and brief .
10 . My questions were clear and brief .
11 . Order and control were maintained throughout .
12 . All tangents were detected promptly and pointed out .
13 . Time was well distributed among all phases of the

discussion .
14 . All important information, ideas and decisions

were promptly and accurately recorded .
15 . Summaries were used to clarify, test for

agreement and make transitions .
16 . Unclear statements were promptly clarified .
17 . i remained neutral during all constructive

thinking .
18 . I did everything possible to stimulate creative

thinking.
19. Members were encouraged to evaluate evidence and

ideas .
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a)

1

Task 2 Conduct random student interviews and interview

Unit Commanders and USAREUR Chaplain .

Managerial
Responsibility :

	

Coordinator for Curriculum and Evaluation

2 .1 An important part of the formative evaluation stage

will be the use of Dr . Sidney Simon as an expert

evaluator . He has agreed to visit Germany for

three days during the specified period according

to the following schedule .

Day 1: In-country briefing by IM and

USAREUR Chaplains .

b) Day 2:

	

Conduct interview with students,

Unit Commanders and USAREUR Chaplain . Visit

on-going values clarification classes .

c) Day 3 : Debriefing with IRM, USAREUR Chaplin .

Offer'specific comments concerning redesign

of course .

Task 3 Assess impact of Values Clarification training

.on attitudes and behavior of students .

Managerial
Responsibility :

	

Coordinator for Curriculum and Evaluation

3 .1 During the first three months of instruction, data

will be gathered concerning impact of values

clarification on attitudes and behavior of students .
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11

Managerial
Responsibility :

	

Coordinator Curriculum and Evaluation

4 .1 During the last four weeks of this period, the

course design will be refined, edited and alter

based on comments from Dr . Simon and information

gathered in Task 3 above . This will be the

responsibility of the Coordinator for Curriculum

and Evaluation .

Task 5 Prepare a written summary report concerning the

evaluation and pertinent findings .

31
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Several techniques will be used . to assess this

impact .

a) Interviews will be held with 10 students

in a case study format .

b) Paper and pencil standard . techniques in the

form of the Mooney Problem check list, FIRO-B or

other relevant instrument will be given to 25%

of all classes . Expert advice on the selection

and use of these instruments will come from

Drs . Kirschenbaum and Goodman, consultants to

the project . This information will then be analyzed .

3'.2 All this above information will be distilled and

summarized into a report with recommendations for

modification of course design .

Task 4 Refine, edit and alter instructional material and

evaluation material and evaluation instrument

if required .



!

	

Managerial
Responsibility :

	

Project Director

Managerial
Responsibility :,

Delivery System :

Coordinator for Curriculum and Evaluation

The following tasks represent the delivery system for this

function .

Managerial
Responsibility :

	

Coordinator Curriculum and Evaluation/Project Director

6 3

5 .1 The above refinement and alteration of instructional

materials and course design will be summarized into

a written report . All formative evaluation findings

will be included and recoimcendations will be made .

Task 6 Provide Contracting Officer's representative with

two copies of the Summary report .

6 .1 Upon completion two copies of the summary report will

be submitted to the Contracting Officer's representa-

tive no later than 30 April 1979 .

6 .2 Upon approval of any revisions to the course material

and design all faculty will be brought back to

Heidelberg for a three day re-training workshop based

on commuting the results - of the first evaluation to

them and providing them with new skills and techniques

as required in the new design .

Function :' .'

	

Conduct second on-site evaluation of course design and

training effectiveness .

Tire :

	

1 May 1979 - 31 July 1979

Task 1 Visit instruction sites and re-evaluate program

effectiveness and assess the need for change in design .
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Managerial
Responsibility :

	

Coordinator Curriculum and Evaluation

1 .1 Once again during this period Dr . Sidney Simon will

visit Europe to conduct an evaluation visit to assess the .

Aprogram effectiveness and identify need for change in

design .

Task 2 Conduct random student interviews and interview Unit

Commanders .

Managerial
Responsibility :

	

Coordinator Curriculum and Evaluation

2 .1 Dr . Simon will conduct random Unit Commander and

student interviews at two instructional sites according

to the following schedule :
I

	

r

I

a) Day 1 : In-country debriefing by UMD and-USAREUR

Chaplains .

.b) Day 213 : conduct interviews at 2 instructional

sites .

6) Day 4 : Prepare evaluation report .

d) Day 5 : Debrief Ui,1D and USAREUR Chaplain concerning

effectiveness of course design .

Task 3 Assess impact 6f training and effectiveness of

course design .

3 .1 Dr . Simon will be asked to . specifically gather

information concerning the impact of training

and effectiveness of course design on student

attitudes and behavior .
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Managerial
Responsibility :

	

Project Director

5 .1 Upon completion and not later than 31 July 1979

this Summary Report will be delivered to the

Contracting OffiLe b Representative in t'To copies .

Function :

	

Arrange for and facilitate in coordination with and

approval of USAREUR Chaplain, a detailed evaluation of

the total Values Clarification program of instruction .

Tire :

	

1 July 1979 - 30 September 1979

Managerial
Responsibility :

Task 4 Prepare a written Summary Report concerning

his findings .

Managerial
Responsibility :

	

Coordinator, Curriculum .,and Evaluation

4 .1 Based on Dr . Simon's comments made during the

debriefing and discussion a written Summary

Report will be prepared .

Task 5 Provide Contracting Office's Representative with

two copies of Summary Report .

Project Director and Coordinator for Curriculum and
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Evaluation .

Delivery System:

	

The following tasks represent the approach the University

intentds to use in accomplishing this function .

Task 1 Select a control group of not less than 500`sol.ciiers

who have not received Values Clarification

training, administer an evaluation instrument,

and compare results with student evaluations .



Managerial
Responsibility :

	

Coordinator Curriculum and Evaluation

1 .1 The goal of this function is to determine through

the use of a comparison group the follow-ring . :

a) The appropriateness of instruction and

methodology ;

b) The ability of this course design to provide

valid learning experiences and change/modify

attitudes and behavior ;

C) The extent to which the instruction facilitates

training objectives ;

d) any limitations in the program .

1.2 Design -- The first major `task is to design an approach

to the summative evaluation that will lead to the ability

to make firm conclusions on the above questions . To this

end the University will use the services of Drs . Kixschenbaum

and Goodman as expert consultants . They. are well-

respected in the area of research design and will be

consulted prior to initiation of this aspect of the project .

However, a suggested design is presented below :

a) A control group of not less than 500 soldiers

will be selected using a modified "leap frog"

design as follows ;

b) At five sites students will be selected for parti-

cipation with a lead time of two weeks . - One wee&

will be labeled week A ; the following week B . .

Standard paper and pencil instruments described
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C

g)

14

below will be the source of objective data for

this aspect of the evaluation ;

c) The students signed up for week B Frill serve as

the control_ group for studetts taking values clari-

fication training week A ;

d) Students taking the course week A krill be asked to

complete the objective instruments during the last

30 minutes of the two day class . This data Will

represent information on students who have parti-

cipated ;

e) At this point it may be useful to point out that

one initial factor that will allow conclusions to

be drawrn from the analysis of the comparison data

is that of the homogeneity between groups . Therefore,

both groups must be drawn from the same population,

in the same way and for the same reasons .

readily apparent that students taking the course week

B represent a valid comparison group for those

taking the course week A ;

f) Students taking the course week B will complete the

evaluation instruments during the first 30 minutes

of the instruction -- prior to any values clarifica- .

tion exercises or information ;

This procedure will be repeated over enough two
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week cycles until 500 students are in each group ;

h) Analysis can then occur between groups using

standard non-parametric statistical techniques
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and conclusions can be drain on the questions of

interest .

i) As discussed earlier the question of evaluation

instruments is a difficult one when considering

the assessment of a process such as values

clarification . The University, however, has

obtained the services of two acknowledged

nationally known experts in the field of

.assessment of values clarification--Drs . Howard

Kirschenbaum and Joel Goodman (see telegram) .

During the early phases of the project, they

will work to evaluate currently existing. .

instruments such as the Survey of Personal Values,

Study of Values, Dogmatism Scale, Firo-B,

Survey of Interpersonal Values and review for

appropriateness, scoreability and ability to

ascertain attitudinal and behavioral change .

If no useful instruments emerge from this

review, they will design and pilot with the

PET II project a new instrument to assess the

criteria relevant to the values clarification

strategy .

In addition, they will evaluate and interpret

results obtained from use of either newly

designed or other instruments .



Task 2 Prepare a comprehensive written' evaluation of the

total program with particular emphasis on :

a) The appropriateness of instruction and

methodology ;

b) The ability of this course design to provide

valid learning experiences and change/modify

attitudes and behavior ;

The extent to which the instruction facilitates

training objectives ;

Any limitations in the program.

Mana-erial
Responsibility :

	

Coordinator Curriculum and Evaluation

2 .1 Based on analysis of the above data, comrents by

Dr . Simon, results of student reactions to the

instruction, instructors comments, chaplains and

unit cormanders corrr:ents as available, a comprehensive

final report will be written with emphasis on the

above questions as they relate to the overall

p ro grain .

Task 3 Provide the Contracting Office's Representative

6 copies of final comprehensive program report,

Responsibili y : _

	

Project '_rector

3 .1 Following preparation of the final report it will

be delivered in six copies to the Contracting-

0-.':ice's Representative no later than 30 September

19 79 .
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D-2 INSTITUTIONAL 17ESPONSIBILITY

a . Institution's prior experience in work of the type contemplated :

The University of Maryland University College, European Division, has

a history of responding to special needs of the student population which it

serves . A full narrative of the many programs and projects which have been

successfully carried out over the past twenty-nine years is not included with

this proposal . There does follow, however', a narrative

description of related and relevant institutional experience .
4

The European Division of the University of Maryland University College,

a Servicemen's Opportunity College in much more than the official sense_ of

that designation, is uniquely prepared .to deliver the education/training

program for which this proposal is being submitted .

For nearly thirty years the European Division has existed to serve

members of the military community . In teaching adult military students

and, in developing curricula to meet the needs of that very particular

population, the Division has managed a singular achievement, one that

can be matched by few, if any, other institutions of higher learning .

It has been suggested that military success depends on the goals of the

military organization being congruent with the goals of the individuals

who make up the unit . It would be appropriate here to submit that the

success of this Division's experiment in education has depended and continues

to depend on the goals of the institution being consonant with the mutually

impacting goals of the military organization and of its individual members .

Within parameters of sound academic practice and of institutional objectives

and standards set by the University of which it is a component,' the European

Division has striven to be both descriptive and prescriptive in its curricula .
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The broad goal of USAREUR's Army continuing education and professional

development programs has been articulated as that of equipping soldiers to

meet the unit's requirements and concurrently provide education/training

that will equip the individual soldier to compete with both military and

civilian contemporaries .

The purpose of this presentation will be (1) .to demonstrate the European

Division's recognition of and responsiveness to the special needs of adult

military students ; (2) to document education/training programs already under-

taken or completed ; and (3) to describe UrNC's experience in designing and

implementing values clarification training .

1 . Meeting the Special Needs of Adult Students,

The University of Maryland University College, through its European

Division, offers curricula leading to the BA and BS degrees with hv~ .:i,ry

and secondary areas of academic concentration . Additionally, recognizing

the need to offer intermediate goals for its adult students, as well as to

certify the educational accomplishments of men and women preparing for

vocations in which the bachelor's degree is not requisite, UM[TC conducts/

has conducted the following certificate and associate degree programs in

Europe : associate of arts, general curriculum, certificate and associate

degree in management, certificate and associate degree in law enforcement,

vocational-industrial teacher certificate (now discontinued), women's

studies certificate, and the recently launched para-legal certificate and

associate degree .

In attempting to improve opportunities for its degree-seeking students

through recognition of earlier education/training experiences, UMUC presently

awards up to 60 semester hours of examination credit for : CIEP general and
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subject examinations, USAFI end-of-course examinations and DANTES subject

standardized tests, American College Testing Proficiency Examination Program

(ACT-PEP), and Foreign Language examinations . It also accepts correspondence

study credit earned at other accredited institutions, and it accepts credit

applicable to the student's curriculum for resident service schools and

Army MOS's according to guidelines set forth in the American Council on

Education's A Guide to the Evaluation of Educational Experiences in the Armed

Services .

Though it awards baccalaureate and associate degrees three times annually

and holds a C am encement at Heidelberg each May, the European Division

recognizes that degree completion is not its foremost purpose . Rather, it

serves its away-from-home students by offering courses that are readily

transferrable to stateside institutions where most will complete their

degrees, and likewise by accepting transfer, examination and other non-

traditional credit from those with prior education attainment .

Even so, there are still many students in the European command who

cannot attend courses offered in the regular academic pattern owing to their

individual location and/or schedule . For these students the Division offers

a variety of options : conference courses for those students who are within

six or nine semester hours of completion of degree requirements ; circuit-

rider courses delivered by a lecturer who visits remote and isolated sites

where the student population is not large enough to support a regular class ;
s

courses by newspaper developed by the National Foundation for the Humanities

and conducted by the University of Maryland in cooperation with The Stars

and Stripes for those students who may not have access to traditional class

settings .



The European Division also offers Continuing Education Units and/or

certificates of completion to students who attend . certain education training

sessions which do not carry academic credit . Continuing Education Units

(CEU) are extended to formally recognize participation in continuing education

programs that do not carry credit toward a degree but do meet established

administrative criteria . Persons who successfully complete designated courses

and workshops may receive Continuing Education Units and a Certificate of

Completion .

The University of Maryland University College, through its Conferences

and Institutes Division, conducts a large program in adult continuing

education which provides a prototype for the European Division's participation

in awarding C J's for appropriate seminars, workshops, and other education/

training sessions . This is yet another way in which University College and

this division of it attempt to meet the changing needs of student populations .

Non-credit continuing education has been the fastest-growing segment

of education since the close of World War II, and University of Maryland

University College has been since 1947 a foremost, if not the foremost,

institution of continuing education in the United States .

It must be noted that all programs, staff expertise, and completed

research of University of Maryland University College's statewide divisions

are available as resources to this division when logistical factors

7 3

are not

insurmountable . . For example, the proposed project will make systematic use

of LM-NC's close liaison with the Counseling Center at College Park, Maryland .

The Counseling Center has been active in the area of values clarification since

September, 1971 . A values clarification workshop developed by the Counseling

Center as one of 24 non-traditional group counseling services (Alternate

Treatment Modes) is currently available to students throughout the Fall and



Spring Semesters as are other values clarification programs . The expertise

developed through their activities is available to the European Division `s

staff and faculty and has been used in the past in planning programs for

military and civilian personnel in Europe . The staff at the Counseling

Center will serve as a valuable resource in planning, developing and

evaluating the values clarification training that will be delivered under

PET II . Specifics regarding their experience will be presented in greater

detail in the third part of this proposal .

2 . Documented education/training programs already undertaken or

completed which pertain to the type contemplated :

The European Division, as the foregoing narrative indicates,, has retained

the flexibility required to respond to special interest needs as these arise .

This flexibility, combined with the resources available at the stateside

campus, has contributed to the European Division's actions in responding

to requests for programs which address broad societal problems .

Race Relations Program

One of these ventures was-the race relations program which the division

supplied in 1973 for several military units and sponsored by the then General

Education Development Divisions . Dr . Joseph Arden and Mr . James Taylor presented

race relations orientation sessions for incoming troops which dealt with societal

attitudes toward black people, black history, and a survey of appropriate

actions which would contribute to a more viable integration of black troops

in the Army . The sessions dealt also with special needs of black troops and

behavior modifications on the part of military supervisors which would" help

create an environment in which equal opportunity for black troops could be

established .
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The sensitive and controversial nature of this subject matter required

that the Lecturers not only have solid material for their audiences but that their

credibility on the work sessions be impeccable . This team devised a plan

which the Army supported wherin there would be a black soldier with our lecturers

at each session . This soldier was in civilian dress and was never from a unit

represented in the session, thereby avoiding any inhibition or resentment from

the group being addressed . Yet this soldier would be able to firsthand address
11

questions from participants concerning treatment received from supervisors

and the ways in which this treatment might have created an environment not

conducive to an individual reaching his or her full potential as a soldier .

Combined with these race relation/equal opportunity training sessions

were and are college level credit courses in black history and ethnic minority

social problems, all of which indicate the awareness this divi,gion maintains

toward human relations in our society, especially as these issues affect

the military community .

In addition to the institutional experience on programs that

are directly related to the project for which this proposal is submitted,

this Division has had experience in other projects requiring the same

institutional flexibility an expertise plus an administrative structure not

unlike the one proposed here .

Primary of these projects has been the Mission Related Career

Development Project . This project was developed by UMUC in response

to an expressed need for a mission related skills program for

Military members who were not functioning at their full potential in

specific MOS's . Special features of the program were its orgainzation
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around the concept of functional literacy, its use of thematic teaching, and

its emphasis on individualization of instruction . The project extended through

five cycles, each cycle adjusted to meet specific needs as these needs developed .

Instructional methods used in this project were designed toward an integrated

and personalized approach that involved analysis of the learner's environment

(the U .S . Army) . During the final cycle a special interaction project, designed

t8 explore the relations between teacher behavior, student self-concept, and

student achievement was developed and carried out .

Whilethe content of the MRCDP differs from the content under the present

proposal, the logistics are similar in that it involves an on-duty program

-for military members that is designed to increase individual motivation and

improve the functioning of the military mission . This Division delivered the

MRCDP to approximately 750 service members over a period of ten months .

During that time training sessions consistently met as planned, commander

briefings on the nature of the program were conducted as' scheduled and the project

was ^onoleted on time . With the success of the MRCDP, UMUC recently received

a - second grant to continue the development of the programs and materials that were

begun under MRCDP . The experience gained in working with military communities

in both of these projects will be invaluable in the *organization and management

of the project now under consideration .

Organizational Skills for Military Women and Male Supervisors Training Program

Program

The Army's emphasis on successful human relations programs took on an added

dimension as the number of women in the military increased . This Division responded

to a specified need within the human relations field with its training program

for military to men and their supervisors . A successful pilot
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project during FY 1977 resulted in an expanded and on-going organizational

skills training program to enhance previously learned skills to specific
military environments . This project incorporates concepts related to the

PET II program . Both programs are informational and experiential and stress

improvement of self-concept and the enhancement of human resources in a -

particular work situation.

hfanagement Workshops are still another activity in the area of non-credit

77

training that this Division has experience in delivering . Experience in de-

signing workshops tailored to meet specific managerial skills in an experiential

way has . - enhanced this Division's ability to analyze needs and provide feasible

programs to meet those needs . Management workshops delivered during FY

1978-79 (and which are on-going) had as their target groups a wide range of

management personnel . from top level managers through first line supervisors .

Additionally, the Division has delivered programs in career development

personnel who are upward bound . Workshops by title are listed :

The Executive in the Contemporary Organization
Creative Resource Training
Effective Time Management for Military Personnel
Time Management
Career Planning and Development
Training the Trainer

for

Again, while the content is somewhat different from that of the proposal now

considered, it is applicable . The organization and management of these

workshops has given the Division's staff and facilitators valuable experience .

Specific content of these workshops has been developed by the Division's

staff working with the stateside campus and consultants with a speciality

in the various fields . The workshops have been developed for specific target

groups and in response to assessed needs .
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(1)

the Counseling Center :
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The variety of activities the European Division has carried out and

is carrying out attests, we believe, to the flexibility and capability

of our staff to respond to a wide range of needs in a wide range of subjects .

In a continuity of effort over a period of almost thirty years, the University

in its European Division has met changing needs with flexibility .

3 . Experience in Values Clarification Training

University of Maryland University College shares a close working rela-

tionship with the. Counseling Center at College Park, Maryland. As part of

this relationship, MMUC has consistently made use of the programs and

staff expertise of the Center to design and evaluate programs for the U .S .

military in Europe . For the proposed project this Division will draw on the

Center's extensive experience in values clarification programs .

The. Counseling Center became actively involved in values clarification

in September, 1971 when several staff members began providing values

clarification training on a consulting basis . Over the past eight years a

number of values clarification programs have been developed and implemented

In 1975, the Counseling Center began offering a series of 24 career

development programs known as Alternate Treatment Modes (ATM) .

These programs are designed to address problems prevalent among

the student college population through the use of a small group

format (6-12 participants per workshop) . An advantage of..this

particular treatment mode is the increased efficiency in the

delivery of treatment services to the student body over more

traditional individual treatment methods . The special focus of

each ATM helps to effectively screen prospective participants

and provides a means of measuring the effectiveness of the treatment .



Values clarification training is one of . the ATMs that has-been

offered since the program's inception . The Center provides a

14 hour workshop in values-clarification strategies which has

the following goals :

(a) Helping students identify their own value systems

(b) Exploring with others differences in value systems

(c) Providing practice in assertion skills by declaring values

(d) Making clear decisions based on the knowledge of self which

. has come from such exploring .

(2) As part of its services, the Counseling Center assists students

with personal and emotional concerns through the Help Center and

the Help Center Hot Line . These are staffed by paraprofessionals

who undergo values clarification training as part of their pro-

fessional development . The Counseling Center provides this

training because it finds that their staff members are more

effective therapists as a result of the experience in identifying

and declaring their own values .

(3) The Counseling Center regularly provides in-service training in

values clarification for the-primary and secondary school teachers

in the surrounding Maryland communities . This train-the-trainer

program has proven ii«lensely successful in helping the teachers

provide values clarification for their own students .

(4) The University of Maryland College Park dormitories sponsor a

regular series of discussion groups on topics relevant to student

life including one on human sexuality . Values and attitudes toward

sex are explored through a values clarification workshop provided

by the Counseling Center . This program.. is repeated throughout each

semester as the . different dormitories address this topic .
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Five years of providing values clarification training programs'has

given the Counseling Center considerable experience in the design and

delivery of this type of training . This experience will be invaluable

in the successful implementation of the value clarifying activities

suggested under the proposed project .
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b . Organization and Management

The basic organizational and management plan for carrying out the' PET II PROJECT

herein addressed will follow that successfully used by the University of Maryland

European Division in other major projects . Specifically, this includes the model

developed under the Mission-Related Career Development Projee.t and the ongoing

Military Women and Male Supervisory Project described above and narrated in the

following section .

The PET II Project will be an integral part of the European Division, incor-

porating the total resources of the University of Maryland University College

European Division, the University of Maryland University College Central Administra-

tion and resources from the College Park Campus . At the same time, this organiza-

tional plan allows for a discrete operational system that allows for individual

attention to specific aspects of the PET II Project .

The European Division, Heidelberg offices will be the Central Administrative

Office with the Project Director, Project Coordinators (Curriculum & Evaluation

Logistics) headquartered there . Trainers will also operate out of the Heidelberg .

offices and will meet in the Conference facilities of these offices for curriculum

development period and in-service training periods . These headquarters have ample

telephone facilities, offices and office equipment to accomodatethe additional

personnel required for successful operation of the PET II Project .

Associate Project Director and Assistant Project Director, U .S ., will be located

at the Central offices of the University of Maryland University College, College

Park, Maryland . This will give the project personnel direct access to resources

in other pertinent divisions of the University of Maryland system .

An additional resource that the European Division has in . carrying out a project

such as the PET II Project is its network of Field Registrars located at more than

one hundred military sites throughout West Germany . While the primary function



of the Field Registrars is related to the academic credit program, these persons

will serve as a contact point between the Central Administrative offices and the

Trainers and Project Coordinators .

sites at which the European Division maintains a Field Registrar (s) .

There follows a functional organizational staffing chart, job descriptions,

and a narrative of performance plan to carry out Function/Task Allocation Schedule

as outlined in Section F-2 of Solicitation, and as specified in D-2 (b) above .

(See Catalog in Appendices for listing of
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CONSULTANTS
Curriculum
Evaluation

Training Trainers
Statistician

I

	

	

Project Coordinator
Logistics

CP - College Park

University of Maryland European Division
Organizational Chart

Pet II

Project Director, Europe

_ _ Associate, Project Director, CP

Director
European Division

10 Trainers

83

Assistant Project
Director CP

Project Coordinator
Curriculum & Evaluation



1 . PROJECT DIRECTOR : Has overall responsibility for success of the mission ;

acts as liaison with USAEUR-ACES and USAEUR Chaplain ; coordinates with

consultants ; selects facilitators and conducts orientation for staff ; has

overall responsibility for logistical support .

Dr . Adelynne H . Whitaker : Dr . Whitaker will serve as Project Director

for this undertaking . She earned the Doctor of Philosphy in History •

at Emory University (1973) and has been on the staff of the University

of Maryland since 1974 . Her administrative skills have been

demonstrated in the past through her service as Project Director

on several large training projects contracted for by USAREUR ACES to

include the Mission Related Career Development Project .

DURATION OF APPOINTLiN'	LOCATION	FULL TIME/PART TIME
Length of contract

	

Europe

	

30% :

2 . ASSOCIATE PROJECT DIRECTOR, U .S . : Assist the Project Director in overall

management of the project ; provides for liaison with University College, College

Park, U .S . based consultants and University of Maryland College Park Counseling

Center .

Dr . Stephen Forrer : Dr . Forrer has served as a consultant/evaluator

for several University of Maryland training contracts . He holds a Ph .D

in counseling psychology from the University of Maryland and has

engaged in training of values clarification to facilitators while

associated with Northern Virginia Community College . He also served

as resident graduate professor in the University of Maryland Far East

Graduate Program in Counseling . See resume in Appendix B .

DURATION OF APPOINTMENT	LOCATION	FULL TINE/PART TIME
Length of contract

	

College Park

	

30%
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3 . PROJECT COORDINATOR, LOGISTICS : Assists Project Director-Europe in overall
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function, acts as liaison with individual USAREUR Chaplain personnel,

European Division field registrars, military commanders and facilitators .

Has responsibility for logistics and arranging for required briefings,

coordinating training sessions, USAREUR Chaplain personnel, coordinates

ordering and distribution of soft/hardware ; orders printing and distribution

of instruments and instructional material ; works with facilitators in logistical

matters .

Mr . Patrick Duddy :_ Mr . Duddy, who has an M .A . in English and has

been with the University of Maryland for the past three years,

served as Project Manager for the Mission Related Career Development

Project . Mr . Duddy is a candidate for Project Coordinator in the

project for which this proposal is submitted .

DURATION OF APPOINTMENT	LOCATION	FULL TIME/PART TIME
Length of contract

	

Europe

	

100%

4 . PROJECT. COORDINATOR, CURRICULUM & EVALUATION : Assists Project Director

in overall function of the project, acts as liaison with facilitators on

matters of curriculum development and evaluation ; has responsibility for

arranging and distribution and collection of instruments and evaluation

processes ; coordinates and assists consultants conducting interviews with

participants, commanders and USAREUR-Chaplains as required in evaluation plan ;

provides coordination and support in matters relating to curriculum. .

Ms . Meredith Stanford : - Ms . Stanford is currently on leave from the

Department of Humanities and Behavioral Studies, Boston University .

She has a strong academic and experiential background in the area of

humanistic education and values clarification . She will serve as a

trainer as needed .

DURATION OF APPOINTMENT	LOCATION	FULL TIME/PART TIME
Length of contract

	

Europe

	

1001
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5 . CONSULTANTS : Advise Project Director ; advise and assist in des-ign of

values clarification curriculum and instructional material ; design both

formative and summative evaluation techniques and instruments ; conduct

formative evaluation interviews with facilitators, students, and USAREUR-

Chaplain personnel ; provide special training in-country for trainers ;

design summative project evaluation and assist in interpretation of results

for final report.

Dr .Sidney Simon : Dr . Simon is an internationally known pioneer in
3

Humanistic Education . He is author of numerous books and articles

including Meeting Yourself Halfway . Dr . Simon has lectured and pre-

sented Values Clarification . workshops through the country and is

highly regarded by educators, clergy, and psychologists .

Mr . Frank Johnson : Mr . Johnson has a Master of Divinity degree from

Andover Newton Theological School with an emphasis in Pastoral

Counseling . He is currently a full-time staff member of the University

of Maryland Counseling Center, College Park . He is a nationally _

known expert in the area of group counseling and values clarification .

He is co-author with his brother David of Training Together : Group

Theory and Group Skills .

Dr . William Sedlacek : Dr . Sedlacek is currently Assistant Director,

Counseling Center, University of Maryland and Director of Testing,

Research and Data Processing . Dr . Sedlacek has publishing literally

hundreds*of articles in the area of educational, behavioral I -and

attitudinal research and represents an excellent resource in the area

of research, evaluation and design . .

Dr . Howard Kirschenbaum : Dr . Kirschenbaum is the director of the National

Humanistic Education Center . He holds a doctor of education degree from

Temple University . He has had extensive experience giving speeches and

workshops on humanistic education, . values clarification, and human relatio
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He is the author or co-author of eight books .

Dr . Joel Goodman : Dr . Goodman received his Ph .D . in Education from the

University of Massachusetts . He is currently assistant director for

resource development and consultation services for the National

Humanistic Education Center . He has published numerous articles on

values clarification and. its various applications .

DURATION OF APPOINTMENT	LOCATION	FULL TIME/PART TIME

N .A .

3

6 . INSTRUCTORS : Conduct value training sessions based on curriculum syllabus

format ; design and ensure for the collection of evaluation information and

provide feedback and comments concerning the curriculum for formative evaluation .

Alicia Montalvo :_ Bilingual (Spanish), Ph .D . and M .A . from Bank Street

College ; experience in values clarification training, bilingual education ;

active in the Spanish-American community in New York .

Jon Rosenbaum : M .A . from Western Michigan University ; expert in

humanistic education, conflict resolution, values clarification . .

Shirley Henry : M .A . from Drake University ; consultant in values

clarification--drug education project ; responsible for seven county

area ; expert in humanistic education .

Lindsay Crawford : Human relations instructor, Pennsylvania State Police,

Allentown, P .A ., Human Relations Commission ; expert trainer in human

relations communication and values clarification ; has worked directly

with Dr . .Sid Simon .

	

*.

Robert Griffin: Expert in residential treatment and . prevention services,

group counseling, drug rehabilitation ; expert in using values clarificatio

in training .

Roberta Martin : Ed .D from Mississippi State ; humanistic education

specialist, professor of counselor education ; expert in humanistic

education .
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Jay Nutter : Expert in vocational evaluation and rehabilitation ;

experienced in social work and values clarification training' .

Juanita Nutter : Educational specialist degree in counseling ; human

relations specialist with ESAA project ; expert in the use of reality

therapy, transactional analysis and values clarification .

Meredith Stanford : M .A . and doctoral candidate from Boston University ;

currently on leave from faculty Department of Humanistic and

Behavioral Studies, Boston University . Expert in values education and

humanistic education .

Hugo Keesing : Ph .D . from Adelphi University ; clinical psychology

background with overseas teaching experience ; expert in group process

and values education .

Marilynn Draxl : Ph .D . from Adeiphi University ; clinical psychology

background with teaching experience in Europe ; expert in 'group process

and humanistic education .

DURATION OF APPOINTMENT	LOCATION

	

FULL TIME/PART TIME
Length of contract

	

Europe

	

1007.

7 . ASSISTANT PROJECT DIRECTOR, U .S . : Responsible for stateside logistics

required for delivery of training materials ; make travel. arrangements for

instructors ; assist U .S . based consultants as required by providing information,

data and general support ; responsible for writing final report .

Ms . Jan Shauer : Ms . Shauer has a M .A . in Women's Studies from George

Washington University and has experience in curriculum development

and the design of education media . She is also well versed in values

clarification as both technique and strategy for behavioral change .

DURATION OF APPOINT ENT	LOCATION	FULL TINE/PART TIME
Length of contract

	

College Park

	

33
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8 . PROJECT SECRETARIES : Coordinate and serve as liaison with project staff ;



arrange transportation, housing, and other logistics for project staff at

various instructional sites ; types printing orders, instructional materials,

correspondence and rosters ; maintains filing system for sessions and partici-

pants ; distributes instruments as needed, among staff ; carries on other

secretarial duties as project requires .

Two to be selected
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DURATION OF APPOINTMENT LOCATION FULL TDNE/PART TIME
Length of contract College Park . 33%
Length of contract Europe 100%



Narrative of organization and management :

Function Develop course design in Values Clarification that consists of not less
than 2 days instruction for up to 12,000 military personnel in grades
El through E1+ . Procure instruction materials and evaluation instrument .
Determine and procure resources and instruction sites .

Time

	

15 January 1979 - 28 February 1979

Managerial
Responsibility :

	

First line management responsibility will rest with the Project
Director and be delegated as indicated in following managerial
responsibility .

	

&
Delivery System : The delivery system for this function will include the following

tasks :

Task 1 Provide teaching module, copyrights, instructional materials,
and measurement instrument to be used in evaluation attitudinal
and behaviorial changes' .

1 .1) Preliminary Course Design : Teaching modules, copyrights
and instructional materials . Based on current knowledge of
the PET II requirements, military and-European environment,
values clarification technique and the intended audience, the
following 2 day instructional strategy is presented .

The workshop curriculum presented here is designed to achieve
several purposes :
l .) to help participants identify their own value system
2 .) to explore with one another differences in value systems
3 .) to practice assertion and decision-making skills by declaring

values
4 .) to make clear decisions based upon the self knowledge that

comes from values clarification .

Immediately upon notification of award of contract, Project Director
and Associate Project Director will make necessary arrangements
for expanding preliminary course design into a detailed syllabus
through actions described in the following task completion . (See
D-2 (b) above expansion of preliminary course design) . .

Task 2 Identify and assign personnel (e .g . staff, faculty, etc), to include
ten (10) instructors qualified to teach Values Clarification
experientially . Ensure availability for in-country conferences
prior to initiation of instruction and arrival at site to begin
instruction in designated sites with 2 instructors per site .

Managerial Responsibility : First line responsibility will rest
with the Project Director in coordination with Associate Project
Director .

2 .1 Identify and assign personnel . The following organization
structure and positions will be used to implement the project .

90



I

2 .1a Project Director, Dr . Adelynne H . Whitaker :

Dr . Whitaker will serve as Project Director for this undertaking .
She earned the Doctor of Philosophy in history at Emory
University (1973) and has been on the staff of the University
of Maryland since 1974 . Her administrative skills have been
demonstrated in the past through her service as Project Director
on several large training projects contracted for by USAREUR-ACES
to include the Mission Related Career Development Project .
See-resume in Appendix A .

2 .1b Associate Project Director, Dr . Stephen E . Forrer :

Dr . Forrer has served as a consultant/evaluator for several
University of Maryland training contracts . He holds a Ph .D .
in counseling psychology from the University of Maryland and
has engaged in training of values clarification to facilitators
while associated with Northern Virginia Community College .
He also served as resident graduate professor in the University
of Maryland Far East Graduate Program in Counseling . See
resume in Appendix B .

2 .lc Project Coordinator-Curriculum Evaluation/Trainer,
Meredith Stanford :

	

'

Ms . Stanford is currently on leave from the Department of Humanities
and Behavioral Studies, Boston University . She has a strong
academic and experiential background in the area of humanistic
education and values clarification . She will serve as a trainer
as needed .

2 .ld Project Coordinator-Logistics, Mr . Patrick Duddy :

Mr . Duddy, who has an M .A . in English and has been with the
University of Maryland for the past three years, served as
Project Manager for the Mission Related Career Development
Project . Mr . Duddy is a candidate for Project Coordinator in
the project for which this proposal is submitted .

2 .le Consultants : Dr . Sidney Simon, an internationally known
pioneer in Humanistic Education . Author of numerous books and
articles including Meeting Yourself Halfway . Dr . Simon has
lectured and presented Values Clarification workshops through
the country and is highly regarded by educators, clergy and
psychologists .

Dr . Howard Kirschenbaum : Dr . Kirschenbaum is the director of
the National Humanistic Education Center . He holds a doctor of
education degree from Temple University . He has had extensive
experience giving speeches and workshops on humanistic education,
values clarification, and human relations . He is the author
or co-author of eight books .

Dr . Joel Goodman : Dr . Goodman received his Ph .D . in Education
from the University of Massachusetts . He is currently assistan+
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director for resource development and consultation services
for the National Humanistic Education Center . He has published
numerous articles on values clarification and its various
applications .

Frank Johnson, has a Masters of Divinity degree from Andover
Newton Theological School with an emphasis in Pastoral Counseling .
He is currently a full-time staff member of the University of
Maryland Counseling Center, College Park . He is a nationally
known expert in the area of group counseling and values clarifi-
cation . He is co-author . with his brother David of Training
Together : Group Theory and Group Skills .

Dr . William Sedlacek, currently Assistant Director, Counseling
Center, University of Maryland and Director of Testing, Research
and Data Processing . Dr . Sedlacek has published literally hundreds
of articles in the area of educational, behavioral and attitudinal
research and represents an excellent resource in the are of
research, evaluation and design .

2 .1fAssistant Project Director, Ms . Jan Shauer : .

Ms . Shauer has a Master's degree in Women's Studies from George
Washington University and has experience in curriculum. development
and design of educational media . She is also well versed in
values clarification as both technique and strategy for behavie~
change .

2 .lg Trainers . The following criteria were used to select
trainers for the PET II project .

First, the instructor must have demonstrated mastery of the
theory of values clarification . This entails a working knowledge
of personal development theories, as well as theories of adult
learning and group process . The instructor must be able to
articulate theories of communication and decision-making processes
and moral development .

Second, the values clarification instructor must demonstrate
competence in overall values clarification program planning .
This entails (1) stating program goals operationally ; (2) articu-
lating the relationship between goals and methods ; (3) developing
evaluation processes based on program goals ; (4+) designing small
group strategies to meet the goals .

Third, the values clarification instructor must show competence
in training . Specifically, the instructor should have skills in
starting a group, creating an open atmosphere, aiding participants
in setting goals, designing appropriate exercises to meet -group
needs, and successfully facilitating the group process with
effective listening and clarifying responses .

Fourth, the instructor must demonstrate appropriate academic
credentials for appointment with the University of Maryland .



Earned degrees, publications, consultancies, professional
affiliations and employment history will all be considered
relevant .

Fifth, the instructor must demonstrate relevant work
experience using values clarification as a technique with
individuals similar to a military population . Such experience
might be in the form of work with community agencies, school
districts, drug rehabilitation agencies, etc .

We feel the trainers identified below from which we will
choose the final training team, represent some of the best
professional talent available . They are a group heterogenous
in cultural, racial and socio-economic background and have been
evaluated and recommended by Dr . Sidney Simon, an internationally
known expert in values clarification training . Complete resumes
and indications of availability for in-country training
conferences prior to instruction appear in Appendix A .

Alicia Montalvo : Bilingual (Spanish), Ph .D . and M .A . from
Bank Street College, experience in values clarification training,
bilingual education, active in the Spanish-American community'
in New York .

Jon Rosenbaim : M .A . from Western Michigan University . Expert
in humanistic education, conflict i :;>61ution, values clarifica-
tion .

Shirley Henry : M .A . from Drake University, consultant in values
clarification--drug education project, responsible for seven
county areas, expert in humanistic education .

Lindsay Crawford : Human relations instructor, Pennsylvania
State Police, Allentown, PA, Human Relations Commission . Expert
trainer in human relations communication and values clarification .
.Has worked directly with Dr . Sid Simon .

Robert Griffin : Expert in residential Treatment and Prevention
Services, group counseling, drug rehabilitation . Expert trainer
in using values clarification .

Roberta Martin. : Ed .D . from Mississippi State, humanistic educa-
tion specialist, professor of counselor education, expert in
humanistic education .

Jay Nutter : Expert in vocational evaluation and rehabilitation,
experience in social work, values clarification training .

Juanita Nutter : Educational specialist degree in counseling,
human relations specialist with ESAA project, expert in use of
reality therapy, transactional analysis and values clarification .
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Meredith Stanford : Masters degree and doctoral candidate from
Boston University, currently on leave from faculty Department
of Humanistic and Behavioral Studies, Boston University . Expert
in values education and humanistic education .

	

'

Hugo Keesing,: Ph .D . from Adelphi University in behavioral
psychology, M .A . in clinical psychology . Overseas training
experience . Expert in group process and,humanistic education .

Marilynn Draxl : Ph .D . from Adelphi University . Clinical
psychology background with overseas teaching experience in
Europe . Expert in group process and values education .

Additional trainers are currently being contacted through
the Values Clarification Training Network and the Association
for Creative Change .

Task 3 Conduct conferences with Contracting Officer's Representative
and obtain course design approval prior to initiating instruction .

Managerial Responsibility : First line responsibility will rest
with the Project Director and Project Coordinator for Curriculum
and Evaluation .

3 .1 Final course design . The . course design presented earlier
is preliminary to the final design which will be accomplished as
follows :

Upon notification of award University of Maryland will
send to Europe an expert consultant in values clarification
training to meet with the USAREUR Chaplain to discuss at length
requirements and needs of the personnel to be trained . Following
this meeting and within three weeks from the date of award of the
contract, a final course design will be developed by the consul-
tant, Project Coordinator for Curriculum/Evaluation and the
Project Director and submitted to the Contracting Office's
Representative for final approval prior to instruction .

Task 4 Coordinate methodology for procurement of student body with
Contracting Office's Representative and MACOM Commander repre-
sentatives . Schedule class load, dates and locations of classes .

Managerial Responsibility : First line responsibility will rest
with Project Director and Project Coordinator for Logistics .

4 .1 Immediately following notification of award of the contract,
the Project Director and/or the Coordinator for Logistics will
begin coordination with the Contracting Office's Representative
and MACOM Commander representatives for the purpose of establishing
schedule class load, dates and locations of classes . It is
anticipated that final arrangements for the first 30 days of
instruction will be made one week prior to the initiation of
instruction .

Project Coordinator for Logistics will at this time alert
Field Registrars as to dates and locations of classes so as
to make preliminary logistical arrangements for trainers who
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will be assigned to the various sites .

Task 5 Initiate requests for area clearances for personnel in .CONUS to
be employed in-country in support of this program .

Managerial Responsibility : Project Director and Associate
Director/Assistant Director

5 .1 Immediately upon notification of award, Area clearances for
CONUS personnel to be employed in-country in support of PET II
will be initiated . This will include all trainers, consultants,
etc .

Task 6 Prepare written summary of course design . Provide two copies of
the Summary Report to the Contracting Officer's Representative .

Managerial Responsibility : Project Coordinator-Curriculum .

6 .1 Within three weeks of the date of award and following
discussions with Contracting Office's Representatives and
Chaplains two copies of the detailed Summary Report will be
delivered to the Contracting Office's Representative .

Function implement and conduct Values Clarification classes as USAREUR Chaplain
designated sites .

Time

	

29 January 1979 - 14 September 1979

Managerial
Responsibility : First line management responsibility will rest with the Project

Director and be delegated as indicated in following managerial
responsibility listing .

Delivery System : The Delivery System for this function will include the following
tasks :

Task 1 Coordinate implementation schedule with Contracting Office s
Representative .

Managerial Responsibility : Project Coordinator-Logistics

1 .1 Immediately following award of the contract and final course
design approval, the Project Coordinator for Logistics will
coordinate the implementation schedule with the Contracting
Office's representative . A group of 2 trainers will be dispatched
to assigned sites with instructional materials as required .

Task 2 Assign staff and faculty to conduct Values Clarification instruc-
tion . Complete logistical arrangements for transportation,
billeting and other support of assigned personnel .
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Managerial Responsibility : Project Director/Project Coordinator
for Logistics
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Included in this Task will be on-going logistical arrange-
ments for housing, storage of textbooks and supplies and handouts
for participants . Arrangement for air transportation for initial
supply of books have been made with publisher and assurances
from publisher have been secured that books are available (see
attached copy of telegram) .

2 .1 Within one week after notification of contract award, the
Associate Project Director will conduct final interviews and
select the required 10 faculty from the pool currently being
developed . It is important to note that no trainer will be
considered for final selection unless they indicate to the
University of Maryland that they are available immediately .

2 .2 Upon selection, all faculty will leave for Heidelberg,
Germany within 2 1/2 weeks from the date of the contract
award . Upon arrival and coinciding with the final approval of
course design, training of the faculty will begin .

2 .3 Training for faculty will take approximately five days .
Training will be coordinated by the Project Director and facili-
tated by. an expert consultant, representatives of USAREUIR
Chaplain if available, Coordinator for Curriculum and Evaluation .
The following topics and information will be presented and dis-
cussed .

a) The final values clarification course design will be presented
and faculty will be trained in the delivery of the course,
to include use-of printed material .

b) The role of evaluation, both formative and summative will be
presented .

c) Special values clarification techniques for problems of
drug use, alcohol use, gambling, human communications, bore-
dome, and sexual adjustment will be trained .

Information will be presented and faculty will be briefed
concerning military life in Europe--problems and position
attributes .

e) A complete logistics briefing will be held .

f) Special topics such as dealing with group conflict, consulting
skills within the group, use of teamwork and other topics of
this nature will be discussed .

2 .4 All logistic arrangements will be finalized one week prior
to initiation of instruction . Transportation via available public
or university transportation will be arranged as required . Billeting
for faculty will be arranged as available or arrangements on the
economy will be made . Other support will be arranged as appro-
priate .

2 .5 Faculty will be sent to assigend sites several days prior
to initiation of first instruction to meet with local Chaplain
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representatives, commanders as required and ensure local ,logistic
arrangements for the course .

Task 3 Provide course materials and evaluation instruments to students at
instruction sites .

Managerial responsibilities : Assistant Project Director-U .S .,
Coordinator Curriculum and Evaluation, Coordinator- Logistics .

3 .1 As indicated earlier, the major course material to be used
is the book entitled Meeting Yourself Halfway by Dr . Sidney
Simon . Arrangements have already been made with the publisher
for delivery of up to 12,000 copies in Europe . (see telegram)
Upon notification of contract award, the University of Maryland
will order 2500 copies to be delivered to our Heidelberg Office
within 25 days . Initial distribution will occur as the faculty
are sent to assigned sites . Additional distribution will be made
by the Coordinator for Logistics .

Based on coordination with Chaplains to identify sites,
schedule and numbers of soldiers to be trained, a final delivery
schedule will be developed and the publisher notified .

Additional course material developed by faculty and expert
consultant will be printed at the University's print shop in
Heidelberg and will be ready for distribution with the book .

3 .2 Evaluation Instruments . Formative and summative evaluation
instruments will be either purchased or locally printed at the
University of Maryland print shop in Heidelberg . Responsibility
for distribution will rest with the Coordinator for Logistics .

Task 4 Provide instruction to up to 12,000 students selected and provided
by USAREUR Unit Commanders .

Managerial responsibility : Project Director and Project Coordinator
for Logistics .

4 .1 University of Maryland will provide the faculty, materials,
course design, evaluation, logistical support to provide values
clarification'instruction to up to 12,000 students .

4 .2 . The Project Director and Project Coordinator for Logistics
will be located in Heidelberg . The Project Coordinator for
Logistics will have the necessary mobility to move from community
to community as the delivery of instruction begins . It is
anticipated that several instructional sessions will be delivered
in one community before teaching teams are moved into new areas .
This procedure will allow the Project Director and Coordinators
and Faculty to establish viable working relations with local
Chaplain representatives, military personnel and potential
participants .

Careful scheduling and responsible planning will minimize
the disruptions that could otherwise occur .



Function

Time

	

5 February 1979 - 30 April 1979

Managerial
Responsibility : First line responsibility will rest with the Coordinator,

Curriculum and Evaluation .

Delivery System : To accomplish this function the University plans to employ the
following delivery system .

Tas'k'l Evaluate the instructional program and student evaluation instru-
ments .

1 .1 Focus of Evaluation

Practice in recent years has shown that evaluation of educa-
tional programs has gone beyond the traditional assessment of a
program's overall success and effectiveness . In 1971, Michael
Striven distinguished formative evaluation from summative evalua-
tion, thereby extending the role of an evaluator to one which
would allow him or her to affect the development of the program .
In that same year, Daniel Stufflebeam further supported the
expanded new role for evaluators by specifying the evaluation
areas of context (definition of need and basis for objectives),
input (the selection of resources and the design of procedures
to facilitate goal attainment), process (implementation of the
design program), and product (measurement of goal attainment) .
Process or formative evaluation can be seen - as crucial, perhaps
more important than summative evaluation in the early stages of
a project or program . As programs become more structured and
mature, however, the need for product or summaitive evaluation
grows in importance . Programs require the support of empirical
evidence, preferably that of student growth or changes in learning,
to ensure their continuance . As programs grow, their sponsors
become more and more concerned that they be able to produce -the
outcomes intended--in nearly all cases, student behavioral and .
affective gains .

1 .2 It is this first evaluation % that of formative evaluation ,
that is designed to answer the following questions :

a) What problems exist in the delivery of the program?
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4 .3. Packets containing training materials and evaluation
forms will be distributed to participants at each session . A
roster of participants, including military addresses will be
maintained at the University's central administrative offices
in Heidelberg . There will also be maintained a file for each
training session in which rosters, faculty observations, end of
session summaries, evaluation forms and other documents concerning
that particular session will be maintained .

Conduct on-site evaluation of course design and effectiveness of training .



b) What areas do trainers need help in developing?

c) Are expected results possible based

Task 2 Conduct random student interviews
and USAREUR Chaplain .

on the program?

d) How should the course be redesigned based on this early
delivery experience?

e) What new materials, exercises and techniques might be useful .
t o include?

How are students, Chaplains, and the community reacting to
the program?

1 .3 To accomplish this task UP's will use several paper and pencil
instruments designed to answer questions related to course design
and implementation . Drs . Howard Kirschenbaum and Joel Goodman
have agreed to assist U MD and USAREUR Chaplain 'in the selection
and/or design of formative evaluation instruments . The develop-
ment of these instruments-will be guided by the following design
questions . The development of those instruments will be guided
by the design questions indicated in D-2 (b), p . 57-62 .

and interview Unit Commanders

Managerial responsibility : Project Coordinator-Curriculum and
Evaluation

2 .1 An important part of the formative evaluation stage will be
the use of Dr . Sidney Simon as an expert evaluator . He has agreed
to visit Germany for three days during the specified period
according to the following schedule .

a) Day 1 : In-country briefing by UMD and USAREUR Chaplains .

b) Day 2 : Conduct interview with students, Unit Comaanders
and USAREUR Chaplain . Visit on-going values clarification
classes .

c) Day 3 : Debriefing with UMD, USAREUR Chaplain . Offer
'specific comments concerning redesign of course .

Task 3 Assess impact of Values Clarification training on attitudes and
behavior of students .

Managerial responsibility : Project Coordinator-Curriculum and
Evaluation

3 .1 During the first three months of instruction, data will be
gathered concerning impact of values clarification on attitudes
and behavior of students . Several techniques will be used to
assess this impact .
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a) Interviews will be held with 10 students in a case study
format .

Paper and pencil standard techniques in the form of the Mooney
Problem check list, FIRO-B or other relevant instrument will
be given to 25% of all classes . Expert advice on the selection
and use of these instruments will come from Drs . Kirschenbaum
and Goodman, consultants to the project . This information will
then be analyzed .

3 .2 All this above information will be distilled and summarized
into a report with recommendations for modification of course
design .

Task 4 Refine, edit and alter instructional material and evalution material
and evaluation instrument, if required .

Managerial responsibility : Project Coordinator-Curriculum and
Evaluation

4 .1 During the last four weeks of this period, the course design
will be refined, edited and altered based :on comments from Dr . Simon
and information gathered in Task 3 above . This will be the
responsibility of the Coordinator for Curriculum and Evaluation .

Task 5 Prepare a written summary report concerning the evaluation and
pertinent findings .

Managerial responsibility : Project Coordinator-Curriculum and
Evaluation

5 .1 . The above refinement and alteration of instructional materials
and course design will be summarized into a written report . All
formative evaluation findings will be included and recommendations
will be made .

Task 6 Provide Contracting Officer's Representative
the Summary report .

Managerial responsibility : Project Director

with two copies of

6 .1 Upon completion two copies of the summary report will be
submitted to the Contracting Officer'.s representative no later
than 30 April 1979 .

6 .2 Upon approval of any revisions to the course material and
design all faculty will be brought back to Heidelberg for a
three day re-training workshop based on commuting the results of
the first evaluation to them and providing them with new skills
and techniques as required in the new design



Function Conduct second on-site evaluation of course design and training .
effectiveness .

Time

	

1 May 1979 - 31 July 1979

Managerial
Responsibility : Project Coordinator-Curriculum and Evaluations

Delivery System : The following tasks represent the delivery system for this function .

Task 1 Visit instruction sites and re-evaluate program effectiveness and
assess. the need for change in design .

Managerial responsibility : Project Coordinator-Curriculum and
Evaluation

1 .1 Once again during the period Dr . Sidney Simon will visit
Europe to conduct an evaluation visit to assess the program
.effectiveness and identify need for change in design .

Task 2 Conduct random student interviews and interview Unit Commanders .

Managerial responsibilities : Project Coordinator-Curriculum and
Evaluation

2 .1 Dr . Simon will conduct random Unit Commander and student
interviews at two instructional sites according to the following
schedule :

a) Day 1 : In-country debriefing by UNm and USAREUR Chaplains .

b) Day 2,3 : Conduct interviews at 2 instructional sites .

c) Day 4 : Prepare evaluation report .

d) Day 5 : Debrief UMD and USAREUR Chaplain concerning effective-
ness of course design .

Task 3 Assess impact of training and effectiveness of course design

3'.1 Dr . Simon will -be asked to specifically gather information
concerning the impact of training and effectivenss of course
design on student attitudes and behavior .

Task 4 Prepare a written Summary Report concerning his findings.

Managerial responsibility : Project Coordinator, Curriculum and
Evaluation

4+ .1 Based on Dr . Simon's comments made during the debriefing
and discussion a written Summary Report will be prepared .

Task 5 Provide Contracting Office's Representative with two copies of
Summary Report .
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Time

Managerial responsibility : Project Director

5 .1 Upon completion and not later than 31 July 1979 this Summary
Report will be delivered to the Contracting Office's Representative
in two copies .

1 July 1979 - 30 September 1979

Design -- The first
summative evaluation

conclusions on the above
will use the

1 .2
the

102

Function

	

Arrange for and facilitate in coordination with approval of USAREUR
Chaplain, a detailed evaluation of the total Values Clarification
program of instruction

Managerial
Responsibility :

	

Project Director and Project Coordinator for . Curriculum and
Evaluation

Delivery System : The following tasks represent the approach the University intends
to use in accomplishing this function .

Task 1 Select a control group of not less than 500 soldiers who have not
received Values Clarification training,'administer an evaluation
instrument, and compare results with student evaluations .

Managerial responsibility : Project Coordinator-Curriculum and
Evaluation

1 .1 The goal of this function is to determine through the use
of a comparison group the following :

a) The appropriateness of instruction and methodology ;

b) The ability of this course . design to provide valid learning
experiences and change/modify attitudes and behavior ;

c) The extent to which the instruction facilitates training
objectives ;

d) any limitations in the program .

major task is to design an approach to
that will lead to the ability to make firm
questions . To this end the University `

services of Drs . Kirschenbalum and Goodman as expert
consultants . They are well-respected in the area of research
design and will be consulted prior to initiation of this aspect
of the project . However, a suggested design is presented below :

a) A control group of not less than 500 soldiers will be
selected using a modified "leap frog" design as follows ;

b) At five sites students will be selected for participation
with a lead time of two weeks . One week will be labeled
week A ; the following week B . Standard paper and pencil
instruments described below will be the source of objective
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data for this aspect of the evaluation ;

c) The students signed up for week B will serve as the control
group for students taking values clarification training week A ;

Students taking the course week A will be asked to complete
the objective instruments during the last 30 minutes of the
two day class . This data will represent information on
students who have participated ;

e) At this point it may be useful to point out that one initial
factor that will allow conclusions to be drawn from the
analysis of the comparison data is that of the homogeneity
between the groups . Therefore, both groups must be drawn
from the same population, in the same way and for the same
reasons . It is readily apparent that students taking the
course week B represent a valid comparison 'group for those
taking the course week A ;

Students taking the course week B will complete the evalua-
tion instruments during the first 30 minutes of the instruc-
tion - prior to any values clarification exercises or
information ;

This procedure will be repeated over enough two week cycles
until 500 students are in each group ;
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h) Analysis can then occur between groups using standard
non-parametric statistical techniques and conclusions
can be drawn on the questions of interest .

i) As discussed earlier the question of evaluation instruments
is a difficult one when considering the assessment of a
process such as values clarification . The University,
however, has obtained the services of two acknowledged
nationally known experts in the field of assessment of
values clarification--Drs . Howard Kirschenbaum and
Joel Goodman (see telegram) . During the early phases of the
project, they will work to evaluate currently existing
instruments such as the Survey of Personal Values, Study of
Values, Dogmatism Scale, FIRO-B, Survey of Interpersonal
Values and review for appropriateness, scoreability and ability
to ascertain attitudinal and behavioral change . If no useful'
instruments emerge from this review, they will design and
pilot with the PET II project a new instrument to assess
the criteria relevant to the values clarification strategy .

In addition, they will evaluate and interpret results
obtained from use of either newly designed or other instruments .

Task 2 Prepare a comprehensive written evaluation of the total program
with particular emphasis on :

s

a)

b)

The appropriateness of instruction and methodology .

The ability of this course design to provide valid learning
experiences and change/modity attitudes and behavior .



v

	

,,,,m.weL`',EL 4 `pi; m--A1u;F :L: dy;;k

	

y.},y'

	

"11

	

,..xto

l04

c) The extent to which the instruction facilitates training
objectives .

d) Any limitations in the program .

Managerial responsibility : Project Coordinator-Curriculum and
Evaluation

2 .1 Based on analysis of the above data, comments by Dr . Simon,
results of student reactions to the instruction, instructors
comments, chaplains and unit commanders comments as available,
a comprehensive final report will be written with emphasis on the
above questions as they relate to the overall program .

Task 3 Provide the Contracting Office's Representative six (6) copies
of final comprehensive program report .

Managerial responsibility : Project Director

3 .1 Following preparation of the final report it will be delivered
in six copies to. the Contracting Office's Representative no later
than 30 September 1979 .
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Dr . Stephen

	

Forrer
Assistant to the Chancellor for Ins titutlona3

Plan ing, Research and Davalopnent
University of Maw gland
University College
College Park, I'D .2072

Dais Steve :

I-vrould be pleased to serve as a values clarification trainer for the
Urjiversjty of a iland

	

the Pr^ II Program.. if that contract is awarded to
you . I ca dapar . for Europe i:m ediateiy and I will b° available through
September 1 1979 .

January 15, 1979

r
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OFFICE OF THE CSANCELLOR

I

U 111c.x OF MARYLAND UNNIVERSITI
( _JLLEGE

UNIVERSITY SOUL EVAPD AT ADELPHI ROAD
COLLEGE PARK, MARYLAND 20742

Dr . Stephen E. Forrer
kssistant to the Chancellor for Institutional
Pl=--iLng, Research and Development

University of Maryland
-University College
College Park.,, 11D, 20742

Dear Steve :

It is with pleasure that I accept your offer to serve as a trainer
for the University of

	

in the PET II project .if that contract is
awarded to you . I an available for imnediate travel to Europe .

I

f

	

- -Lg .: 6 (J~ ,O -~ICLTL

I

January 16, 1979

Cordially,

Maril,

	

Drar-;,rm A .

	

I
Assistant Special Projects

Coordinator
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Logistical support of the project

As indicated in foregoing organization-and management plan, the

University of Maryland University College European Division has capabilities for

providing required material support to instructional sites . These resources are

again set out in the following narrative .

For almost thirty years the European Division has successfully provided

logistical support for its many programs throughout Europe . At the present time

logistical support is provided on a continuing basis to approximately 800 Lecturers

who serve 18,000 students at some 150 sites throughout th Division, with the

pattern of enrollments repeating each eight weeks for five terms per year .

While the PET II Project will be a discrete unit within the European Division,

with its own staff and resources, the experience accumulatcu over the past thirty

years in meeting the logistical needs of a large student body is availbale as a

resource .

Specifically for the PET II Project, the Project Coordinator for Logistics

will perform the following functions :

1 .) Order through appropriate channels the required and supplemental materials .

As indicated in the attached telegram, textbook supplies are available . Immediately

following award of contract an initial shipment of textbooks will be shipped

to Heidelberg via air cargo for the first training sessions . Remainder of shipment

will be via surface shipment . Storage capabilities for supplies prior to distribution

to site are available at the Central Administration Offices in Heidelberg .

2 .) Request printing in the European Division's printshop of all other materials

needed for the training project, i .e . supplemental training materials, evaluation

forms, report forms, etc . The printshop facilities are housed within the Central

Administrative office of the European Division, giving Project staff access on a

continuing basis with the printing process . Paper supplies needed for printing

are stocked in the European Division Central Administration Offices in Heidelberg .
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3 .) Arrange distribution to the training sites of all training materials .

A staff car of the European Division will be available to Project staff for immediate

delivery of textbooks and other materials to the site. Additionally, Project

Coordinator, Logistics will dispatch materials to the site with the trainers as

they depart Heidelberg for the training sites .

4 .) Arrange for storage of materials at the training sites . While this

does not appear to be a major storage problem since the Central Administrative

offices contain storage areas, should materials arrive in advance of a training

session, the Coordinator will make necessary arrangements for storage . The

European Dividion Field Registrar, located at each of the potential sites, will

be available to assist as needed in the matter of distribution c3nd storage when

his/her services are required .

As indicated in the foregoing organization and management plan, logistical

arrangements (air transportation from the U .S . to Heidelberg) will begin immedi-

ately upon award of contract .

The Project Coordinator, Logistics will : also begin processing each trainor

for the National Agency Check, required of all-instructors according to°USAREUR

Regulation 604-20 . Following initiation of the National Agency Check the Project

Coordinator, Logistics can then request Letters of Accreditation through USAREUR .

Upon receipt of Letters of Accreditation, the Project Coordinator, Logistics

can begin processing of USAREUR Privilege Cards (ID Cards),, can issue Ration Cards,

and have the Status of Forces Stamp placed in the instructor's passport ; assist

with purchase or rental of POV, registration, driver's liscense . The Project

Coordinator, Logistics will also assist in obtaining TDY orders for each

instructor, make housing arrangements, arrange for local transportation, and

provide a general orientation of the new site .

Throughout most of its thirty years in Europe, faculty orientation to the

physical environment in which the faculty lives has been an on-going process .
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Personnel in Europe

1 Project Director 30%
1 Project Coordinator, Logistics 100%
1 Project Coordinator, Curriculum & Evaluation
I Secretary 100
10 Faculty 100%
2 Consultants, 30 days
Associate Project Director, 20 days

Using the marriage ratio of presently employed European Division staff and

faculty of .33 yields about 5 spouses . Assuming for these 5 married families

one child per family (the family/child ratio for the European Division staff

and faculty is .6 per family) would yield a total of ten dependents* These

figures are our best estimates of the number of employees, spouses and dependents .

All project personnel in Europe full-time and part-time and all dependents,

are to be USAREUR assimilated, be issued accreditation orders and identifying

documents by USAREUR, and receive full logistical support in accordance with

USAREUR Regulation 600-700 .

*Five spouses and 5 children under age 18 .

100%

1 0 7

The European Division staff is aware of the adjustments that in-coming faculty

must make when first arriving in a new location . This awareness and the subse-

quent assistance offered to new faculty will become a part of the management process

for trainers in the PET II Project . The experience of our Field Registrars in

assisting faculty with personal logistical problems will be available also to

the PET II Project training staff .

The Project Coordinator-Logistics will move about from site to site during

the course of the training project to insure that material needs for the training

sessions is available and is being properly distributed . Furthermore, the Project

Director (located at the Central Administrative Offices in'Heidelberg) will be

available for on-site visits to assure that appropriate logistical support to

instructional sites is being supplied .

Statement Concerni

	

Logistical Support for Personnel
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D-3

A .

OVERALL COST TO THE GOVERNMENT

a . Detailed analysis of estimated costs

Personnel

1 . Project Director, Europe ( .30) . 7,500 -

2 . Associate Project Director, College Park ( .30) 5,000

3 . Project Coordinator, Logistics 10,666
(100%, 8 months x 16,000)

4 . Project Coordinator, Curriculum & Evaluation 13,333
(100%, 8 months x $20,000)

5 . Assistant Project Director (Stateside Coordinator 3,330
(33%, 8 months x 15,000)

6 . Secretary (337, x 8 months x $9,500) College Park 2,089

7 . Secretary (100% x 8 months x $9,500) Europe . 6,333

8 . Faculty (100% x 6 months x $20,000) x 10 100,000

SUBTOTAL Wages and Salary 148,251

B . Telephone and Postage ($1000 College Park, 2,000
$1000 Europe)

SUBTOTAL Telephone and Postage 2,000

C . Supplies ($500 College Park, $1000 Europe) 1,500

D .

SUBTOTAL Supplies

Travel

1,500

1. 10 Faculty, U .S .-Europe RT $800 8,000

2 . 10 Faculty to College Park for Administrative
Processing and Orientation RT

2,500

3 . Co-directors, 2 US-En,rope RT $800 1 600

4 . Consultants - Train-trainers/curriculum
1 US-Europe RT

800
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5 . Consultants-Evaluation
2 .US-Europe RT, S=miative Evaluation

2 US-Europe RT Formative Evaluation

	

2,400

6 . Local Travel in Europe
2 persons x 500 miles x 32 weeks 'x .15

	

4,800

SUBTOTAL Travel 20,N00

E . Living Allowances

1 . local - 22 day3 x 8 months x 2 persons x 35 12,320

2 . Faculty - 1000 per month x 6 months 60,000

3 . consultants, evaluators, 30 days x $40 1,200

4 . Co-directors, 20 days x 40	 	800

SUBTOTAL Living Allowances

	

74,320

F . Instructional Material

Book (Simon) 12,000 x 4 .00 (includes shipping) 48,000

Handouts 12,000 x .50 6,000

SUBTOTAL Instructional Material 54,000

G . Consultants

Curriculum Development $250 x 5 x 1 1,250

2 . Training trainers 250 x 5 x 1 1,250

3 . Formative Evaluation (Dr . Simon) 9,000

4 . Sunmative Evaluation 5,000

5, Statistician 1,000..

SUBTOTAL Consultants

	

17,500

1 1 0
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I-1 . Evaluation (other costs)

7501 . Computer time

2 . Final Report 2,000

3 . Purchase of Instrur.ents 750

SUBTOTAL Evaluation 3,500

I . Internal Charges

28,9081 . Fringe Benefits .195 x $148,251 =

2 . Indirect Charges .5088 x $177,159 90,138
(Personnel and fringe)

SUBTOTAL Internal Charges 119,046

TOTAL 440, 217

Budget Summary

148,251A . Personnel

B . Telephone and Postage 2,000

C . Supplies 1 , 500 .

D . Travel 20,100

E . Living Allowances 74,320

F . Instructional Material 54,000

G . Consultants 17,500

H . Evaluation (other costs) 3,500

I . Internal Charges 119,046

TOTAL 440,217
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b . Statement of cost validity

Salaries for PET II Project are in accordance with salaries paid to!

staff and faculty of the European Division . Travel costs are based on

published commercial air travel rates and estimated mileage computed

at .15~, per mile . Living allowance is in accordence to present European

Division policy, Cost of Instructional materials is based on quoted

costs of textbooks as per attached telegram and estimated printing costs .

Consultants' fees are based on established rates . Telephone, postage

and supply cost estimates are based on previous experience with similar

projects .

The European Division's costing records have been audited by the DOD

Auditing Agency in connection with contracts DAJA 78-c=0449, DAJA 37-76-A-0011,

F61546-73-A-0003 andwere found to b . .utisfactory .
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Title

Organizational Skills
Training for )':Military
Women & Supervisors

Military Women and
Male Supervisors
Training Project

c . Satisfactory Record of Cost Control and .Ade

Current and Previous Government Contracts .

uacy of Mana ement under

114

Previous contracts for non-credit courses have been and are being success-
fully completed according to the schedule agreed upon and at the costs set forth

in the contracts :

1

Following is a narrative description of the contracts for non-credit

training projects most nearly related to the PET II Project :

Contract Number

	

Description

DADA 20-78-M-1554

	

The European Division provided
a program of skills training
for military women and supervisors
from 7th Signal Brigade . Partici-
pants were awarded certificates
for completion of these two day
training sessions that involved
self-assessment, goal establishment,
assertion training, and communi=
cation skills .

This was a pilot project to
determine the feasibility of
such training.

DADA 78-C-0464

	

The European Division was, awarded
a training program project based
on the successful outcome of the
above listed contract . This project
involved a needs assessment and
formative as well as a summative
evaluation . No fewer than 50
training sessions of two days each
for military women will-be delivered
with 25 sessions for male supervisor
Training syllabus includes'sections
on sex role socialization,
organizational structures, communi-
cation skills and assertion train-
ing .

Staff and trainers are located in
Heidelberg and are successfully
functioning under a management
plan similar to that proposed for
PET II Project .

DADA 20-78-M-1554 DADA 02-77-M-3025
DADA 02-78-M-1850 DAJA 37-77-C-0528
DADA 02-78-M-1261 DADA 37-76-A-0011
DADA 02-78-M-1113 DADA 02-78-M-2326
DADA 06-78-M-0864 DADA 37-78-R-0232 :
DADA 02-78-M-0440 DADA 37-78-C-0464
DADA 02-78-M-0026 DADA 37-78-C-0449
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Mission Related Career

	

DAJA 37-77-C-0528

	

The European Division has pro
Development Project

	

vided a reading skill,s development
program designed for enlisted
personnel who are high school
graduates but who for various
reasons are not functioning at
skill levels appropriate to their
military occupational speciality .

This project involved an organi-
zational and management plan
similar to that proposed in the
PET II Project .

The project involved an extensive
evaluation system, both internal
and external . Final report and
interim reports were made to ACES
Division, HO USAREUR, with coordi-
nation meetings occurring with -
staff, trainers, and ACES personnel .

Certificates of completion were
awarded to participants .

Functional Literacy

	

DAJA 78-C-0449

	

The European Division was awarded
Testing Project

	

a contract for refining, testing,
norming, and delivering a
Functional Literacy Test, a
Criterion Outcome Assessment Test,
and a manual of instructional
materials that were - initially
developed in the Mission Related
Career Development Project .

This project is on-going, with
close cooperative liaison with
ACES Division, HQ USAREUR .

While the materials being developed
in this project are not designed
for the same purposes as those
needed in the PET II Project, this
program is indicative of the
resources and expertise available
to the European Division in re-
sponding to specific military needs .

In addition, the University of Maryland, European Division has been admin-

istering successfully the academic credit program since 1949, and the last
three contracts covering this program are as follows :

DAJA 37-69-D-0016
DAJA 37-72-D-0014
DAJA 37-76-A-0011



`

W

.

,

.

~

	

.
DuriUg any given year ~~ thiD thirty year period, the European Division

in cooperation with UMUC College Park, has employed and trained approyimately
50 annually-appointed faculty and upward of 750 term-appointed faculty . Each
of these faculty members has met the academic standards established by the
various departments -at the College Park campus . This process has ensured con-
sistent quality within the academic program . The same rigid standards are
applied to selection and training of trainers in the non-credit program .

The experience in cost control and effective management gained by the
European Division in carrying out an education/training program of the scope
here involved will be available to the staff of the PET II Project .

.

.

.
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Dr.Sidney B . Simon

Sidney B . Simon is an internationally known pioneer in Humanistic

Education . He teaches at the University of Massashusetts, in Amherst,

Massachusetts and conducts workshops all over the United States, Canada

and Europe .

He is one of the authors of the four classic books in Values-Clarification:

Values and Teaching, 1966, and just revised, 1978 .

Values Clarification : A Handbook of Practical
Strategies 1972.

Clarifying Values Through Subject Matter, 1973 .

Meeting Yourself Halfway, 1974 .

Recently, he has extended the values clarification methodology

new books : Developing Values with Exceptional Children, 1977 and

Health Education : The Search for Values, 1977 .

His other books include Wad-Ja-Gett? a book on the grading game in

American Education, and two books he wrote _for families : HELPING YOUR CHILD

LEAEN RIGHT FROM WRONG, a book on values clarification for families and the .

other one a book on touching for families and teachers, CARING FEELING TOUCHING .,

He is the father of four children, a Navy veteran of World War II, and

is interested in canoes, photography, running, bicycling and motorcycle .

touring . He has done several trips through continental Europe and Greece

on motorcycle .

At the present time, he is working to link his many professional and

personal experiences into a new theory for helping people live more fully and

thus less fragmented lives .

i.n two
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Dr . Howard Kirschenbaum

Resume not available prior to submission of this proposal . Available

upon request from the University of Maryland.

Dr. Kirschenbaum is the director of the National H1 iranistic Education

Center. He holds a doctor of education degree from Temple University .

He has had extensive experience giving speeches and workshops, on humanistic

education, values clarification, and human relations .

Dr . Joel Goodman

Resume not available prior to submission of this proposal . Available

upon request from the University of Maryland .

Dr . Goodman received his Ph .D . in Education from the University . of

Massachusetts . He is currently assistant director for resource

development and consultation services for the National Humanistic

Education Center . He has published numerous . articles on

values clarification and its various applications .
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EMPLOY'~~^?T P, CORD

Counseling Center, University of Maryland
September 1971 -- Present

Professional appointment as "group counselor" which is a full-tike staff
position for ten months of the year .' In the Counseling Center lead therapy
groups, interpersonal skill groups and focused groups such as assertiveness,
value clarification, personal life planning, human intimacy,_ couples cocvmuni-
cation, anxiety reduction, self esteem . Supervise graduate students in group
counseling practicum . Teach Group Dynamics and Leadership, Group Practicun,
Helping Skills, and a skills course with both content and field experience for
Resident Hall Assistants in the College of Education, Counseling and Personnel
Services Department . Teach Gestalt Therapy to clinical and counseling psy-
chology graduate students . Am a clinical instructor in the Schooll of
Psychiatry and Human Behavior, and teach Human Intimacy yin the School of
Medicine . In addition to the counseling supervision, and teaching of students,
have led :workshops and courses for faculty and staff to increase group process
skills . Have also worked primarily at the Counseling Center as a con unity
outreach consultant -- working with such parts of the campus as : Residence
Life, Library, Office of Student Development, Financial Aids, S-condary
Education, Chapel, Help Center, Conferences and Institutes Office of Univer-
sity College, Physics, Chemistry, Zoology, and the Career Development Center .
Have been guest lecturer for classes in :Iecreation, Family and oiunity
Develops=.nt, Community Counseling, Health 'Education, Vocational Rehabilita-
tion, and Organizational Relations . Finally, I administer, train, supervise,
and am a resource person for the Interpersonal Growth Groups on the College
Park campus . Throughout the past fifteen years I have served as an organiza-
tion consultant to educational, religious, governmental and business organiza-
tions in such areas as management training, team building, racial relations,
conflict resolution, problem-solving, planning, inter-.personal and group
skills training, and community change .

Free Lance Organization and Group Process Consultant
June 1970 -- September 1971

Led laboratory lemming experiences in Personal Growth, Group Dynamics,
and Leadership . Consulted with such clients as YMCA, Roman Catholic Diocese of
Des Moines, Iowa Conference of United Church of Christ, Iowa State Highway
Commission, Hi-Line (Subsidiary of Pioneer) Corporation, Ethyl Corporation,
Iowa State Board of Education, O .E .O ., Iowa State University Extension Service,
University Associates .

RE S U:ME.

Frank Johnson



Executive Director of Iowa State University Y .M.C .A .
February 1966 -- June 1970

Staff role related to Student and Faculty prograrsming . Created National
Affairs Institute, World Affairs Institute, and Sex and Selfhood Seminar .
Worked with Freshman Orientation, and the Foreign Student Office . Began small
group human • relations training, did one-to-one counseling, and advising of
campus organizations . Taught in Counseling Psychology, Industrial Psychology,
and consulted with 'Engineering and Sociological Extension Services . For a
period of six months served as acting director of the Ames Y .M.C .A . responsible
for a building facility, five staff, and a $70,000 annual budget . Worked with
the Regional and National Y .M .C .A . in training new professionals in the
organization . In this capacity taught such concepts as Management by
Objectives, Performance Appraisal, Personal Analysis and Goal Setting, the
Management Grid, conflict utilization in the organizational setting, recruit-
ment and training of volunteers, leadership development, and the techniques of
community change .

Executive Director, Ohio State University YM-YWCA
September 1963 -- February 1966

Worked with the reorganization of this structure, Program and personal
counseling with students, leadership development, campus change, fund raising,
recruitment and training of volunteers . Career counseling. New student
orientation, volunteer services (in one program over 250 students as tutors in
Settlement Houses around city), roving "coffee house," on-campus seminars .and
workshops .

Campus Minister, Baptist-Disciples Student Center, Ohio State University
September 1961 -- September 1963

Local campus responsibility and State-wide leadership as the Higher
Education consultant forr the Ohio American Baptist Convention . Counseling
students on both personal and spiritual concerns . Leadership of retreats and
conferences .

EDUCATIO`1AL BACKGROUND

B .S . in Education, Ball State University, 1957
M .Div ., Andover Newton Theological School, 1961 --- Emphasis in Pastoral

Counseling

TRAINING EXPERIENCES-

Program for Community Change Specialists, NTL Institute, Bethel, 1968
Change in Educational Systems, Intern, NTL Institute, Cedar City, Utah, 19.70
Western. Behavioral Science, Training of Trainers, Bloomington-Normal, Illinois,

1969
Counseling Seminar, Spring 1962, Denison University
Workshop with Virginia Satir, Weekend 1972
Career Development Program Y .M .C .A ., 1969 and 1970
Organization Development Lab, Iowa, 1969
Gestalt Institute of D .C ., 1973-74
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Jung Winter Seminar, January, 1978
Cooperation Goal Structuring Workshops, Spring & S :..xmer, 1978
Minnesota Couples Communication Program Leaders Training, Suraner, 1978

PROFESSIONAL DEVELOPMENT RECOGNITION

Association for Creative Change (Personal Growth, Group Development, Organi-
zational Development, Experiential Educator)

International Association of Applied Social Scientists (Laboratory Education)
NTL Institute of Applied Behavioral Sciences (Professional)
Mid-Atlantic Association of Trainers and Consultants (Senior Trainer)
Young Men's Christian Association (Executive Director)
Association of Sex Educators, Counselors and Therapists (Educator)
Mentioned in current edition of Marquis "Who's Who in Religion"

PROFESSIONAL ME`+3?RSRIPS

Association for Creative Change (Steering Committee, Conference Design Com-
mittee, Professional Recognition Committee)

International Association of Applied Social Scientists (Peer Review Panel)
Association of Sex Educators,,_Counselors, Therapists
American Personnel and Guidance Association - Divisionrof Specialists in Group
Work

Mid-Atlantic Association for Training and Consulting (Intern Management
Team, Intern Coordinator, 1976-1978)

Cooperation Goal Structuring Network

PUBLICATIONS .

"Alphabet Soup," Human Relations Annual, Peiffer & Jones, University Asso-
ciates Press, 1972 .

With Johnson, David W . "How to Choose a Good Sensitivity Group Experience,"
Contema_orary Social Psychology, by David W . Johnson, H . L . Lippencott,
1912 .

Johnson, F .'P. et al . Do You Need a Consultant . Consultant Associates,
1974 (Pamphlet) .

David W . Johnson & Frank P . Johnson. Joining Together : Croup Theory and
Group Skills . Prentiss Hall, 1975 .

With' Johnson, David W.' and Johnson, Roger T . "Promoting Constructive Contro-
versy in the Classroom" Notre Dame Journal of Education, June, 1976 .
Reprinted in the Education Digest, November, 1976 .

With Johnson, Knowlton W . "Change Agents Working from Below : Implications
for Higher Education in Criminal Justice ." Journal of Urban Education,
Volume 12,,Number 2, July 1977 .

"A Good Group Is . . ." (in press) .
With Franklin Westbrook, et al . "University Campus Consultation Through

the Formation of Collaborative Dyads ." APGA Journal, Volume 56, Number
16, February, 1978 .

Consulting editor for Health Series, Grades 2-5, Margaret F. Paul, editor,
Educational Challenges, Inc ., February, 1978 .

With Deis and Mallet, "Openness in the Co-Leader Relationship : Its Effects
on Process and Outcomes" (in press) .



Dr . Stephen E . Forrer
Assistant to the Chancellor for Institutional

Planning, Research and Development
University of 'a'yland
liniveisity College
College Park, ?D 207)2

Dear Steve :

I would be happy to assist you in the curriculum design of the PET II
project should the University of Max-yland be awarded the contract .

Sincerely yours,

Frank P . Johnson

January 16, 1979



Adelynne Hiller Whitaker

"usiness Address :

	

University of Maryland University College
European Division
APO New York 09102

Home Address :

	

16 Feuerbach Strasse
6900 Heidelberg

Telep^one :

	

Business 06221 37659 or 57-8757
Home 06221 33955

EDUCATION

B .S_

	

Central State University, 1964
Honors : Alpha .Chi, Summa Cum Laude
Trinity University, 1966
Honors : Graduate Assistant

Ph .D .

	

Emory University, 1973
Honors : Teaching Fellow

Grant, National Library of Medicine
Oral History Project

ORGAN ZATIONS :

VITA

e

AAmeri .::an Historical Association
Ar_erican Personnel & Guidance Association
Agricultural History Society
Association of European Representatives of Educational Institutions

REL .:VANT EMPLOYMENT :

1977--Preserit

Assistant Director, University of Maryland European Division .
(The European Division includes Europe, United Kingdom, Iceland,
Azores, Tehran, Crete, Sicily, Turkey . Program encompasses above
noted areas and involves approximately 17,00 .0 student enrollments
each :>iaht-week terra for five academic terms per year .)

Resaonsi.ble for institutional planning, research and program devel-
opment, faculty development and assessment, and . budgets for non-credit
programs . These responsibilities include directing needs assessment
and :!valuaticn o` programs and projects, supervision of proposal .
writing, accountability for budget, and supervision of program manager
evaluators, and facilitators .



Concurrently serving as Director, Mission Related Career Development .
Project ; Director, Military Women & Military Supervisor Skills Train-
ing Project ; Coordinator, Functional .Literacy Test Project ;'-Coordina-
tor, (Heidelberg) Computer Based Instruction Project . These projects
are funded by Army Continuing Education Systems, USAREUR, and involve
approximately $750,000 . These activities involve budgeting, selection
of personnel, directing activities of personnel, and liaison with
military sponsors .

1975--1977 '

Area Director, Germany, University of Maryland European Division

Responsible for academic programs at approximately 120 sites
throughout Western Germany, involving approximately 10,000 student .
enrollments each eight weeks . Responsibilities include planning
academic offerings, selecting and assigning faculty, planning and
implementing faculty workshops and orientations, selecting and sharing
supe_f_.sion of approximately 100 field registrars located at the vari-
ous sites with military education service officers, management of
three assistant area directors, and planning special topic courses .
Served concurrently as Coordinator, Women's Studies Program_

1973--1975

Lecturer, University of Maryland European Division

Classroom lecturer in U . S . History and Women's Studies . Courses
taught include HIUS 408, Special Topics in Social History and Special
Topics in Women's Studies ; HIUS 413, The Progressive Period ; HIUS 414,
Between the Wars, 1919-.-1945 ; H.IUS 415, The U .'S . Since World War II ;
HIS'= .:27, Women in American History ; and HIST 151-152, American History
Sure _!"

1963--1973

Graduate Student and Teaching Fellow

1964--1968

Managing Editor, Trinity University Press

Responsible for selection of manuscripts, editing, designing
and production of University Press publications . Responsibilities
inc -L-.:ded budgetary .matters, supervision of production process, . liaison
with writers, and public relations .

PROSESSIONAL ACTIVITIES

1973 Sept. Presenter, Workshop "The American woman," Zweibrucken,
West Germany

Sept .

	

Presenter, Workshop "The Organizational Woman," SchwabiE
Gmund & Kaiserslautern West Germany and Naples, Italy

Seot .

	

Presenter, Workshop "The. Executive in the Contemporary
Organization," Berlin, West Germany



Sept .

	

Speaker, Federal Women's Program, Schweinfurt, West
Germany
Topic : Women and the Socialization Process

Sept .

	

Panelist : Mission Related Career Development, USAREUR
ACES Workshop, Bertchesgaden, West Germany

August Presenter, Workshop "The Executive in the Contemporary
Organization, " Dahn, W est Germany.

August Presenter,'Workshop, "The Organizational Woman, Bamberg
and Zwei bracken, West Germany

August Presenter, Workshop, "`i`he American Woman," Baumholder,
West Germany

August Speaker, Women's Equality Week, Ramstein, West Germany
Topic : Women as Managers

June

	

Presenter, Workshop "The American Woman, Kaiserslautern,
West Germany

June

	

Grant Reviewer, National Endowment for the Humanities
June

	

Speaker, V Corps Community Life Council, Frankfurt,
West Germany
Topic : Women in the United States Army- , Europe

_aril

	

Speaker, Grafenwoehr Officers & Civilian Wives Club .,
Grafenwoehr, West Germany
Topic : The Socialization Aspects of Being a Woman

April Participant, Fourth International Conference for Improvinc
University Teaching, Aachen, West Germany

Ma=ch Participant, Systems . Analysis Approach to Course Planning
Workshop, Wiesbaden, West Germany

1977 Oct .

	

Panelist: Air Force Education Workshop, Bertchesgaten,
West Germany

Oct .

	

Speaker, Ninth Commanders' Race Relations/Equal Oppor-- ,
tunity Conference, Garmisch ., West GeLluany

Oct .

	

Speaker, International Conference, European Branch,
American Personnel & Guidance Association, Munich, West
Germany
Topic: Women & Counselors

:Tiny-

	

Participant, Third International Conference for Improving
University Teaching, New Castle, England

May

	

Speaker, Human Relations Council, Wiesbaden, West Germany
Topic ; Women and Power

April- Panelist, Seventh Worldwide Armed Services Education
Conference, College Park, Maryland
Topic: Expanding Opportunities for Military Women

1976 ,eot .

	

Participant, General Education Development Workshop,
US Army & Seventh Army, Bertch.esgaden ; West Germany

7%lug .

	

Speaker, USAREUR Women's Observance Week, Wiesbaden
West Germany
'Topic Women and Power

May

	

Speaker, National Organization for Women, Local Chapter
Conifference, Wiesbaden, West Germany_
Topic : Women & Educational Opportunity



RESEARCH & PENDING PUBLICATIONS

Agricultural History Symposium, March, 1979 Paper, "Early 20th
Century Federal Animal Disease Controls ."

,manuscript, "From Arsenic to . DDT . A History of Federal Pesticide
Controls ."

Manuscript, "Job Satisfaction Among Military Women ."



.Name : Stephen Edward Forrer

Business Address : University of Maryland University College
Office of the Chancellor -
University Boulevard at Adelphi .Road
College Park, Maryland 20742

0RC4NIZATI0NS

American Psychological Association (Membar)
American Association of Higher Education
American Personnel and Guidance Association
American College . Student Personnel Association
Phi Kappa Phi (Education)
Psi Chi (Psychology)

RELEVANT "' nz"~'N T

1978 - Present

VITA

Wife : Audrey Daughters : Kinberl
Amy

.

Coordinator - Operational Services, the Extended Learning Inst -iL-uta
Northern Virginia Co=unity College, Annandale, Virginia

Tine Extended Learning Institute was developed to provide curriculum basE
on tine/space free principles ghrough tie use of various media to include- tale
vision, radio, print-base . The goal is to provide the Northern Virginia co .=.. . L-
with an open alternative learning system . The Institute develops and produce:l
curriculum packages as well as the adoption of packages already available_ St
duties generally included develop^ent of learning packages based on objective_
consultation with - faculty and generally providing the administrative support
the entire ef'f'ort. Administrative responsibilities included program deliver
an:1 develop-Lent, counseling and career development program, credit-- by e aL_Linat
admissions, registration, records, business affairs, advisement and coordinai::
and in egr tion of the Institute into the Cop-munity. College Systea .

Assistant to the Chancellor for Institutional Planning, esearch and .
Development, University of ::1 aryland University College .

Responsible for institut=ional planning, research and program develop per .
These responsib -i ..Lities include needs assess ent, the development of education2
responses to the needs of part-time students ; the improvement of organicatio-n.a
and budgetary policies to impleaeat educational programs ; the evaluation of pr
and research to further the un3erstading of adult development. an, learning_

1974 - 1978 (6/75 - 6/77 1/3 Time)

Telephone :

	

Business :
tome :

(301)
(301)

454-4758
924-2038

COLLEGIATE INSTITUTIONS ATTE`mED
Dates Degree

Cettysburg College 1905-69 B .A .
University of Maryland 1969-72 . M .A ., Ph .D .
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-Business Address :
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Shoemaker Building
University of Maryland
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Education

	

Major
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Ph .D . 1966 Kansas State University
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Fields of Professional Interest :

Born : January 4, 1939
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Situatic ..̂al Attitude Scale Manual, with Glenwood C. Brooks, Jr . Published by Natre-
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Racism in society : A behavioral model fbr change . Teaneck, New Jersey : Sigma Info r--
nation, Inc ., Behavioral Sciences Tape library r 82220 ; 1974 . .

Editorships :

Editor, Counseling and Personnel Services'Journal, University of Maryland, College
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Honors and Awards :
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Other :
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Examination . Board, 1972-77 .

-Standardized Testing Committee - American Personnel & Guidance Association, 1976-77 .
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I

1968
!966

_j.. ..J_r y - and Second Grade .-cache ` : P .S . 3, Brooklyn, r, .Y .

1.	a.1 eacher C0 -7 - City College, Tanhattan, N .Y .r 1) S
Taught graduate courses in bilingual curriculum and claco-
room organization . Performed advisory work with teachers,
interns, and administrators invo-11%re(I with the Program .
Produced a video-tape on Values and Culture to be used a..;
a teac!, er training tool .

Aayicgr in Lillian Weber's Workshop Center for Open Edunat
city College, N .Y .C . Gave workshops at the center, . and
performed classroom advisory work with teachers involved
in the open classroom approach .

Teacher Trainer at BI-Lingual Mini School in District 4 .
at i tudHeiped teachers provide a more open environment,

and curriculum in their classroo-i .

Bro&~lyn-Collene : Early Cr ildho6d D2pt ., title of course
I gave was, --S Ii ,-.arIy Childhood Education in the Urban Settin

6.
P .S . 1,0!,';! ~_' nlqttqn : Worked as a P-_-e-K, Summer Head start ,
First, arid Second teacher .
in the Summer Headstart Program I worked as Curriculum
Assistant for District 1 4 . I also introduced and set up
the first open classroom at F .S . 1 C1 . in addition to this
I gave a district wide course on Tochniquon in the Cpen
Classroom and wrote the Bilingual/Open Early Childhood
cQ"yonent for the district's E .S .S .A . proposal .

!on,

1 976 -
190 .- 1976

1974 - 1

	

5

1973 - 1974

i 9 ! r)73

DAT A.

Aamy :
ads ~ , 1~

Alicia
!CQ-23

Montalvo
71 Road

Forest Hills, New York 11375



A-

A

V77-17,

	

NTT	0T

	

.
3circa Member of :

- 2 -

;'01 _0 I 2Arough Program, San juan, Puerto Pico : Devaloped and
conc. icted a two week training program which - involved ninety
teachers, paras, and administrators . ,_ho program consisted of
workshops in Values Clarification, and goals, Lechniqhes, planninz
and intergration of curriculum in Open Education .

Contra de orientag)gn y Sery--* :.,- o3 Pynon . Pyorto Rico : Lcotur4-.:
and gave workshops on Values Clarifioation, reading, and open
classroom techniques to teachers, tutors, any'- adminictrators .

Citir Col leve : Lectured on the Bilingual Open Classroom apprca^= .
-to graduate and undergraduate students .

I h' Lectured on the Open
Claworoo .-.-L" to students at the in`: i -tation of

	

'T-ae
Early Kildhood Supervisor in District # 41 and faculty menbej-
at Ford.'-Iam. U -niverzity .

NACOPRN, N .Y . (National Conference of Puerto Rican Women)
PRACA Vuerto Rican Association for Community Affairs)
A!-_!vITLAR SENIO2 CITIZENS
2A :E~ STREET COLLEGE - IUMNI COUNCIL
PRACA DAY CARE

Ch? iryr7 -,n andFounder of the Bank Street Callego Alumni Council's
Yonalarz--ip Fund for underprivileged minority group children .

Was instrument in bringing six members of the Puerto Rican	d ;. 1__Early C.riil,dnov
Cain nartl~, to Bank Street College, tuition free .

r

	

Democratic Club in East Harlem .

FORE

1 977

1973

I

I ( ; Aljps '"it?SCHOLARSHIPS
outotandinZ Elementary Teachers Award for 1.972 .
Bank Street Scholarship

ON TRAVEL :
:!ui-;~2'

OPle'sRehiblic of China : Visited Peking Unive rsity,
_cal Schools, Day-Care Centers, Elementary Schools, and

Schools for the Handicapped . Met and discussed with teachers aM
administrators differences and similarities in educational philoso
curriculum, community involvement, and teacher training proSyans i
our two countries .

lily, janin : Visited public ,elementaly,school in Shinjiku area of*
Tokyo . Spent two full days observirg linderyarten classes,
inspecting instructional materials, and con	- 'with principals
and teacher s .
Alao visited the T,,.r - vnte elementary school attached to Zelkei
Univnr2ity located in the suburbs of Tokyo . Dincyssed with tsac&



1971

t 1
_ -; 70

:;anchez, Director

80 Pi=t?. Avenue rm .120'-'ew
Yor:. Ci ty, :sew York 10011

i~t1"o . JC ; J. :nobler
aculty advisor

Bank Street College
610 ;es t 112 Street
Vaw York, N .Y . 10025

Serr is Barney
Di rector
Follow Through Progra l
Education Department
o 'e%r, Puerto Rico

th e vu'rric~.zlam o~rfared to tudg. e~zts . .her

	

iLt~it G d c assr;._, .1.L ..

	

~, .

	

ms
and school grounds .

	pew 1 11 LC of the_Phil; rnin?s . Visited parocrial e? e : .= ~' ar~-
school in lagbilaran, a tov 'i in the island of Bohol .~ Vi s_t ed
early childhood classrooms . Discussed and compared :with tea,. . .er~
cur.r.iculum, teacher made materials, school budget, parent ~.nv l :t
menwell a problems encountered by teachers in both our
countries .

	

h

~ulv.United Kingdom : Visited several Infant Schools in London` s
working class districts, as well as middle class. schools ir_
Shrewsbury , England . Observed open corridor, open classroom, any:
schools ;rithout walls programs . Examined educational materials
and facilities available in both old and new schools . Di scu_ : ::ed
and cc:-_pared school -home problems and learning disabilities of
disadvantaged children .

Seotem,ber, Cooenha..gen-Denmark Visited nur >ery schools, in -'.pec 4
eauipmen_t, educational materials, and facilities avail :.ble: to
Children and teachers . I also observed. teacher techniques, peerjinteraction, performance, and transitional periods or.L 3, =L, a._'i
5 year olds .

Sis l,er Isolina Ferr e
Ccnt .o de Crientacion Y
La Playa, Ponce
Puerto Rico

Dr . Gordon Klop'h
D e stn
Bank Street College
610 Viest 112 Street -
New York, N .Y. 10025

Servi i C

Dr. Lillian Weber
V.!crkshop Center for Open Educat
City College
140 Street R Convent Avenue
; e wir York,k , N .Y .

	

10031
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JON M ROSENBAUM
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PERSONAL ate.: SUTM PCH QN:
Ad tress : 74 Ann Aver_', (home)

Eattle Creek, Pichilan 49017
616-963-4007

Personal : Age 34

	

6 , 11"

	

170 11s
M r 1971, Teaching Dusiness in the Community College,
Western MchiSan University
BA,. 1967, lusiness and Distributive Education,
State University
Attended KellaUC Community College„ 1162-63, EuMness

Areas ofnocializatian : Vanagement, Education, Earketine, humanism,, DistFilutive
Education

Experience : KellaEz Co;:munity CollcLa z lattle Creek, Michigan
Ins truct= of	

1976

	

Teach "1nzrcduct!cn to Business 101" and "Kathelatics ofIto

	

Finance 1110 The emphasis of these courses is on the .
Present

	

develorment of Ke total rerson .. Both behavioral and hunts
istic approaciies are used ..
Eazarot'la ColieLe, Kalamazoo, NI'Instructor of Tusirens in Continuing LanaZement 3ducationTeach "Conflict Resolution at,Work-interrersonai .? Thic
e_.:rperiential ccurse desiened by me fccusis cn personal
awarenezz, analysis, prevention . and cznflict rholutimskills . Designed for manaLers, surervisors, rers :., rnel- staffs,
and union re rewentatives . .
Kanarazent Try irinn/Ccncultntfcn,

1978

	

Mduct trainirg7concultatiun it regional to

	

izaticns on conflict resolution, perg2nalizip -	?-'rCU- :
Present

	

_leader shin, interrerscnal skills . Client systu=/stud :its
include Lead wyer o .. Union Pump Co .. .,

	

CC':-ter Of :-, ..C ..,
ather social aZenciez and businesses-
Y Center of Tattle Greek, Battle Creek, Kichigan
Outreach Coordinator
ResponsiMition :

	

X
1. Staff MveloSEent/Trainirg and Volunteer Development :
Values ClarifieLtion inteErnt ioninte -Cro

	

design_,
end-K lw.ien -c _volur_~cer pro r` r:
2 .. Frc~ram :Develo -=ent w7co&unity rgencies : 7aterans. Adman .. _

W-Psychfatric

	

lldult Nvelopmantal"j- j N4---tied PrOLra=,.
Mmmunity ealth Clinics, Recreaticn _roar . ::
Recreation' D ronr amw/LQ1rothers/Si sl ers, amily Recreatic -n/
Co ::,-_1ui-_icc.ii ons roiram .
3 . . PrOC_'ran Dz:velo .__-ont w/K. members Lnd
Cardiorul=nnry ReLuscitati= Clinics, . Otaking Club, Cross
Country Sniing
4- Grantunzhin : VA & DD, CETA, Child Abuse Prevention jro2ram
5 . . Promotion and Public Relations : Promotion using public,
service media time, Elide prazentation ~rono, news releases ..f
Battle Crock Central H .Z ., Battle Creek, Lichigan

1975

	

Adult Kifs Schocl Coacker, rEsponEililities included teachinL
to

	

EnLlish Lnd jnLlish i.

	

to HS adultdrorouts . . friphacis was
.1976

	

on werjanal zwcren2ss an'd0evelooLoM ..

I

Educatioq :

1978
to.

Present

1973
to
isent

132 C&- tot- 1:E (pro ;"-_'-_)_)
Battle Greek, KI 49017
616-062-7551
Single

	

L. . .S . Citizen

public: First Aid Courser
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I

11 .-S .., A :Lenc, I. : ic'--1_*

incrunciMITITS love 10 tench accountini :
Adrian Public Schools, Adrica, Eichij,aun

1967

	

Mine= 5eccher Grades 9-12
to

1969

	

1-Tecch/coar"Nate subjecto/or,r=c : Cooperative Training- Frolram, General Euninesc, lusIgess Rath ., RetailirE, Ork.-
etinE, lifnvEement, Sales, AdveltibinE, Record::.yfng, andAcccuntin~;
2,. Lector of Curriculum Revizicn Oncitteew
3 . .

	

len-nic Coach
Robinson'o Dc>rtment Store ., Tattle Creek, hichigan

1966

	

Sales= VenOs Perrxtrent

l . . Sell _en's clatnir 'J
2 . interact with the public effectively
3 . . Involve myself in donExtment work
Humble Cil Cc . .,. Battle Creek and Kalamazoo

1

	

Sales Promotion

	

-
1:1Rcs-,;orcicilitics included ascistinL in Mplementing sales rrom-
otion pro .rLm for retail petroleum outlets i'_ :

	

is rel•?or_
Rosenbaum Sales, teattle Greek, Hichiy.n
isnver of P=ertiwc

	

I

R:;snonsililiiios included overseeinL cnd maintaininE hyartment
tuildinEs for the fa=ily bus inc . .~ .
"TreatinC Psychiatric Patients at the ):?,, . .

	

;And
Mccessfully," Perspective, January 197B
"How to Crzoniza Health Clinics at Your Y,." Journal cf
Fhysical Jducaticn, July-AuLust, 1973

n-wriences : l .. Katimncl H v._

	

Educction Center workshops led by Dr ..W."

	

Hd Kihbdtff Tis -Itgi

	

Howarrscenaum an sa ..onc :nr ouueonAcuman_
istic Educ .P and "Enhancing Self Ateem in the Schools, .'" . -
2 .. Values Clarification and Personal Growth ::orkshans l, ly
Lr . . Sidnoy

lit" ld b D 1 ll3- QuildinE Positive Group Cmaesey.r . . 1 :erri

	

Harr-:ir
4 . Completion of Human Development Training inctitutalz "EnEic .
Circle" curriculum desinn and "A Curriculum on Conflict Qt,'".
5 . Completion of "The Carhhuff Kethod" heininL model
6 .. Completion of intepersonal communications and non-verial
communications courses, -.nd "Self-DefevtinE leh :Nior" madell
de2igned Dy Dr .. Kiltan Cudrey

Activities : Volunteer"tencher of lacic educ .. shills at Battle Creek Adult
Educ . Center, E, .C, 1014.0 on Swim Committee, United Way Canj ;Qn .,
Rod Cross CPR Instructor . .

interests: snimminE, joLainE;, Tennis, Jazz, Human Ee lhavior, Litcrz.-ture,
History, Stereo, Travel, ~̀'ru.Lpet, L.rid Guitar

References : F --u-nisned u-.on request

I T 7 6

1959
to

1974
lublications :

I
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WILL CALL
wASHI~~G O'1 DC
I UILL ?E PLEASED TO SERVE AS A TRAINER FOR THE UNIVERSITY- OF

"AP.YL +D= I~1 THE PET II PROGRAM AND A'M AVAILABLE FOR IMMEDIATE . TRAVEL
SHIRLEY L HENRY

s



I

A0 ress :

DAce of Birth :

	

October 3, 1934, i)nwsun, Iowa

Current Pasitiop :

Credentials on File :

Educational Training :

	

Simpson College, Indianol .a, Iowa

	

1952-53
Harris Teachers College, St . Louis, Missouri 1962

	

BA
Drake University, Des Moines, Iowa

	

1966-69 MA

;'";varsities where College of St . Benedict, St . Joseph, Missouri
et :, r -;-adua -t'2 work

	

Creinhwn University, Omaha, Nebraska
h :r ; been completed :

	

University of Southern Illinois, Carbondale, Illinois
Drake University, Des Moines, Iowa
(16 hours complered towards Ed .S . degree)

Credentials Held :

	

Iowa Permanent Teaching Certificate
Iowa Guidance -and Counseling Certificate
Missouri Permanent Teaching Certificate

ExperLence :

	

Teacher (Kindergarten), Wellman Independent School
District, Wellman, Iowa

	

1955-57

I
I

Residence :

0

25 Canning
Councj! QuFfi, Iona 51501
Telephone :

	

(7 12) 323-3985 ,

Business :

	

AEA 13
Box 1109
Council Bluffs, Iowa 51501
Telephone : (71 2) 06-050 11

I

Consultant, Values Clarilication-Drug Eduwation,v
Area

	

Agency 13, Council Bluffs, Iowa .
Responsible for teacher training, inservice and
consultant services to thirty-three school districts
in a seven county area .

Office of Career Planning and Placement
Illinois Hall
Drake University
Des Moines, Iowa

Teacher (2nd Grade), Mehlville R-9 School District,
St . Louis, Missouri

	

1957-58

Maternity Leave

	

1 058-59

(Kindergarten) , Mehlvi!le R-9 School
Dist-IcL, St . Louis, Missouri .

	

1959-60

Nursery School Instructor/Owner, Henry Rowen
. Nu rsery School, St . Louis, Missouri

	

i960-6 :

-1111,



!'Ien ,

	

( : ;ltlil!1°lI :

	

Teacher (2nd grade'

	

_ :iI1~ li p e R-

Teacher ( 1;?(~ 1 ' :i? ten) , N-,h iv -

	

SCl1:~ •~ s
District, St . Louis, Missouri

Teacher (n :Lo ) , ''. C's >tl- ino_
Schools, D,;s :foin'is

ieaCller (6th Crude), 'NortCieo .st :1aniIton
B Ll lrsburg, rowa

Maternity Leave

	

19v -!

Teacher (6`h, 7th, 0th,

	

-__Zen.̀

'for. tht_rlst N':nilton High Schools, Si :.__sbu
Iowa

	

1 g a-E

Teacher (6th Grade), West Des Iicines Community
Schools, \' 'st Pes Moines, Iowa

	

1966-69

Teacher (9th Grade, Social Studies), West
Des Moines, Iowa

	

1969-70

Facilitator (9th Grade Social I,eha`.io :, -1-ouc)
guidance), West Des Moines, :0 .̀.(1

	

1970-73

Consultant, Values Clarification/Drug Education,
Pottawattamie County AEA 13

	

1973-75

Professional Organiza-

	

ABA 13 Educational Association
ti(' ;1 Membership :

	

Iowa State Education Association
National Educational Association
Adirondack Mountain Humanistic Education Ce -1_e :

i ~ :02 - : -:'a_ _

i `' ll .,

	

- _1

Association for Supervision and Curriculum Development
Iowa Personnel and Guidance Association
American Personnel and Guidance Association

Other Memberships &

	

Salem Methodist Church
Activities :

	

Salem 'Methodist Church Administration Board
Salem Methodist Church Senior Youch Leader
Southwest Iowa Council on i ;)erimental Ministries
Advisory Board
A .A .U .W . _
Pi. Beta Phi

' o,t i:(ccnt f'rcjtessionaL Experience:

I have 11;)d te .l( hini; erpe ricnce at all levels, h-9 . As a tenches in the
.'ti' IJl ; : O i n

	

5 :_'11001`; I dl vel (ipE'd tw%

	

sour ; S for the 9th grade .

	

: !?e

	

I rat
tl,~ti ` a t)'!S1c So<' i :1 ; stud i.cs Course and the second Was a values clari iCat ilea

course spec1.Iii •a lly designed for freshen .



-3-

':ust Recent Professional Experience Continued :

My most current work has been as a consultant with the AEA 13 Values -
C_3rification, Drug Education Program . I am responsible for a seven count' :
area which includes thirty-three school districts . My primary responsibility
is teacher training both for affective classroom techniques and leadership
in establishing peer groups modeled after the Positive Peer Culture approach .
This work has included conducting numerous staff development inservice workshops,
in-depth training of selected teacher groups and conducting student workshop
sessions in classrooms . The teacher training segment of this program calls
for in-depth training of forty teachers per year . This training is designed
to develop skills in the use of the valuing approach for the classroom . The
teachers are trained to become resource/facilitator persons to their-home
school districts . The ultimate goal is to impact student behavior which is
anti-social/self destructive in nature . I have been directly involved with
planning, writing, and implementing the program .

I have conducted adult and youth peer leadership training programs for
the states of Nebraska and Iowa as well as training our own AEA 13 Peer Program
for Youth Leaders .

I have facilitated numerous adult training workshops throughout the
midwest . The scope and design of these workshops has been to teach the use
of the valuing approach in decision making, critical thinking, and personal
relationships .

Professional Interests :

I am interested in broadening the scope of my professional, experience,
and further expanding the audience for training workshops beyond the field of
ed ,;_ation .

Geographic Preferences :

None
I am not tied by family or personal business responsibilities to any

geographic location . I have one. son who will be a sophomore at Iowa State
University next fall . Financial responsibilities for his education have been
met .

11
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it.of Linda;; Ci1 `ire Crawford

	1C3 ~~:~ `I'icneo - continued

7 .

r;r"l ;- _.U>.- of

	

ating up a t:ra:inin :. i pi , , , It ; .~r

	

fc~ 1 :, r	
rmernbers . The training pl •o ggr • - r

	

ll
and ho _ sin g. The content will incl:ud' ., cum ~>j±
its development, distribution cf ctlGO f :andlirurj pr,- .. :'~d_a :. ; . .
ation, conciliation, and a Cor~~mi . ; : ;ir ::n p: u ; . ~l .

Coordinator of an employment~:~Orlc :, ;.on for 1	, ._ :tt ',;gin(-*1o : :
.,o that they will know what is e>~pectcd of kf
for jobs . i am also contacting
their labor specialist to help with our

	

1n_

Assistant Coordinator for Human Rels.tion :,
Police Academy. I was recently appointed
and ComrSunity Relations for the Police and

	

Insti-
tute at Lancaster, Pennsylvania .

international Association of Official Human rights Agencies

The training I have received from this Association deals with ivil Rights Laws
in employment . \re are trained to pick out discriminatory -lolicies and practices
which are used by employers and unions . V e are also 'L-au,-t federal autdel .e s
for employment by E. E. O. C . Testing is also included in

	

:T._ ._Tl__,"

	

are
c a lin

	

o s and how t

	

p

	

. A"y)e ; n

	

=n; ~, nr

	

o help L_ with their proolessy " ;or .
the last two year c has een of continuing nature . This Ltraf- -ni n- is not op--:`n to
ti-a- public u less an agency (local, :state, o r federal) belon to t! .~ inter na`:Jenal

of r -__ ci^l 1lurnan R.ig1

	

A.crencies . My knowlea_re cf local, s`a e ^1=ei
. :ra.l 1'_. ~s has helped me in my l0 b. I also have contacts _n other sta~_e~s .

D. served as a resource person for Vle .tern

	

Coni :ny`s Aware-
nes ., P -ro 'am for their professional and n

	

The
~L'O •r.a

	

deal

	

'nd

	

a )

	

, .

	

-- :i r it -o' •i it e' and~~_L with labor ~.__ non-l t >r p_

	

_ ~
females i _ dustry

r t -r et the r~ . Lional Alliance oI

	

i
o~r~ose of the Committee is to try to get

	

jobs for t 1e
summer

	

industry and small bu si r ess s .

rdinator for the Annual Human Relations =retreat for youth. , The
p use of the retreat was to bring together youth from different races,

religions, and nationalities to talk about their culture -and other cultures,
and to discuss some social problems . The group spen . the entire week-
end Blue Mountain Camp in Hamburg, Pennsylvania .

3 . Lecturer to civic groups, schools, and colleges about `? ._e Allentown MUrran
Relations Commission and the different anti-discrimination laws .



Craw-Ford

l".103

I

REST \!J

Allentown - -mman Relations

	

1971-present
Commission

1/V1w*A;

	

~Adllne-'~W-w'.~A~1.

L-

	

E,-,& .

1i! str uc .or .
Dr . 'Arintz--y -1 . J1 : oa

ur,)wzA Workshops and Value Clarification
Ernolo1rent and Experience

1 . Investigate complaints of discrimination in employmen --, housina,
and public accommodations . When a person wis-1--, es 0 Me a complaint of
discrimination, it is nny responsibility to take all inf-c- --n-ation, contact three

respondent and other persons involved in the complain -' for a, fact-finding
conforemc . If the facts show cause, I would ask the re ::;p --)ndent Lc Teed

agreement.-f ,

	

If there is no

	

the case is). conciliation
closed.

iduwton

r've,r-'bi-ook Hi-,-fh Schoolj

10nn:3ylvania institute of

"harles P. Morris School
o :f Adverti3ingf

	

7

1958

1961-1962

1963-1964

PhiladAphN,

Studied ----!-?mina-1 invIestti? ,-Aion
and pen ;l

Studiedd advertising
stage production, marketing

Tai i1uxielc : .>>. Community 1905-1905

rewarch .

y and LegalSt ,adied' -)sycliclo(T

College 1970-1972

UVAICY13.

.,Allcnto-.T.-n, -Plennsylvania -

Dcpa -f~mc'n` of Defense 1970

	

1

Studied

	

as m-y ma~or.

CerLifi---- .!. in.,tr -uctor

Present C.(~rUfi,-,J T-furtan 'RAal.ion ;; .



~n1e of Lind;;ay Giljore Crawford

Eninlovnlent and Experience continued

r r vrd ,,.rid Allcntown State llos_>pital

}lilt I war at I averford St to Hospital, I gained much kno;=rledre in ,:icrltiin-r
people who have problems and how to relate to them on a on .---to -c n,:-) baji s .
to _plan many kinds of programs for in-service patients and staff . I was .

uponsible -for patients going off '_ho pit al grounds to various activities, such
as movies, plays, bowling, baseball, etc . V I was also part of a health team . . _

ic'n mould evaluate patient's discharge, and a member of a team -for new case
conferences . At Allentown State Hospital, I was .a Nursing Aid II, °rh_ich m`ant
I had to supervise staff and patients and pass out medication, write progress .
reports on patients and staff, and attend doctors' conferences .

'ahnemann Medical College

i worked with the Community Activities department . My job was to work with
people in a given community. My duties included doing follow-up work on patients
ust released for hospital co~nnseling, placing people in jobs, and working with
industry in special programs for hard core placement . The industries were
S _-noco, Atlantic, General Electric, Whitman, Nabisco, Opportunities Industriali
zation Center, and Boeing. While working with the Center I attended classes in
osychohD,jy and seL- ,:i areness, sociology-, and pharmacology . Our department
T-as

	

Dr. Van Buren, -\-iho was head of the Department of Psychiatry for the
College . Our program was going to be cat so I returned to Have -rford and 1^ ter
transf rred to Allento ;win because of attending Muhlenberg College .

!ether Activities

Member of Cetronia Ambulance Corps, Lehigh County Uniform Deputy Sheriffs,
board member of the Negro Cultural Center, past board member of the Lehigh
Valley Bail Fund, past board member of the Prison Society, past trustee of the
Bail and, and committee chairman of the Boy Scouts and Cub Scouts .

2
I was a member of the Mayor's Drug Commission . . I was also a member of the
"ayor' s Task Force on police and community relations .

Past board member of Allentown Youth Commission, present board member of
L eh • a n Valley ' e
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HO'._ MAILING ADDRESS

PRESENT POSITION
(August, 1G77 to present)

1 .

Robert C . Griffin, jr .

DAT'E' OF BIRTH :

	

April 27, 1939
"_~RITAL STATUS :

	

Married

PRESENT POSIITTON :

	

Director of Residential Treatment
and Prevention Services
Operation PAR, Inc .
2100 Ninth Street, So . .
St . Petersburg, Fl . 33705
(813) 822-5242

155 110th Avenue
Treasure Island,
(813) 350-29-28

72 ; -5 7

Fl . 3370'

a

Director, Residential. Treatment and Prevention Services,
Operation PAR, Inc .

Scope of Services :

Assumed responsibility for consultation and limited
supervision for residential treatment services .
(Functioned primarily as trouble shooter, adviser,
and treatment resource to Center Director, previously
Clinical Director of the Residential Treatment Center .)

2

	

Assumed responsibilities for newly-funded Primary
Prevention Program with responsibilities to develop and
implement :

a . A school-appropriate group-based life--management
approach (design and lead life-management groups
for identified students, grades 1-5) ;

(-Life-management objectives for these groups were :

•

	

To develop improved listening skills ;
•

	

To provide practice in f oll ow ing simple and complex
nstructions ;

•

	

To extend continuum of feeling vocabulary ;
•

	

To experience an opportunity to explore feeling,
thoughts, beliefs, attitudes in a non-threatening
environment ;

•

	

L.') increase skills used in responding to others in
a positive manner ;

•

	

To explore and define reasons
personal relationships ;

for rules in inter-

s



c5crv C . Griffin, Jr . Resume Page Two

To explore and define success as it' elates to
self-respect and self-regard .)

b . An Effective Parenting Group system for parents
(utilized Systematic Tai n! n- -for Effective Parenting
materials as core material for parent groups) ; and

c .

(June, 1975-July, 1977)

A network support system for school corm unity parents
(provided training utilizing The Skilled Me Ther, by
Gerard Egan, as core material for ten parents who had
completed one cycle of parent groups and who were
functioning as co-leaders in a second cycle of parent
groups .)

Director, Therapeutic Community, Operation PAR, nc ., an
adult drug-free residential-treatment center

Scone of Services :

1 . Re-design, develop and implement residential treatment
strategies for client population with history of severe
drug dependency (primarily opiates) who also had histo-
ries of extensive involvement with the criminal justice
system. (In June, 1975, client population was primarily
white male ; out of 17 residents there were two females
and one black male . By July, 1977, program. matrix, was
60 . Forty percent (40i%) or more were -black, and . at
least 14 residents were female .)

2 . Assumed administrative and clinical responsibilities
for a treatment staff of over 25 . (In June, 1975, Center
'staff numbered less than eight with no formal clinical
training . In July, 1977, Center staff numbered 25-plus
with the majority holding formal degrees acco ::panied by'
previous experience as well' as receiving in-service
clinical training on the job .)

3

	

Coordinated and supervised a contract with State Department
of Offender Rehabilitation allowing up to eight prisoners
to receive residential drug abuse treatment services at
the Center .

4 . Designed, implemented, and coordinated an 18-bed in-jail
treatment program for county inmates as part of program
court diversionary project .



Robert C . Griffin, Resume Page Three

~ . Instituted weekly staff development training supple-
mented by periodic on-sight special training exper-
iences . (Special staff training experiences included
three different training opportunities with Dr . Sidney
Simon, two days training in Interpersonal Process
Recall, and two days training in short-term Family
Crisis Mediation services . In each instance, no less
than twenty residents were also involved and in two out
of the three experiences, all residents were involved .)

6 . Supervised out-patient services for a client population
with a matrix of 30 .

7 . Supervised placement in Treatment Center of Master's
level practicum students, and interns in Rehabilitation
Counseling and AA level students in a local Human Services
Program . (Required all students to participate in Saturday
morning training sessions three hours each Saturday, con-
tinued throughout practicum or internship . Materials
presented ranged from basic counseling skills and -presented

to the staffing of assigned clients .)

Supervisors : Shirley Coletti, Executive Director', Operation-
PAR, Inc .

Dr . Peter Caffentzis, Clinical Director,
Operation PAR, Inc .

PRE~'IC S NN0N-:?C ADEr=io POSITIONS AIJD . EXPERIENCE :
(January - June, 1974)

rector of Training : Florida Single State
Abuse Program

Scope of Services :

5 . Design

o .

Agency Drug

1 . Supervise and coordinate duties of Developmental
Training Specialist, Educational Liaison and other
staff assigned to the training section .

2 . Develop training grants for use by the Program with
emphasis on drug abuse .

3 . Identify groups in need of training .

Identify training resources currently available .

training sessions, seminars, and workshops to
provI

	

training to the identified groups .

Implement the designed training models using state and
federal drug abuse resources as well as resources
identified in-( ,',') above .



Supervisor : -Henry Hall Ware, III, Secretary, Board

(1972-1973)

Director : Chrysalis (Metro-Atlanta Mediation Center, Inc .,
Project), an adolescent therapeutic comma unity .

Scope of Services :

1 . Developed and implemented residential treatment strategies
for poly-drug involved youth (ages 13-19) .

2 . Assumed supervisory and clinical responsibilities or
staff of nine .

3 . Assumed responsibility for administrative and
duties .

Supervisor : Henry Hall Ware, III, Secretary, Board of Directors

(1970-1972)
Director : The Bridge (Metro-Atlanta Mediation Center, Inc .,
Project), a runaway and family counseling center . .

Scope of Services :

of Directors

fiscal

Robert C . Griffin, Jr .

	

ResuFe

	

Page. Four

7 . Assume overall responsibility for the development of
internship programs for graduates. and undergraduates
in drug abuse services .

Supervisor : Frank D . Nelson, Chief, Florida Bureau of
Drug Abuse Prevention

	

z

(1970-1973)

Co-founder and Executive Director : Metro-Atlanta
Mediation Center, Inc ., Atlanta, Georgia

Scone of Services :
V1 1 . Assumed administrative responsibilities for Georgia

non-profit corporation .

2 . Planned, coordinated and directed efforts in innovative
youth and family social service systems .

Coordinated and interpreted direct' service efforts to
Managing Board of Directors .

4 . Coordinated and directed corporate funding strategies .
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"'C'11 )001 Ot' Christian EdUC :.1tion,
1915 . Majovs: Christian Edu .-~ .Itlon' al'ui heedTheollo"gy.

T St . An .,.Ircv., Presbyterian Gall ego, Lau',inburg, North i':iroi ina,
13HIc and Christian Educ-'Hor' ; `-Lath.

Iil .

	

EXPEBUE .NCE

11unwinisUe "IducatIr"i Specialist Or Mississippi LOI -acaLiona'. S!.-rvice ('enter
MIESCY, Division of Con Inuing EducaMen, blissiNiQ SLateUniverFity .
The TIESC is funded by HEW to aid in problems anising in public school
desegregaUcmi and : ex discrinAnalitni, The opeelfic responsilhillifics of
the job involve workshop.s For tc, .-.chors, adn-inistrntorzs, Ctc.

in -ill ,.reas Iof liuawnistic education, vNIC 01111 0 vahvs OnMraUon and
1 . : Iluvs C-due'luo" as it Opphes to Vnh :i,i( .-im,, self- concept -mid decision-
nw,king skills . 1977 to preserit .

ProMssor in Counsidor Qlucat,itmi (partnino for mississwo state Un,iversit .y .
Courses include: Supervised Experience in Counseling ;

	

Theory ;
Educational and Occupational Info .rm .ition; Group Tecrni(toes and Procedures ;
and ROOM& 1976 until present . Also have taught ,at Men di an, N!ssissippl,
Branch 0 NISU ; Jackson, Mississippi, Branch of 70SU ; am! M&Wusj
MLississippi ".'ir force Base .

Director of Chilstian EducAlon, First 1'resbyteriart. Cm uncle, Kt :,ICvll „.
Mississyll, 1965-61 .

Trector Of Chrislyin 'E(lucation, Third Presbyterh_~n Churco, Charlotte, Nprth
LarvM4 Sunimers of 1963 and 1964 .

Om nselor For d rep-out prognmi 1 n i riner- ;-i t .y, R chnioi ,-1, X i rgi nia, 1963-65 .



l.inhc •1 '1 :1 I'arh(i' a,1 :!' :1 : . Vi t :1 (( :&)liti111.1v 1)

ii I . \'AI.11E;-', CLAltt l' :C .:ATIoN ANI) O i'1IEit wuin. ULL" :'l'ED I:tl• : N E'S

1-lave 1) :11• .LCil) teCl ill workshops led by Sid Simon -,is follows :
Persoii:_l Gror.•th, Madison, C.'onnccti cut, 19178.
Vnlucs ClIIrilieatio:l,

	

C • .)!)rdlnatut • .
~' :illles Clarification, Orleans, L' uislana, 19 7 t .
V ;l!LuCs Cl;lr'iIicallon, NOW Oil cans, Lollitiian :1, 1 :17(1.
Values Clarification ., Memphis, 'I'e^ncssec, 1976 .

Also : Iavit:Itional Conference for

	

!'1 :lrificati oil 'Ur :lillers, Sri&arlli)l .c,
New York, 1978 .

Have led workshops ill values clarification fur :
N

itlissisSil)pi Personnel and Guidance Association at District :1nei State Conventions,
1C76, 1977, 197; .

American Personnel and Guidance Association at National Convention, Washington,
D . C. , 1978 .

American Association of University -Women It Local, State, and National Meetings,
1976, 1977, 1"78 .

American ..•' ;!zoeiation of Counselor Educators at National Convention, Nov,- Orleans,
Louisiana, 1977 .

Mississippi Association of Curriculum Isvatua1ion and Superiision, 1978, Jackson,
hii ssi ssippi .

Presbyterian Church in 'United States, Synod Level Conferences, 1975, Monti ;omel •ti•,
Alabama rind 1 :371)', Nashville, '.i'ennesse(e .

Mississippi Girl Scout Leaders, 1978 .
Public School Systems throughout : Mississippi, 1977, 1973 .
Gerontology Council of Mississippi, .I975 .
American Personnel and Guidance Association Region:-,l fleeting, 1978, Dallas,

Texas .
Baptist State University, 1978, Walnut Ridge, Arkansas .
Mississippi Employment Service, 1976, 1977, 1978 .

Presented Paper. "What About Counseling 'Theory," Anleric : n Personnel and
Guid:uiec Assnl:i .)tlon, National Convention, 197(1, Chicago, lilinois .

Y

IV. CHURCH 1? i:LATED

El(',er, Trinity 'Presb)yterian Cln .lrch, Stnrkville, ~1iss ~sil)pi .

O11ici :lt Delegate to General Assembly of Presbyterian Ch1 :t•ch in L'llited States,
1!)76 .



Parker :\1artin Vita (continued)

IV . CIILURC .II l . ~L!1'['EI) (cei, inued)

Participated in pilot project, of Pre ::hyterian Church iii United States in exploring
role of women, 1975 .

: eaLive. Worship, Chairperson, 1197 21 1974, 1977, 1975 .

T :tskforec for Theology and Culture for Presbyterian Church in United States,
1377 to present . .

Presbytery Taskforce on Education, St . Andrew's Presbytery, Mississippi,
1075 to Pre,,ert .

Ta skforce for Relationship Between Psychotherapy and Theology, Presbyterian
Church i n United States, 1978 .

Taught Sunday School 11 years .

I'11OFESSIO`~\L ORGAN

American Personnel rind Guidance Association .

Association of Measurement and Evaluation in Guidance.

Association for Humanistic Education and Development . .

:association for Religious and Values Issues in Counseling, 1975 Nominee for
Board of Directors at National Level .

Association for Counselor Education and upervision .

Mississippi Personnel and Guidance Association, Chaii7rerson, Professional
Standards Committee, 1976, 1977 ; Chairperson, Con -u :uittee on Human
Rights, 1978, 1979 .

O1"ltc r: American Association of 1frziversity Women, Chairperson, Committee
on•Worncn, 1977-78 .

	

_.
Day Care Centers of Starkville, Mississippi, Board of D rectors, 1973-74 .;
Den Mother, Cub Scouts, 1976-78 .

Vi . PERSONAL

Born: November. ? .,, 1940, and reared in Wilson, 'North Carolina .
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Roberta Parker Martin Vi!, ,, (conlimic(')

V1 . PEIIS(:)-NTA L (cant: I .UCC)

VII. REFERENCES
I

Personal interests : Vegetal)!C gardonipg, sydrimirg, walki

	

mecti ng people,
J*Stenjng to muss :• .

Alurriol to Edward C . Maj.-tir,
2,11 .' S-SiSsii ppi St: t , 0 U, rd V~-I rsl (y .

Children: E. Curtis iil:rr tire, 111, age 10
Andrew P. Altriiii, agc 7 1/2

Dr. Warren F. Housley, Ifend, Department of Counselor Education
1'Iissi :.sihpi State University
P . 0 . Drawer GE
Mississippi State, MS :301 762

Dr . 'Norvel L. Burkett, Director
Mississippi Educational Service Center
Division of Continuing, Education
Mississippi State University
P . 0 . Drawer NIX
',:ississippi State, MS :3,9762

Dr . Joe R . Underwood, Professor t)f Counselor 1- dUC'I',iOTI
P.

	

Drawer GE
Allississippi State, MS 3,9762

I
Dr. Kathic S . Gilbert, Professor of Economics
P . 0 . Drawer J .E
Mississippi State, I'VIS 39702

Dr. Herbert M. Handiny, Professor,
P. 0 . Box 5 :-.',(;5
I.Tississippi State, MS 39702

Rev, 1101"Ort J . Lake
Trinity Presbyterian Church
P . 0 . Box 704
Stur'k.villc, AIS 39759

I

Elementary and Secondary Education

4

1978

I

I



RESUME

JAY T. NtITTFR' J "
1777 S . E . 15th Street

FORT LAUDERDALE, FLORIDA . 33316
(305) 462-1725

EXPERIENCE :

	

1971 - Pnebent

DIRECTOR OF VOCATIONAL EVALUATION . Easteh Seat Rehab.rt,ttation
Cente,'t, Font LaudeAd !e, F!on ida.
MAJOR RESPONSIBILITY : To coon.dLnate the activitie6 o~ 6even
Butt time and tvo pant time 6 .afis membe>tb• .

The 6tia~~ con6 .i4tz o 6 thjtee vo cati.onat eva!u.atorta, one vocational
insttucton., one p6yhofogist, two 4eeh.etanies, and two dni.veha .
The 6ta,4~ .t .6 ne.apon.6Ab!ee ion eva2uatLng the vocational potentLaf
06 phr~6Jca1Jy and emot.Lonat!y handicapped .indiv.Eduat26,.(aged 15-60)
Pte6evted by the OS{iee o6 Voeationat Rehabi.P,i.t'ation .

Devised and imp.2emented a program cj voeatLonat eva!uatLon th .Lch
t± a6 funded in 1971 ~(on $25,25,000 tfvtouoh a g.'tan . {,atom the 064ice
of Vocatti onat Rehabit nation . The 6uccea6 o~ the p wg.kam hca
.i.yietea6ed the pn.ognam'6 £undino capacity to X140,000 in 1978 .
V x rg .the past 6even years, cLLent ne6evuzfs have niben 6nom
150 do 500 pen yeV[ .

In 1972, .the evatuz ti.on eentenA was designated the "mode." pnognam
in the State o{ F.ionida fore voeationat evaut on and adjua-liner,.' .
A6 a uuZt o6 .hJ.6 rtecognitLon, in 1973, the eva.2uation eenten
wa6 dezignated the pnimaruj .tta.ining center jon evaZuatonA and
adj u6 tment peAzonnee bon% the State. Since that time, the majo'Lty
o5 voeat ona! evaZua-on.6 and adjus ;bnent pe/6onnet in the State
06 F!onida have been t'tcLned through this 6ac i,P.ttu .

Devised and Jmp.Pemen led an addi tLonat pn .ogtam in 1975 ea.Ued
"IMAGE" tihhough a grant 6ftom the O6 Lce o6 Vocati.onat Rehah.it .ta-
ti.on. This pizogn.atn was new in it.6 appnoaeh to the 6.ietd o6 vo-
'cattiona! rehabitita ion in that i t humanized the vocation t pnoceb6
by aUatcw.utg c ent6 in u'eeh1y wbnh6hop6 to c&ni~y thevt v!uez,
to examine theiJL .6!6-eoncept6,and to take kesporz ibiZ ttf 6otc the.it
action6 .

In 1972 and 1977, the State Citation {i on outstanding 6env.iee £n
tvo .'tk ng u:ith the emo-tionatttJ and phy6 .iealy handicapped tra6 a-
wanded to me by the Depan.tment f(ea.Uh and PehabitLtatcon Svtv.Lces .
From 1974-19770e.nved on the toad o6 D.vtecto'c 06 the Ffon,ida°
A66ociation o6 Rehab-iUtati.ve FaeLtitc.e6 .

(continued)



1969-1971

VOCATIONAL EVALUATOR. Aiam-L Adult Center., M.ianL, F.Lonida .
MAJOR RESPONSIBILITY : In a aheLened wofhahop betting, to
evaluate the vocationa,f poten-ttat o{ non-active a-coho£.i.cs
(agea 20-65) and .to run too personat grww-th g/toups pelt dau .

1968-1969

SENIOR COLNSELOR . Women's Job Corp Center, Po.PRnd Springs,
Maine .
MAJOR RESPONSIBILITY : To coordinate a atafi6 o 6 OWL eoun6etorca
and two s eenetani.es . The eounse.Lors worked wcth a group o'
cu-tu&a. Ly and educati,oncMy deprived young .Ladies (aged 15-23)
to help them to improve the k setL -.cma_ge. Was rzt4o respon6 .ib.Le
{n or t.'u Lning the counselors in q,rwup proce66es based on an
ec2eati.c appnoaeh .

	

`

1966-1968

COUNSELOR . Women's Job Co'zp Center, Cha 2eston, West V'.inpin-ia .
MAJOR RESPONSIBILITY: To conduct £nd- u-Lduat and group therapy
se66-ion.b with sixty v,ours .Ladie6 (aged 15-23) who were £dertt died -
as -the. .cneonigabte dement o6 the center. . As a'ezutt o(, th z
worh_, tensions beitreen the acbr.i'ni.6t,tattion and the young £ad.Le6
wehe cons.iderab.Ly reduced. Was a.L6o ke~6pon6.ib- e 4or conductino
inse-w-ice training se,s6 .c.ons for the other eounse.Lors at the center .

1964-1966

DIRECTOR OF SOCIAL SERVICES . Kai.6er Foundation 1{o6p.ita.L, Fontana,
Cal- i. born-ia .
MAJOR RESPONSIBILITY : To conduct Lndiv.idaa.L and ma-Visage eounsetin(
with patients who requested ps ych .opoq.ica.L s erv.ice6 . Also need eruted
patients to appltopniate conmunity agencie6 and dispensed erreltoenmtr
6unc'.6 to those .indiv.idua.Ls aho could not pay theL'L medical expense6

1963-1964

SOCIAL WORKER. State Depah;bnent o6 Cal,oAn.ia, EZ Monte, Ca.U6onrr i.,
MAJOR RESPONSIBILITY : Toprovide. eounsei.no setw-ices and -;-inanciaL
aid to bamiZ e6 with dependent children . (AFDC) .

EVUCATION :

	

BacJte.Lor o6 Mts (B .A.) Major : History and Government . lurch :
Psychology, UniverdLtu o' Maine. Graduated with dis-ti.nct on
(cum .Laude 1 .in 1961 .

PACE TWO

(continued)



pays e itc_o -

ADJLNCT PROFESSOR . Behavio'to1 Sci_encee Cente , Nova Uni.veJt ty .
Rezpor6 ible son supenviz ion o ~ eoun.6eUng and guidance pkacti cum
student6 and 4or teaching graduate level cow e6 in careen' de-
velopmen.t and coons eLLnq pr inciple6 and techniques. Author o s
the Nova Uni.vet6.i ty HartdF,ook 4or Guidance and Cowi4etinct PraetLcum .---- •~	,---

	

..----.~-- . .	'~	
PSYCHOTHERAPIST . Plci.va.e Practice. Tnclude.6 individual, max riage,
sari/y, and group therapy.

1972-1977

TEACHER SPECIALIST TN CURRICUU{ AND COUNSELING, INSERVICE 000PDINA-
TOR, AND EXCEPTIONAL STUDENT COORDINATOR . Cartel' Education Project .
The School Eoand o5 Enoc"and County, Florida . MAJOR RESPONSIBILITY
WAS TO AID AW1NISTPATOR-S, COUNSELORS, AND TEACHERS IN 145 SCHOOLS
IN DEVELOPING AND IMPLE"ENTTNG CAREER EDUCATION CURRICULA FOR ALL
STUDE,VTS A-RD IN ALL AREAS OF INSTRUCTION .

Selected by A--'- he 4onmen project di.necton .to' assiz.t in developing
a workable calteeA education model, inceuding placement and soUcw-
up zv v-f:c,-, 6, to be implemented county-wide. Active in worh.cng ciu th
d t,--ict- amd State-level 6tia(4 to make careenA education a patrt of
the to.aZ inst&uctional pnoorant son the 6 cho of di6t~tic.t . Re6 ultan.
Enowa)rd Countu model in4lueneed the 1973 Florida Legibla.twte's de-
cL -Lcn -to surd caneeirA education State-wide .

Azzia.ted .Lr. developing the yeaA3y careen education project proposal
son State 4wic' ng . Devized the careen development pnoce66 son
excepi;iona,e students . Developed the research model 4on an atte"a-
ti.ve school progpum based on careen education . Dev.L6ed the sr'6 .ten
son inteirnelatLng the six prevocational subject aheaa . Involved
in evaluation os project's pnoeesb objectives and student product
objectives .

Won zuppotct o6 school achrinibt&atond and sacuttLe4 son calteen de-
velopment as a cAitieat need and an appropjuaze educational- re6pon-
zibiL ty . Worked closely With select coun6el,Lng 6-taS4a to incot-
poiute -tltan.6actionat ana.Py6-i.b, reality 2he tapy, values elari{,i.cwti.on,
and o-the' bets-araheness concepts into valri.ous home/-team base gui-
dance programs . Aibisted the .training os school guidance p utbonnel
in the use 6 in dLviLdual and group care en eoun6e•Ung techniques .

Wo'tked closely with tJte sormer DiAeaton os Tnserw.ice Education in
devising the 6y6.t ..m 4yon

implementing ale careen education Wonzihopa .
Coo •tdinated proj ect's ins enviee education program .Lnvoly-1n.g over
6,000 teacher, .Lnceudi_no re4pons.Lbi -ity son 6izeabt..e inzenviee
budae-t .

Au.thon o6 it',o seas-instructional -teacher inzenv.ice manua..P6 ketate.d
to ca~teelt development . Caheen education papers p%tesenzed at con-
ve.n)io, os the FZoiti.da hlementaity, MLddee, and rig:. School TeaJher
Ab,soc tiyo,,,6, and at conventions o f .h_ Florida and Avimican Person-
nel and Guidance As6oeiations .

(continued)



}. PERSONAL :

REFERENCES :

	

Attached .

pace .htc.ee

INSTRUCTOR. CLL LCu.&um and Inattucction D patrtmert, F!otr .ida
ALfan,t .c Uni.vem ty. Reaponz-ibZe 6ott teaching a graduate £evee
coons e £n careen education .

1968-1972

TEACHER OF MATHEMATICS AND ELEMENTARY TEACHER . The Sehoot Boa,%d6
o6 Curnbe Land County, Paine and Made and BnowcJ d Countiea, Fto' da.
Gnade Leve9a - 4th, 8th, 9th, 10th, and 1 1th . AP.a o taught_ couhsed
in heading and tang uag e .art6 .

SCHOOL COUNSELOR . The Schoot Board ob Bnaoand County, Ftotrida .

EVL1t.,TION :

	

Baef'teZon o6 Science (BS) . Eten'entanrM Education, Mathematics .
Webti Vic gin a State Co!1ege . G'taduated in 1968 .

Vaaten o6 Education WEd) . C.ounaetLng and Guidance . Ftotu.da
AU-antic Un.iveAs ty. Graduated in 1972 . .

Education SpeciaUst (EdS) . Counse.Ung and Guidance . Fonda
At.i antic Urf vehs .i ty . C-ta dua to d in 19f4 .

Age-31 . Bi.nthdate- Aptrit 2, 1947 . Height-54" . Weight - 105.tba .
Sex ,identi.' cation - Fema!e . Ethnic .identi'Lcaiion- &ask .
Par.~ta.et status'- Mater ied .

	

Hea.Pth- Ex Dent .
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Ila.5ten o6 Attts (M . A . ) . CounzeUnc Psycho.Cogy .
L :~?~.veAA itu, o { New Mex i .co . 0.1taduated in 196 .) .

Post 1(asten',s u'on.h in rs yeho.C.ogt' . Comr.Ceted three
s err.e ste& cJLedit at the Un-Lvetr s i to o 6 Maine and ten
semesters cltedits at F .Con,ida's Nova L(l LveA, itty .

PERSONAL : Age : 41, 6.vrthdate : Apn,1 17, 1937. fi'e.ight : 5' 11'' .
(t'eight : 173 £bs . Sex .idertt.6.ieaLion: Mate. Ethnic
Jdenti 6ication : Caucasian . 1'aA tat status: f.'ai t ied .
Vea.Cth : ExceUent.

PCFEPEf:CES :

	

('.'I LLIA1:( RAEL(CHA
State Depantrrent o4 Voeati.onaC Rehab.it ta.tLon
Pttcrcttam Ana.Cyst
Rehah.i1.i tation Fac i,f.itie6 Pr-Logtcam
1309 (Linewcod Bou.Cevatd
TaUaltasa ce, F.f on i.da 32 301

JAMES f. MACEDON
Ptoatam DJhecton oS Btwacaicd County
VocationaC RekaL •i,L ati,on
Health and RehabiZitatcive SetcvJces
120 Eaht Oah2and Path FotLf-evahd
Fold Laudettda.ie, FZo'ti.da 33334

RICHARD WAVNE
Btactah.d County Atss,L Cant Ne,tuotF ManagettL
ffehti and ReIutbLUtative Setw.Lees
2800 East Oakland Panh Bcweevand
Fart LaLtden da.2e', FLon,i da 33 311

EARL DOW'NEV
Superw-i,son o 6 Etacand Ccuntjr

B.tind Sewv .ices
Depwrtmerit o~ Education
375 (,!lmt OahCand Path 13outevand
Fottt Laudenda.Ce, F.Con ida

	

33311

DR. JAMES SMITH
Uni.vetz.-3 ty Schoo .2 DiAecton
Nova Un, i.ve/i

	

y
7500 SowtJiwelst 36th Street
Dav.ie, F.Co' da

	

33314



EXPERIENCE :

	

1977 - Present

RESUME

Juanita B. Nutter
1777 S . E . 15th St~Leet'

Font Lauderdale, F.eorida 33316
(305) 462-1725

HLnrAN RELATIONS SPECIALIST . Emergency School Aid Act (ESAA)
Project . The S cho ot- Board-06 Broward Cowttt, F.Conida .
MAJOR RESPONSTBLITY : TO PROVIDE SCHOOL PERSONNEL TRAINING
IN THE IDENTIFICATION OF STUDENTS WITH SOCIAL AND/OR EMOTIONAL
PROBLEMS AND TRAINING IN THE TREATMENT OF THOSE PROBLEM'S THROUGH
THE LSE OF REALITY THERAPY, TRANSACTIONAL ANALYSIS, VALUES
CLARIFICATION AND GESTALT THERAPY TECHNIQUES .

Selected by the county-!evet peesonne2 scAeen,irg committee .to
es Lt -in deveeop.ing a crorhab.Ce human relations model to b
.impZemented in .the 48 ESAA Project schools . Pant o6 this model
-Lna..ude,s a peen invoALvemen.t pxopAmn, a parcent guidance p&ogxam,
and ccmmuni..ty .involvement st'zateg .ies .

E eg-inn .i.n a in 1975, assisted in deve.Cop-Lng the year it ESAA pnojeet
pnorosa! Son 6edenat Sund.ing . Assisted in devet-opJrg project's
research de6Jgn and .invo.eved in evatuatLon o6 project's process

objectives and student pnoduet objectives .

As a 'u U oS the success o4 the Bncu'ahd ESAA Hcunan Retati.on3
Team, requested by the .6upenirttndent to tnoub .Ce-shoot {,on the
county . Human ne2a,ticns papert presented at the Ftonida PeMonnet
and Guidance Assoc i.at on convention .

CONSULTANT TO PALM BEACH COUNTY SCHOOLS . Human relations t'eoub!e--
shoote, .

CONSULTANT TO STATE DEPARTMENT OF EDUCATION . Teachers .insehvi ce
mcr ua •C a.niter.

ADJL .r'q CT PROFESSOR . Nationce Teacher Education Prog'tam, Nova
University. Responsible 6or teaching.a graduate .eevet course in
educa ti.ona ps ycho .eog y .

1972- Pn e1, ent

CONSULTANT TO BROW'ARD COUNTY SCHOOLS . Federal projects prcoposat
vV Lter . (AU propos als have been 6unded . )

CONSULTANT TO MANY FLORIDA SCHOOL SYSTEMS AND STATE AGENCIES .
Careen development special t . Conducted numeh.cus eorhshor•s re
.Coed to careent deve.Ccrment and self ct'anere,5s ccncepts t :.itlt rrajcn
,<ocus on va,Cue. dani ( .i.catin .

(continued)
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PEZOFESSIONAL EXPERIENCE
1975-present

	

Facult y, Boston [:niver.sitv, D-partaent of Humanistic and Bellaviora

E f. i. Inc.

Meredith Stanford
354 School Street
Watertown, Massachusetts 02172
(617) 923-1133

Boston University
Department of Humanistic and Behavioral Studies
232 Bay State Road .

	

Boston, Massachusetts' 02215,
(617) 353-4614

As advisor to the masters :rogralm concentration in values and moral - ~cI have developed a resource center to advise students of opportunities t
further their particular interests in this field and developed a program
of courses designed to meet those needs . I've taught graduate a .- ,d field-
based undergraduate courses in :
Applied Philosophy of Education
Education and Moral Development'
Values in Education
Humanistic Psychology : Educational Perspectives
Women in Literature : Psychology and Values
Laboratory in Humanistic Education co-led with Paul Nash

1976-present Faculty, Middlesex Community College, Department of Social ..Sciences
S ocial P-. - `rolo~,y

	

Humanistic Psychology
Psychology of Personality

	

Values Clarification
Human Relations

	

General Psychology

1977-present

	

Faculty, Lesley College, Graduate School of Counselor Education
Values Clarification

1977-present

	

Clinical Supervisor, Boston University, Department of Counselor Fducn io-
The Human Service icorkers program is comprised of masters candidates
whose work as counselors in prisons, pre-trial programs, adolescent
residential treatment centers, and alternative school settings is
supervised both in on-site visits and weekly group meetings to discuss
work related cases, provide support, and develop continuing professional
growth experiences .

1974-76

	

Educational Consultant and Teacher Trainer, Boston University
Through -a FIPSE grant for th-e Open Enrollment Teacher Training Project
I trained graduate students in medical anthropology, English, political
science, feminist, perspectives in anthropology, and urban history
in a series of workshops and videotape sessions to teach first with a
master teacher in the Metropolitan College, then placed them the follo
year in a community college and supervised the transfer of skills to a
community-based student population .

1975

	

Individual and Group Counselor, Center for Alternative Education
In this alternative educatio-al setting based on Glasser's Reality Thera-
I counseled bright, underachieving adolescents in one-to-one and _nail
neetines as well as participating in group meetings involving the ^t__'-_
school CO :%munity .



1974-75

1973-74

.1 1 tri 1

	

11177

jl'

	

l197.',-76

	

Teachingt FeIL , Boston I rlivI`tsity, f)enar t :,1't~, f Humanisticaryl Rahvioral
Studies : iib IU! . :t :tarot fui Q :cationai 1' -Nzitt'
In this underl'r,iruate educul_it)f,aL pCii .Losu .,Q course t •t'g11Lred for teacher
certification I i,avt : puric4ir ll'cturt!s, Let a small !,rout) discussion,
Super viscid and arranged for.' _ i' :Ld exp'=rier :c:es, and did individual academic
course 1 in, ; .

1973-74

	

Media Resource Teacher, 1'r o iect Triad, Ho r ace Mann School, Rochl'stet, Now
As a consultant to special newts children :1-3 '.Ltit bum readiil; oil,',
interpersonal adjustment problems, I used videotape, t ilmmakLnp;, mi.crot ich
and still photography to supplement small group and individual sessions,
parent involvement, multi-ethnic studies, and self-awareness exercises
to elevate self-concept, social development, and school achievement .

1971-73

	

Reading Teacher, Second Grade, :Albert Einstein School, Chicago, Illinois
This fedr_iaiLy funded ESLA ieadin ; pUujtCL for iiisad' :a.riLagpd innerr city
children uLi1LLed intensive small 1',rol)ps anti set f-rotivaLirig open classroc
Lucltttique :;_to stimulate reading achiuvuiu:"-_t .tLoul;h pe.rsgnaL succtrss .

1970-71

	

Team Teacher, Third Grade, 'Mary C . Terrell .School, Chicano, Illinois
The e :cp rti t of each teacher in a lame --rOLlp ScILin~; invol': iltl ; several
classes of third graders in a Title One Team Teaching lioject was alterrtat
with the personalized attention of a small group .

i_f~1 :rAT10~,
1976-pr~•s '_nt Doctoral Candidate, Boston University, Department of Humanistic and

Behavioral Studies
Course Work, Clinical Practice, Oral Comprehensives completed

Masters Degree warded, Boston University, Department of Humanistic and
Behavioral Studies

Graduate work in counseling arid guidance, human development, and personal
theory, University of Rochester, Department of Foundations of Education

1970

	

Teacher certification in elementary education, Northeastern University,
School of Education

1566-70

	

Bachelor's Degree in English, philosophy, psychology, and .education
University of Illinois, College of Liberal Arts

CEP.TIFICA. TION :
-1970

	

Teacher K-3, Chicago Board of Education
1974'

	

Teacher K-8, Commonwealth of Massachusetts
1975

	

Guidance Counselor, Commonwealth of Massachusetts

"\',1tu,rs

	

i n
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-Da-ar Steve :*,

Zwould be pleased to serve as a values clarification traimer for the
University - of

	

and in the PET II Pro' am. if that contract

	

awarded
you . I can deosr -L, ~or Europe immediately and I rdII be avaie tlzro~c~-~

,

Dr . Stephen E . Forrer
Assistant to tha Chancellor for Institutional

FLamdaig, Research azzid Development
University of

	

aocl
University colle~e
College I',-r41-c . LO. 20742

SeptelYbar l .;, 1979 .

~
.

	

''

	

.
.

.

	

..

.

.
.

'

.

.
.

^

.

.

.

-

.

.

.

"

.

.

.

.

.

.

.

.

.

Jax~u-ary

	

1979

,

.

-

.

.

'

,

.

. .

.

.

.

.

.

.

.



b m

Personal Data :

( birthdate :

	

November 15, 1943
` Birthpolace :

	

Netherlands
Citizenship : U .S .

Education :

PROFESSIONAL VITA

HUGO A . KEESING

University of Maryland .

	

47 Cable Hollow Way
University College

	

Upper Marlboro
College Park, Maryland 20742

	

Maryland, 20870
(301) 454-4931

	

(301) 336-2532

Du :e University, 1961-65 - B .S . In Psychology
George 1'washing ton University, 1965-67 - I.-I .A . in Clinical Psychology
Adelphi University, 1967-70 - Ph .D . (1973) in Behavior Research

(Psychology)

Professional Experience : .

Current - Coordinator, Faculty Development - University of Maryland
University College - Lecturer in'Psychology and American,
Studies

1974-76 - Lecturer, University College
1973-74 - Area Director, United Kingdom - University of Maryland

University College, European Division
1970-73 - Lecturer, Overseas Divisions, University of Maryland
1965-70 - Various part-time teaching and research positions

1'MMembership in Professional Organizations :

nerican Psychological Association ; Eastern Psychological Association ;
Popular Culture Association

Publ ica t ions

Keesin , Hugo A . "The pop message : A trend analysis of the psycho-
logical content of two decades of music ." .In Adolescent Behavior
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Publications : (continued)

and Society : A Book of Readings - 2nd Edition . Rolf E . Nuuss (Ed .)
New . York : Random House, 1975, pp . 543-550 .

he.-sing, Hugo A . "Annotated bibliography of pop/rock . music ." Popular
Culture Methods ? 111 :1 (April 1976), pp . 4-22 .

Keesing, Hugo A. "Anatomy of a hit ." In Popular Culture. and the
Mass Med.ia : A Reader . Christopher Geist (Ed .) Bowling Green :
Popular Culture Press, 1977, pp . 83-99 .

Papers and Presentations :

Reesing, Hugo A . "Turned-on and tuned in--or turned . off? Assessing
the radio listener ." Invited address before the First Annual
American Forces Network Broadcasting Conference, Wiesbaden, Germany,
November 12-16, 1973 .

Keesin,, Hugo A . "The pop message ." Delivered at the Forty-Fifth
Annual Meeting of the Eastern Psychological'Association, Philadelphia,
Pennsylvania, April 18-20, 1974 .

heesing, Hugo A . "Faculty Development for Adjunct and Part-Time
Faculty ." Delivered at POD Network National Conference, Zion,
Illinois, October 23-26', 1977 .

Keesing, Hugo A . "Culture in the grooves : American history at 78',
45, E, 33 1/3 rpm ." Delivered at the Eighth National Convention
of too Popular Culture Association, Cincinnati, Ohio, April 19-22, 19~

Kiarman, C .B . and heesing, H .A . "A Model Program for Increasing
Teaching Effectiveness in the Biological Sciences ." Delivered at
Plant Sciences Conference, Virginia Polytechnic Institute and
State University, Blacksburg, Virginia, June 25-29, 1978 .

heesing, Hugo A . "Maryland's Comprehensive Program to . Improve Faculty
Who Deal with Adults ." Presented before the Mid-Year Meeting of
Council on Extension and Continuing Education, NASULGC, College Park,
.Maryland, June 27-23, 1978 .

S2ecia1 Traininc; :
IDEA Consultant - Fall IDEA Workshop, Kansas State University (Center

for Faculty Evaluation and Development) , October 13-15, 1976 .
'feacxiing Improvement Consultant - University of Massachusetts Clinic

to Ilaprove University Teaching, January 19-23, 1977 .

Faculty Growth Contracting - Gordon College (Wenham, Massachusetts)
+orkshop, June 13-15_, 1977 .



PROFESSIONAL VITA

Adelphi University, Behavior Research Program of the Institute of Advanced
Psychological Studies, - 1966-1971; Ph .D . awarded : May, 1978

The Behavior Research program is a broadly based program designed to
prepare students for careers in research and teaching . The emphasis -'r"
the curriculum is coursework and experience in research design, psycho-
metrics and statistics . In addition, I completed a series of seminars in
Developmental Psychology, Perception and Cognition, Social Psychology,
Clinical Psychopathology and Psycholinguistics .

Dissertation : Show and Tell : A Comparison of Verbal and Attentional
Probes in Children's Discrimination Learning .
Chair: Dr . Sheridan A . Phillips

Marymount Manhattan College, New York City, 1965-1968 ; B .A . in Psychology

Nazareth College of Rochester, 1964-1965

Professional Experience

Assistant Special Projects Coordinator, University of Maryland, - University College .
1978-present
My primary responsibility as a Special Projects Coordinator has been the
preparation and packaging of testing manuals and other written materials specified
under grants and contracts administered by the University of Maryland . In addition,
I have been responsible for the design of evaluation instruments for these
projects and the coordination of evaluation activities . I also assist in the design,
development and procurement of grants and contracts . Finally, I have participated
in curriculum development and logistics design for training projects and education
courses . sponsored by the University of Maryland .

MARILYN A . DRAXL

Chancellor's Office
University of Maryland
University College

47 Cable Hollow Way
Largo, MD 20870
(301) 336-2532

College Park, MD 20742

Personal Data

Birthdate : September 1, 1946
Birthplace : Rochester, NY

Education
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Lecturer in Psychology, University of Maryland, University College : Overseas
and Stateside Divisions : 1971- present

As a faculty member with the University of Maryland in Europe, the Atlantic
and the Baltimore/Washington area, I have spent much of the past eight
years teaching psychology and related courses to adult part-time students .
Overseas the students were primarily military personnel and their dependents .
Statewide they have included special groups such as the police . In every
instance they have shared the recognized characteristics of adult learners : they
are highly motivated and appreciate a structured learning environment in which
they can actively participate in the educational process .

Teaching for UMUC has taken me to 17 locations in 11 different countries .
In addition to the extensive travel associated with my teaching I participated
on many levels of the educational process . My regular activities included
organizing, promoting and sometimes filling my own classes, counseling
students in academic and career decisions, and developing community aware-
ness of UMUC through guest lectures to military and civilian organizations .
My years of contact with the military have extended my awareness of the
unique characteristics and problems of that group vis-a-vis education and
training .

Adjunct Lecturer, 'Nassau Community College, Hempstead, NY : Spring and
Summer Semesters, 1971 .

Research Assistant to Dr . Sonia F . Osler, 1969-1971 . The research 'concerned
the development of classification skills, concept attainment and perceptual
and verbal coding in young children . I participated in all aspects of this
research program including experimental design, coordination with the public
school systems, data collection and statistical analyses .

Research Assistant to Dr . Ernest Kramer, 1966-1969 . The research concerned
patient-therapist styles of interaction . My responsibilities included designing
research materials, coordinating the research with local mental health facilities,
interviewing subjects and routine data analyses .

Undergraduate Courses Taught

Introductory Psychology
Statistics for t_-ib'Behavioral Sciences
Developmental Psychology
Adolescent Psychology
Personality and Adjustment
Abnormal Psychology
Advanced Abnormal Psychology
Social Psychology
Mental Hygiene
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OtherProfessional Activities :

Leader and co-leader of microteaching workshops .

Participants in 2nd and 4th International Conferences on Improving
University Teaching (1976 ;1978) .

Selected to participate in Kellogg-funded workshop on "Introducing
Innovations in Higher Education" (11/77) .

Participated in CAEL Workshop on evaluating experiential learning,
Cleveland, Ohio, October 10-12, 1976 .

Attended Middle States CAEL Regional Conference on "Issues of
Experiential Learning," Delaware County C.C ., Media, . Pennsylvania,
November 15-16, 1977 .
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OFFICE OF THE CHANCELLOR

Dr . Stephen E . Ferrer
.A,ssista:it to the Chancellor for Institutional

Planning, Research and Development
University of - eland
University College
College Part. MD 20742

Dear Steve :

It is with pleasure that I accept your offer to serve as a' trainer
for the University of Maryland in the PL II project if that contract is
amvrardedl to you . I am available for in_ ediate travel to Europe . -

I

UMVERS,J,"'Y OF MARYLAND UMIVEERSMl COLLEGE
UN1' RSITY BOULEVARD AT ADELPHI RO( " .

COLLEGE PARK, MARYLAND 20742
6

I
I

I

I

E7`- (I V,

	

I &

	

7at7:t f U
r

January 16, 1979

Cordially,

.Marilyn-n A . D-raxl . . .
Assistant Special Projects

Coordinator
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