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Preface

It is requested that should the evaluation and award factors be

considered separately by separate people or committees, that this entire.

proposal be made available for study to each person and group.
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Executive Summary

University of Maryland University College (UMUC), in responding to

USAREUR Solicitation No. DAJA-37-79-R-0050 for Personal Effectiveness Training

for military personnel in Europe, proposes to effect a change in the

attitudes and behaviors of soldiers through the design, development and

delivery

5

identify

of military-specific values clarification training workshops..’
values clarification training is formulated to help the participants

their own values, interests and attitudes and to explore differences

in value systems with other members of the training groups. The training

%

also provides practice in assertion and decision-making skills by declaring

values and helps the individual to make clearer decisions based on the self-

knowledge that comes from values clarification training.

The products, personnel and services that have been developed/provided

for the proposed values clarification training‘include the following:

(1)

(2)

(3

(4)

The curriculum and teaching materials for a 16-hour workshop in
valuesvclérificatidn>ées{éned undér tﬁe auspices of.Uniyersity

of Maryland's Counseliﬁg Center at College Park, Marylan&, under
the direction of'Frank Johnson, authority in valués clarification,
Arrangements with Afgus Press, Inc..fo; the prompt delivery

of up to 12,000 copiés of Meeting Yourself Halfway, by Dr. Sidney

Simon, the basic textbook for the proposed workshops.

Ten instructors with demonstrated qualifications to condﬁct the
valugé clarificatioﬁ training invEurope for the period of"
January 29 to September 14, 1979. |

A train-the-trainer program to orient the iﬁstructqrs to the
special nature of the classes they will be conducting in the

European military envirommant,
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(5) An evaluation program to aé%ess the appropriateness and

effectiveness of the training during its delivery and after

its completion. The evaluation program includes the folléwiﬁg>

features;

(a) Provisions for the design of locally-reproduceable easily

' tébﬁlated measuremeﬁt instrumenté to ascertain a;titudes
and behavior change in the military-student populatioﬁ. -

(b) ‘Thé expertise of two nationally known values clarifiéation
figures to develop the evaluation instruments aﬁd to oversee
the férmative and summétive eva?uétion pégcesses; ﬁr.
Howard Kirschenbaﬁm éﬁd Dr, Joel Géddﬁan, Direétor and

Assistant Director respectively of the National Humanistic

s

Education Centef.
(c) Plans for on-site visits by Dr. Sidney Simon (University of‘
Ma;sachusetts), nationally recqgnized authority on vaiues
ciarification, to evaluate the effectiveness~of t a.traiﬁing
and its implementation.
The European Division of University of Marylapd University Coliege is
uniquely qualified to develop and implement the curriculum for the Personal

Effectiveness Training project as this proposal will demonstrate. The

European Division has a 30 year history of serving the military community

through education and training programs, many of these specifically

- ‘.
designed to meet the military's spacial needs. The variety of activities
successfully completed by the European Division attests to the ability
of this institution to respond to the PET project with the ingenuity and

flexibility we have demonstrated in. the past.
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SECTTION D .

D-1 Educational Adequacy

a. Proposal: The University of Maryland University College European

Division proposes to carry out work description/specifications required

under solicitation number DAJA37-79-R-0050, in the following manner:

Consideration of Educational Requirements

The following is presénted to demonstrate that educational requirements
related to values clarification have been considered in development of thié

o8 o proposal.to ensure the acquired tasks will be complated successfully;

A
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Educators have used and experimented with "values clarification" over

the past fifteen years, and the technique is now finding its way into
’ private and industrial organizations. Evidence has shown that the values
clarification process has application in improving adult skills such as

decision-making and communication. What fdllpws is the background of

“"yalues clarification" including the theoretical basis and some practical

! deVelopment in

»

applications.
Traditionally, we have been guided in our "values'

three ways: '
1), Moralizing: Someone.has told us what to doiand think. jUnfor-

tunately, this entails the input of many people with many different ideas.
their own personal values

-

It is often difficult for individuals to identify

from all this input.
We have identified an individual who we look to as a living -

2) Modeling:
This, however, proves confusing; there are.

believe.

o
. example of what we
model's to emulate. Once again, how do people decide

.
-%

.too many different

whose values are best for them?
3) There is one other traditional approach to guiding people in values

This approach is to do

( ‘
development, which is probably:the most common.
nothing,. to let all persons ;Eorgebtheir own set of values and hope for the

best.
Unfortunately, none of these three approaches is entirely successful,
. N : .

as evidenced by the confusion and apathy in today's youth. What is lacking

in all of these approaches is a process for clarifying and developing values.

This process, which includes a set of valuing skills, can help individuals

of all ages to clarify and apply their values to their every day lives.
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Louis Raths (£ﬁi6) first explicated the valueéf .arification process
by isolating seven subprocesses that lead toward value clarity. He based
these critéria on the following definition of "values": Those elements
that show how a person has decided td use his/her life (Raths, Hafﬁin,
Simon, 1966). The criteria are:’ 1) choosing from alternatives; 2)
thoughtfully considering the consequences of thé alternatives; 3) choosing
freely; 4) priziﬁgvand cherishing; 5) publicly affirming; 6) acting
repeatedly; and 7) acting with a pattern or consistency. Kigéchenbaum (1975)
expanded these seven criteria iﬁto a goal ériented approach: ;"Ihé A |

valuing process is a process by which we increase the likelihood that

k)

our living in general or a decision in particular will, first, have positive

value for us, and second, be constructive ‘in the social context."
Kirschenbaum isolates five dimemsions of this valuing process:

1) Thinking. Included in thisldimgnsion afe_skills of thinking on
various levels (Bloom, et.al., 1956), critical thinking (Raths, et.al., 1967),
rporal reasoning (Kohlberg, 1968), and creative thinking (Parnes, 1967).

2) Feeling.. Peopie who feel good about themselves tend to pé more
eftfective by almost‘any criteria (Combs, et;al., 1971). People who are
aware of their feelings are more psychologicélly mature and able to isolate
and achieve goals more easily (Rogers, 1961). People wﬁo have learned to
discharge hostility have greatéf access to their problem~solving éapaéityr
(Jacksqn, 1965). vin sum, "anything we can do to help studeﬁts to strengthen
self-concepts and to deal with feelings helps tham to learn a process that
is bart of their ongoing values development." (Kirschénbaum, 1975)

3) Choo;ing or Decision—Making: This dimension of the values
clarifica;ion process based on Raths '"choosing freely, thoughtfﬁlly,'and
from alterrnatives," includes goal setting and information.gathering. These
skills will promote more effective decision-making in all aspects of life.

4) Communicating: The ability to send clear messages is an important




part of the valuing process. Communicating thoughts can have a clarifying

effect. Communicating values also generates what Rath calls “public (or
S g

private) affirmation" of our inner world.

’ social awareness, and conflict resolution also stem from this dimension of

the valuing process.

5) Acting: As Rath points out, acting repeatedly'and consistently

upon our beliefs increases the likelihood of a "valuable" life. This also

suggests the importance of acting skillfully and competently to produce

- a satisfying product.

LY

r - Using these expanded dimensions of the valuing process, Kirschenbaum

(1975) defines values clarification as "an approach that utilizes questions

and activities designed to teach.the valuing process and to help people -

v

skillfully apply the wvaluing processes to value-rich areas in their lives."

This process, as outlined zbove, will provide individuals with the skills

problems.

to sort out their beliefs, interests, attitudes, and feelings, and deal
with conflicting information about common problems. More ‘specifically,

vzlues eclarification has been useful in addressing wvalue-related behavioral

Eight have been identified and been successfully addressed to

the values clarification process. They include:

- (1)
(2)
(3)
)
(5)
(6
7

(8)

..
TR

R

the apathetic,

the

the

the

the

the

the

person who
person who
peérson who
person who

person who

person who

interactions

listless and disinterested person

cannot concentrate |

is very uncertain about himself/herself

appears to-be very inconsistent in his/her-behévior
drifts from one thing to another

over;performs

relies on role playing to successfully accomplish

the argumentative person

(Journard, 1964). Activé listening,




JANET SHAUER

EDUCATION:

EXPERIENCE:

717 M. Fillmore St.
Arlington, VA 22201
301-454-5956 (day)
703-522~-0736 (eve)

Master's Degree, 1978, George Washington University
Emphasis on Women's Studies and Adult Education

Bachelor's Degree, 1974, Denison University
Emphasis on writing, literature, and recent American history

Projects Coordinator ' I

University of Maryland University College

1978 to present

Responsible for the administration of all special projects,
including grants and contracts with outside agencies.

Oversee design, develdpment,_and procurement. of grants and
contracts. Responsible for curriculum development, logistic
design, and course implementation for various training projects.

Television Production Specialist

Extended Learning Inatltute, Northern Virginia Communlty Colleoe
1975 to 1978 -

Responsible for production of all educaulonal media projects
usaed by non~traditional.adult students. Responsible for
research, writing, and editing scripts and accompanying study
guides, as well as all grant proposals for program funding. . -
Administered all production activities for television and radlo
progranms, and coordinated national dlStflbuthﬂ.:

Picture Editor

McGraw-Hill Book Company

1977

Coordinated visuals for Art Amerlca, an art hlstory textbook.-
Responsible with authors for selection of v1suals and book
research, as well as procuring all visuals.

Publications/Personnel Assistant

National Association of Educaulonal Broudcasters

1974-1975

Contributed to the editing and layout of all NAEB:publications,
including a bi-monthly jourral and ten monthly neswsletters.
Aided in administration of job placement service for broadcaster

Instructional Assistant, Women's Studies

Denison University
1973-1974

Contributed -to the development and 1mpleﬂent tion of introductor

 Women's Studies course. Facilitated weskly group meetings, and

participated in decisions concerning topics to be covered,
lecturers, course regquirements, and evaluation.
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Other Professional Activities

Teaching Skills Institute, Fall, 1976: I received training in the identification
of important features of individual teaching techniques and of important
charecteristics of students; development of a.process for selecting appropriate
teaching strategies and methods; video-taping and critique of individual mini-
lessons.

Curriculum Development by Objectives Workshop, Fall, 1377: I received
training in the stating and evaluating of bshavioral objectives for teacher and
student; discussion of learning activities appropriate to stated beashavioral
objectives. ' ' ’

Workshop to Train Teaching Consultants, Spring, 1978: I received training in
systematic observation, data collection and analysis, giving constructive
feedpback, and in recognizing and labeling important components of the '
teaching and learning processes.

Racent Publications and Papsers

-

Osler, S.F., Draxl, M.A. and Madden, J. The utilization of verbal and
percepiual cues by preschool children in concept attainment prode ms.
ChilZz Dasvelopmesnt, 1977, 48, 1071-1074.

Cochnrzn, N. and Draxl, M.A., Expectancy of reinforcement, belief in personal
1

contra! and preference for a controlling environment: Attitudes of Army Enlisted
men. Submitted for publication to the Journal of Personality Assessment.

Draxl, M.A. Crowding or "geselligheid:" AA cross—-c'ultural evaluation of
physical and psychological space. Unpublished paper.

Membarship in Professional Organizations

American Psychological Association
American Association of University Professors
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The values clarification process has identified several areas that
are value rich and worthy of investigation through thé experiential process
of values clarification. Tentatively identified by experts in th; field
include; (1) money (2) friendship (3) love and sex (4) religion and
morals (5) leisure (6) politics and social organization (7) work (8) family
(9) maturity (10) cﬁaractgr traits (11) drug use (12) self-concept.

The clarification process will help individuals gain the skills and strengtt
to make intelligent, fulfilling decisions regarding these asﬁects of their

lives, both personally and in the larger social context.
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b. Feasibility of Approach and Concept of Operation

The University of Maryland shall design, develop and implement:
Values Clarification classes (PET II) as experiential instruction for
12,000 military personnel at USAREURChé@lain,designated USAREUR sites. .-
Each indiwidual values clarification training SeSSion will be
designed to provide a ﬁinimum of 16 contact hours of instruction to be
delivered on two comsecutive days. |
The University will provide all necessary personnel (e.g.kstaff, trainers,
special consultants, etc.) and all instructional or other materials required
for the total program. | | |
Drs. Sidne§ Simon, Howard Kirschenbéum, Joel Goodman and Frank Johnson,
all néﬁionallyArecognizedbautho%ites on'Valueé Ciarifiéation,'haveAagfeéd
to consult with University éf Maryland on theleT‘project to gnsuré strict

compliance with the Government requirements (see resume, letters and telegrams

in Appendix A),

> -

In addition, the ﬁnivefsity of Maryland will provide a{detaiied..
evaluation of thé total iﬁstructional pfdgrém. Férmative évaluation informa;
tion will be provided in the férm of periodic suﬁmary reports. Summative
evaluation information will be pro¥ided in a final report;

In carrying out the proposed proéram, the Univeréity 6f Maryland will

perform the following tasks as outlined in Section F-2 of the Solicitation

~as follows;

A ]

Functionf N Develop course désign in Values Clarificafion that
éonsists qf not less thanm 2 days'iﬁstruction for up
to 12,000 military personnel in grades of E1 through
E4. Procure instruction materials and evaluation
instrument. Determine and procure resources and 

instyruction sites.
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Time: 15 January 1979 - 28 February 1979

Managerial : |

Responsibility: First line management responsibility will rest with
the Project Director.

Delivery System: The delivery system for this function will include the

puUYDPOSES:

following tasks;

TASK 1.  Provide teaching modﬁle, copyrights, instructional
materials, and measurement insﬁrument.fo be used
in evaluating.attitudinaI and behavio#ial changes.

1.1) Preliminary Course Design{ Teaching ﬁodulés,
copyrights and insfructibnalimaterials. Based
on currenﬁ knowledge of the PET II requiramentsé

military and European environment, values clarifica-

"tion technique and the intended audience, the

following 2 day instructional strategy is presented.

The workshop curriculum presented here is designed to achieve several

1)
2)

’

3)

4)

to help participants identify their own Qalué syéﬁem

to explore with one another differences in value systems

to practice assertion and decision-making skills by Qeciaring'ﬂ
values ' | | Y

to make clear decisions based upon fhe éelf knowledge that comes

from values clarification

- ° ' Y

The first.6 strategies are general values clarification techniques;

the last 2 are designed specifically to explore values in the area of . drug

use.,

SR
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A VALUES CLARIFICATION WORKSHOP

DAY 2

DAY 1

MORNING

AFTERNOON

9:00. Introduétion; Goal Statements 1:00 Values Lifeline

10:00 “An I Someone Who...?2" 2:30 "The-.Bomb Shelter"
11:00 Values Voting 4:30 Assessment of the day
12:00 Lunch

9:00 A Choice Coﬁtinuum. 1:00 ﬂRank O;dér

10:30 Valueerrid 2:30 Drug Use Continuum
12:00 Lunch ~ . 4:00 ‘Assessmgnt[Evaluation

-

13
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PRINTED RESOURCE MATERTAL FOR WORKSHOP

The following workshop will use as a resource book, Meeting Yourself

Halfway, by Sidney Simon (Argus Press, 1974). The book contains back-
ground material for the person participating in the values clarification
process, as well as 31 stratégies designed for use in values clarification

workshops. Several of the techniques used in the workshop to be presented

below were taken or adapted from Meeting Yourself Halfway. The workshop
instructors will be able to use the book for additional or more appropriate
strategies, and the participants will be provided with this resource

to use during and after the workshop.
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STRATEGY 1 Objectives:

Materials:
Time:

Technique:

e R s G A A L ANt

To get acquainted

To declare some personal values

To practice responding to one another in a
clarifying way

Handout of questions
1 hour
“Am I Someone Who...?"

The instructor will hand out the question sheei.
Each participant will complete the questions by
circling one of the codes: Y for Yes, N for No,

M for Maybe. The participants should be cautioned
about using Maybes. One of the purposes of this

- technique is to encourage definite stands, so

Maybe should only be used 1f the 1nd1v1dual feels

" strongly about it.

When each participant has completed the questions,

" have the group exchange them: The participants
should try to guess each others answers.

After the group has answered and guessed each
others' answers, the group should talk auout
the questions and answers, and what they reflect
about the individuals.

Sample Questions:

Am I Someone Who:

1. needs to be alone? E : YNM

2. likes adventureé' ‘ o a YNM

3. would kill in self-defense? | 'Y.N M "“
4. has trouble taking erders? t YNM

-5. would let my child_smoke pot? YNM

6. gets bored and resfless easily? YN M

7. 1is often violent and aggressivef' YNM

8. is afraid of dying? B - :' Y N M

9. is afraid to be in a strange place? Y N M
10. could be part of a mercy killing? YNM

11l. could be satisfied without a YNM
college degree '
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STRATEGY 2

Objectives:
Materials:

Time:

Technique:

NS WNE
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(i
12. prefers manual labor ~-o intellectual Y N M
activity?

13. could easily become a drug addict? Y N M

14. will publicly show affection to Y N M
" another person? '

15. will put things off? Y NM

16. rebels against authority? o Y N M

17. will probably never give up smoking? Y N M

18. likes to try new things? , Y NM
19. needs structure in his/her life? YNM
20. likes to drink? : o YNM

To define and become facile w1th the Valulng Process
Crlterla

Handouts - Values Crlterla
Ve1 ~as Indicators .

1 hour
Values Voting

A series of questions is read by the instructor:
beginning with the phrase: 'How many of you...2?"
Participants are to raise hand to indicate response.
(The purpose of this exercise is not to ''vote"

but to have the group members afflrm values in
public.) :

Sample Questions:

How Many of You:

think there are times when cheating is justified
are glad to be in the military?

attend religious services regularly?

enjoy watching television? - ..

have ever been in love?

feel free to talk to your superior offlcers?
think you are racially prejudiced?

think at this point in your life that you are

~ a failure?

think you'd like to make a career in the militar

\Xe]



10. enjoy being overseas?

11. have read a book in the last 2 months7

12. have ever been drunk? _

13. think you're being discriminated against in
the military?

14. feel you make friends easily?

15. would like to try sky-diving?

. 16. have considered living with a person in whom

you have a sexual interest?

17. have trouble making decisions?

18. make frequent use of marijuana?

19. think drug usage should be legal?

20. think that women belong in the home not in the
military? ' '

STRATEGY 3 Objectives: To become aware of influences on value systems
in the past and present
' | S

faterials: plain paper, pen
Handouts -- Values Grid

Time: . 11/2 bhours

Technique: Values Lifeline
Instructor directs participants to draw self at

an age of value formation. Then draw arrows to

indicate the shaping forces and identify these.

v Jot down some of the messages that came from

W , . these "parenting influences." ¥For example:

urban
school

self
. ' parents

% : ' o church

Ask them to share with one another (in smaller
groups, either two or three) the recall that

they have of these important influences in their
lives. As the clarifying occurs, ask each person
to keep a list of value statements that were
clear in that period of life. After about an hour
this may need to be terminated.

Then ask the participants to take the value state-

ments that were "true" and begin to think of all
the alternatives that they are asked to consider

in the present. In other words, what are the
shaping forces now as compared to then?:.For example:

AR

b RREE
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Objectives:

Materials:

Time:

Technique:
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peers °*
teachers
supervisors
military
self

parents

overseas
environment

alternate ' T . -
lifestyles )

How are these present forces confusing the value
statements ‘that were once clear? For example, -
parents: "Violence is wrong” vs. my role in the
military. ' ’

To confront value differences

blackboard or newsprint
Handouts: Values Grid ' ' » . X
Bomb Shelter Information Sheet ##1 and #2

-

2 hours

"The Bomb Shelter"

Divide into two groups if possible. Groubs should
be at least 4-6.  The instructor explains the
situation to the groups: o

Your group are members of a department in Washington
that has been working in a remote experimental
station. Suddenly war breaks out and atomic
destruction devastates most of the world. You
receive a desperate call from an experimental -
station * where there are ten people still alive.

In their shelter there is extra space;, food, and
water for only six people. All you hdve time for --
you must get toyour shelter within the next hour -~
is to get superficial descriptions of ten people.

So, as a group, you must decide which four people

to eliminate from the ten who have requested your

aid. Before you begin, I want to impress upon you
two important considerations. It is entirely '

possible that the six you choose might be the
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only six people left to start the human race over
again. The choice is therefore important. Try
to make thHe best choices possible. One the other
hand, not deciding means that you are, in fact,
choosing that all ten shall perish.

The instructor distributes copies of information

to the groups in the room. (It is very important
that the groups be out of ear—-shot of each other.
Also each sub-group member should receive exactly
the same information sheet as the others in
his/her group. You will notice that you are giving
more information to one group than to the other.)

Information Sheet #1 (give these to half the groups)

1. A senator with 12 years experlence
2. A brilliant artist
3. A key business executive
4. An established, mature minister’
5. A professor in a large university
. 6. An employed grandmother .
7. A high-ranking military officer. from NORAD
8. A young farmer .
9. A psychiatric nyrse
10. A policeman, member of the vice squad

‘Information Sheet #2 (give thesé to the other half)

1. A Senator, aged 60, with 12 years experience -
' and extensive knowledge of natural resource
development. During his term of office his

lumber interests have prospered greatlj. He

is married- to the grandmother. '

2. A brilliant but immoral artist with an
international reputation as an opera star.
She is 35 years old.

3. A key business executive, 50 years of age, in -
one of the country's most important industries
He began his career with the company in the
tropics. He is married to the “professor.

4. An established, mature minister from one of
" the popular faiths, the Buddhist.

5. A professor of humanities in a large unlverSIty
and author of several important works
advocating human relations and understanding.
‘She is the wife of the business executive.

6. An employed grandmother who heads an organizatio

’ serving the economically and culturally
disadvantaged. She has been recognized for
her success in organizing volunteer workers.
She is 45 years old and married to the '
senator.

7. A three star general from NORAD who at 45 is a
brilliant operations analyst and a handsome
bachelor.

~
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Materials:

Time:

Technique:
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8. A 35 year old cattle feeder from the Western
United States with a degree in veterinary
medicine. He suffered a mild heart attack
two years ago. He is married to the nurse.

9. A 30 year old psychiatric nurse with experience
in social work among poverty-level migrant
workers. She is of Oriental ancestry and

“the wife of the farmer.
10. A policeman, member of the vice squad 35 years
: .0ld, with varied experience in a large city
police department. He has received a number
of community relations citatioms, is black
and is considered, by his colleagues, a
militant. -

At the end of one hour, bring the;groups back togethe
and have them report, posting the results on a
blackboard or on newsprint. Ask about the difference

-in choices. During the group discussion, the access

one group had to more data will become apparent.
Point out the assumptions and prejudices that operate
when there is little data, and the increased rational
decision possibilities when more data is available.

Process the meéeting, ‘deal with differences,'reflect
on the values inherent in the decision process (have

_them use the grid), and indicate acceptance of all

value stances.

 Td.ciarify values dilemmas -

paper and pens ' . o N
1 1/2 hours
The Choice Continuum

[Oftentimes each of us gets stuck .in the decision~ |
making process because we have to decide between
two things we want. It is fairly easy to make
the. choice between two goods. This technique is
not for problem solving as much as it is to demonstre
how we get stuck in values choices.]

. i .
Ask each person to announce to the group a current
decision which is difficult for him/her (i.e.,
whether he/she is planning to reenlist, what holshe
plans to do when he/she gets out of the military).
The other members ¢f the group are requested to
ask clarifying dquestions, but not to give advice
or try to help by giving problem-solving solutioms.

After quizzing the person, the choice continuum
should begin to emerge: ’
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STRATEGY 6 Objectives:

Materialsi

Time:

. Technique:

¢

On the ene hand On - the other hand
X . Y

Then ask the person with the dilemma to.list all of
the positives in each choice. The group can help.
See if the choices are balanced (have equal energy
in tension) or if it has become apparent that there
is a "good" and a "lesser-good' which makes the
choice easier. In any case as soon as the dilemma.

‘is well clarified and the positives listed upon

each pole, go on to the mext person. There is no
magic about this being the moment the person has

" to decide, and the decision remaiuns, as always, in

the hands of the problem-poser.

To use the seven values criteria to identify values

Handouts —— Values.Criteria
' Values Indicators
Values Grid

1 1/2 hours

The Values Grid

N v

[Prior to introducing the Grid Exercise, present
the seven criteria needed to define something as
a value. The presentation can be brief because
the concepts are used in the exercise. 71t is
valuable though to discuss each concept and to -

-

offer an example of each.]

~

Leader gives participants the grid and brainstorms
some general issues —- such as, military inter-—
vention in the Middle East, pollution, women in
the military, the Presidential election. The
participants list these on the left side of the
paper. MNext to these each person is to write a
few key words that summarize his/her position or
stand on that issue. The seven numbers heading
the columns on the right side represent the followin
seven valuing criteria: '

1. Are you proud of your position?

2. Have you publicly affirmed your position?

3. Have you chosen it from alternatives?

4. Have you chosen it after giving thoughtful
consideration to the pros and cons of the
alternatives?

5. Have you chosen it freely?

6. Have you acted on or done anything about your
position? '

7. Have you acted repeatedly on the position?
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STRATEGY 7

e

Objectives:

Materials:

Time:

Technique:

26 .
The participants are then instructed to check the
criteria columns to see if the issues .they are
considering fit all of the valuing criteria. Group
discussion follows about the differences between
beliefs, attitudes, privately held ideas and values.

To use_the values process criteria in the area of

drug abuse

. Handouts -- Values Criteria

Values Indicators
1 1/2 hours
Rank Order

Instructor explains that the next questions are
designed to force value choices. This will cause
the part1c1pants to look deeper into themselves.

Sample Questlons.

1. Why to you think people first use drugs?
a. . pressure from friemds - .
b. emotional escape :
c. adventure .

2. Which of the following would yecu give lowest
priority for the USA?
a. stopping drug smuggllng7
b. stopping sales of alcohol to minors
c. stopping people from smoking cigarettes

3. Which do you think would be the worst psych01001c
addiction?
a. alcchol
b. cigarettes
c. marijuana

4. WVhat kind 0f living partner bothers you the most?
a. one who uses drugs regularly
b. one who spends money 1mpu151vely
c. one who is messy

5. Which do you think is worst?
a. to become {or cause someone to become)
pregnant?
b. to be dependent on hard drugs
c. to date someone of another race

6. Which do you think is the bigger problem in the
: military? '
a. drug use
b. gambling
c. race relations
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s ) Materials:
(. L . Time:
Technique:
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. .
7. How would you rather spend an evening out?
a. seeing a good movie
b. getting drunk with friends:
c. smoking marijuana with friends

8. How would you help a friend who was addicted to
heroin?
a. take him to a drug abuse clinic
b. buy him heroin.
c. do nothing at all

~To use values clarification in the area of drug

abuse
Blackboard
1 1/2 hours

Drug Use Continuum

.Place'a hﬁﬁber of scales on the blackboard and ask

each person in the group to publicly place themselvr«

.on the continua in terms of how they feel about that

behavior right now.
1 2 3 4 . 5
acceptable to me does not matter to me unaccept:

Read the following list to the participants:

Regularly smoking marijuana (ne)

Regularly smoking marijuana (others)

‘Buying cocaine for my own use B
Selling small amounts of cocaine to my friends
Selling marijuana to my friends

Selling cocaine to strangers

Trying heroin once (me)

Selling heroin (me)

Smuggling heroin (me)

0 . .

wvwo~NoO UL

Ask the group members how they feel about themselve
and their values knowing how others in the room-
are making value judgements on the same issues:
does each one compare self with others? is there
a "rightness" in the majority podition? is there
a loneliness in both extreme positions?
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STRATEGY HANDOUT

VALUES CRITERIA:

VALUES INDICATORS:

S (These may indicate-
( a value, but must

meet the seven
value criteria)

1)
2)
. 3)
4)
5)
6)
7)

1)
2)
3)

4)
5)

28

Prizing one's beliéfs and behaviors

Publicly affirming these

Choosing from alternatives

Choosing after thoughtfully considering the alternatives
Choosing freely '

Acting upon the chosen belief

Repeating the behav1or with cons1stency

Goals or purposes
Aspirations
Attitudes
Interests
Feelings
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STRATEGY HANDOUT

Issues

29

VALUES GRID

10.

el

b

VALUES CRITERIA:

1)

3)
4)
5)
6)
7)

Prizing one's beliefs and behaviors

Publicly affirming these

Choosing from alternatives

Choosing after thoughtfully considering the alternatives
Choosing freely o

Acting upon the chosen belief

Repeating the behavior with consistency
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STRATEGY HANDOUT -
THT BOMB SHELTER, INFOR& .ION SHEET #1

\HO SHOULD Bt SAVED?

Passenger List

b, 1. A Senator
v2. An Artist
3. A Bﬁsiness Executive
L. A Minister
5. A Teacher
6. A Grandmother
7;' A Military Officer
8. A Farmer
9. A Nurse

10. A Policeman

30
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STRATEGY HANDOUT (", (’
THE BOMB SHELTER, INF( .ATION SHEET {2 \

WHO SHOULD BE SAVED?

Passenger list

I,

10,

A Senator, aged 60, with 12 years experience and extensive
knowledge of natural resource developmert . During ths
terms of his elective office, his lumbar interests have
prospered greatly. He is matried to the grandmother.

A brilliant but immoral artist with an international repu-

tation as an opera star. She is 35 years old,

A key business executive, 50 years of age, in one of tha
country's most important industries, He began his career
with the company in the tropics. HBe is married to the
professor. :

An establishe d mature minister from one of the popular
fanths, the Bu*dhlst

A professor of humanities in a Yarge univefsity and author

~of several important works as well as a strong advocate

of improved human relations and understanding, She is the
wife of the business executive,

An employed grandmother who heads an organization serving
the econcmicaiiy and cullurally disadvantaged., She has been
recognizaed for her success in organiming volunteer workers,
She is L2 years old and married to the Senator/

A three-star general from NORAD who at 45 is both a -
brilliant operations analyst and handsome, urbane bachelor,

A 35 year old cattle feeder from the western U,S, with a
degree in veterinary medicin He suffered a nnld hea t
attack two years ago. He is marrued to the nurse,

A 30 year old psychiatric nurse with experience in social
work among poverty level migrant workers., She is of
Oriental ancestry and the wife of the farmer.

A policemen, member of the vice squad, 35 years old, with
varied exparience in a large city police d°partmvnt He
is black and is considared a mx]:tant

31
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1.2 Measurement instruments to be used in evaluating
attitudinal and behavioral changes. The issue of
outcome assessment is a very difficult one when
considering values clarification. To aid in the
selection or design of relevant ipstrumghts that are.
easily taEulated and are able to aséerﬁain attitude
and beﬁavioral cﬁanée in a military population, the
University has obtained the services of three
nationally known consultants in’the asses;mant.of

e ) values clarification:

(1) Dr. Sidney Simon; Dr. Simoﬁ has déveloéed.an
| easily scoreable assessment insfrument and has
agreed to make it available to the PET ;I
project. Entitled "A Values Clarification

TInstrument” it is able to.ascertain attitude

]
2433

25

e

and behavioral change.

(2) Drs. Howard Kirschenbaum and Joel Goodman of -

s the National Humanistic Education Center have also

agreed to review the availability of outcome

fiN

instruments and evaluated Dr. Simon's imstrument.
They have also agreed to develop an approach .
to assessment if validity of any available

‘.

instrument is questionable,
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TASK 2  Identify and assign personnel (e.g., staff,
i% ' faculty, ete), to include ten (10) instructors

qualified to teagp

I -

Jalues Clarification experientially.
Ensure availability for in-country conferences

prior to initiation of instruction and arrival at

site to begin instruction in designated sités with

2 instructors per site.

gg Managerial .
v,? . Besponsibility: First line responsibility will rest with the Project
ﬁ a Director in coofdination with the Associaté Project
Director.
2.1 Identify and assign personnel. 'The following‘
organization structure-and‘positions willﬂbeﬂ
used .to implement the project. ,
4; \ 2.1a Project Director, Dr. Adelynne H. Whitaker;

" Dr. Whitaker will serve as Project Director for

‘this undertaking. She earned the Doctor‘of
bPhilosophy in history at Emory University (1973)

and has been on the staff of the University of

o

Maryland since 1974. Her administrative skills have
been demonstrated in the pasf through hér service
as Project Director on several large training

- projects coﬁtracted for By USAREUR-ACES to include

the Mission Related Career Deﬁelopment Project.

See resume in Appendix A.
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2.1b Associate Project Director, Dr. Stephen E. Forrer:
Dr. Forrer has served as a consultant/evaluator for

several Universi?y ?f Maryland training contracts.
:g ' He h§1ds a Ph:ﬁi inJCOunseling psychology ffom the
University of Maryland and has engaged in training
of values clarification to facilitator§ while o

associated with Northern Virginia Community College.

o _ He also served as resident graduate professor in the

University of Maryland Far East Graduate Program in
Counseling. See resume in Appendix B.

2.1lc Project Cdordinator-Curriculum Evaluation/Trainer,

v

Meredith Stamford. Ms. Stanford is currently on
leave from the Department of Humanities and

Behavioral Studies, Boston University. She has a

%? strong academic and experiential background in the
;: , area of humanistic education and values clarificatibﬁ.'
;é ' . She will serve as a trainer as needed;. |
. ( : ' 2.1d Project.Céordinat&r—Logistics,AMr. Patrick Duddj:'
] ~ Mr. Duddy, who has an M.A; in English and has been

with the University bf Maryland for the.past three
years, served as Project Maﬁager for the Mission

- Related Cafeer Development Project. Mr. Duiddy is
a candidate for Project Coordinator in thé project for

which this proposal is submitted.

24
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= 2.1e Consultants: Dx. Sidney Simon, an interna;ionally

known pioneer in Humanistic Education. Author of

 numerous books and articles including Meeting Yourself

-

Halfway. Dr. Simon has lectured and presented Values
Clarification workshops through the country and is-
highly regarded by educators, clergy and psychologists.

Dr. Howard Kirschenbaum: Dr. Kirschenbaum is the director

3% ' of the National Humanistic Education Center. He holds 
. sy - | a doctor of education degrée from Temple University.
_He has had extensive experience giving.speéches and
workshops on humaniSfic e@ucatipn, values clarification,
and human relations. He is the author or co-author
of eight books. |

Dr. Joel Goodmzn: Dr. Goodman received his Ph.D. in

Education from the University of Massachuéetts. He is

e » - currently assistant director for resource.devélopmeﬁt T
and consultation services for the National Humanistic

< ' ) Education Center. He has published numerbus articles
on values clarification and its varibﬁs applications.

Frank Johnson, has a Masters of Divinity degree from

Andover Newton Theological School with an emphasis

in Pastoral Counseling. He is currently a full-time
staff member of the University of Maryland Cbgnseling
Center, College‘Park. He is a nationally known expert
in the area of group counseling and values clarification.
He is co-author with his brofher David of Training

Toeether: Groun Theory and Group Skills,

ik
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2.1f

Dr. William Sedlacek, currently Assistant Director,

Counseling Center, University of Maryland aﬁd Director
of Testing, Research and Data Processing. Dr. Sedlacek
has publishedriigggélly hundreds of articles in the
area of educationél, behavioral and attitudinal

research and represents aun excellent resource in

' the area of research, evaluation and design.

Assistant Project Direétor, Es. Jan Shauer: Ms; Shauer

x

has a Master's degree in Women's Studies from George
Washington UniVersity and has experience in curriculum
development and design of educational media. She is

also well versed in values clarification as both

- technique and strategy for behavioral change.
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gt ' 2.lg Trainers. The following criteria were used to

e,

select trainers for the PET II project.
First,'the instructor must have demonstrated
mastery of the theory of values clarification. This

entails a working knowledge of personal development

iﬁ ) : ' theories, as well as theories of adult learning
( - : : ~ and group process. The instructor must be able

to articulate theories of communication and
decision-making processes and moral development.
- Second, the values clarification instructor

must demonstrate competence in overall values

clarification program planning. This entails

S% (1) stating program goals operationally;:

:; : (2) articulating the relaticnship between-goals
- and methods; (3) developing evaluation processes

| _— ’ based on program goals; (4) designing smail group
- | | strategies to meet the goals.

Third, the values clarification instructor
must show competence in'training. Specifically,

. the instructor should have skilis in starfing a
group, creating an open atmosphere, aidiﬁg
participants in setting goals, designing apprépriate
exercises to meat group needs, and successfuliy
facilitating the group proéess with effective

listening and clarifying responses.

oant
o

s

-B
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Fourth, the instructor must demonstrate appro-

priate academic credentials for appointment with

the University of Maryland. Earmed degrees, publica-~

- T

tions, consultancies, professional affiliations and
employment history will all be considered relevant.
Fifth, the instructor must demonstrate valevant

work esperience using values clarification as a

e

) technique with individuails similar to a wmilitar

( - : "population. Such experience might be in the form
of work with commmnity agencies, scheol districts,
drug rehabilitation agencies, etc.

- !

We feel .the trainers identified below from

.

which we will choose the final training team, represent

some of the best professional talent available.

They are a group heterogenous in cultural; racial
and soclo-econonic background and have been evaluated .

- and recormended by Dr. Sidney Simon, an intermationally

) (' ’ known expert in values clarification training.
- . Complete resumes and indications of availability

for in-country training conferences prior to

e

nsgruction appear In Appendix A

-

Alicia Montalvo: Bilingual (Spanish), P.D. and

M.\, from Bank Street College, experience in values

o~ -y O . T K4 : .
clarificaction training, bilingual education, active

re
2
re
(B
2
“
i
3
;
=
!
d
o
3
o

h-American community in New York.
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Jon Rosenbaum: MA from Western Michigan University.

Expert in humanistic education, conflict resolutionm,

values clarification.

P

Shirley Henry: MA from Drake University, consultant

in values clarification--drug education project,
responsible for seven county areas, expart in humanistic

education.

Lindsay Crawford: Human relations instructor,
Pennsylvania State Police, Allentown, PA, Human
Relations Commission. Expert trainer in human rela-

tions communication and values clarification. Has

.

worked directly with Dr. Sid Simon.

-

Robart Griffin: Expert in residential Treatment

and Prevention Services, group counseling, drug -
rehabilitation. - Expert trainer in using values
clarification.

Roberta Martin: - Ed.D. from Mississippi State,
humanistic education specialist, professor of

counselor education, expert in humanistic education.

Jay Nutter: Expert in vocational evaluation and

rehabilitation, experience in social work, values
clarification training. : .

Juanita Nutter: Educational specialist degree in

counseling, human relations specialist with ESAA
project, expert in use of reality therapy, transac-

tional analysis and values clarification.
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January 15, 1979
Dy, Stephen E. Forrer
Assistant to the Chancellor for Institutional
Planning, Research and Development
Univer swty of Karyland
o University College : : o ,
n College Park, }D 207L2 . S s
_K., Dear Steve:
; I viould be pleassd to serve as a values ClSl‘lflcath”l trainer for the
University of Naryland in the PET II Program if that contract is awarded to
vou., I can depart for Europe inmediately and I will be available throuvn
Septembar 1, 197%. .
v : : dlally, o ) '
= : ‘ ; : ' ur'o A Kmes:mr' : R
o .
) d LA -
N . *-
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UNIVERSITY OF MARYLAMND UNIVERSITY COLLaG”_
UNIVERSITY BOULEVARD AT ADELPHI ROAD
COLLEGE PARK, MARYLAND 20742

' OFFICE OF THE CHANCELLOR

January 16, 1979

Dr. Stephen E, Forrer

Assistant to the Chancellor for Institutional
Plarmning, Research and Development

U“li‘[*’*‘ai UJ of Iiar;, land

Dear Steve:

It is with pleasure that I accept your coffer to serve as a trainer
for the University of Maryland in the PET ITI project.if that contract is
avrarded to you. I am available for immediate travel to Europe.

Cordially,
. hk&h;iﬁf~--<l- ﬁim»%g

Marilynn A. Draxl
Assistant Special Projects
. Coordinator

The Wosldwide aonfc}:ut’ng Education ao,m[f:us.
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Meredith Stanford; Masters degree and ddc@oral
candidate from Boston Uﬁiversity, cﬁrrently on
leave from faculty Department of Humanistic and 4
Behavioral Stud;es; Boston University. E#pert in

values education and humanistic education.

Hugo Keesing: Ph.D. from Adelphi University in

behaviorial psychology, MA in clinical psychology,
Overseas training experience. Expert in group
process and humanistic education.

Harilyﬁn Draxl: Ph.D. from Adelphi Uhivefsity.

Clinical'psychdlogy background with overseas
teaching experience in Europe. Expert in group
process and values education.

Additional trainers are currently being
contacted through the Values Clarificatio; Training

Network and the Association for Creative Change.

Task 3 Conduct conferences with Contracting Officer's
’ Representative and obtain course design-épproval
prior to initiating instruction. _
Managerial S
Responsibility: First line responsibility will rest with the Project

Director and Project Coordinator for Curriculum and

. Evaluation.

3.1

Final course design. The course design presented
earlier is preliminary to the final design which

will be accomplished as follows:
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Upon notification of award University of Maryland
will send to Europe an expert consultant iﬁ valoes'cléri—
fication training to meet with thé USAREUR Chaplain to
discuss at length requirements and needévof theipersonnel
to be trained. Following this meeting and within
three weeks from the date of award of the contract, a
final course design will be developed by tﬁe coﬁsuitané,.

Project Coordinator for Curriculum/Evaluation and the

-

Project Director and submitted to tie Contracting»office'o
Representative for final approvai priof to instroction.
Task 4 Coordinate methodology fof orocurement of student
body with Contracting Office's Repreoentative and
MACOM Cormander representatives. Schedule caass

load, dates and locations of classes.

Managerial
‘ Responsibility: Project Director/Coordinator for Logistics
: 4.1 ‘Immediately following notification of award of -
the contract, the Project.Director and/or the CoordinétorA
Q' e for Logistics will begin coordination with the
i ‘ - ' Contracting Office's Répresentative.and MACOM

Commander representatives for the purpose of
establishing schedule class load, dates and
locations of classes.' It is anticipateo that
final arrangements for the first 30 days of
instruction will be made one week prior to tho

initiation of instruction,
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Task 5 Initiate requests for area clearance for pérsonnel
in CONUS to be employed in-country in suppdrt

of this program.

Managerial
Responsibility: - Project Director
5.1 Immediately upon notification of award, Area
clearances for CONUS persomnel to be employed
in-country in support of PET II will bé initiated.
This will include all trainers,-consultants, ete,
Task 6 Preparé wriften'summary of cﬁufse desién; ?rovide
two copies of the Summarvaeport.to:Ehé Contracting
Officer's Representative. | |
Managerial
Responsibility: Project Coordinator-Curriculum
6.1 Within three weeks of the date of award and
following discussions with Contracting Office's
Representatives andChaplainsttwo coples of the ' .
detailed Summary Rebort will be delivered to the:
g , Contracting Office's Re?resentative;
Function; Implement and conduct Values Clafification classes
at USAREUR éhaplain designated sites.
Time: | 29 January 1979 - 14 September 1979
* Managerial . _ .
Responsibility; First line management responsibility will rest with thes Pro-
ject Director. |
Delivery System; The Delivery System for this function will include

the following tasks:
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Coordinate implementation schedule with Contracting

Office's Representative,

Project Coordinator. for Logistics

1.1

Task 2

.Immediately following award of the contraét and
and final course design approval, tha Project
Coordinator for Logistics will coordinate the
implementation schedule with the Contracting
Office's representative. A group of 2 traimers
will be dispatched to aésigned sites.with
instructional materials'as required.

Assign staff and faculty to conduct Values
Clarification instruction.  Complete logistical
arrangements for transportation, billeting and

other support of assigned personnel.

Project Director/Project Coordinator for Logistics

2.1

2.2

Within one week after notification of contract

award, the Associate Project Director will |

conduct final interviews énd select the required

10 faculty from the pool currently being developed.
It is important to note that no traimer wlll be
considered for final selection unless they indicété
to the University of Maryland_that they aré available
imﬁediately.

Upon selection, all faculty will 1ea§e for

1/2 weeks from

Heidelberg, Germany within 2

the date of the contract award. Upon arrival
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and coinciding with the final approval of

course design, training of the faculty will;begin.

Training for faculty will take approximateiy-

five days. Trainingkwill be coordinated by the |

Project Director aad facilitated by an expert

consultant, representati;es of USAREURChaplain if

available, Coordinator for Curriculum and

Evaluation. The ﬁollowing topigs and information

Will be presented and'discuésedj'

a) The finéi values clarification course design
will be presented and faculty will be trained
in the delivery of the coufse, to includg uéé
of printed material.

b) The role of evaluation, both formative and
summative will be presen;ed.

¢) Special values clarification techniques for.
problems of drug use, alecohol ﬁse, gaﬁbling,

. human cormunications, boredom, and sexual
adjustment will be trained.

d) Information will be presentedand faculty
will be brigfed concerning military life
‘in Europe--problems and position attrihgﬁes.

e) A complete 1§gistics briefing will be held.

£) Special topics such as deéling with group
conflict, consulting skills within the group,
use of teamwork and other topicé of this néture

will be discussed.
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2.4 All logistic arrangements wili ﬁe finalized one
week prior to initiation of instruction.
. : _ _ Transportation via available public or university
transportation will be arranged as required.’
Billeting for faculty will be arranged as avaiiable.
. or arrangements on the econdmy'willibe made.
Other support will be arranged as apprqpriéte.
ﬁi 2.5 TFaculty will be sent to assigned sites several
B (:n . ' | o days'priof to initiation of.fir;t instruction tq
meet with 16calchéplain:representativeé, commandersxv
as required and ensure 1oca1 1ogisti§ arrangements

-

for the course.

Task 3 Provide course materials and evaluation instruments

to students at instruction sites.

N Py

Managerial : Ce e _
3 Responsibility: Assistant Project Director-U.S., Coordinator Curriculum.
| and Evéluation, Coordinator-Logistics.
3.1 As indicated earlier, the major course material to
(‘ k be used is the bookventitled Meeﬁing Youfsélf Halfway‘

by Dr. éidney Simon. Arrangements have already
been made with the publisher fér'delivery of up

to 12,000 copies in Europe. - (see télegram) Upon.
notification of caﬁtracf awvard, the University of
Maryland Qill order 2500 copies to be delivered to
our Heidelberg Office withip 25 days. Initial
distribution will occur as the faculty are sent to
assigned sites. Additional distribution will be

made by the Coordinator for Logistics.
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Based on coordination with -Chaplains
to‘identify sites, schedule and numbers of ;
soldiers to be trained, a final delivery
schedule will be developed and the publisher
notified. | |

Additionai course material deVelopgd by .
faculty and expert consultant will be printéd
at the University's print shop in Heidelberg

-and will be ready for distributi;n'with the book.

3.2 Evaluation instrumenfs. Formative ana summativé.
evaluation instruments will be either purchasea
-or.locally printed at the ﬁnivefsity of Mary}and

print shop in Heidelberg. Responsibility for
distribution will rest with the Coordinator for
Logistics.

Task 4 Provide ins;ruction to up to 12,000 students selected .

‘and provided by USAREUR Unit Commanders.

Managearial ' .
Responsibility: -  Project Director and Coordinator for Logistics

4;1 University of Maryland will provide thé faculty,
materials, course design, evaluation, 1ogistica1.
support to provide values clarification instructién

| ~. | to up to 12,000 students. ' | A

4;2 Thé Project Director and Projeét Coordinator
for Logistics will be located in Heidelberg. The
Project Coordinator for Logistics will have the

necessary mobility to move from community to

community as the delivery of instruction begins;

R s ST ST SO
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It is anticipated.that»several instructional

sessions will be delivered in one communit§

before teaching teams are moved into new areas.

This procedure will allow the Project Director

and Coordinators and Faculty to establish viable

working relations with 1oqa10haplain répresenta-

tives, military personnal and potentiai pafticipants.
Careful scheduling and responsible planning

will minimize the disruptions tﬁat could otherwise .

occur,

4,3 7Packets containing training materialé, énd evéluation
forms will be distribufed'to pérticipants}at.each_
session. A roster ofbparticipants, including military
addresses will-be maintained at the University's.central

)

5 ‘ administrative offices in Heidelberg. There will also

et

. be maintained a file for each training session in

- which rosters, faculty observations, end of session.
’ surmaries, evaluation forms and other documents
.concerning that particular'session will be maintéined.
Function; ‘ Conduct on-site evaluation of course design and effectiveness
of training.

© Time: 5 February 1979 - 30 April 1979

Managerial ,
Responsibility: First line responsibility will rest with the Coordinator,

Curriculum and Evaluation.

i

T

B



Delivery System; To accomplish this function~the University plans to
employ the following delivery system.
_Task 1 Evaluate the instructional program and student
evaluation instruments.
1.1“Fogus of Evaluation
Practiée in recent years has showﬂ that evalua-
tion of educaﬁional programs has gone Qeyoﬁd the
o ' o traditional assessment of a program's overall success
and effectivenesé. In 1971, Michael Séfiveﬁ -
aistinguishéd'formétive evaluation ff&m summative -
evaluation, thereby extending the rolé of an efaluator

to one which would allow Him or her to affect the

development of the program. In that same year, .
Daniel Stufflebeam further supported the expanded
new role for evaluators by specifying the evaluation

i areas ofvcontext (definition of need and basis for
;; , objectives), input (the sélection of resources and

" . the design of procedures to facilitate goal attainment){
process (implementation of the design program),
and pfoduct (meésurement of goal attainment). Process
or formative evaluation can be seen as cruciél,
perhaps more important than summative e&alugtion in
the early stages of a project or program. As programs
become more structured and.mature, ho&ever, the need

for product or summative evaluation grows in importance.

¥
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Programs require the support of.empirical

evidence, preferably that of student growth

or changes in learning, to ensure their

continuance. As programs grow, their sponsors

become more and more concerned that they 5e

able tc produée the outcomes intended--in nearly

all caseé, éﬁudent behaviora1 and affegtiQe gains.

It is this first evaluation that of fofmative

evaluation that is designed to answer the following

questions; |

a) What problems exist in the delivery of.the
progrém? -

b) What areas do trainers need help in deveioping?

¢) Are expected results possible based on thg program?

d) How should the course be fedesigned based on this ’
early delivery experiencé? |

e) What new materials, exercises and techniques
might be useful to inciude?

£) How_are students, Chaplains, and the cémmunity
reacting to the program?

To accomplish this task UMD will use several paper

and pencil instruments designed to answer questions

‘.

related to course design and implementation. Drs.
Heward Kirschenbaum and Joel Goodman have agread to
assist UMD and USAREUR Chaplain in the selection and/or

design of formative evaluation instruments. The
development of these instruments will be guided by the

following design questions.
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Content
1. The goals of the trainiﬁg were clearly stated.
’ 2. The topics discussed were appropriate to the goals of the training.
3. The information presented was clear énd undefstandaﬁle.
4. The subject area was adequately covered by the content of ﬁhié workshop.

5. The facilitator presented ideas that were stimulating.

- : ' Process
1. The overall atmosphere was relaxed and aided my learning. .
= 2. The training technique was effective in developing the ability to understand

and evaluate. the subjeét matter.

Techniques

B
2
S Y
T3

1. The training activities were well planned and organized.
2. The training activities were appropriate to the content of the workshop. -
3. The facilitator used a variety of methods and materials to develop student

understanding and skill.

4., The role playing models were similar to situations I encountered in my
( job in the military.

5. The training activities were enjoyable.

6. The class was small enough for everyone to participate if they chose.
i ' 7. The training as a whole was well structured and moved easily from topic

to topic.

Facilitator
1. The facilitator spoke clearly.
2. The facilitator's presentations and explanations were clear and understandabl

3. The facilitator stimulated interest in the subject matter.

g
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The facilitator was eager to help or answer questions. .
The facilitator explained the significance of the subject matter.

The facilitator emcouraged participation and discussion.

The facilitator related the material to real life situations T would

encounter in the military.

The facilitator demonstrated a command of the material.

fhe faciiitator was Weil—preéared;

The facilitator demonstrated effective organization skills‘and controi

of the training activities. ’ - S

Togistics
The facilities provided for the training were adequate.
The amount of information was sufficient for éhe t{me allotted. ..
There was too much information to cover in the time allotted.
The pace at which tﬁe information was presented was comfortable and
aided my learning.
The information I received aboﬁt the training prior to attending gave
me an accurate picture of what to expect.
The information I reéeived about the training prior to aﬁtending 1éd
me to expect that thiswould be a positive learning experience.
The audio-visual materials were smoothly incorporated in the ﬁraining

procedures.

Tndividuals ‘who could benefit from this training were selected o attend.

~

Materials

The reading materials and films used in this workshop were stimulating

timely and relevant.

OGS s

o7

>
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2. The written materials were easily understandable. : ‘ '
3. The audio-visual materials were appropriate and properly int:egré.ted into
the course content.
4., The amount of suggested reading mét‘;;i—.gi was sgfficient fox 1.:he length .
of this workshop. | |
5. The training ma}terials were available and d;’.stributed on tiﬁe.
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LEADER RATING SCALE
(draft)

DATE o - LEADER
TIME | OBSERVER

Instructions: Rate the leader on all items which are applicable; draw a
line through all items. which to not apply.  Use the following scale to
indicate how well you evaluate his/her performance'

5—-~superior
4—~-above average
3--average
2--below average
1--poor

Leadership Style and Personal Characteristics

Was the leader calm and self-controlled?
Could she/hz be heard and understood easily?
Did she/he show enthusiasm and interest in the group and problem7

Did she/he listen well to other participants?

Did she/he show personal warmth and a sense of humor?

Wwas she/he objective and open-minded to all ideas? |

Was she/he resourceful and flexible in handling suggestions from members?
Did she/he create a comfortable ztmosphere?

To what degree was she/he democratic and group oriented?

|

|

|

l.

|

|

|

Preaaration

Were all ph)Slcal arrangements cared for?

Was his/her preparation and grasp of the problem ‘thorough?

.Did she/he have questions prepared to guide the discussion? . >
Were members notified and given adequate guidance for preparing?

Procedural and Intergersonal Leadership Techniques

Yere members 1ntrodu”ed and put at ease?

How well did she/he introduce the problem and supply necessary background?

Did she/he guide the group to a thorough investigation and understanding
of the problem? :

Did she/he suggest a sultable oroanlzatlon or pattern for group thlnklnv?

Were members encouraged to modify his/her plan or agenda?

Did she/he state questions clearly?’ :

Did she/he rebound questions to -the group? s

Did she/he'make appropriate attempts to clarify communication?

Did she/he keep the discussion on one point at a time, encouraging the
group to complete an issue before going to another?

Did she/he provide summaries needed to remind, clarify and move the group
forward? '

Did she/he stimulate imagination -and creative thinking?

Were aggressive members controlled with skill and tact?

Were misunderstandings, conflicts, and arguments handled promptly and effectix
Did she/he determine group consensus before moving to each new phase of the
discussion? ' :
ere important information, ideas, and qgreements recorded accurately?

Were plans made for follow-up and future meetings?

]

i

i

|

|

|

|

|

|

|
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Self-Rating Scale for Discussion Leaders

~

Rate yourself on each item by putting a check mark in the "Yes" or "No"

: colum. Score: five times the number of items marked "Yes"; 95, excellent;

- B
N
— EadPa

85, good; 75, fair; below 75, poor,

1. I prepared all needed facilities.

2. The meeting was started promptly and ended on time.

3. 1 did all T could to establish an informal, per-
missive atmosphere.

Rk

i

é& 4, T had a plan for leading the group in an organized
i . discussion of all major issues or phases of the ¥
( problem.

- 5. Everyone had equal opportunity to speak, and
participation was widespread.
6. I clearly oriented the group to its purpose and
area of freedom.
7. Discussants listened well to understand all
. points of view. o
4 ‘ 8. The discussi.i was focused on the problem before
o solutions were considered,
9, All questions were clear and brief.
10, My questions were clear and brief.
T . 11. Order and control were maintained throughout.
: 12, A1l tangents were detected promptly and pointed out.

-

e v 13. Time was well distributed among all pnases of the
;% discussion.
e 14, All important information, ideas ‘and decisions

were promptly and accurately recorded.
15, Summaries were used to clarify, test fer
: agreement and make transitions.
( 16. Unclear statements were promptly clarified.
17. 1 remained neutral during all constructlva
thinking.
18. 1 did everything pos51b1e to stimulate creative
thinking.
B ‘ 19. 1Members were encouraged to evaluate eVLdence and
’ ideas.

ge
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Task 2 Conduct random student interviews and interview
Unit Commanders and USAREUR Chaplain.

Managerial
Responsibility: Cooxdinator for Curriculum and Evaluation

2.1 An important part of the formative evaluation stages

will be the use of Dr. Sidney Simon as an expert

evaluator, He has agreed to visit Gerﬁany for
thrge days during the specified period ;ccofding
to tﬁe following schedule, .
“a) Day 1; In-country briefing'%y UMD and
USAREUR.Cﬁaplainé. |
b) Day 2; .- Conduct interview with students,
Unit Commanders and USAREUR Chaplain. Visit
on-going values clarification classes. |
c) Day’3{. Debriefing with UMD, USAREUR Chaplin.
ik i Offer specific comments concefning redesign

of course.

o Task 3 Assess impact of Values Clarification training
. on attitudes and behavior of students.

Managerial
Responsibility: Coordinator for Curriculum and Evaluation

' L]
3.1 During the first three months of instruction, data
will be gathered concerning impact of values

clarification on attitudes and behavior of students.

il
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Several techniques wili be used to assess this
impact. |
‘, _ a) Interviews will be held with 10 students
f% . : _ : in a case study format.
b) Paper and pencil standard techmiques in the
form of the Mooney Problem check.list, FIRO-B or
other relevant instrument will be éiveﬁ to 25%
o ’ of all classes. Expert advice ongtﬁe selection
and use of these instruments will come from
Drs; Kirschenbaum and Goodman, conéuitanﬁs to
the project. This information will then be analyzed.
3.2 All this above information Wwill be distilled and
summarized into a report(with recomﬁendations for
modification of course design.
Task 4 Refineé, edit and alter instructional mate§ia1 and

evaluation material and evaluation instrument,

if required.

Managerial :
( Responsibility: Coordinator Curriculum and Evaluation

4.1 During the last four weeks of this period, the

course design will be refined, edited and alter
based on comments f£rom Dr. Simon and information
. gathered in Task 3 above. This will be the
responsibility of the Coordinator for Curriculum
and Evaluation.
Task 5 Prepare a written summary report concerning the

evaluation and pertinent findings.

Sl
5
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Managerial .
Responsibility:

Coordinator Curriculum and Evaluation/Project Director

5.1 The above refinement and alteration of instructional

materials and course design will be summarized into
a written report. All formative evaluation findings

will be included and recommendations will be made.

Task 6 Provide Contracting Officer's representative with

N Managerial .
Responsibility:

Function: . '« .

Time:

Managerial ..
Responsibility:

Delivery System:

two copies of the Summary report.

A3

Project Director

6.1 TUpon compleﬁion two copies of the summary report will
be submitted to the Contraéting OffiCer's representa~-
tive no later than 30 April 1979. .

6.2 Upon approval of any revisions to the éourse material
and design all faculty will be brought béck to
Heidelberg for a three day ré-tfaining workshop based
on commuting the results of the first evaluation té !
them and providing them with new skills and techniques
as required in tﬁe new design.

Conduct second on-site evaluation of course deéign.andv

training effectiveness.

1 May 1979 - 31 July 1979

Coordinator for Curriculum and Evaluation
The following tasks represent the delivery system for this

function,

Task 1 Visit instruction sites and re-evaluate program

£E

effectiveness and assess the need for change in design.
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Managerial .

Responsibility: Coordinator Curriculum and Evaluation
1.1 Once again during this period Dr. Sidney Simon will
visit Europe to conduct an evaluation visit to assess the
program effectiveness and identify need for change in
design.

Task 2 Conduct random student interviews and interview Unit

Commanders. -

Managerial S

Responsibility:. Coordinator Curriculum and Evaluation

2.1 Dr. Simon will conduct random Unit Coﬁmgnder and
student interviews at two instructionai sites according.
to the following schedule; | |

a)v Day l; In-country debriefi;g‘by UMD and-USAREUR
Chaplains.
‘b) Day 2;3; conduct interviews at 2 instructional
sites.
¢) Day 4; Prepare evaluation report.
d) Day 5: Debrief UMD and USAREURChaplain conce'rr.zing
effectiveness of course désign.v
Task 3 Assess impact of training and effectiveness of
course design. |
3.1 Dr. Simon ﬁill be asked to specifically gather
information concerning the impact of trainitg
and effectiveness of course design on student

attitudes and behavior.
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Task & Prepare a written Summary Report concerning

his findings.

Managerial :
Responsibility: Coordinator, Curriqulugwand Evaluation '
| 4,1 Based on Dr. Simon's comments made during the
debriefing and discussion a written Sﬁmmafy
Report will be prepared.
Task 5 Provide Contracting.Office's Representétive with
ol ’ two copies of Summary Repoft.
( Hanagerial
T Responsibility: Project Director » |
| 5.1 TUpon completion and not 1atér than 31 July 1979
tﬁis Summary Report will be delivered to the -
Contracting Office » Representative in two copies.
Function: Arrange for and facilitate in coordination with and |
T% ' appfoval of USAREUR Chaplain, a detailed evaluation of
:; the total Values Clarification pgogram of insgﬁuction.
Time: 1 July 1979 - 30 September 1979
Managerial o |
( Responsibility: Project Director and Coordinator for Curriculum and
il Evaluation.
Delivery System; The following tasks represent the approach tﬁe University

intentds to use in accomplishing this function.
Task 1 Select a control group of not less than 500 ‘soldiers
who have not received Values Clarification

training, administer an evaluation imstrument,

and compare results with student evaluatioms.
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Managerial : _
Responsibility: Coordinator Curriculum and Evaluation
. 1.1 The goal of this function is to determine through
, the use of a comparison group the following;
B a) Thé approﬁf;;;é;ess of instruction and
methodology;
b) The ability of this course design tb prdvide.
»galid learning experiences and chénge/ﬁodify
' o » attitudes and behavior;
- \.
( c) The exten? to which the instruction facilitates —
o training objectives;
d) any limitations in the program.
1.2. Design -~ The first major “task is to design an approach
to the summative evaluation that will lead to tﬁé ability.
to m;ke firm conclusions on the above questions., To this )
e end the University will use the services of Drs. Kirschenbaum -

and Goodman as expert consultants. They are well-

respected in the area of research design and will be -
consulted prior to initiation of this aspect of the project.
However, a suggested design is pfeseﬁted Belowf
a) A.control group of not less than 500 soldiers
will be selected using a modified "ieap frog"
design as follows; .
b) At five sites students will be selgcted for parti-
gipation with a lead time of two weeks.  One weék
wiil.be labeled week A; the following Qeek B. .

Standard paper>and pencil instruments described



c)
d)
|
(. ;
e)
ol
£)
g)
h)
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belowvwill be the source of objective data for

this aspect of the evaluatiani

The studeﬁts signéd up for week B will servevas

the control group for studens taking values clari-
fication training week A;

Students taking the courée week A will be asked to
complete the objective instruments during the last

30 minutes of the two day class. ‘This data will
represent infﬁrmation on‘students who have parti-
cipated;

At this point it may be useful to ?oint out that

one initial factor th;ﬁ will allow conclusions t§

be dravm from the analysis of the comparison daﬁa ..
is that of the homogeneity'batween groups. Therefore,
both groups must be drawm from the same population,
in the same way and for the same reasons. It is
readily apparent that students taking the course week
B represent a valid comparison group for those

taking the course week A;

Students taking the course week B will complete the
evaluation instruments during the f£irst 30 minutes

of the instruction =~ prior to any values clarifica-
tion exercises or information;' -

This procedure will be repeated over enough two
week cycles until 500 studentslare in eacﬁ group;
Analysié can then occur between groups using

standard non-parametric statistical techniques
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and conclusions can be dravn on the questioﬁs of
interest.

i) As discussed.earlier the question of evaluation
instruments is a difficult one when considering
the assessment of a process such as values
clarification. The University, however, has
obtained the services of two acknowledged

%ﬁ ' nationally known experts in Fhe field‘of

(- » lassessmgntAof values clarification~--Drs, Howard

Kirschenbaum and Joel Goodman (see telegram).
During the early phases of the project, they

will work to evaluate’curreﬁtly existing
instruments such as the Survey of Personal Values,.

Study of Values, Dogmatism Scale, Firo-B, - . -

Survey of Interpersonal Values and review for :

appropriateness, scoreability and ability to -
ascertain attitudinal and behavioral change.
If no useful instruments emerge from this

review, they will design and pilot with the

=

PET II project a new instrument to assess the
‘criteria relevant to the values clarification
. strategy. ‘ . .
In addition, they Vill evaluate and interpret
‘results obtained from use of either newly'

designed or other instruments.

B3
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Prepare a comprehensive written-evaluation ;f the

total program with particular emphasis ong

a) The appropriateness of inmstruction and
methodology;

b) The ability of this éourse design to provide
valid learning experiences and change/modify
attitudes and behavior; ' ; -

é, The extent to which the instruction facilitates
training objectives; |

d) Any limitations in the program.

Responsibility: Coordinator Curriculum and Evaluation

2.1 Based on analysis of the above data, comments by

Dr. Simon, results of student reactions‘to the
instruction, instructors qomments,rchaplains and

unit commanders comments as available, a éomprehensive
_final report will be written with emphasis on the
above.questions as they relate to the overall |
program.

Provide the Contracting Office's Representative

e

6 copies of final comprehensive program report,

Following preparation of the final report it will
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red in six copies to the Contracting’

Oiflce's Representative no later than 30 September
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D-2 INSTITUTIONAL RESPONSIBILITY |

a. Institution's prior.experience in work of the type éontempiated{

The University of Maryland University College, European Division,‘has
a history of responding to special needs of the student population which it
serves. A full narrative of the many programs and projects ﬁhich have Been
successfully carried §ut éver fhe past twenty-nine years is nof included with
this proposal; _There does follow, however, a narrative |
description of rélated and relevant institutional experience.

‘The European Division of éhe University of Marylandfﬁhiversity College,
a Servicemen's Opportunity College in much more than the official sense of
that designation, is uniquely prepared to daliﬁer'the education/training
program for which this proposal is being_submitted;

For nearly thirty years the European Division haé existed t0»serve.
merbers of the military community. 1In teaching adult military students
and in developing curricula to meet the needs of tha? very particular
p0pulation,.the Divisién has managed a singular achievement, one that
can be matched by few, if any, other institutions of higher learning.

It has been suggested that military success deéends on the goals of the
military organization being congruent with the goals of the individuals
who make up the_unit. It would be appropriate here to submit that the
success of this Division's experiﬁent in education has‘depended aﬁd continues
to depend on the goals of the insti;ution beiﬁg consonant with éhe Putually
impacting goalé of the military organization and of its individual members.

Within parameters of sound academic practice and of institutional objectives

and standards set by the University of which it is a component,’ the European

Division has striven to be both descriptive and prescriptive 1in its curricula,




The broad goal of USAREUR's Army continﬁing education and professional
development programs has been articulated as that of equippingsoldiers to
meet the unit's requirements and concurrently prévide education/training
that will equip the individual soldier to competevwith both militéry and
civilian contemporaries.

The purpose of this presentation will be (1) to demonstrate the European
Division's recognition of and responsiveneés to the spécial negds of gdult‘
military students; (2) to document education/training programs.already under-
taken or completed; and (3) to describe UMUC's experience in designing and
impleménting values clarification training.

1. Meeting the Special Needs of Adult Students

The University of Marylana University College, thrpugh'its Europeén
Division, offers curricula 1éading'to the BA and BS degrees With'pr;Ary
and secondary areas of academic concentratioﬁ. Additionally, recognizing
tha need to offer intermediaée goals for its adult students, as well aé to
cartify the educational acccmplishmenté of men and Wémen prepariné for
vocations in which the bachelor's degree is not requisite, UMUC conducts/
has conducted the following certificate and associate degree programs in
Europe; associate of arts, general curriculum, certificate and associate
degree in management, certificate and associate degree in law enforcement,

vocational~industrial teacher certificate (now discontinued), women's:

. studies certificate, and the recently launched para-legal certificate and

‘-

associate degrée.
In attempting to improve opportunities for its degree-seeking students
through recognition of earlier education/training experiences, UMUC presently

awards up to 60 semester hours of examination credit for: CIEP general and
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subject examinations, USAFI end-of-course examinations and DANTES subject
standardized tests, American College Testing Proficiency Examination Program

(ACT-PEP), and Foreign Language examinations. It also accepts correspondence

study credit earned at other aceredited institutions, and it accepts credit
applicable to the student's curriculum for resident service schools and
Army MOS's according to guidelines set forth im the American Council on

Education's A Guide to the Evaluation of Educational Experiences inithe Axmead

Serviééé.

Though it awards baccalaureate and associate dégree% three fimes annually
and holds a Commencement at Heidelberg each;May, the Euroéean Division |
recognizes that degree completion is not its foremost purpose. Rathe?, it
serves its away-from-home students by offeriﬁg courses that are readily
transfarrable to stateside institutioms wﬁere most will complete their

degrees, and likewise by accepting transfer, examination and other non-

traditional credit from those with prior education attainment.

Even so, there are still many students in the European command who
cannot attend courses offered in the regular academic pattexrn owing to their
individual location and/or schedulef For these students the Division offers
a variety of options; conference courses for those students who are within
six or nine semester hours of completion of degree requirements; circuit-
rider courses delivered by a lecturer who visits remote and isolated sites
ﬁhere the student population is not large enough to éuppdrt a régu%gr class;
g courses by newspaper developed by the National Foundation for the Humanities
and Conducted by the ﬁniversity of Maryland in cooperation With The Stars

and Stripes for those students who may not have access to traditional class

settings.




The European Division also offers Continuing Education Units and/or
certificates of completion to students who attend certain education’ training

. : sessions which do not carry academic credit. Continuing Education Units

A

(CEU) are extended to formally recognize participation in continuing education
proorans that do not carry credit toward a degree but do meet established
admlnlstratlve crltefla. Persons who successfully complete de51gnated cour ses
and worckshops may receive Contlnulng Education Units and a Certlficate of
- Qompletion. | |
(- : The University.of‘Maryland University College, thréhgh its Conferences
and Institutes Division, conducts a-large program in adult céntinuing
education which provides a prototype for the European Division's participation
in awarding CEU's for appropriate seminars, workshops, and other edugation/
training sessions. This is yet another»way in which ﬁniversity Coliege and

this division of it attempt to meet the changing needs of student populations.

Non-credit continuing educationhas been the fastest-growing segment

of education since the.close of World War Ii, and University of Maryland
Unlver51ty College has been since 1947 a foremost ‘1f not the foremost,
institution of continuingveducation in the United States,

Tt must be noted that all programs, staff expertise, and compieted

research of University of Maryland University College's statewide divisions
y ry y .

are available as resources to this division when logistical factors are not

insurmountable.  For example, the proposed project will make systematic use

of UMIC's close liaison with the Counseling Center at College Park, Maryland.

The Counseling Center has been active in the area of values clarification since
September, 1971. A values clarification workshop developed by the Counseling
Center as one of 24 non-traditional group counseling services (Alternate

Treatment Modes) is currently available to students throughout the Fall and
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Spring Semesters as are other values clarification programs. The expertise
developed through tﬁair activities is available to the European Division's

. ' staff and faculty and has been used in the past in planning programs for
military and civilian personnel in Europe. The staff at the Counseling
Center will serve as a valuable resource in planning, developing and
evaluating the values clarification training that will be delivered under
PET II. Specifics regarding their experience will be presented in éreatér
detail in the third part of this proposal..

o >

¢ 2. Documented education/training programs already undertaken or

completed vwhich pertain to the type contemplated:

The European Division, as the'foregoing narrative indicatés,,has.refained
the flexibility required to respond to special interest needs as thesebariée.
This flgxibility, corbined with the resources available at thé state;ide
campus, has contributed to the Eurépean Division's actions in responding

to requests for programs which address broad societal problems,

Race Relations Program

One of these ventures was. the race relations pfograﬁ-ﬁhich the division
supplied in 1973 for several military units and sponsored by thé then General
Education Development Divisioﬁ;v»Dr. Joseph Arden and Mr. James Tayloxr preéented"
race relations orientation sgssioné for incoming troops which dealt with societal
attitudes toward black people, blackvhistory, and a survey of éppropriate

" actions which would contributé to a more viable integration of Blacg troops
in the Army. The sessions dealt also with special needs of black troops and
behavior modifications on the part of military supervisors which would'help
create an environment in which equal opportunity for black troops could be

establishad.
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The sensitive and controversial nature of this subject matter required
that the Lecturers not only have solid material for their audiences but that their
credibility on the work sessions be impeccable. This team devised a plan
which the Army supported wherin there would be a black soldier with our lecturers
at each session. This soldier was in civilian dress and was never,from a unit
represented in the session, thereby avoiding any inhibition or resentment from
the group being addressed. Yet this soldier‘would be able t? firsthand address
questions from participapts concerning treatment received from supervisors

and the ways in which this treatment might have created an environment not

conducive to an individual reaching his or her full potential as a soldier.

-

Combined with these race relation/equal ppportunity training sessions
were and afe college level credit courses in black history and ethnic minority
social problems, all of which indicate the awareness this divigion maintains
toward human relations in our society, esﬁecially as these issues affect

the military community.

In addition to the institutional experience on programs that
are difectly“ related to the project fof wnich this proposal is submitted,
this Division has had experience in other projects requirihg the same
institutidnalbflexibility an éxpertise plus an administrativé structure not

unlike the one proposed here.

Primary of these projects has been the Mission Related Career

Development Project. This project was developed by UMUC in response

to an expressed need for a mission related skills program for

Military members who were not functioning at their full potential in
+

specific MOS's. Special features of the program were its orgainzation
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around the concept of functional literacy, its use df thematic teachiné, and
its emphasis on individualizatién of instruction. The project extended through
five cycles, each cycle adjusted to meet specific needs as these needs developed.
Instructional methods used in this project were designed toward an integrated
and personalized approach that involved analysis of the learner's environment
(the U.S. Army). During the final cycle a special interaction project. designed
tp 2xplore the relations between teacher behavior, student self—céncept, and
student achievement was developed and carried out.

:(f Whiléthe_content of the MRCDP differs from the content under the present
proposal,'the logistics are similar in that it involves an on-duty program
for military members that is designedrto increase individual motivation and
improve the functioning of the military mission. This Division delivered the
MRCDP to approximately 750 service members over a period of ten months.

During that time training sessionsconsistently met as planned, commander

briefings on the nature of the program were conducted as scheduled and the project
was coméleted on time. With the success of the MRCDP, UMUC recently received
asecond grant to continue the development of the programs and materials that were
(’ begun under MRCDP. The experience gained in working with military communities
3% v in both of these projects will be invaluable in the organization and management
of the projeét now under consideration.

Organizational Skills for Military Women and Male Supervisors Training Program

Program

The Army's emphasis on successful human relations programs took on an added
dimension as the number of women in the military increased. This Division responded
to a specified need within the human relations field with its training program

for military wmen and their supervisors. A successful pilot

) -!
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project during FY 1977 resulted in an expanded and on-going organizational
skills training program to enhance previously learned skills to specific

military environments. This project incorporates concepts related to the

PET II program, Both programs are 1nformatlona1 and experlentlal and stress
improvement of self-concept and the enhancement of human resources in a -
particular work situation.

Management Workshops are still another activity in the area of non-credit

training that this Diyision has experience in delivering. Experience in de-
(~ signing workshops taiiorea to meet specific managerial skglls ie an experiential
way has - enhanced this Division's aﬁilitf to analyze needs and provide feasible
programs to meet those needs, Management workshops delivered during FY

1978-79 (and which are on-going) had as their target gréups a wide range ef-

management personnel from top level managewxs through first line supervisors.

Additionally, the Division has delivered programs in career development for

personnel who are upward bound., Workshops by title are listed:

The Etecutlve in the Contemporary Oroanlzatlon
Creative Resource Training
FEffective Time Management for Military Personnel
Time Management

. . Career Plammning and Development

( ' Training the Trainer

Again, while the content ie'somewhat different ffom that of the proposal now
considered, it is applicable., The organization and management of these
workshops has given the Division's staff and facilitators valuable experience.
Specific c?ﬁtent of these workshops has been developed by the Division's
staff wofking with . the stateside campus and consultants with a speeiality
in the various fields. The workshops have been developed for sﬁecific target

groups and in response to assessed needs.
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The variety of activities the European Division has carried o&t and
is carrying out attests, we believe, to the flexibility and capabiiity
’ of our staff to respond to a wide range o?'geeds in a wide range of subjects.
In a continuity of effort over a perisd of élmost thirty vyears, the University

in its European Division has met changing needs with flexibility.

3. Experience in Values Clarification Training

University of Maryland University College shares a close working rela-
2 tionship with the Counseling Center at Céllege Park, Maryland.‘ As part.of
(” " this relaﬁioﬁship, UMUC has consistently made‘use of thé programs and
étaff expértise of the Center to design and evaluate programs for.the U;S;
‘military in Europe. TFor the proposed project thisDivision will d;aw ont the
Center's extensive experience in valﬁes clarificaéion ﬂrograms.
The<Counseling Center becamé actively involved in values clarification

in September, 1971 when several staff members began providing values

clarification training on a consulting basis. Over the past eight years a

by the Counseling Center;
(1) In 1975, the Counéeling Centef began offering a series of 24 career
b development programs known as Alternate Treatment Modes (ATM).
| Thgse programs are designed to address problems prevalent among
the student college population through the use of a smali group
format (6-12 participants per workshop); An advantage 6ftthis
particular treatment mode is the increased efficiency in the
delivery of treatment services to the student body over‘moré
traditional indiviaual treatment methods. The special focus of

each ATM helps to effectively screen prospective participants

and ‘provides a means of measuring the effectiveness of the treatment.

ek
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Values clarification trainipg is one of the ATMs that has- been

offered since the program's inception. The Center provid;s a

14 hour workshop in values-clarification strategies which has

the following goalsf -

(a) Helping students identify their‘own value systems

(b) Exploring with others differences in value éyste@s

fc) Providing practice in assertion skills by declaring Qalues

(d) Making clear decisions based on the knowledge of self'which
- has come from such exploring. ~

As part of its services, tﬁe Counseiing Center assists stﬁdénts

with personal and emotional concerns through the Help Center and

the Help Center Hot Line., These are staffed By paraprofessionals

who undergo values clarification training as part of their pro-~

fessional development. The Counseling Center provides this
training because it finds that their staff members are more
effective therapists as a result of the experience inviaentifying
and declaring their own values.

The Counseling Center regularly provides in-service training in
values clafificétion ﬁor the primary and secondary school teachers
in the surrounding Marylénd communities, This traiﬁ—the-trainer
program has proven immensely successful in helping the teachers
provide values clarification for their own students. .
The ﬁhiversity of Maryland College Park dormitories sponsor a
regular series of discussion groups on topics relevant to stﬁdent‘
life including one on human sexuality. Values and attitudes toward
sex are explored ﬁhrough a values clarification workshop provided
by the Counseling Center.' This prqgram<is repeated throughout each

semester as the different dormitories address this topic.




T s T T T LORU P S P SO O

C - G | 80

Five years of providing values clarification training programs. has
given the Counseling Center cénsiderable experience in the design aﬁd
delivery of this type of training. This experience will be invaluable
in the successful implementation of the value clarifying activities

suggested under the proposed project.
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b. Organization and Management
The basic organizational and management plan for carrying out the PET II PROJECT

herein addressed will follow that successfully used by the University of Maryland

European Division in other major projects. Specifically, this includes the model

developed under the Mission4Relatéd>Career De&elopment Project aﬁd the ongoing
Military Women and Male Sﬁpervisory'Project described above and narfated iﬁ the
following section. |

The PET II Project will be an integfal part of the European Division, incor-
porating the total resources of the University of Maryland dﬁiversity‘College
European Division, thé University of Méryland Univefsity College Central Administra-~
tion and resources from the College Park Campus. At the séme time, this organiza-
tional plan allows for a discrete operational system that allows for individual-
attention to specific aspects of the PET II Project.

The European Division, Heidelberg offices will be the Central Administrative
Office with the Project Director, Project Coordinators (Curriculum & Evaluation &
Logistics) headquartered there. Trainers willralso operéte out of thé Heidelberg
offices and will meet in the Conference facilities of these offices for curriculum
developument period\and in-service training periods. These headquarters have ample
telephone facilities, offices and office equipment to accomodate the additional
personnel required for successful operation of the PET II Project.

Associate Project Director and Assistant Project Director, U.S., will be located
at the Central offices of the University of Maryland University Collegé, College
Park, Maryland. This will give the project personnel direct access to resources
in other pertinent divisions of the University of Maryland system.

An additional resource that the Euroéean Division has in carrying out a project
such as the PET II Project is its network of Field Registrars located at more than

one hundred military sites throughout West Germany. While the primary function
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of the Field Registrars is related to the academic credit prégram, theseipersons»
will servé as a contact point between the Central Administrative office; and the
Trainers and Project Coordinators. (See Catalog in Appendices for lisfing of
sites at which the European Division maintains a Field Registrar (s).

There follows a functional organizational staffing chart, job desériptions,
and a narrative of performance plan to carry out Function/Task Allécation Schedule

as outlined in Section F-2 of Solicitation, and as specified in D-2 (b) above.
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University of Maryland European Division
Organizational Chart
Pet II

o ' Director
B European Division

-

Project Director, Europe
CONSULTANTS : , o Assistant Project
Curriculum | _ _ lAssociate Project Director, CP Director CP
Evaluation
Training Trainers
L) Statistician .
;
Project Coordinator : ' 10 Trainers Project Coordinator
Logistics " "Curriculum & Evaluation
ad
&
o CP - College Park
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|
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1. PROJECT DIRECTOR: Has overall responsibility for success of the mission;
acts as liaison with USAEUR-ACES and USAEUR Chaplain; coordinates with

consultants; selects facilitators and conducts orientation for staff; has

- i
e e

overall responsibility for-logistical.support.

Dr. Adeiynne H. Whitaker: Dr. Whitaker will serve as Project Director

for this undertaking. She earned the Doctor of Philosphy in Hiétory-

at Emory University (1973) and has been on the staff of the University

Kz

of Maryland since 1974. Her administrative skilis have been
‘demonstrated in the past through hér service as Project Director

on several large training projects contracted for by USAREUR-ACES to
include the Mission Related Career Development Project. |

DURATION OF APPOINTHENY - LOCATION ' FULL TIME/PART TIME
Length of contract Europe } 30% °

2. ASSOCIATE PROJECT DIRECTOR, U.S.: Assist the Project Director in overall

P management of the project; provides for liaison with University College, College

~

S Park, U.S. based consultants and University of Maryland College Park Counseling-

( Center.

’

w8 Dr. Stephen Forrer: Dr. Forrer has serve@ as a consultant/evaiuator
for several University éf Marylénd training contracfs. He holds a Ph.D
in counseling psychology from the University of Maryland and has
engaged in training of values clarification to facilitators while
associapéd with Nérthern Virginia Community College. He also served
as resident graduate professor iﬁ the University of Maryland far East
Graduate Program in Counseling. See resume in Appendix B.

DURATICON OF APPOINTMENT . LOCATION FULL TIME/PART TIME

Length of contract College Park ' 30%

3. PROJECT COORDINATOR, LOGISTICS: Assists Project Director-Europe in overall

~ t....
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function, acts as liaison with individual USAREﬁR Chaplain pérsonnel,

European Division field registrars, military commanders and facilitators.

Has responsibility for logistics and arranging for required briefings,
coordinating training sessions, USAREUR Chaplain personnel, coordinates

ordering and distribution of soft/hardware; orders printing and distribution

of instruments and instructional material; works with facilitatérs in>1pgistical

matters.

Mr. Patrick Duddy: Mr. Duddy, who has an M.A. in English and has

by (f been with the University of Maryland for the pasE three years,

S served as Project Manager for the Mission Relatéd Career Development
Project. Mr. Duddy is a candidate for Project Coordinator in tﬁev
project for which this proposal is submittéad.

DURATION OF APPOINTMENT LOCATION . FULL TIME/PART TIME.
Lengthh of contract ~ Europe _ 100%
?? 4. TPROJECT COORDINATOR, CURRICULUM & EVALUATION: Assists Project’ Director-
e .
?% in overall functiqn of the project, acts as liaison with facilitators on
: matters of curriculﬁm development and evaluation; has responsibility for \
{' arranging and distribution and cbllection of instruments aﬁd evaluation

processes; coordinates and assists consultants conducting interviews with
participants, commanders and USAREUR-Chaplains as required in evaluation plan;

provides coordination and support in matters relating to curriculum.

Ms. Meredith S;anford:" Ms. Stanford is currently on leave from the
 Department of Humanities and‘Behavioral Studies, Boston Uni;érsity.

She has a strbng academic and experiential background in the ;rea of

humanistic education and values clarification. She will serve as a

trainer as needed.

DURATION OF APPOINTMENT LOCATION FULL TIME/PART TIME
Length of contract Europe 100%

b kﬂ.n P
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5. CONSULTANTS: Advise Project Director; advise and agsist in design of
values clarification curriculum and instructional material; design ﬁoth
formative and summative evaluation techniques and instruments; conduct
formative evaluation interviews with facilitators, students, and USAREUR-
Chaplain personnel; provide special training in-country for trainers;
dgsign summative project evaluation and assist in interp?etatiop of results
for final report. |

Dr. Sidney Simon: Dr. Simon is an internationally known pioneer in

kY

Humanistic Education. He is author of numerous books and articles

including Meeting Yourself ﬁalfway. Dr. Simon has lectured énd pre— .

sented Values Clarification workshops through the country and is

highly regarded by educators, clergy, and }sychblogisﬁs.

Mr. Frank Johnson: Mr. Johnson has a Master of Divinity degree from
Andover Newton Theological School with an emphasis inIPastoral ‘ -~
Counseling. He is'currgntly.a full—tiﬁe staff member of gﬁe University
of Maryland Counseling Center, College Park. He is a nationally |

known expert in the area of group counseling and values clarifiéatipn.

»

He is co-author with his brother David of Training Together: Group

Theory and Group Skills.

Dr. William Sedlacek: br. Sedlacek is curfently Assistant Diréctof,
Counseling Center, University of Maryland and Director of.Testing,
Research and Data Processing. Dr. Sedlacék has publishing 1iteraliy
hundredF'of articles in the area of educétional, behavioral *and

- attitudinal research and represents an excellent resource in the area.
of research, evaluation and design. .

Dr. Howard Kirschenbaum: Dr. Kirschenbaum is the director of the National

Humanistic Education Center. He holds a doctor of education degree from
Temple University.< He has had extensive experience giving speeches and

workshops on humanistic education, values clarification, and human relatio
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He is the author or co-author of eight books.

Dr. Joel Goodman: Dr. Goodman received his Ph.D. in Education from the

University of Massachusetts. He is currently assistant director for
resource development and consultation services for the National
et Humanistic Education Center. He has published numerous articles on

values clarification and its various applications.

DURATION OF APPOINTMENT LOCATION _ FULL TIME/PART TIME
N.A. -

¢ ' 6. INSTRUCTORS: Conduct value training sessions based on curriculum syllabus

format; design and ensure for the céllectingof evaluation information and

Pt

provide feedback and comments concerning the curriculum for formative evaluation.

Alicia Montalvo: Bilingual (Spanish), Ph.D. and M.A. from Bank Street

%

College; experience in values clarification training, bilingual education;
active in the Spanish-American community in New York.

Jon Rosenbaum: M.A. from Western Michigan University; expert>in

humanistic education, conflict resolution, values clarification.

Shirley Henry: M.A. from Drake University; consultant in values

clarification--drug education project; responsible for seven county

area; expert in humanistic education.

Lindsay Crawford: Human relations instructor, Pennsylvania State Police,

Allentown, P.A., Human Relations Commission; expert trainer in human

relations communication and values clarification; has worked directly

with Dr..Sid Simon. . _ o s,

~

Robert Griffin: Expert in residential treatment and. prevention services,

group counseling, drug rehabilitation; expert in using values clarificatio
in training.

Roberta Martin: Ed.D from Mississippi State; humanistic education

specialist, professor of counselor education; expert in humanistic

&

education.

A
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Jay Nutter: Expert in vocational evaluation and rehabilitation;
experienced in social work and values clarification training.

. Juanita Nutter: Educational specialist degree in counseling; human

relations specialist with ESAA project; expert in the use of reality
therapy, transactional analysis and values clarification.

Meredith Stanford: M.A. and doctoral candidate from Boston University;

currently on leave fromAfaculty Department of Humanistic and
Behavioral Studies, Boston University. Expert in values education and
3

, “humanistic education.

Hugo Keesing: Ph.D. from Adélphi University; clinical ?sychology

background with overseas teaching experience; expert in group process

-

and values education.:

Marilynn Draxl: Ph.D. from Adelphi University; clinical psychology

background with teaching experience in Europe; expert in group process

-

and humanistic education.

DURATION OF APPOINTMENT LOCATION , FULL TIME/PART TIME
Length of contract Europe 100%

Rw
Zim

e 7. ASSISTANT PROJECT DIRECTOR, U.S.: Responsible for stateside logistics
requirad for delivery of training materials; make travel arrangements for
instructors; assist U.S. based consultants as required by providing infofmation,_

data and general support; responsible for writing finmal report.

Ms. Jan Shauer: Ms. Shauer has a M.A. in Women's Studies fﬁom George
Washingion University and has éxperienée in curriculum»development
and the design of education media. She is also well versed in‘values
clarification as both technique and strategy for behaviorél chanée.

DURATION QOF APPOINTMENT LOCATION FULL TIME/PART TIME
Length of contract College Park 33%

8. PROJECT SECRETARIES: Coordinate and serve as liaison with project staff;

b e o4
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arrange transportation, housing, and other 1ogi§tics for project staff ;t
various instructional sites; types printing orders, instructional méterials,
correspondence and rostersj maintains filing system for sessions and partici-
pants; distributes instruments as needed among staff; carries on other
secretarial duties as project requires.

Two to be selected

DURATION OF APPOINTMENT LOCATION FULL TIME/PART TIME

Length of contract College Park . - 33%
Length of contract Europe - 1007
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Narrative of organization and management:

Function Develop course design in Values Clarification that consists of not less
than 2 days instruction for up to 12,000 military personnel in grades
El through Ei, Procure instruction materials and evaluation instrument.
Determine and procure resources and instruction sites.

Time 15 January 1979 - 28 February 1979

Managerial . v
Respounsibility: First line management responsibility will rest with the Project
Director and be delegated as indicated in following managerlal
. : responsibility. ' »
Delivery System: The delivery system for this function will include the following
tasks:

Tagk 1 Provide teaching module, copyrights, instructional materlals,
( ' : and measurement instrument to be used in ewaluation attitudinal
e . and behaviorial changes.

1.1) Preliminary Course Design: Teaching modules, copyrights
and instructional materials. Based on current knowledge of
the PET II requirements, military and -European environment,
values clarification technique and the intended audience, the
following 2 day instructional strategy is presented.

The workshop curriculum presented here is de31gned to achieve

several purposes: :

1.) +to help participants identify their own value system

2.) to explore with one another differences in value -systems

3.) to practice assertion and dec131on—mak1ng skills by declaring
values

2 L.) to make clear decisions based upon the self knowledge that

comes from values clarification.

LA

LRV S

Immediately upon notification of award of contract, Project Director.
- (\‘ and Associate Project Director will make necessary arrangements
o for expanding preliminary course design into a detailed syllabus
‘ ’ through actions described in the following task completion. {See
D-2 (b) above expansion of preliminary course design).

Task 2 Identify and assign personnel (e.g. staff, faculty, etc), to include
ten (10) instructors qualified to teach Values Clarification
experientially. ZEnsure availability for in-country conferences
prior to initiation of instruction and arrival at site to begin
instruction in designated sites with 2 instructors per site.

Managerial Responsibility: First line respdnsibility will rest
with the Project Director in coordination with Associate Project
Director.

2.1 Identify and assign personnel. The following organization
structure and positions will be used to implement the project.

( ;E‘“ﬂﬁﬁﬁwﬁggi
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2.1a Project Director, Dr. Adelynne H. Whitaker:

Dr. Wnitaker will serve as Project Director for this undertaking.
She earned the Doctor of Philosophy in history at Emory
University (1973) and has been on the staff of the University

of Maryland since 19T4. Her administrative skills have been
demonstrated in the past through her service as Project Director
i on several large training projects contracted for by USAREUR-ACES
to include the Mission Related Career Development Project.

See resume in Appendix A.

2.1b Associate Project Director, Dr. Stephen E. Forrer:

Dr. Forrer has served as a consultant/evaluator for several

University of Maryland training contracts. He holds a Ph.D.

in counseling psychology from the University of Maryland and

éﬁ has engaged in training of values clarification to facilitators

o while associated with Northern Virginia Community College.

(- ’ He also served as resident graduate professor in the University

s _ of Maryland Far East Graduate Program in Counseling. See
resume in Appendix B.

2.1lc Project Coordinator-Curriculum Evaluation/Trainer,
leredith Stanford: ‘ .

Ms. Stanford is currently on leave from the Department of Humanities
and Behavioral Studies, Boston University. She has a strong
academic and experiential background in the area of humanistic

N ' education and values clarification. She will serve as a trainer

T as needed.

A P i

2.1d Project Coordinator-Logistics, Mr. Patrick Duddy:

e
LU E

Mr. Duddy, who has an M.A. in English and has been with the

University of Maryland for the past three years, served as

Project Manager for the Mission Related Career Development

Project. Mr, Duddy is a candidate for Project Coordinator in
(\, the project for which this proposal is submitted.

2.1e Consultants: Dr. Sidney Simon, an internationally known
pioneer in Humanistic Education. Author of numerous books and
articles including Meeting Yourself Halfway. Dr. Simon has
lectured and presented Values Clarification workshops through
the country and is highly regarded by educators, clergy and
psychologists.

Dr. Howard Kirschenbaum: Dr. Kirschenbaum is the director of
the National Humanistic Education Center. He holds a doctor of
education degree from Temple University. He has had extensive
experience giving speeches and workshops on humanistic education,
values clarification, and human relations. He is the author

or co-author of eight books.

Dr. Joel Goodman: Dr. Goodman received his Ph.D. in Education
from the University of Massachusetts. He 1is currently assistant

B
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director for resource development and consultation services

for the National Humanistic Education Center. He has published
numerous articles on values clarification and its various
applications. ' ;

Frank Johnson, has a Masters of Divinity degree from Andover
Newton Theological School with an emphasis in Pastoral Counseling.
He is currently a full-time staff member of the University of
Maryland Counseling Center, College Park. He is a nationally
known expert in the area of group counseling and values clarifi-
cation. He is co-author with his brother David of Training
Together: Group Theory and Group Skills.

Dr. William Sedlacek, currently Assistant Director, Counseling
Center, University of Maryland and Director of Testing, Research
. and Data Processing. Dr. Sedlacek has published literally hundreds
. of articles in the area of educational, behavioral and attitudinal
' research and represents an excellent resource in the are of
{ : research, evaluation and design.

2.1f Assistant Project Director, Ms. Jan Shauer:

Ms. Shauer has a Master's degree in Women's Studies from George
Washington University and has experierice in curriculum development
and design of educational media. She is also well versed in ‘
values clarification as both technique and strategy for behavic.al
change.

2.1g Trainers. The following criteria were used to select
trainers for the PET II project.

o
i

Z.

First, the instructor must have demonstrated mastery of the
theory of values clarification. This entails a working knowledge
of personal development theories, as well as theories of adult
learning and group process. The instructor must be able to
articulate theories of communication and decision-making processes
and moral development.

4

R

e Second, the values clarification instructor must demonstrate
competence in overall values clarification program planning.
This entails (1) stating program goals operationally; (2) articu-
lating the relationship between goals and methods; (3) developing
evaluation processes based on program goals; (L4) designing small
group strategies to meet the goals.

Thlrd the values clarification 1nstructor must show competence
in training. Specifically, the instructor should have skills in
starting a group, creating an open atmosphere, aiding participants
in setting goals, designing appropriate exercises to meet ‘group
needs, and successfully facilitating the group process with
effective listening and clarlfylng responses.

Fourth, the instructor must demonstrate appropriate academic
credentials for appointment with the University of Maryland.

AR V.
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Farned degrees, publications, consultancies, professional
affiliations and employment history will all be considered
relevant.

Fifth, the instructor must demonstrate relevant work
experience using values clarification as a technique with
individuals similar to a military population. Such experience
might be in the form of work with community agencies, school
districts, drug rehabilitation agencies, etc.

We feel the trainers identified below from which we will
choose the final training team, represent some of the best
professional talent available. They are a group heterogenous
in cultural, racial and socio-economic background and have been
evaluated and recommended by Dr. Sidney Simon, an internationally
known expert in values clarification training. Complete resumes
and indications of availability for in-country training
conferences prior to instruction appear in Appendix A.

Alicia Montalvo: Bilingual (Spanish), Ph.D. and M.A. from

Bank Street College, experience in values clarification training,
bilingual education, active in the Spanish-American community

in New York. '

-

Jon Rosenbaum: M.A. from Western Michigan University. Expert
in humanistic education, conflict rcivlution, values clarifica-
tion.

Shirley Henry: M.A. from Drake University, consultant in values
clarification--drug education project, responsible for seven
county areas, expert in humanistic education.

Lindsay Crawford: Human relations instructor, Pennsylvania
State Police, Allentown, PA, Human Relations Commission. Expert
trainer in human relations communication and values clarification.

. Has worked directly with Dr. Sid Simon.

Robert Griffin: Expert in residential Treatment and Prevention
Services, group counseling, drug rehabilitation. Expert trainer
in using values clarification.

Roberta Martin: Ed.D. from Mississippi State, humanistic educa-
tion specialist, professor of counselor education, expert in
humanistic education.

Jay Nutter: Expert in vocational evaluation and rehabilitation,
experience in social work, values clarification training.

Juanita Nutter: Educational specialist degree in counseling,
human relations specialist with ESAA project, expert in use of
reality therapy, transactional analysis and values clarification.
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Meredith Stanford: Masters degree and doctoral candidate from
Boston University, currently on leave from faculty Department

of Humanistic and Behavioral Studies, Boston University. Expert
in values education and humanistic education. )

Hugo Keesing: Ph.D. from Adeiphi University in behavioral
psychology, M.A. in clinical psychology. Overseas training
experience. Expert in group process and humanistic education.

Marilynn Draxl: Ph.D. from Adelphi University. Clinical
psychology background with overseas teaching experience in
Europe. Expert in group process and values education.

Additional trainers are currently being contacted\through
the Values Clarification Training Network and the Association
for Creative Change.

Conduct conferences with Contracting Officer's Representative
and obtain course design approval prior to initiating instruction.

Managerial Responsibility: First line responsibility will rest
with the Project Director and Project Coordinator for Curriculum
and Evaluation.

3.1 Final course design. The course design presented earlier
is preliminary to the final design which will be accomplished as
follows:

Upon notification of award University of Maryland will
send to Europe an expert consultant in values clarification
training to meet with the USAREUR Chaplain to discuss at length
requirements and needs of the personnel to be trained. TFollowing
this meeting and within three weeks from the date of award of the
contract, a final course design will be developed by the consul-
tant, Project Coordinator for Curriculum/Evaluation and the
Project Director and submitted to the Contracting Office's
Representative for final approval prior to instruction.

Coordinate methodology for procurement of student body with
Contracting Office's Representative and MACOM Commander repre-
sentatives. ©Schedule class load, dates and locations of classes.

Managerial Responsibility: First line responsibility will rest
with Project Director and Project Coordinator for Logistics.

4,1 Immediately following notification of award of the contract,
the Project Director and/or the Coordinator for Logisties will
begin coordination with the Contracting Office's Representative

and MACOM Commander representatives for the purpose of establishing
schedule class load, dates and locations of classes. It is
anticipated that final arrangements for the first 30 days of
instruction will be made one week prior to the initiation of
instruction.

Project Coordinator for Logistics will at this time alert
Field Registrars as to dates and locations of classes so as
to make preliminary logistical arrangements for trainers who
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will be assigned to the various sites.
Task 5 Initiate requests for area clearances for personnel in CONUS to
be employed in-country in support of this program. '

Managerial Responsibility: Project Director and Associate
Director/Assistant Director

5.1 Immediately upon notification of award, Area clearances for
CONUS personnel to be employed in-country in support of PET II
will be initiated. This will include all trainers, consultants,
etc.

Task 6 Prepare written summary of course design. Provide two copies of
the Summary Report to the Contracting Officer's Representative.

Managerial Responsibility: Project Coordinator-Curriculum.

6.1 Within three weeks of the date of award and following
discussions with Contracting Office's Representatives and
Chaplains two copies of the detailed Summary Report will be
delivered to the Contracting Office's Representative.

-

Function Tmplement and conduct Values Clarification classes as USAREUR Chaplain

designated sites.,

Time 29 January 1979 - 14 September 1979
Manag=rial
Respor3ibility:  First line management responsibility will rest with the Project

Director and be delegated as indicated in following managerial
responsibility listing.

Delivery System: The Delivery System for this function will include the following
tasks:

Task.1l Coordinate implementation schedule with ContractingiOffice's
Representative.

Managerial Responsibility: Project Coordinator-Logistics

1.1 Tmmediately following award of the contract and final course
design approval, the Project Coordinator for Logistics will
coordinate the implementation schedule with the Contracting
Office's representative. A group of 2 trainers will be dispatched
to assigned sites with instructional materials as required.

Task 2 Assign staff and faculty to conduct Values Clarification instruc-
tion. Complete logistical arrangements for transportation,
billeting and other support of assigned personnel.

Managerial Responsibility: Project Director/Project Coordinator
for Logistics
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Included in this Task will be on-going logistical arrange-
nents for housing, storage of textbooks and supplies and handouts
for participants. Arrangement for air transportation for initial
supply of books have been made with publisher and assurances
from publisher have been secured that books are available (see
attached copy of telegram).

2.1 Within one week after notification of contract award, the
Associate Project Director will conduct final interviews and .
select the required 10 faculty from the pool currently being
developed. It is important to note that no trainer will be
considered for final selection unless they indicate to the
University of Maryland that they are available immediately.

2.2 Upon selection, all faculty will leave for Heidelberg,
Germany within 2 1/2 weeks from the date of the contract
award. Upon arrival and coinciding with the final approval of
course design, training of the faculty will -begin.

2.3 Training for faculty will take approximately five days.
Training will be coordinated by the Project Director and facili-
tated by an expert consultant, representatives of USAREUR
Chaplain if available, Coordinator for Curriculum and Evaluation.
The following topics and information Yill be presented and dis-
cussed. ’ ’

a) The final values clarification course design will be presented
and faculty will be trained in the delivery of the course,
to include use .of printed material.

b) The role of evaluation, both formative and summatiﬁe will be
presented. ' : :

c) Special values clarification techniques for problems of
drug use, alcohol use, gambling, human communications, bore-
dome, and sexual adjustment will be trained.

d) Information will be presented and facﬁlty will be briefed
concerning military life in Europe--problems and position
attributes. '

e) A complete logistics briefing will be held.

- f) Special topies such as dealing with group conflict, consulting

skills within the group, use of teamwork and other topics of
this nature will be discussed.

2.4 All logistic arrangements will be finalized one week prior
to initiation of instruction. Transportation via available public

or university transportation will be arranged as required. Billeting

for faculty will be arranged as available or arrangements on the
economy will be made. Other support will be arranged as appro-
priate.

2.5 Faculty will be sent to assigend sites several days prior
to initiation of first instruction to meet with local Chaplain
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representatives, commanders as required and ensure local logistic
arrangements for the course. ‘ ‘

Task 3 Provide course materials and evaluation instruments to students at
instruction sites.

- Managerial responsibilities: Assistant Project Director-U.S.,
Coordinator Curriculum and Evaluation, Coordinator . Logistics.

3.1 As indicated earlier, the major course material to be used
is the book entitled Meeting Yourself Halfway by Dr. Sidney
Simon. Arrangements have already been made with the publisher
for delivery of up to 12,000 copies in Europe. (see telegram)
Upon notification of contract award, the University of Maryland
will order 2500 copies to be delivered to our Heidelberg Office
within 25 days. Initial distribution will occur as the faculty
are sent to assigned sites. Additional distribution will be made
( » by the Coordinator for Logistics.

Based on coordination with Chaplains to identify sites,
schedule and numbers of soldiers to be trained, a final delivery
schedule will be developed and the publisher notified.

Additional course material developéd by faculty and expert
consultant will be printed at the University's print shop in
Heidelberg and will be ready for distribution with the book.

3.2 Evaluation Instruments. Formative and summative evaluation
- instruments will be either purchased or locally printed at the
S : University of Maryland print shop in Heidelberg. Responsibility
for distribution will rest with the Coordinator for Logistics.

Task 4 Provide instruction to up to 12,000 students selected and provided
by USAREUR Unit Commanders.

Managerial responsibility: Project Director and Project Coordinator
( for Logistics. ‘

4.1 University of Maryland will provide the faculty, materials,
course design, evaluation, logistical support to provide values
clarification instruction to up to 12,000 students. ' '

4.2. The Project Director and Project Coordinator for Logistics
will be located in Heidelberg. The Project Coordinatcr for
Logistics will have the necessary mobility to move from community
to community as the delivery of instruction begins. It is
anticipated that several instructional sessions will be delivered
in one community before teaching teams are moved into new agreas.
This procedure will allow the Project Director and Coordinators
and Faculty to establish viable working relations with local
Chaplain representatives, military personnel and potential
participants. ' '

Careful scheduling and responsible planning will minimize
the disruptions that could otherwise occur.

e R ST TN



4,3. Packets containing training materials and evaluation

forms will be distributed to participants at each session. A
roster of participants, including military addresses will be
maintained at the University's central administrative offices

in Heidelberg. There will also be maintained a file for each
training session in which rosters, faculty observations, end of
session summaries, evaluation forms and other documents concerning
that particular session will be maintained.

Function Conduct on-site evaluation of course design and effectiveness of training.

Time 5 February 1979 - 30 April 1979
Managerial : _ )
Responsibility: First line responsibility will rest with the Coordinator,

Delivery System:

Curriculum and Evaluation.

To accomplish this function the University pléns to employ the
following delivery system.
Evaluate the instructional program and studeﬁt evaluation instru-
ments.

1.1 TFocus of Evaluation

Practice in recent years has shown that evaluation of educa-
tional programs has gone beyond the traditional assessment of a
program's overall success and effectiveness. In 1971, Michael
Scriven distinguished formative evaluation from summative evalua-
tion, thereby extending the role of an evaluator to one which
would allow him or her to affect the development of the program.
In that same year, Daniel Stufflebeam further supported the
expanded new role for evaluators by specifying the evaluation
areas of context (definition of need and basis for objectives),
input (the selection of resources and the design of procedures
to facilitate goal attainment), process (implementation of the

" design program), and product (measurement of goal attainment)..

Process or formative evaluation can be seen-as crucial, perhaps
more important than summative evaluation in the early stages of

a project or program. As programs become more structured and
mature, however, the need for product or summative evaluation:
grows in importance. Programs require the support of empirical
evidence, preferably that of student growth or changes in learning,
to ensure their continuance. As programs grow, their sponsors
become more and more concerned that they be able to produce the
outcomes intended--in nearly all cases, student behavioral and.
affective gains. ) ’

1.2 It is this first evaluation that of formative evaluation ,
that is designed to answer the following questions:

a) What problems exist in the delivery of the program?
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Task 2.

Task 3

b) What areas do trainers need help in developing? .
¢) Are expected results possible based on the program?

d) How should the course be redesigned based on this early
delivexry experience?

e) What new materiais, exercises and techniques might be useful
to include?

f) How are students, Chaplains, and the community reacting to
the program?

1.3 To accomplish this task UMD will use several paper and pencil
instruments designed to answer questions related to course design
and implementation. Drs. Howard Kirschenbaum and Joel Goodman
have agreed to assist UMD and USAREUR Chaplain 'in the selection
and/or design of formative evaluation instruments. The develop-
ment of these instruments will be guided by the following design
questions. The development of those instruments will be guided
by the design questions indicated in D-2 (b), p. 57-62.

Conduct random student interviews and interview Unit Commanders
and USAREUR Chaplain.

Managerial responsibility: Project Coordinator-Curriculum and
Evaluation

2.1 An important part of the formative evaluation stage will be
the use of Dr. Sidney Simon as an expert evaluator. He has agreed
to visit Germany for three days during the specified period
according to the following schedule. ’

a) Day 1l: In-country briefing by UMD and USAREUR Chaplains.

b) Day 2: Conduct interview with students, Unit Commanders
and USAREUR Chaplain. Visit on-going values clarification
classes.

¢) Day 3: Debriefing with UMD, USAREUR Chaplain. Offer
"specific comments concerning redesign of course.

Assess impact of Values Clarification training on attitudes and
behavior of students.

Managerial responsibility: Project Coordinator-Curriculum and
Evaluation :

3.1 During the first three months of instruction, data will be
gathered concerning impact of values clarification on attitudes
and behavior of students. Several techniques will be used to
assess this- impact. :
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a) Interviews will be held with 10 students in a case study
format. : :

} b) Paper and pencil standard techniques in the form of the Mooney
, Problem check list, FIRO-B or other relevant instrument will
be given to 25% of all classes. Expert advice on the selection
and use of these instruments will come from Drs. Kirschenbaum
and Goodman, consultants to the project. This information will
| then be analyzed.

3.2 All this above information will be distilled and summarized
into a report with recommendations for modification of course
design.

aJ Task 4 Refine, edit and alter instructional material and evalution material
i and evaluation instrument, if required.

L - Managerial responsibility: Project Coordinator-Curriculum and
Evaluation

4.1 During the last four weeks of this period, the course design
will be refined, edited and altered based 'on comments from Dr. Simon
and information gathered in Task 3 above. This will be the
responsibility of the Coordinator for Curriculum and Evaluation.

Task 5 Prepare a written summary report concerning the evaluation and
pertinent findings.

Managerial responsibility: Project Coordinator-Curriculum and
Evaluation ' f

5.1 .The above refinement and alteration of instructional materials
and course design will be summarized into a writften report. All
formative evaluation findings will be included and recommendations
will be made.

" Task 6 Provide Contracting Officer's Representative with two copies of
i the Summary report.

Managerial responsibility: Project Director

6.1 Upon completion two copies of the summary report will be
submitted to the Contracting Officer's representative no later
than 30 April 1979. :

6.2 Upon approval of any revisions to the course material and
design all faculty will be brought back to Heidelberg for g
three day re-training workshop based on commuting the results of
the first evaluation to them and providing them with new skills
and techniques as required in the new design.

E 'w, Y
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Conduct second on-site evaluation of course design and training.
effectiveness.

1 May 1979 - 31 July 1979

Managerial
Responsibility:

Delivery System:

Task 1

Task 2

Task 3

Task L

Task 5

Project Coordinator-Curriculum and Evaluations

The following tasks.represent the delivery system for this function.

Visit instruction sites and re~-evaluate program effectiveness and
assess the need for change in design.

Managarial responsibility: Project Coordinator-Curriculum and
Evaluation

1.1 Once again during the period Dr. Sidney Simon will visit
Europe to conduct an evaluation visit to assess the program

‘effectiveness and identify need for change in design.

Conduct random student interviews and interview Unit Commanders.

Managerial responsibilities:‘ Project Coordinator-Curriculum and
Evaluation

2.1 Dr. Simon will conduct random Unit Commander and student
interviews at two instructional sites according to the following
schedule:

a) Day 1l: In-country debriefing by UMD and USAREUR Chaplains.
b) Day 2,3: Conduct interviews at 2 instructional sites.

c) Day 4: Prepare evaluation report.

d) Day 5: Debrief UMD and USAREUR Chaplain concerning effective-
ness of course design.

Assess impact of training and effectiveness of course design
3.1 Dr. Simon will be asked to specifically gather information
concerning the impact of training and effectivenss of course
design on student attitudes and behavior.

Prepare a written)Summary Report concerning his findings.

Managerial responsibility: Project'Coordinator, Curriculum and
Evaluation -

4.1 Based on Dr. Simon's comments made during the debriefing
and discussion a written Summary Report will be prepared.

Provide Contracting Office's Representative with two copies of
Summary Report.



Managerial responsibility: Project Director

5.1 Upon complevicn and not later than 31 July 1979 thisiSummary
Report will be delivered to the Contracting Office's Representative
in two copies.

Function Arrange for and facilitate in coordination with approval of USAREUR
Chaplain, a detailed evaluation of the total Values Clarification
program of instruction

Time 1 July 1979 - 30 September 1979

{
%J Managerial : ‘
i Responsibility: Project Director and Project Coordinator for Curriculum and
R (}% _ Evaluation '
o

B Delivery System: The following tasks represent the approach the University intends
"to use in accomplishing this function.

Taszk 1 Select a control group of not less than 500 soldiers who have not
received Values Clarification training, administer an evaluation

instrument, and compare results with student evaluations.

Managerial responsibility: Project Coordinator-Curriculum and
Evaluation

1.1 The goal of this function is to determine through the use

5 .
ff of a comparison group the following:
&? a) The appropriateness of instruction and methodology;
b) The ability of this course design to provide valid learning
‘ experiences and change/modify attitudes and behavior;
c¢) The extent to which the instruction facilitates training
fc objectives;

d) any limitations in the program.

1.2 'Design -~ The first major task is to design an approach to

the summative evaluation that will lead to the ability to make firm
conclusions on the above questions. To this end the University -
will use the services of Drs. Kirschenbaum and Goodman as expert
consultants. They are well-respected in the area of research
design and will be consulted prior to initiation of this aspect

of the project. However, a suggested design is presented below:

a) A control group of not less than 500 soldiers will be
selected using a modified "leap frog" design as follows;

b) At five sites students will be selected for participation
with a lead time of two weeks. One week will be labeled
week A; the following week B. Standard paper and pencil

3@; » instruments described below will be the source of objective
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a)

b)
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data for this aspect of the evaluation;

' The students signed up for week B will serve as the control
- group for students taking values clarification training week A;

Students taking the course week A will be asked to complete
the objective instruments during the last 30 minutes of the
two day class. This data will represent information on
students who have participated;

At this point it may be useful to point out that one initial
factor that will allow conclusions to be drawn from the
analysis of the comparison data is that of the homogeneity
between the groups. Therefore, both groups must be drawn
from the same population, in the same way and for the same
reasons. It is readily apparent that students taking the
course week B represent a valid comparison group for those
taking the course week A;

Students taking the course week B will complete the evalua-
tion instruments during the first 30 minutes of the instrue- .
tion - prior to any values clarification exercises or
information; , .

This procedure will be repeated over enough two week cycles
until 500 students are in each group;

Analysis can then occur between groups using standard
non-parametric statistical techniques and conclusions
can be drawn on the questions of interest.

As discussed earlier the question of evaluation instruments
is a difficult one when considering the assessment of a
process such as values clarification. The University,
however, has obtained the services of two acknowledged
nationally known experts in the field of assessment of
values clarification--Drs. Howard Kirschenbaum and

Joel Goodman (see telegram). During the early phases of the
project, they will work to evaluate currently existing
instruments such as the Survey of Personal Values, Study of
Values, Dogmatism Scale, FIRO-B, Survey of Interpersonal
Values and review for appropriateness, scoreability and ability

to ascertain attitudinal and behavioral change. If no useful

instruments emerge from this review, they will design and
pilot with the PET II project a new instrument to assess
the criteria relevant to the values clarification strategy.

In addition, they will evaluate and interpret results
obtained from use of either newly designed or other instruments.

Task 2 Prepare a comprehensive written evaluation of the total program
with particular emphasis on: '

The appropriateness of instruction and nethodology.

The ability of this course design to provide valid learning
experiences and change/modity attitudes and behavior,

e e e s
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¢) The extent to which the instruction facilitates training
objectives. ’

.

d) Any limitations in the program.

Managerial responsibility: Project Coordinator-Curriculum and
Evaluation

2.1 Based on analysis of the above data, comments by Dr. Simon,
results of student reactions to the instruction, instructors
coments, chaplains and unit commanders comments as available,

a comprehensive final report will be written with emphasis on the
above questions as they relate to the overall progran.

Provide the Contracting Office's Representative six (6) copies
of final comprehensive program report.

%

Managerial responsibility: Project Director

3.1 Following preparation of the fihal report it will be delivered
in six copies to the Contracting Office's Representative no later
than 30 September 1979. '

-
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é;er OF
UNIVERS!TY BOULEVARD AT ADELPHI ROAD
COLLECE PARK, MARYLAND 20742

OFFICE OF THI CHANCELLOR

January 16,

MARYLAND UNIVERSITY  _OLLEGE

1979

. Stephen E., Forrer
Assistant to ths Chancellor for Institutional
Plamning, Research and Development
Universigy of Maryland
wil University Colleze ' *
( College Park, YD 207L2
Dear Steve:

It is viith pleasure that I accept your oifer to serve as a Urainer
for th2 University of ¥aryland in the PET II project.if that contract is
ayrarded to you, I am available for imrediate travel to Zurope.

Cordially,
: . e Q
n;::\,\&_,ﬁww L. "\-)\C\"}-Q-
Farilynn 4. Draxl
Assistant Special Projects
e Coordinator
el .

Tle q&'ozlaﬂ.bi-ls Cor tirzuirg Eduzation Ca:r:/;u;_
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c. Llogistical sqpport of the project
As indicated in foregoing oréanization_and management plan, the
.~ University of Maryland University Col]ege'European Division has capabilities for
providing required material support to instructional sites. These resources are
again set out in the following narrative.

For almost thirty vears the European Division has successfully prdvided_

S
e
i
i

logistical supbort for its many programs throughout Europe. At the présent time

logistical support is provided on a continuing basis to approximately 800 Lecturers
( who serve 18,000 students at some 150 sites throughout th Division, wifh the

pattern of enrollments repeating each eight weeks for five terms per year.

While the PET II Project will be a discrete unit within the European Division,
with 1its own staff and resources, the experience accumulateu over the past thirty
years in meeting the logistical needs of a large student body is availbale as a
resource. |

Specifically for the PET 11 Project, the Project Coordinator for Logistics

FREE S TSRS Y
3 'ﬂ:“m; N

will perform the following functions:
1.) Order through appropriate channels the required and supplemental materials.

As indicated in the attached telegram, textbook supplies are available. .Immediately

following award of contract an initial shipment of textbooks will be shipped
ﬁo Heidelberg via air cargo fdr the'first training sessions. Remainder of shiphent.
will be via surface shipment. Storage capabilities for supplies prior to distribution
~ to site are available at the Central Administration Offices in Heidelberg.
2.) Request printing in the European Division's printshop of alil other‘materia1s
needed for the training project, i.e. supplemental training materials, evaluation
forms, réport forms, etc. The printshop facilities are housed within the Central

Administrative office of the European Division, giving Project staff access on a

{ continuing basis with the printing process. Paper supplies needed for printing

are stocked in the European Division Central Administration Offices in Heidelberg.
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3.) Arrange distribution to the training sites of all training materjals.

A staff car of the European Division will be available to Project staff for immediate

de]ivery of textbooks and other materials to the site. Additionally, Project
Coordinator, Logistics will dispatch materials to the site with the trainers as
they depart Heidelberg for the training sites.

4.) Arrange for storage of materials at the training sites. While this
does not appear to be a major sforage problem since the Central Administrative
offices contain storage areas, should materials arrive in advance of a training
session, the‘Coordinator will make necessary arrangements for storage. The
European Dividion Field Registrar, located at each of the potential sites, will
be available to assist as needed in the maiter of distrihutioq and storage when
his/her services are required.

As indicated in the foregoing organization and_management plan, 1ogistica1
arrangements (air transportation from the U.S. to Heidelberg) will begin immedi-
ately upon award of contract.

The Prgject Coordinator, Longtics‘wil]ialso-begin processing each trainor
for the National Agency Check, required of alltinstryctors according to USAREUR
Regulation 604-20.  Following initiation of the National Agency Check the Project
Coordinator, Logistics can then request‘Letters of Accreditation through USAREUR.
Upon receipt of Letters ofFAccreditation, the Project Coordinator, Logistics

can begin processing of USAREUR Privilege Cards (ID Cards), can issue Ration Cards,

‘and have the Status of Forces Stamp placed in the instructor's passport; assist

with purchase or rental of POV, registration, driver's liscense. The Project -
Coordinator, Logistics will also assist in obtaining TDY orders for each '
instructor, make housing arrangements, arrange for local transportation, and
provide a general orientation of the new site.

Throughout most of its thirty yeafs in Europe, faculty orientation to the

physical environment in which the faculty lives has been an on-going process.
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The European Division staff is aware of the adjustments that in-coming facu]tyv 
must make when first arriving in a new location. 'This awareness and the subsé-
quent assistance offered to new faculty will become a part of the management process
for trainers in the PET II Project. The experience of our Field Registrérs in
assisting facU]ty with personal logistical problems will be available also to
the PET II Project training staff. | |

The Project Coordinator-Logistics will move about from site to site during
the course of the training project to insure that material need; for the training
sessions is available and is being properly distributed. Furtherﬁore, the Project
Director (located at the Central Administrative Offices in‘Heide]berg) will be
avai]abTe for on-site visits to assure that appropriate 1ogistica] support to
instructional sites is being supplied. |

v

Statement Concerning Logistical Support for Personnel

Personnel in Europe

1 Project Director 30%

1 Project Coordinator, Logistics 100%

1 Project Coordinator, Curriculum & Evaluation 100%
1 Secretary 100%

10 Faculty 100%

2 Consultants, 30 days

Associate Project Director, 20 days

Using the marriage ratio of presently employed European Division staff.and
faculty of .33 yields about 5 spouses. Assuming for these 5 married fahi]ies
one child per family (the family/child ratio for the European Division staff
and faculty is .6 per family) would yield a total of ten dependents* Thgse
figures are our best estimates of the number of employees, spouses and dependents.
A1l project personnel in Europe full-time and part-time and all dependents,.
are to be USAREUR assimilated, be issued accreditation orders and identifying
documents by USAREUR, and receive full logistical support in accordance with

USAREUR Regulation 600-700.

*Five spouses and 5 children under age 18.
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D-3 OVERALL COST TO THE GOVERNMENT

Detailed analysis of estimated costs

d.
Personnel
1. Project Director, Eﬁrope (.30)_ ...
2. Associate Project Director, College Park (.30)
3. Project Coordinator, Logistics |
(100%, 8 months x 16,000)
4. Project Coordinator, Curriculum & Evaluation
(100%, 8 months x $20,000) ‘
5. Assistant Project Director (Stateside Coofdinator)
(33%, 8 months x 15,000) |
6. Sécretary (33% x 8 months x $9,500) Collége Park
7. Secretary (100% x 8 months x $9,500) Europe?‘
8. TFaculty (100% x 6 months x $20,000) x 10

SUBTOTAL Wages and Salary

Telephone and Postage ($1000 College Park,
$1000 Europe)

SUBTOTAL Telephone and Postage.

Supplies ($500 College Park, $1000 Europe)
SUBTOTAL Supplies | |
Travel

1. 10 Faculty, U;S,~Europe RT $800

2. 10 Faculty to College Park for Administrative

Processing and Orientation RT
3. Co-directors, 2 US-Europe RT $800
L., Consultants - Train trainers/curriculum

1 US-Europe RT

7,500
5,000 -

10,666
13,353

3,330
'2;089
16,333

indibertt BN

-

100,000

148,251

2,000 .

—_—

2,000

1,500 .

1,500

8,000

2,500

1,600

800



5. Consultants-Evaluation
2.US-Europe RT, Summative Evaluation

2 US-Europe RT Formative Evaluation ’ 2,400

6. Local Travel in Europe

2 persons x 500 miles x 32 weeks % .15
SUBTOTAL Travel | | S 26,100
Living Allowances _
1. local - 22 days x 8 months x 2 persons x 35 12,320
2, Faculty - 1000 per month x 6 months : ‘ 60,006
3. consultants, evaluators, 30 éays x $40 _ 1,200
4. Co-directors, 20 days x 40 - 800
SUBTOTAL Living Allowances ' | 74,320
Instructional Material r
Book (Simon) = 12,000 % %.00 (includes shipping) 48,000
Haadouts = 12,000 x .50 6,000
SUBTOTAL Instructional Material o | - 54,000.
Consultants
1.1 Curriculum Development $250 x 5 x 1 | 1,250
2. .Tra‘.ining trainers 250 x 5 x 1 | . 1,250
3. Formative Evaluation (Dr. Simon) L : | 9,000
4. Summative Evaluation ‘ 5,000
5, Statistician : : - __ 1,000

~

SUBTOTAL Consultants : - : 17,500
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Evaluation (other costs)

1. Computer time

2, Final Report

3. Purchase of Instruments -

SUBTOTAL Evaluation

Internal Charges

1. Fringe Benéfits .195 x $148,251 =

2. Indirect Charges

.5088 x $177,159

(Personnel and fringe)

SUBTOTAL Intermal Charges

TOTAL

. Personnel
. Telephone and Postage
. Supplies

. Travel

’

. Living Allowances

. Instruétiona] Material

. Consultants

. Evaluation (other costs)

. Internal Charges

TOTAL

Budget Summary

A

750

2,000
750

3,500

28,908

90,138

119,046

440,217

148,251

2,000
1,500
20,100

74,320

© 54,000

17,500
3,500

119,046

440,217

ny
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b. Statement of cost validity

Salaries for PET II Project are in accordance with salaries paid ‘to
staff and faculty of the European_Division. Travel costs are based on
published commercial air travel rates and estimated mi]éageycomputed
at .15¢ per mile. Living allowance is in accdrdence to present European
Division policy, Cost of Instructional materiaTs is based bn-quoted
costs of textbooks as per attached telegram and estimated.prihting costs.
Consultants' fees are based on established rates. Telephone, postage
and supply cost estimates are based on previous experiénce with similar
projects.
The European Division's costing records have béen audited by thelDOD |
Auditing Agency in connection with contracts DAJA 78-c-0449, DAJA 37-76-A-0011,
F61546-73-A-0003 ardwere found to be satisfactory.
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c. Satisfactory Record of Cost Control and Adequacy of Management under

Current and Previous Government Contracts.

Previous contracts for non-credit courses have been and are being success-

fully completed accarding to the schedule agreed upon and at the costs set forth

in the contracts:

DAJA 20-78-M-1554
DAJA 02-78-M-1850
DAJA 02-78-M-1261
DAJA 02-78-M-1113
DAJA 06-78-M-0864
DAJA 02-78-M-0440
DAJA 02-78-M-0026

DAJA 02-77-M-3025
DAJA 37-77-C-0528"
DAJA 37-76-A-0011
DAJA02-78-M-2326
DAJA 37-78-R-0232:
DAJA 37-78-C-0464
DAJA 37-78- C 0449

Following is a narrative description of the contracts for non-credit

training projects most nearly related to the PET II Project:

b
Title
Organizational Skills
Training for Military
2 Women & Supervisors
C
K c‘:m

Military Women and
Male Supervisors
Training Project

Contract Number

DAJA 20-78-M-1554

DAJA 78-C-0464

, Description

The European Division provided

a program of skills training

for military women and supervisors
from 7th Signal Brigade. Partici-_
pants were awarded certificates

for completion of these two day
training sessions that involved
self-assessment, goal establishment,
assertion training, and communi-
cation skills.

This was a pilot project to
determine the feasibility of
such training.

- The European Division was awarded

a training program project based

on the successful outcome of the
above listed contract. This project
involved a needs assessment and
formative as well as a summative
evaluation. No fewer than 50
training sessions of two days each
for military women will- be deliverec
with 25 sessions for male supervisor
Training syllabus includes sections
on sex role socialization,
organizational structures, communi-
catijon skills and assertion train-
ing.

Staff and trainers are located in
Heidelberg and are successfully
functioning under a management
plan similar to that proposed for
PET II Project.



Mission Related Career
Development Project

=4
e

Functional Literacy
Testing Project

=

R

G DAJA 37-69-D-0016

& DAJA 37-72-D-0014

E DAJA 37-76-A-0011

DAJA 37-77-C-0528

DAJA 78-C-0449
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The European Division has pro-
vided a reading skills development
program designed for -enlisted
personnel who are high school
graduates but who for various
reasons are not functioning at
skill levels appropriate to their
military occupational speciality.

"~ This project involved an organi—v

zational and management plan
similar to that proposed in the
PET II Project.

The project involved an extensive
evaluation system, both internal

and external. Final report and
interim reports were made to ACES
Division, HQ USAREUR, with coordi-
nation meetings occurring with
staff, trainers, and ACES personnel.

Certificates of completion were
awarded to participants.

The European Division was awarded .
a contract for refining, testing,
norming, and delivering a
Functional Literacy Test, a _
Criterion OQutcome Assessment Test,
and a manual of instructional
materials that were initially
developed in the Mission Related
Career Development Project.

This project is on—gofng, with
close cooperative Tiaison with
ACES Division, HQ USAREUR.

While the materials being developed
in this project are not designed

for the same purposes as those
needed in the PET II Project, this
program is indicative of the
resources and expertise available
to the European Division in re-
sponding to specific military needs.

In addition, the University of Maryland, European Division has been admin-
istering successfully the academic credit program since 1949, and the last
three contracts covering this program are as follows:
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During any given year in this thir%y year period, the European DiVision
in cooperation with UMUC College Park, has employed and trained approximately
50 annually-appointed faculty and upward of 750 term-appointed faculty. Each

of these faculty members has met the academic standards established by the
various departments-at the Coliege Park .campus.
sistent quality within the academic program.

- This process has ensured con-
The same rigid standards are
applied to selection and training of trainers in the non-credit program.

The experience in cost control and effective management gained by the
European Division in carry1ng out an educat1on/tra1n1ng program of the scope

here 1nvo]ved will be ava11ab1e to the staff of the PET II PrOJect

s et e A
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Dr. Sidney B. Simon

Sidney B. Simon is an internationally known pioneer in Humanistic
Education. He teaches at the University of Massashusetts, in Amhgrst,
Massachusetts and conducts workshops all over the United States, Canada
and Europe. |

He is one of the authoré of the four classic books'in Values-qlarification;

Values and Teaching, 1966, and just revise&, 1978.

Values Clarification: A Handbook of Practical
Strategies 1972.

Clarifying Valués Th:ough Subject Matter, 1973.
feeting Yourself Halfway, 1974.

Recently, he has extended the values clarification methodology in two
new books; Developing Values with Exceptional Children, 1977 and
Health Education:‘ The Search for Values, 1977.

His other books inclﬁde Wad-Ja-Gett? 2 book on ?he grading game in
American Education, and two books he wrote for famiiies: HELPING YOUR CHILD
LEARN RIGHT FROM WRONG, a book on values clarification for families and the .
other otne a book on togghing for families and teachers, CARING FEELING TOUCHING.,

He is the father bf four children, a Navy veteran of World War II, and
is interested in canoes, photography, running, bicycling and motorcycle .
touring. He has done several trips through continental Europe and Greece

At the présent time, he is working to link his many professional-and
personal experiences into a new theory for helping peopleblive more fully andi

thus less fragmented lives.
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Dr. Howard Kirschenbaum

‘

Resume not available prior to submission of this proposal., Available

upon request from the University of Maryland.

Dr. Kirschenbaum is the director of the National Humanistic Education
Center. He holds a doctor of education degree from Temple University.
He has had extensive experience giving speeches aad workshops on humanistic

education, values clarification, and human relations.

_Dr. Joel Goodman

Resume not available prior to submission of this proposal. Available

upon request from the University of Maryland.

-

Dr. Coodman received his Ph.D. in Education from the University‘of

Massachusetts. He is currently assistant director for xesource

_ development and consultation services for the National Humenistic

Education Center. He has published numerous articles on

values clarification and its various applications.
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DUPEZ OF TELEPHCNZD TZLEZGRAM

WEZ ARE AVAILABLE THIS WINTER AND SPRING TO ASSIST YOU IN DEVEQ§PING
AY EVALUATION DESIGN, ADVISING ON FORMATIVE AND SUMMATIVE EVAEHATION
( TECHNIQUES,. SELECTING OR DEVELOPING INSTRUMENTS FOR FORMATIVE AND
 SUMMATIVE EVALUATION, AND ANALYSING THE DATA COLLECTED IMN THE VALUES
- CLARIFICATION PROJECT YOU ARE PROPOSING. OUR OWd RESGCURCES AND THQSE
OF HE NATIONAL HUMANISTIC EDUCATION CENTER WILL BE AT YOUR DISPOSAL
"HOWARD KIRSCHENBAUM JOEL GOODMAY ' ( - |
NNNY -

"SF-1201 (R3-69) ~ . -
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EMPLOYMENT RECORD

o

Counseling Center, University of Marvland
September 1971 —- Present

Professional appointment as 'group counselor” which is a full-time staff
position for ten months of the year. In the Counseling Center lead therapy
egroups, ilnterparsonal skill groups and focused groups such as assertiveness,
value clarification, persomal life planning, human intimacy,.couples commmuni-
) cation, arxiety reduction, self esteem. Supervise graduate students in group
_ counseling practicum. Teach Group Dynamics and Leadership, Group Practicum,
( . Helping Skills, and a skills course with both content and field experience for
Resident Hall Assistants in the College of Education, Counseling and Personnel
Services Department. Teach Gestzlt Therapy to clinical and counseling psy-
chology graduate students. Am a clinical instructor in the School of.
Psychiatry and Human Behavior, and teach Human Intimacy in the School of
Medicine. In addition to the counseling supervision, 2nd teaching of students,
have led workshops and courses for faculty and staff to increase group process
skills. Have also worked primarily at the Counseling Center as a community
outreach consultant -- working with such parts of the campus as: Residence
Life, Library, Office of Student Development, Financial Aids, Sszcondary
Education, Chapel, Help Center, Conferences and Institutes Office of Univer-—
sity College, Physics, Chemistry, Zoology, and the Career Developmeat Center.
Have been guest lecturer for classes in Recreation, Family ard Community
Development, Community Counseling, Health ZEducation, Vocational Rehabilita-
tion, and Organizational Relatioms. Finally, I administer, train, supervise,
and am a resource person for the Interpersonal Growth Groups on the College
Park campus. Throughout the past fifteen years I have served as an organiza-
tion consultant to educational, religious, govermmental and busigess organiza-

. ( tions in such areas as management training, team building, racial relations,
" conflict resolution, problem—solving, planning, inter-personmal and group
vl - skills training, and community change. '

TR
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Free Lance Organization aad Group Process Consultant
June 1970 -- September 1971
- 13

Led laboratory learning experiences in PerSonal Growth, Group Dynamics,
and Leadership. Consulted with such clients as YMCA, Roman Catholic Diocese of
Des Moines, Iowa Conference of United Church of Christ, Iowa State Highway
Cozmission, Hi-Line (Subsidiary of Pioneer) Corporation, Ethyl Corporation,
Ilowa State Board of Education, 0.E.O., Iowa State University Extension Service,
University Associates.

)
o Xh




e e

Executive Director of Iowa State University Y.M.C.A,
February 1966 —— June 1970

Staff role related to Student and Faculty programming. Created National
Affairs Institute, World Affairs Institute, and Sex and Selfhood Seminar.
Worked with Freshman Orientation, and the Foreign Student Office. Began small
group human: relations training, did one-to-one counseling, and advising of
campus organizations. Taught in Counseling Psychology, Industrial Psychology,
and consulted with Engineering and Scciological Extension Services. For a
period of six months served as acting director of the Ames Y.M.C.A. responsible
for a building facility, five staff, and a $70,007 annual budget. Worked with
the Regional and National Y.M.C.A. in training new professionals in the
organization. In this capacity taught such concepts as Management by -
Objectives, Performance Appraisal, Personal Analysis and Goal Setting, the
a Menagement Grid, conflict utilization in the organizational setting, recruit-
SQ ‘ - ment and training of volunteers, leadership development, and the techniques of

(- community change. :

Executive Director, Ohio State University YM-YWCA
September 1963 -— February 1965

- Worked with the reorganization of this structure, Program and personal
counseling with students, leadership development, campus change, fund raising,
recruitment and training of volunteers. Career counseling. New student
orientation, volunteer services (in one program over 250 students as tutors in
Settlement Houses around city), roving "coffee house,” on-campus seminars.and

_ workshops. . ' -

T
Tl

G ' : ~
Canpus Minister, Baptist-Disciples Student Cente:, Ohio State University
September 1901 —— September 1963

=2 -

Local campus responsxblllty and State-wide leadership as the Higher
Education consultant for the Ohio American Baptist Convention. Counseling
students on both personal and spiritual concerns. . Leadership of retreats and
conferences. e :

EDUCATIONAL BACKGROUND
B.S. in Eduéation, Ball State University, 1957

M.Div., Andover Newton Theologlcal School, 1961 -~ Emphasis in Pastoral
Counseling :

TRAINING EXPERIENCES. ‘ _ - .
Program for Commuunlty Change Spec1allsts, NIL Institute, Bethel, 1968

Change in Educational Systems, Intern, NTL Institute, Cedar City, Utah, 1970
Western Behavioral Science, Tralnlng of Trainers, Bloomington-Normal, Illinois,

1969

Counseling Seminar, Spring 1962, Denison University
~Workshop with Virginia Satir, Weekend 1972

Career Davelopment Program Y.M.C.A., 1969 and 1970

Organization Development Lab, Iowa, 1969

Gestalt Institute of D.C., 1973-74

-
i
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Jung Winter Seminar, January, 1978
Cooperation Goal Structuring Workshops, Spring & Siumer, 1978
Minnesota Couples Communication Program Leaders Training, Summer, 1978

PROFESSIONAL DEVELOPMENT RECOGNITION

Association for Creative Change (Personal Growth, Group Development, Organi-
zational Development, Experiential Educator) :

Internatioral Association of Applied Social Scientists (Laboratory Educatxon)

NTL Institute of Applied Behavioral 3ciences (Professional)

Mid-Atlantic Association of Traiuners and Consultants (Senior Tralner)

Young Men's Christian Association (Executive Director)

Association of Sex Educators, Counselors and Therapists (Educator)

Mentioned in current edition of Marquis "Who's Who in Religion”

PROFESSIONAL MEMBERSHIPS = .. )

Association for Creative Change (Steering Committee, Conference Design Con-
mittee, Professional Recognltlon Committee)

International Association of Applied Social Scxentlsts (Peer Review Panel)

Association of Sex Educators, Counselors, Therapists

Arerican Personnel and Guidance Assocxat101 - D1v*31on*of Specialists in Group
Work - - | : -

Hld‘AtlaP;lc Assoc*atlon for Tralnlng and Consulting (Intern Management
Team, Intern Coordinator, 1976-1978) .

Cooperation Goal Structuring Network

“"Alphabet Soup," Human Relatxons Arnual Pelffer & Jones, University Asso-
ciates Press, 1972. - _

With Johnson, David W. "How to Choose a Good Sensitivity Group Experience,”
Conteaporary Social Psycﬁology, by David U Johnson, H. L. Llppencott
1972,

Johnson, F. P. et al. Do,You Need a Consultaat. Consultant Associates,
1974 (Pamphlet). , :

David W. Johnson & Frank P. Johnson. Joining Together. Crsup Theory and
Group Skills. Prentiss Ball, 1975.

- With Johnson, David W.'and Johuson, Roger T. "Promoting Constructive Contro-—

versy in the Classroom" Notre Dame Journal of Educatior, June, 1976.
Reprinted in the Education Digest, Novembder, 1976.

With Johnson, Knowlton W. "Change Agents Working from Below: Implications

' for Higher Education in Criminal Justice.” Journal of Urban Education,

Volume 12, Number 2, July 1977.

“A Good Group Is..." (in press).

With Franklin Westbrook, et al. "University Campus Consultation Through
the Formation of Collaborative Dyads.” APGA Journal, Volume 56, Number
16, February, 1978.

Consulting editor for Health Series, Grades 2-5, Margaret F. Paul, editor,
Educational Challenges, Inc., February, 19/8

Vith Deis and Mallet, "Openness in the Co-Leader Relatlonshlp: Its Effects
on Process and Outcomes" (in press). '
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Dr. Stephen E, Forrer :
Assistant to th2 Chancellor for Institutional
Planning, Research and Development

University of laryland
University Collezs
College Park, D 207L2

Daar Steve:

January 16, 1979

I would bes hadpy to assist you in the curriculum design of the PET II
project should the University of laryland be awarded the contract.

Sincerely yours,

Frank P, Johnson
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Adelynne Hiller Whitaker

Zusiness Addresss: University of Maryland University Collége
European Division

APO New York 09102

Home Address: - 16 Feuerbach Strasse
' 6900 Heidelberg

Telephona: = Business 06221 37659 oxr 57- 8757
' Home 06221 33935
‘EDUCATION: . -
B.S. Central State University, 1964
Honors: Alpha Chi, Summa Cum Laude ,
M.A. Trinity University, 1966
Honors: Graduate Assistant
Ph.D. Emory University, 1973
- Honors: Teaching Fellow - . C,
Grant, National Library of Med1c1ne .

Oral History Project

ORCGANIZATIONS:

American Historical Association

American Personnel & Guidance Association

Agriculitural History Society -
Asscciation of European Representaulves of Educational Institutions

ELZVANT EMPLOYMENT:

1977-~Prasent

Assistant Director, University of Maryland European Division.

(The European Division includes Europe, United Kingdom, Iceland,
Azores, Tehran, Crete, Sicily, Turkey. Program encompasses above
noted areas and involves approximately 17,000 student enrollments
each eight-week term for five academic terms per year.)
onsible for institutional planning, research and progrgm devel-

£, faculty development and assessment, and budgets for non-credit
ams. Thase Yespon51blllt1es include dlLectlng needs assessment
evaluaticn of programs and projects, superv181on of proposal.
ing, accountahility for budget, and supervision of pProgram manager
2ators, and faclillitators.
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Concurrently serving as Director, Mission Related Career Revelopment,
roject; Director, Military Women & Military Supervisor Skills Train-
ing Project; Coordinator, Functional. Literacy Test Project;-Coordina-
tor, (Heidelberg) Computer Based Instruction Project. These projects
are funded by Army Continuing Education Systems, USAREUR, and involve
anorox;nauely $750,000. These activities involve budgeting, selection
of personnel, directing aptlv1t1es of personnel, and liaison w1th

military sponsors.

1975--1977
Area Director, Germany, University of Maryland European Division

Responsible for academic programs at approximately 120 sites
throughout Western Germany, involving approximately 10,000 student.
enrollments each eight weeks. Responsibilities include planning
acadamic offerings, selec;ing and assigning faculty, planning and
impl~ment1ng faculty workshops and orientations, selecting and shaklpg
supervision of approximately 100 field registrars located at the vari-
ous sit2s with military education service officers, managerent of

three assistant area directors, and planning special topic courses.
Servaé concurrently as Coordinator, Women's Studies Program.
©1973--1975 : , ' ' T

Lacturer, University of Maryland European Division

Classroom lecturer in U. S. History and Women's Studies. Courses
==t include HIUS 408, Special Topics in Social History and Special
Topics in Women's Studies; HIUS 413, The Progressive Period; HIUS 414,
csen the Wars, 1919--1945; HIUS 415, The U.S. Since World War II;
HIST 227, Women in American History; and HIST 151-152, American Histor:

1963--1973

Graduate Student and Teaching Fellow
1964--1968

Managing Editor, Trinity University Press

Responsible for selection of manuscripts, editing, designing
and groduction of University Press publications. Responsibilities

inciuded budgetary matters, supervision of production process,. liaison
with writers, and public relations. '

1978 Sept. Presenter, Workshop "The American Woman,

" Zweibrucken,
West Germany
Sept. Presenter, Workshop "The Organlzatlonal Woman," Schwabic
Gmund & Kaiserslautern West Germany and Naples, Italy
Sept. Presenter, Workshop "The Executive in the Contemporary
Organization,"” Berlin, West Germany
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1977

1976

June
June

April

Speaker, Federal Women's Program, Schweinfurt, West
Germany ‘ : )

Topic: Women and the Socialization Process

Panelist: Missiorn Related Career Development, USAREUR
ACES Workshop, Bertchesgaden, West Germany

Presenter, Workshop "The Executive in the Contemporary
Crganization," Dahn, West Germany

Presenter, Workshop, "The Organizational Woman," Bamberg
and Zweibrucken, West Germany

_ Presenter, Workshop, "The American Woman," Baumholder,

West Germany :
Speaker, Women's Eguali ty Week, Ramstein, West Germany
Topic: Women as Manager: o '
Presenter, Workshop "Tne American Woman,'
West Germany .
Grant Reviewer, VationaW Endowment for the Humanities
Speaker, V Corps Community Llre Counc1l Franxfurt,
West Germany

Kaiserslautern,

- Topic: Women in the United States Army, Europe

Speaker, Grafenwoehr Officers & Civilian Wives Club,
Grafenwoehr, West Germany '
Topic: The Socialization Aspects of Being a Woman
Participant, Fourth International Conference for Improvinc
Uan?rSltY Teaching, Aachen, West Germany

Participant, Systems Analysis Approach to Course PIannlng
Workshop, Wiesbaden, West Germany '

Panelist: Ailr Force Education Workshop, Bertchesgaten, -
West Germany

Speaker, Ninth Commanders' Race Relations/Equal OppoLm
tunity Conference, Garmisch, West. Germany -
Speaker, International Conference, European Branch,
American Personnel & Guidance Association, Munich, West
Germany :

" Topic: Women & Counselors

Part'01pant Third International Conference for Improving

. University Teaching, New Castle, England-

Speaker, Human Relations Council, Wiesbaden, West Germany
Topics; Women and Power '
Panelist, Seventh Worldwide Armed Services Education
Conference, College Park, Maryland

Topic: Expanding Opportunities for Military Women

Participant, General Education Development Workshop,

US Army & Seventh Army, Bertchesgaden, West Germany
Speaker, USAREUR Women's Observance Week, Wlesbaden
Viest Germany

Topic: Women and Power .

Speaker, National Organization for Women, Local Chapter
Conference, Wiesbaden, West Germany.

Topic: Women & Educational Opportunity
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RESEARCH & PENDING PUBLICATIONS ‘ : : N
Agricultural History Symposium, March, 1979 Paper, "Early 20th
Century Federal Animal Disease Controls.” '

Manuscript, "From Arsenic to DDT: A HiStory of Federal Pesticide
Controls.” ' '

Manuscript, "Job Satisfaction Among Military Women.”
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., Name: Stecphen Edward Forrer . Vife: ~Audrey Dau?h“erq. Kirherl
l . S ‘ Aoy
Business Address: University of Maryland UnlverSLty Colleoe ' A . :
‘ ‘ Offica of the Chancellor :
3 - ‘ University Boulevard at Adelphi Road )
College Park, Maryland 20742 . ‘ )
. o A | : . ) - T .
E t - Telephone: Business: (301) 454-4758
; Home: (301) 924-2038
‘ * COLLEGTATE INSTITUTTONS ATTENDED: I L L
. | ‘Dates ‘Degres T -
. . ) Gettysburg College . 1565-69 JBAL T
o University of Maryland " . 1969-72. © - M.A., PR.D. - .

- ORGANTZATIONS: S . . S .
B (. ) c . . ) - ) . .. . --' - .- -
! : ( " American Psycholozical Assoc1auloq (¥fembar) o - T E
S A © - American Association of H;gher Education ) o -
?, : American Personn=l and Guidance Association '” R

- . . American College Student Personnel Assoc1at101 . S
R , Phi ¥appa Phi (Education) . o5 e L
2; ) : Psi Chi (Psychology) : - ' R
ﬁ‘, . . P . - A . . : _._-
o RELEVANT EMPLOVENT: ' : T
? . 1972 — Present : ST S | e T T
Assistant to the Chancellor for Institutional Planning,’ Rosaarch and .
Developnent, University of Ma faryland bnlveL51ty Collece. - ) .
j; ’ _ . Responsible fox institutional planning, research and program_davalopﬁan
,§} . These xesponsibilities include needs. assessmeznt, the development of educationz
&

responses to the mzeds of part-time students; the improvemznt of organizations

P . -
[ ( and budgetary policies to implement educational programs; the evaluation of pr
: " and ressarch to further the understanding of adult developzant ard learning.

; : . . t . . - . ) ) . . .. ) .

i . 1974 — 1978 (6/75 — 6/77 1/3 Time) : R e T

. _ : . . oL L

2 . : Coordinator — Oparational Services, the Extended Learning Institute,

Lortnbrn Virginia Coxmunity College, Annandale, Virgiria

t - ) .,

The Extended Learning Institute was developad to provide curriculun base
onl time/space free principles ghrough the use of various media to include tele
vision, radio, print—base. The goal is to provide the Northern Virginia comm
with an open alternative learning system. Tne Institute develops and produce:
curriculum packages as well as the adoption of packages already available. St
duties generally included developmant of learning packages based on objectives
consultation with faculty and generally prov1d1ng the administrative support ;
the entire effort. Adninistrative responsibilities iuncluded progran delivery

and developmant, counsaling and carezr developzment program, credit by exaeainal
odoissions, registration, records, business affairs, advisement and coo*dlnau,
and integration of the Imstitute into the Communitijolxeg Systen.
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‘Division, .University of Maryland.

.-went and: cooxrdination of the Graduate Counseling and Personnae

6/75 = 6/77 nk -,» Time) A - . .

Director — Project CENTS, the. Extended HmWHDMSQ Institur
Noxthern Virginia Community College, Annandale, Vixginia .
The CENTS Project (Career Education for Non-
Students) is a project funded by the USOE for +he
years. The objectives of the projact were to:
how a two-year community college can provids c
to adults znd non—campus based students; (2)
a relevant and functionzl career de
specifically the adult stud
development of spec
(3) " develop and de

Traditional,
1875-77 fisc
(1) demonstra:
areax education
develop and-desi
velopment model. which descyr
udent and provides Www.HmﬁMOﬂJHm.MOH .
ic b2haviorally related career skills Dac
gn a replicable series of validated caree

development skills Xages to include Self-Appraisal, The Wor:
of Vork, .Dscision Making, Education.and Training, and Transits,
Skills." The project has a staff of eight and is funded ot "
$219,;000 ($176,000 from USOE.) Staff rxesponsibilities incl
liaison with USOE, other institutions.of highexr le
nation of the project within the NVCC system. Administrative
responsibilities include program development and coordinatio
budget and fiscal control, direction of st

0

o
7Y I e

-

4

ud
SXNINGg, Cooxc

n,

. . - . - -
b eee o - - - .-

. . aff in writing ang-
field testing, evaluation, editing. - 7, 7 . ... -
Fall 1972 - 'Fall 197+ . T - 0 wlT ol C

‘Gradiuate Professor and Program Director, Department of. -~
Counseling and Personnel Services, University.College/Far Eask

Responsibilities included teaching, -adnlnistration. dave
A -t I m,ﬁ\ mu.

Sexrvices Program in Okxinawa, Japan (enrollment approximately 35
Included acaderic advising of master's level students, admissic
advisemant of seminar papars program developmant; public relstr;
B0, resesarch Faculty selection and development, community outr
work, practicum placement and cocrdination, academic dutles as
official representativa of the College of Education = d Graduat
School in the Far Bast. ' Gradusite courses tavght included: Int
to Counseling and Personnel Services, Occupational Choice and 7
Personality Appraisal, . Personality Theoxy, Counseling ': _
Psychological Test

y Theory,
ing, Research Seminary, Special Semtinarx, Spac
Problems,. Practicum. .z . _ -

by
s}

uw N aR

H

)

Spring 1972

.- - -

Administretive Intern, Office of the Chancellor, Universi
of Marxyland. : - . . )

This position included close contact with the Chancellor’

" uamediate administrative staff Dutics included work with tha

Do

cnw<0mmwn%wz®uwm0mm%ow~mws&fnw o
Chancellor. T ‘ o X
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1971-72

Administrative Assistant to Director, Univexsity of
Maryland Counseling Center. : o _ : . -

This position included close contact with all aspacts of
the administration of a large 55H<DHLHd% counseling mPOPHwﬁN|
Specific arsas included placamant and careerx nocsm)HHﬂI
individual OoerDkum~ reading and study meHHm~ Hmmmwﬁoﬂ NSQ
data processing. Special projects included the NQUPdHMriwﬁJ
of the ACPA Ooabwmrwﬂ@ Center Data Ranlk, &m<mHom5(ﬁﬂ of a @DwH
counseling proposzl, 4WHHOSw,HmeUHo: M(Ou Drw~ P@<Powﬁm or.
the Student REvisory Boax

-

ADDITIONAL EMPLOYMENT - Y N
1975 — Lecturer AmmHWIww:Dv~ Haster of Arts in Teaching Program
Trinity College, ﬂm WMJQWOS~ D. C. . . _

1974-Present - Lecturer. ﬁwmﬁnlruaov~ Depaxtment of Counseling a
Personnel Sexvices, CJJ<mHer% of Zmﬁwwwsu OOHHmmw U&Hf~ Maxyl:
1975 - Preseat - Lecturer A@wﬂﬂlwwamv» Graduate moWOOHu mmowwm
Mason University, Fairfax, Virginia. = - = - - . SR
PURLTICATIONS . o
Book: _ T T

Forrexr, S. E., et al. Carear Emphasis Series. Olympus Publish
mrwn Hmfa ity, 1977. s

M - .. -
,<OHﬁHw 1 - Introduction (15 pages) .. S
Volume 2 ~.Decisions (64 pages) S g L -
Voluma 3 - Work h\ mwmmuv e P A
Volums 4 ~ Se2lf (64 pagss) 4 . . ] ’
- Voluma2 5 - Preparation (64 @m@ s)
Volume 6 - Oﬁvdub (Paxt I ~ Job Finding; Part 2 — Job
: . . waw;:ug (120 pages) - -
Articles: ' ° - . a

WOWHQHm-m.smwawwomhwE-m-~wmmﬂwm~z- wwOMWH ﬂﬂﬂwﬂdammomwm
Unhiversity Students.’ Research in Higher Education. Vol. 6, Nc¢

FOTIer, S.E., et al. Carcer Skills Attainment — A Program hpp:
rodrnal of College Student Personnel, 1977. Vol. 18, ho. 3,

&)
Mouwwn‘ J.F., Forrer, S.E., et al. Goal Attaimazsnt Scaling: 2
sugram Bvaluation Tool. Journal of Collega MrCDws Per rso JJDH

Yol. 128, No. 6 1977.
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YForrer, S.E. Battered Children and Coéunselor Pesponsibility.

The School Counselor. 1975, Vol. 22, No. 3, 161-165. L .

Forrer, S.E. Environmental Perccptions of College Drug Users
and Non-Users. Journal of College Student Personrel. 1975, Vol. 16,
£1, 64-70. .

Forrer, S.E., Sedlacek, W., and Agarie/N. Measurin ng Ja panese: Raci:
Attitudes. University of 1 '-ar}'lg.nc. Cultural Shmy Centaxr Pesnarc’q Repos
4£-75, 1975. . ) o ‘.

Forrer, S.E. Dissemination Systems in Univarsily Orientation: An
_ Experimental Comparison, Journal of Colle”re St ;._ent Personnel. .1974,
- Vol. 15, #9,.394-399. . : Lo - ST

Forrer, S.E. Youth Councils: The Communl_y' ,Accf-‘*p:_'.no' ‘Qosnonsxbllvt}
Backorovnd Papar for National Institute of Ecducation ard the Ameri .
S P . rcan

Pe»rsonﬁ.el and Guidance Association, 1974. e .

ek, W., Brooks, G., Forrer, S-E., Agarie, N. Situational Attin
- Forms A, B, O: Japanese Translation. Cultural Study Centex:

Up;_,er ity ¢f Maryland, Copyright 1973. . - L e e e

rrer, S.E. The College Environment: Imphcc_,'on’ for Rese earch,.

" University of Marylend Counseling Research Journoal, 1970-71, 2(1), 7

Forrer, S.E. Siundent Drug Use. University of Maryland Counseling Re

Journal, 1969-70, 1{2), 20-37. R _ ..
PRUSENTATIONS . : : ST
Commissiorner's National Conference on Caxeer Education, Houston, Te
Novembar 1976; " The Co xnity College and Cereer Education. !

Association for Career evelopment in Higher Education, Hagerstows
Junior College, October 1976; V'"Higher Ecdication and the NeYyy Vocational

N -
N

Afune an Personnel and Gu1d"nc; Association, Chicago, I11i nox._», April
“C"*eer Eduvcation for A(_ult Students - A Systems Apo"oc.c‘n n

American Personnel and Guidance Assocliation, Chl_a go, Illicois, Apxil
"University Orientation - Blueprint for Change.

Amwericen College Personnel Association, C‘by_c"no Illinois, Apxil 1971;
“lrmovations in Counseling', with Thomas Magoon.
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INSTRUCTIONAL TELEVISION

Producer and Projyct Director - MAdults in Transition" - a2 3C-minute

program designed to introduce the topxc of adult mid- ~-career crisis and
techniques d i ned to help adults cope with such situa tions. 1976,
rgl .

NWorthern Virginia Community Collage.

CURT{E\TT‘ TOPICS UL\DER .RESEARCH

Seven-vear Trend Study of University Counseli g Cenz.ers ~with Dr 'I‘hom
- Magoor, UMD. | 3 T ’ ‘ -

Si.\'—ye r Follow-up Study of Gracduates from an Overseas Graduate Proora
" L)
in Counseling. .

Differential Career Maturity o.L Asian Americen S;—_u_dents as- Compaxe& to
Meajority White Students. ) o

Variables in Snc:ce;sn.l la;edlauop of Open Learnm SysLems- o T
CONSULTATION S T Lo :

American Persovxnel and Guidance.Associa_tion, W’ashington, D.C., 1974,

e .=

Pediatric Clinic, Kue U. S. By Hosplu.l O.\Lnavfa, 1972 7

Family Services Center, Day Ceare, Un‘versv.f:y of 1\/’ rylar»d -

- - - N -

U.s. Alfrrr'ly.. Drug a2nd ‘Alcohol Suppression Activity, Kue :Army Hospital, .
Okirawa, 1972-74. ' ' : - ’
Child Abuse Comc i1, Kue Army ‘Iospﬁ:al Ok aw:a., 1973-74. ;

Dz p?rtmer_’: oi Dcue*rse Offi e of Depandent Schools, Pacific Axreza, 1974.

Alabama Opan L°arn1n°’ Svs-c,m Acting as Th;rc. Party Eveluator for

~

b - :
the T unc’( foxr the Improvement of DOJL“SQCOTLer r Educetion Grant, 1976-7.

und for the Improvernent of Post-Secondary Educ':ation (HEW). Resource
adnlt education, 1976, 1978

Cie - . . . . . o e

ot. Louis, Missouri, Community Co ll ege District - Career Education.

NEEE T . . . - - .

Mitre C.orporatzon, IVLchan, Virginia - Carcer Development for Employee:

‘ersity of Maryland European Division, 1977-8, Adult Basic
S Dzvelopmant Program T
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william Edward Sedlacek . | © Born: January 4, 1939

Chicago, I1linois
Business Address: - Home AddressV
Counseling Center . 1217 nghland Drive
Sheemaker Building , Silver Spring, Haryland 2091C

University of Maryland
College Park, Maryland 20742

Phone: 301 -454-2931 _ Home Phone: 301-585-7973
Education SR Major . - Minor
B.S. 1960 Iowa State Universfty Industrial Administration Industrial Relations
“M.S. 1961 Iowa State University Industrial Psycholozy | Statistics
- Ph.D. 1966 Kansas State University Industrial Psychology Statistics

- Fields of Professional Interest:

intercultural research, isccial change, measurement and evaluation, personnel/student
selection and development. ‘ . - :

Copyrights:

Situaticnal Attitude Scale (SAS). with Glenwood C. Brooks, Jr. The SAS is a measure
of racizi attitudes pub11sh°d by Natresourcns, Inc , Chicago, Illinois.

Situaticnal Attitude Scale Manual, with Glenwood C. Brooks, Jr. Published by Natre—
sources, Inc., Ch1cago, ITlinois, 1972. :

Racism in American education: A model for change, (with G]enwood C. Brooks, Jr. )

Chicago: Nelson-Hall, Inc., 1976

Racism in society: A behavioral model for change. Teaneck, New Jersey: Sigma Infor- .
mation, Inc., Behavioral Sciences Tape Library # 82220, 1974

' dxtorsh1gs

Editor, Counseling and personnel Services Journal, University of Maroand Co]]ege
Park, 1969.

Editorial Board, college Student Journal, 1972-75.
Peviewer-at-large, American Educational Research Journal, 1976.

Honors and Awards:

Research Fellowship - Greater Kansas City Mental Health Foundaticn, 1952-53.

Sriu e N e SR TN i A,
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Experience

Graduete Assistant - Iowa State University, 1960-61. ‘o
Assisted in the teaching of industrial and general psycho]ooy courses, includ-
ing constructing and scoring exanwnat1ons

Director of Summer Employment - Placement Center, Kansas State University, 1961-62.
Responsible for summer employment program including interviewing students, con-
tacting organizations and evaluating Opportunities. Conducted some placement
surveys.

Research Fellow - Greater Kansas City Mental Health Foundation, 1962-63.
Engaged in persennel research in public and private industry, including the
design of -several studies. Administered various psychological instruments and
interviewed employees:

Research Assistant - Placement Center, Kansas State University, 1963-64.
Responsible for intra-university communication on placement activities.
Conducted several placement surveys.

Instructor - Evening College, Kansas State University, 1964.
~ Taught undergraduate courses in personnal psychology.

Research Psycho]ogist - Association of American Medical Colleges, 1964-66.
Encaged in research relating to medical education 1nvo]v1ng selection and
evaluation of students and pnys1c1ans and evaluation of various aspects of
medical education. Had botn major and advisory responsibilities for varied
research projects. :

Visiting Lecturer - National College of Education, Evanston, I1linois, 1966-67.
Taught graduate courses in group dynamics, statistics and individua] differences

Asscziate Professor (part-time), Roosevelt Un1vers1ty, Chicago, I1linois, 1966-67.
iaught graduate and undergraduate courses in statistics, learning and experimentc
psychology.

Assistant Director for Basic Research (Acting), Division of Education, Association
of American Medical Colleges, 1966-67. :
Responsibility for administering the Office of Basic Research. Des1gned and
conauctad studies relating to medical education. Administered dissemination of

esearch to schools and researchers. :

Research Advisor, Cultural Study Center, University of Maryland, 1969-
Advise and help design studies relating to the interaction arong student
cultural subgroups. Research is done from the point of view of peop]e within
a given cu]turg The object of the research is organizational change.

Rssistant Professor - Department of Measurement & Stat1st1cs, Co]]ege of "ducat1on,
University of dary]and 1967-1971.
Teach courses in measurement, statistics and research

Associate Professor - Department of Measurement and Stat1st1cs, Co]]ege of Education
University of Maryland, 1571 -

Assistant Director, Counseling Center; Director of Testing, Research & Data Processi
University of Maryland, College Park, 1967 -
Responsibility for University testing programs and the research program on student
lTife. Design and conduct studies on the University as a social system. Coordinate
data processing for all Student Affairs offices. Supervise and coordinate the
activities of professional staff and araducte students.
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Honorary and Professional Societies:

American Educational Research Association o
American Personnel and Guidance Association (Member, National Commission on
Academic Testing and Prediction, American College Personnel Association, 1968-)

fmerican- Psychological Association {(Member, Loecal Arrangements Committee, 1965
Annual Convention) C
. Ty

Eastern Psychological Association | o . -

Institute for Continuing Professional Education

~ InterAmerican Society of Psychology

Midwestern Psychological Association (Chairman, Educational Psychology Session, 1966)

National Council on Meésurement in'Educatioﬂ
Psi Chi

Association of American Medical Colleges, Individual Member

QOther:

Abstractor of Journal of Wegro Education in Psychological Abstracts, 1971-75.

American Personnel and Guidance Association representative to the College Entrance
Examination Board, 1972-77.

‘Standardized Testing Committee - American Personnel & Guidance Association, 1976-77.
Reviewer of books and materials, American Personnel & Guidance Association, 1977~

Member of advisory committee to Howard University College of Medicine concerning
prediction of student success, 1978 -

~
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Journal of College Student Personnel, 1977, 18, 303-311.

Fago, D.P. and Sedlacek, W.E. Career attitudes related to traditional and non-
traditional views of = occupational prestige. Journal of Instructional

psychology, 1977, 4, # 4, 47-53.

Foster, M.E., Sedlacek, W.E., & Hardwick, M.W.. A comparison of dependent
commuters, independant commuters and resident students. Journal of the
National Association for Women Dezans, Administrators and Counselors, (in
press).

Handley, A.A. and Sedlacek, W.E. Characteristics and work attitudes of women
working on campus. Journal of the National Association for lomen Deans,
Administrators and Counselors, 1977, 40, 1238-134.

Forrer, S.E., Sedlacek, W.E., & Agarie, N. Racial attitudes of Japanese univer-
sity students.’ Research in Higher Education, 1977, 6, 125-137.
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Chaples, E;A., Sedlacek, W.E., & Miyares, J. The attitudes of urban tertiary
students to aborigines and New Australians. prolitics, 1978, 13, # 1, 167-174.
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~DUC LI ON
LD, Bank Sireet College, Educational Leadarship rrogram in
Sunarvision and Administration called, "The ‘Principal
as an Educaticnzl Leader®, 1975
A Bank Street College, Farly Cnildnced Education, 1273
. Title of thesis, ™ ia“v of an Cpen Classroon”.

A \ Q] o LS SO ] ~ s o S oY IT »
AJA, M.YL.D, Cemmunity Colleg e Oraduzted with Honors, 1984

1974 - Firzs 2nd Secend Crade Teazsher: P.G. 3, 3roogiyn, N.Y.
1975 - 1274 Rili 2l Tezcher forns: City College, Monhatian, N.Y.
Taugnt graduate courses in bilingual curriculum and cliac:a-
room organization. Performed advisory work with teachers,
: interns, and administrators irvelved with the program.
- Produced a video-tape on Values and Culture 10 be used as
a teachrer training tool.

1974 - 1673 Advisor in Lill' n Weber's Workshop Center for Cpen Edu-ation,

: City College, N.X C. Gave workanoms at the center, and
, performeail c14:~“oom advisory work with teachers involved
(e in the opsn classroom approach. : -

1973 -~ 197% Teacher Trainer at Bi-Lingual Minl School in District k.
fielped tenchers Tr ovide a more open environment, attituede
and curriculur 1in theilr classroon.

i ' Brooklvn Colleze: Xarly Childhood Do , tit
I gave was, "harly Childhood Education in the Urban 3etting:.

- - . s,

1945 - 1973 P.3. 101 JManhattan: Worked as a Pre-K, Summer Headssart,
First, ﬂrd Second teachoer.
I the Summer “eadotart Program I worked 23 Curriculunm
Assistant for District # 4. I alse roduced and set up
she Tirst open classrcom at P.S. 101, In addiition to this
I gave a district wide ccurse on Technicues In the Cpen

) flzcsroom and wrote the Bilingual/Ogen Early Childhood

ronLonaat for she disirict's E.3.3.4. preposal.

i
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- L

iU Follow Turough Program, San Juan, Pusrto BRico: Developed and:
conc cted a two weex Lfdini ng program wnich invoived ninety

_ te r paras, and administrators. The program coneisted of

. W ¢ in Valuzs C?Jwi:ication, and gZoals, lscimigues, plamning

tergration of curriculum in Open Liucation.

! 1574 Cantro de Crientacicn v Servicios, Ponce, Pucor*o Rizo: Lecturad
and gave workshons on dlues Clariiiczation, eldl“:, and oven
clascrcom techniques to teachers, tutoers, and administraters.
Citv_follaze: Lectured on the Bilingual Open Classroom apprcach
to graduate and undergraduate students. '

1972 Fordham Universihty - Invited Addresu: Lecturzd on .the Gpen
Ciacsraon” to students at the invitation of Lirs. Mae Lurphy,
Farly Cnildnos J Supervigor in District =z L, and faculity menzar
¥ at FPordhzm Univerzity. . ’

pmtemarm
=T ENT S
Lt

NAZOPRY, N.Y. {(Nztional Conference of Puerto Rican Vioman)
TK™CA  {Pusrio Riczn Assoclaticn for Communisy Affairs)
ACUILAE SZNIOR CITIZ hVS .
240 STRIET CCLIECGL ~UMNI CCUNCIL ' :
TRACA DAY CARE

rnairporzsn 2nd Tournder of the Bank Street College Alumni
i Senolarasrin Fund I s vileged minority grsup children.
o4 ; ' .

~%

i Was instrument in bringing six me embers of the Puerio Rican Early Childrond
ot Consortium to Bank Street College, tulwicn free. : .
o

. vemtzr of Nueve Mundo Demogratic Club in East Harlem.

o Cutstanding Elenmantary Teachers Award for 1972.
3ank Strest Scholarsnid
FORZICH TRAVEL:
- : .
1677 Tulv, Paople's Reoublic of China: Visited Peking University,
iedical Schools, Day-Care Centers, Elementary Schools, and
Zchonls for the Handicapped. Met and discussed with teachers and
administrators differences and similarities in edacaulonal philoso
curriculum, cemmunity invelvement, and teacher training progrins i
our two countries. '
. 1072 Julwv, Japan: Yisited public elementery gschool in Shinjiku arez of
. Tokye. 3Swnent Two full days DSchJnu i rian class
ingsecting instructional materials, and coni i t
ard tezchars.
b
= Alzo visited
N Iniveraity loz
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the curriculum ofisred to ctudents here. Yisited classroons
and scihiool grounds. :
fugust, Reoublic of the Philipvinsg: Visited parochial elenmantar
school in Tagbilaran, a town in the isiand of Bohol. Visitad
early childhood claszrooms, Discussed and compared - w1th tsacrnsrs
, curric culum, teacher made materials, schcol budgst, parent involve
meny, a3 well ac problems encounuer*d by te acher; in both our
countries. ' ’ N
1971 July. Unit d Klﬁgdon- Vislited several Infant Schoeols in londeon’s
. werking class districts, as well as middle class schools in
Shravizoury, England. OGCbserved open corridor, oren classroom, and
schools without walls programs. Exanined educational materials
and facilities available in both old and new schools. Diccusssd
and ccompared schocl-home prcblems and learning disabilities of
ﬁg disadvantazed children. :
L (1670 Sentember, Copenhnaren - Denmark: Visited nursery schools, inspeoct
o eqguipment, euucab1ona1 materizls, and facilities available to
children and teachers. 1 also observed teacher techn;que”, peer
interaction, perlormance, and transil t onal perilcds of 3, %, ard
5 year olds, -
: DROFESSICNAL RETZREINCT
s, Yolzwda Janchaz, Director Sister Isolina Ferre
i TRACA Centro ds COrientacion Y Servizi
N 50 Fiftn Avenue rm. 12CL Ia Playa, Ponce
B New Yorz City, New York 10011 Puertc Rico :
- Mrs. 3Jelmz RKnoblerx Dr. Gercen Kloph
Faculty Advisor. ' Ceun :
Banx 3treet College " Bank Street College
£16 West 112 Street - | - 610 West 112 Street
. ( Vew York, N.Y. 10025 ' New York, N.Y. 10025
i Vrs. 3ervia Barney ' Dr. ILillian Weber
N Directeor ’ Workohop Center Tor Open Educas
Follow Through Progran ' - City Collegze :
- Education Department . 140 Street & Convent Averue
: Hato Bey, Puerto Rico ' - New York, N.Y. 10031
. .

-
J
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or Curriculun Revizicrn Ccirnittee
Ternic Coczceh

}
(AN ) Bles B O S 6] Lo e )

ROt Doverinment Store, tle Creelz, Lichigzean
10656 Sa nte Dercrtrment
Recy ities:
1.. Sel 's clgtihing
2.. in with the putl effectivel;
s .. Invo nycelf in D €nt worx

‘ Hurble Cil Ca.., Baettle Creck znd Kalonazoo

_.64 Soles Tromaticn ,

- fcspongicilities ircluded escsisting in inplemerntings ssles prom—
tion pro_rcm Ffor retail petroleun outlets in this rezion.

i 0

ales, Iat hiren
1229 Lrzwortics o
to I 11i1ics ircluded aovercseein: grnd mointeining Zrertzent
1974 T Tcr the Tanily tusincos..
‘wplicetionz: sychiztric Patients =t the ¥Y7?7. . JYos. . JAnd
i," Fersyective, <onutry 1878 .
L . - T L3 - L Fal
- onize Health Clinics at Yeur Y," Journzl of
=3 ucciicn, July-hugucst, 1873 .
) Ssecizl -
w=sriencez: 1. latiorel Humeristic Zdéveoction Center vorlkcshors led by Dr..
Trmerd ¥ 3
n - ~ - - o : ~ . " e B -
Toward Kirzchentaum ond gteff. Torics: "Iritrowueticn . te Eunmon—
istic Zduec.! and "IZnnancing Self Zoteen in the Schools.”
2.. Values Clzrification and Ferscral Grouwth worlsious lad iy
- Lr. Sicncy Sinon..
3,. "Zuilding Fositive Grour Climetes" led ty. Dr.. llerr
e » 4. Completion of Jumer Development Trairning Inclituts
Circle” curriculun desirn end "A Curriculum on Confli
S.. Coupletion of "The Carkhuff leitnod" helzning model
6.. Corpletion of irntersersoncl communiceticrs znd nen-verial
. compunicaticns ccourseg, cnd "Self-Defesting Zen:vior" roeoael
decigrned Ly Dr.. Hilton Cudrey ' .
Lteitivities: Voluntesr tecchsr of legic ecduc.. slhiills at Evttle Creelr Acult
Zduc.. Center, t.C.. lereiiion Swim Comnittee, Urited Voy Canzeiom,
Red Cross CFR Inciructor..
Interesic: Suimning, Jozsing, Ternis, Jezz, Humen Eehavier, Litcriture,
iliztory, Stereo, Trevel, Trucpet, @nd Guiter
Referencesz: Turnicshed urnon reguest
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tLress:

NDate of Birth:
£ s ", S .
@ Lurrent oasiLiens
Credentials on File:
Yducatincnal Training
=
o {r.:varsities where
BN : wraduats work

I
. r
3 H

11 been completed:

Credentials Held:
K|

Feperience:

( . (
[ ]
Shirles Lo Honry
Residence: 25 Cannliag
CO}!{‘.CJ’.‘ 9] Lu‘ "r, foun SLSOI
N P D T T et
Telephone:  (712) 323-39285
Buginess: AEA 13
Pox 1109
Council Biuffs, Icwa 51501
Telephone: (712 3%6-05C2
October 3, 1934, Dawson, Towa
Consultant, Values Clariiication~Drug Education, -
Area pLducation Agency 13, Council Bluffs, Iowa,

Respensible for teacher trainisg, inser

consultant sarvices to thirty-three sghool dLQE icts
in a seven county area.
Office of Caveer Planning and Placement
Illinois Hall . f
Drake Uulversl*y —
Des Moines, lowa

: Simpson College, Indianola, Towa 1952-55
Harris Teachers Coilege, St. Louis, Misscuri 1962 BA
Drake University, Des Moines, lowa 1966-69 MA
College of St. Benedict, St. Joseph, Missouri

Creizhton University, Oaaha, Nebraska
University of Southern I[llinois, Carbondale,
Drake University, Des Moines, Towa

(16 hours ccmplerad towards Ed.S. degree)

1llinois

Towa Permanent Teaching Certl‘xcate
Iowa Guxdange and Counseling Certificate

Missouri Permanent Teaching Certificate
Teacher (Kindergarten), Wellman Independent 3School
District, Wellman, lowa ' 1955-57

Teacher (2nd Crade), Mehlville R-9

St. lLouis, Missouri 1957-58
Maternity Leave 1Q58-58
teocher (Ki ierourron), Mehlvilie R-9 School

. Louis, Missouri
Nursery School Iastructor/Owner, Henry hcwe1

Nurseiry School, St. Louls, W1§bnur1 JUH0-01
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Laceriencs Continunad: Teacher (2ad Grade), Mebilville R-9 School, Dise- Lox

5t. Louis, Mizsouri , ) : i
Teacher (Kindergarten), M2hiviile -9 School

' o District, St. Louis, Missouri C o i%pl-Fall

’ P . .

Teacher (Kindergavien), Tes Meives lommunicy
Schnols, Doea ioines : : ~ [Vol-63 -
Teacher (6th Grade), Northenst Hamf?-oq Sgwowl<
Blairsburg, fowa - i9635-64
Maternity Leave S 196465

Teacher {(6xh, 7th,.Sth, Depar
Northeast Hamileron High Schoe
Iowa

Teacher (6th crade), lest Des Mecines Communic

Schools, West Tes Moines, lowa

Teacher (9th Srade, 3ccial Studies), West

Des Moines, Towa ‘ ' 1969-70
Facilitator (9th CGrade Social Behavio:, Lroup
guidance), West Des Moines, lowa . 1970-773
Consultant, Values Clariiication/Drug Education, -
Pottawattamie County AEA 13 1973-78
3 Professional Organiza- - AEA 13 Educational Association
tion Membership: . Iowa State Education Association

National Educational Asscciation

Adirondack Mountain Humanistic Cducation Center
Association for Supervision and Curriculum Develepment
: ( _ Iowa Personnel and Cuidance Association
American Personnel and Guidance Association

Other Memberships & Salem Methodist Church

Activities: Salem Methodist Church Administration Board

' Salem Methodist Church Senior Youch Leader
Southwest Iowa Council on Lxperimental Ministries
Advisory Board

.\.A U-:J. ) ..

Pi Beta Phi

Most Recent Protfessional Expericnce:

I have had teaching experience at all levels, K-9. As a teacher in the

SWest bes Moines Schools !developed two courses tor the 9th grade. T%e Tiret
was o hiasic social studies course and the second was a values clarificacion

. akill developrentr course specifically designed for freshmen.
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Host Recent Professional Experience Continued:

My most current work has been as a consultant with the AEA 13 Values
{larification, Drug Education Program. I am responsible for a seven countv
. area which includes thirty-three school districts. My primary responsibilicy
is teacher training both for affective classroom techniques and leadership
in establishing peer groups modeled after the Positive Peer Culture approach.
This work has included conducting numerous staff development inservice workshops,
in-depth training of selected teacher groups and conducting student workshop -
sessions in classrooms. The teacher training segment of this program calls oo
for in-depth training of forty teachers per vear. This training is designed
to develop skills in the use of the valuing approach for the classroom. The
teachers are trained to become resource/facilitator perscns to their home
school districts. The ultimate goal is to impact student behavior which is
anti-svcial/self destructive in nature. 1T have been directly involved with
planning, writing, and implementing the program. . - )
1 have conducted adult and youth peer leadership training’programs for
the states of Nebraska and Iowa as well as training our own AEA 13 Peer Program
for Youth Leaders. '

1 have facilitated numerous adult training workshops throughout the
midwest. The scope and design of these workshops Has been to teach the use
of the valuing approach in decision making, critical thinking, and personal
relationships. ' .

Professional Interests:
1 am interested in broadening the scope of my professional experience,

and further expanding the audience for training workshops beyond the field of
eduzation.

Geographic Preferences:

None :
o I am not tied by family or personal business responsibilities to any
geoyraphic location. 1 have one son who will be a sophomore at Towa State
University next fall. Financial responsibilities for his education have been
met. ’ ’

N3 B
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roolo anoent end Bxpericoncee - continued
Clotedive

2loe of sotling up o training veogearm foe L fion
Correission mermbers.  The training program will boa - e
and housing. The content will includy: enpyont Ciuil 11
its devnloomvnt distribution of case handling procedur
cntion, conciliation, and a Commission phrg. .

Coordinater of an employment workstop for Locnl i st srgeneios
50 that t ¥ will know what is expectad of thom woon t3e-r eoafnpr pooola
fcr jobs. I am also contacting various govornmiaes -iooe sias 2o asi fov

their labor spscialist to help with our work.:' n

£ssistant Coordinator for Human Relztion:s peo g fa e Allentors

PO I 4

+
Polic Acadamy. Iwas recently appcinted -5 tha Jomuiittaa on Zolics

. ornrounity Relations for the Police and Mormmuniss Faladions Instd
'r.ute at Lancaster, Pennsylvania. '

O
o
2,
()

Served a5 2 resource parson for Westarn Flactri - Comonny's Aware-
necs Program for their professional nnd ni n-nro Dessicond stafl. The
Drogram daalt with labor and non-lab:r pr L e, i inorities and
femaies in industry. '

the 1 nal Alliance of Pisinesomen vonth ommittee. . Tha

Committes is to try to get disad-erniaged rouh jobs for the
ndustry and small buszr_asm ‘ .

the Annual Human Relations Reiredt icr youth. "The
Curpose ot :«-.reatwas to bring t oge ther youtx from different races,
religions, 2nd nationalities to talk ab their culiure ond other cultures,
and to discuss suvme social problemss. he group spent e entire week-
end a2t Blue Mountain Camp in Hambury, Pennsylvania. : :

Lecturer to civic groups schools, and colleges about the Allnntown Human

Ve

Relations Commission and the differsnt anti-discrimiration lasvs.

" International Ascociation of Official Human nlf*hts Agencies

The training I have received from this Asscciation deals with Civil Rights Laws

'For

~11n~ writh unions
'hﬂ 1'" _wo yeors has been of a continuing nature. This tra
3 an ]

mployment oy E. E. O. C. Teumq is also includad in o tv
13 and how to help tham with their problern -s 1 ining for

not Op"h fO

S‘.)

rency (local, state, or federal) belon
Fuman Rights Agencies. My know
J. me in my jcb. I2lso have contac

a7s of local, siate,
b 1
;

-t |_.J »

Jin emnployment. We ars trained to pick out discriminatory t:11c1eo cJ’\d practicas
which are used by employers and unicns. We are also taugnh?! federal guidelines
i 3. Weare

x.x,[ld
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cindsey fdlmere Crawford heritar intus: thpoo
1008 Donih Tiamber Streat v
Sontown, Ponnoylvonds 172103 Toloph oo ART-0TPR iy 15

—

<4
#
.

. E m i

" Scheol 1958

Deannsylvania Institute of 1961-1962 Studied criminal investiyation
PR

harles P. Mozrris School 1963-1964 Studied =zdvertising psycholegy,
cf Advertising’ ' . stage p-‘cm i on, ma r‘ketmcr

res2arcs

Dpiledelenio Community 196.) 1966 Siudied nsyciclogy and mel
Collezs preblors.

o

Vurlenbery Cellege 1970-1972 Allentown, Penns ylvania -
o:udleo, sociology as my maicr.

N

’.)

srtificd Insiructor

.ro

armont of Dafense 1976 - Cs
Poceo Relalions Institute

Ponncybyania Sinte Police Present Certifiod Human Relations .
Instrucior.

r. JSidnsy 3. oiaon . .
zrgoral Growsh wWorikshnons and Yalue Cluriflication &/28/77 & 5257720
Tmplovment and Experience
Allentown Human Relations 1971-present ‘

Commisszion ' '

Duties: . - ) : ..

1. astigate complaints of discrimination in employ —:m_‘:, housing, sducziiza,
and public accommodations When a parson wishas o file a complaint of
dlSC iminziion, it is my responsibility to take all infcrmation, contact tha
resoondent and othr persons involved in the ccmplaint for a fact-finding

nfwranco. If the facts show cause, I would ask the respondant tc meat
Cwer e o monciliation agreement.  If thers is no cause. the case is
S350, »
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“aoume of Lindsay Gilrwore Crawford

Tmnloyvment and Experiencs - continued : | : .

ford ond Allentown State llospital

' "wil“: I was at Haverford State o intal I gained much knowledge in working

' il people who have problems and how to rclate to them on a one-to-cne basis

I o ] to plan many kinds of programs for in-service patients and staff. Iwas -
:;po 1019 for patients going off hospital grounds to various activities, such

as, plays, bowling, bvaseball, etc. Iwas also part of a health {2am.

ould evaluate patient's discharge, and a member of a team for nsw case

c ces. At Allentown State Hospital, Twas a Nursing Aid TT, which mennt

I l*ad to qup rvise staff and patients and vass out medication, \rmte pﬁﬁoad.s ,

»2ports on patients and staff, and attend doctors' conierences.

Hahnemann Medical Colleg=

T vorked with the Community Activities devartment. My job was o work with
p2ople in a gi‘~ en community. My duties included doing follow-up work on patients
iust releass I

hospital counseling, placing people in jobs, and working with
industry in Speci;vl orograms for hard cors placement. The industries wers
n

Q—I
B:
-3

o

Sunceco, Atlantic, General Electric, Whitman, Nabisco, Oppor'u_ntleo Indust I'la].“"
zation Ce;-te:, and Boesing. Vhile working with the Center, I atLendvq classes in
osychology and s2li-awwareness, sociology, and phermacolegy. Cur departraent
was vndar Dr. Van Buren, who was head of the Department ot Pbycnla:r vy for the
Collez2. Our program was going to be cut so I returned to Haverford and later
sransizrred to Allentown because of atte nding Muhlenberg College.

Cther Activities

Membper 6f Cetronia Ambulance Corps, Lehigh County Uniform D apub \'4 Shﬂrlffo,
board mamber of the Negro Cultural Center, past board member of the Lehigh
Yalley Rail Fund, past board member of the Prison Society, past trusies of the
Rail Fund, and comml’ctce chairman of the Boy Scouts and Cub Scouts.

was a2 member of the M yor's Drug Commission. . Iwas also a2 membar of the
vayor's Task Force on police and community relations. :

!JP"’I

. . : .
board mambar of Allentown You',_- Co.nmlssmn, prese_n_t board member of
ntal Healih Association, vpresent board member of Tavartnient
'suance, Eduf"auon Commztte“ for the Allenn\ n Mlunicips
t 3~ . -
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/&Robert C. Griffin, Jr.

' DATE Or BIRTH: - April 27, 1939

e MARITAL STATUS: _ larried
PRESENT POSITICN: ' Director of Residential ”"eaumvnb

and Preventicn Services
Operation PA“ Inc.
_ , 2400 Ninth Street, So..
. St. Peuersbu*o, Fl. 33705
' ’ (813) 822-5242

5 . N
e HOME MATLING ADDRESS: - 155 110th Avenue
‘ _ : Treasure Island, F1. 3370¢ .
| (813) 360-2928 . vy PTES
72550 -ﬂ?ﬁ' Al
PRESENT POSITION: | .
(August, 1877 to present)

Director, Residentilal Treatment and Prevention Services,
Operation PAR, Inc.

Scope of Services:

oss
A
i
ts]

1. Assumed responsibility for consultatlon and limited
supervlsion fcr residential treatment services.
oned primarily as trouble shooter, adviser,
tment resource to Center DlPECuOP, previously
Director of the Residential Treatment Center.

W

: 2. Assumed esponsibilit’es for newly-funded Primary
o ( P"even“*on Drogram with responsibilities to develop and
) implemen : :
53 .
a. A schooW-aoproprlabe group-based ‘1life-manage
'~ approach (design and lead life-management gro
for identified students, grades 1-5);

men!
up

w ot

(Life-management objectives for these groups were:
* To develop improved listening skills; v
* To provide practice in following simple and ccmplex
instructions; :
+ To extend continuum of feeling vocabulary-
« To experience an oppcrtunity to explore feeling,
" thoughts, beliefs, attitudes in a non-threatenin
environment; '
: * To increase skills used in responding
2 positive manner;
* To explore and define reasons for rules In inter-
personal relationships;

cr

R
(™)

Joo
3

O ouvners

-



e
8
i

DR

o
+
l_l
5
L]
b
3
-
oy
H
ja v
4\
7]
=]
|
2]
'y
0
(18}
'l
]
o

0]
ct
o -

- To explore and define success as it relate
-

5. An Effective Pare
(utilized Systems
materials as cor

£ing Croup system for parents
¢ Training Tor Effectilve
a2terial fcr parent groups

¢. A network supporu system for school comnunity
(provided training utilizing The Skilled Help
Cerard Ega“, as core material for ten na ancts
completed one cycle of parent groups and who were
functioning as co-leaders in a second cycle ol parent
roups. ) :

1975-July, 1977)

" Director, Therapeutic Community, Operation PAR, .Inc., an
adult drug-free residential treatment center ' '

Scope of Services:

1.

develop and implement residential treatment

Re-design,

strategies for client population with history of savere
¢rug dependency (prﬂmarlly oplates) who a2lso had histo-
ries of extensive involvement with the eriminal Justice

system. (In June, 1975, client population was primarily
white male; out of 17 residents there were two females
and cne black male. By July, 1877, program matrix was
60. Forty percent (40%) or more were .black, and. at
least 1L residents were female.)

Lssumed administrative and clinical responsibilities

for a treatment staff of over 25. (In June, 1975, Center
staff numbered less than eight with no formal clinical

training. In July, 1977, Center staff numbersd 25-plus
with the majority holding formal degrees accompanied by

previous experience as well as receiving in-service
clinical training on the job.)

Coordinated and supervisecd a contract with State Departmen
of Offend=r Rehabilitation allowing up to eight p"iSOﬂePS

to receive residential drug abuse treatment serviges at
the Center.

Designed, implemented, and coordinated an 18-bed in-jail
treatment program for county inmates as pari of program
court diversicnary projecc.
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otert C. Griffin, J/ Resume ¢ age Three

5. Instituted weekly staff development training supple-
mented by periodic on-sight special training exper-
iences. (Special staff training experiences included

three different training opportunities with Dr. Sidney
Simon, two days training in Interpersonzal Process

’ . Recall, and two days training in short-term Fanmily

Crisis Mediation services. In each instance, nc less

than twenty residents were also involved and in two out

f the three experiences, all residents were involved )

6. Supervised out-patient services for a cl¢enu ponulaulon
with a matrix of 30.

7. Supervised placement in Treatment Center cf Masuer S
level practicum students and interns in Rehabilitation
Counssling and A4 level students in a 10ca1 Human Services
Program. (Required all students to participate in Saturday
morniuo training sessilons three hours each Saturday, con-
e ’ tinued throughout practicum or internship. Materials
presanted ranged rrom baslc counseling skills and tech-
nicues to the staffing of assigned clients.)

il

Superviscrs: Shirley Colettl, Executive Director, Operation-
» PAR, Inc. : .
: Pr. Peter Caffentzis, Clinical Director,

Operation PAR, Inc.
DEMIC POSITIONS AND. EXPERIENCE:
7 :

Zirector of Training: Florida Single State Agency Drug
ADuse Progran

Scope of Services:

. Supervise and coordinate dutles of Developmen
5 Training Specialist, Educational Liaison and other
; staff assigned to the training section.

2. Develop training grants for use by the Program with
ermpbhasis on drug abuse.

‘-

3. Identify groups in need of training.
training resources currently available.

ning s essions, seminars, and workshops to
ng to the identified groups.

0. Implement the designed training models using state and
' federzl drug abuse resources as well as resources

identified in (L&) above.

VR

B
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7. Assume overall responsibilility for the developm
internship programs for graeduates and under
in drug abuse services.

Supervisor: Frank D. Nelson, Chief, Florida Bureau of

Drug Abuse Prevention

(1970-1973)

Sup

(19

1]

-

Co-founder aznd Executive Dilirector: Metro-Atlanta
Medlation Center, Inc., Atlanta, Georgila

'Scope of Services:

1. Assumed administrative responsibilities for Georgia
- non-profit corporation.

2. .Planned, coordinated and directed efforts in innovative

youth and famlly social service systems.

3. Coordinated and interpreted direct-service efforts to
Managing Board of Directors. -

4. Coordinated and directed corporate funding stfategies.

visor Henry Hall Ware, III, Secretary, Board of Directors

Director: Chrysalis (lMetro-Atlanta lMediation Cenuer Tnc.,
Project), an adolescent the"apeuulc conmunwbv. :

Scope of Services:

l. Developed and implemented residentizl

treatment strategies
for poly-drug invelved youth (ages 13-19).

2. Assumed supervisory and clinlcal responsibilities for
stalf of nine. '

3. Assumad responsibi ity for admlnls»rabivo and fiscal
dutles.

rvisor: Henry Hall Ware, III, Secretary, Board of Directors

0-1972)
Director: The Bridge (Metro-Atlanta Mediation Center, Inc.,
Project), a runaway and family counseling center.

Scope of Services:
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ELUCATION

Bd. DL, Counselor Udavigion, Mississippd Slale rriversiine, 1006,
.

Major: Counscior Mdueation; SMinoss dducitional sy noiogy
lsservidieon "The Slleets of Vogones Clarilicotion on Change in

’ e

Vatue Priovities oo Measured by Rokeach’s Value sunves,

M. AL, Preshyterian School of Chivistian Education, Richmord, Virginio,
Ch

Aristian Education and Theology, T A

. AL, S Andyeow Preshyterion C o,lc-zr_', Lauvinburyg, North Carveling,
ori: Bikide ?'ul Christinn Educuation; Math,

WORK EXNPLRRIENCE

L e

Hum:w;:-:!ic Educatien Speeialist tor Mississinpt Educational Service Center
{MESCy, Division of Continuing Educution, Mississippi State U niversity,
The ‘ILCZ( is funded by HEW to aid in probiems arvising in public scheol
desegrexation aud sex diseviminalion,  The gpeeific responsibilities of
the job invelve conducting workshops for teuchers, administrators, cte,
in all areas of hummistic edueation, espeecially values ciarifiention and
values education, as it anplics to enbuncing seil-coneopt and decision-
making skills, 1977 to present,

~o

Proféssor in Counselor Education (parl-time) for Mississippd State University.
Coursecs include: Supervised Expericnee in Counseling; Counseling ‘Theorvys
Educationa! and Occupational Information; Group Techniques and Procedures;
and St:ztishcs. 1976 until presenl. Also have tanght ot Sfevidian, Misstssippi,
Branch ot Ms(; Jackson, Mississippi, Branch of MSU; as «i Columbus,

!
AMississippi, &Air Poree Base.

Director of Christian Edueation, First Dresbytevian Church, Staviville,,

Migsissipni, 1965-0N,

Directer of Christisin Education, Third Presbyteriun L,Imr u‘ (_‘h:n-intte, mw;x

Caroling, Summers of 1963 and 1964

Cennselor fur dreop-cut program in inner-: 1(,, Richmond, Virginia, 1963-65.
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Loherta Parker dMasiin Vita ceontinued

til, VALUES CLARIETCATION AND OVHER WORK RELNAMNVED EXPRERIENCUS

Have participated in workshops led by Sid Siwmoen as follows:
Personzl Growth, Madison, Cennccticut, 1973,
Volues Clarifieation, Mississipp StatC¥niversity, 1975, Coordinator.
Values Clarification, New Orleans, Louisiana, 1977,
Values Clarificatinn, New Orleans, Louisiann, 197G,
Values Clarification, Memphis, Tennessce, 1976,

Also: Invitational Conference for Value Clavifieation Vrainers, Sagamore,
New York, 1978, :

lave led workshops in values clarification for: :
% ) .

Mississippi IPer bonncl and Guidance Association at Distriet mnd Stale Conventions,

: E- 1¢76, 1977, 1a7
4 American ”erbonncl Jn'l Guidance Assom'xtmn at NWatienn! Conveantion, Washinzton
D. C., 1978,
American Association of University Women at Local, State, and National Meetings,
1976, 1977, 1073. ) ’ . ’

American A=zeociation of Counselor Educators at Naticnal Convention, New Orlouans, .
Louisiana, 1977, _
Miississippi Association of Curriculum Evaluation and Supervision, 1978, Jackson,
N Mississippi. _
' Presbyterian Church in Unjted States, Synod Level Conferences, 1975, Montgomery,
Alaboma and 1876, Nashville, Tennessee, : <

- Mississippi Girl Scout Leaders, 1978,
i Public School Systems throughout Mississippi, 1977, 1973, )
Gerontology Couneil of Mississippi, 1975,
i American Perszonnel and Guidance Association Regionmi Meeting, 1978, Dallas,
. Texas. : ‘ : .
9 Buptist State University, 1978, ‘Walnut Ridge, Arkansas.,
s Mississippi Employment Service, 1976, 1977, 1978,

Presented Puper "What About Counseling Theory, ' Amevican Personnel and
Guidance Assouiation, National Convenlion, 1976, Chicago, lilinois,

IV. CHURCIH R"LA TeD

Elder, Trinity Presbyterian Church, Starkville, Mississippi.

Officiul Delemate to General Assembly of Presbyterinn Chuvch in United States,
1976. :

bR

ke
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Raberta Pavker Martin Vita {continued) - ; 2
..
IV, CHURUIH RELATED (continucd) : . )
Participated in pilot project of Preshyterian Church i United States in exploring
roic of women, 1975, '
Creentive Worship, Chairperson, 1973, 1974, 1977, 1978, .
Taskforcee for Theology and Culture for Presbyterinn Church in United States,
1377 to present, '
Proeshytery Taskforee on Education, St Andrew's Presbytery, Mississippi,
1975 to present, ’ :
Wi Taskforce for Relationship Detween Psychotherapy and Theoiogy, Presbyterian
' Church in United Siates, 1878,
Tausht Sunday Scheol 11 years.
V. PROFESSIONAL ORGANIZATIONS ' .
American Personnel and Guidanee Associalion,
Association of Measurement and Tvaluation in Guidance, .
- Association for Humunistic Education and Development. .
Association for Religious and Vailues Tssuces in Counscling, 1978 Nominee forv .
Board of Dircctors at National Level.
_ Association for Counsclor Education and Supervision. . -
2 Mississippi Personnel and Guidance Association, Chairperson, Professional
Standards Committee, 1976, 1977; Chairperson, Committee on Human
Rights, 1978, 1979,
Ouier: Amecerican Association of University Women, Chairperson, Committee
. on Women, 1977-78. - . .
Day Carc Centers of Starkville, Mississippi, Board of Directors, 1973-74,
Den Mother, Cub Scouls, 1976-78,
Vi, PERSONAL
Born: November 23, 1940, and reared in Wilson, North Cuarelina.
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Roberta Parker Martin Vita (continuced)

Vi.

B

ViI.

. Ramm £

~Mississippl State, MS 39762

PERSONAL (continued)

Personal interesis: vegetablic gardening, swimming, walking, meeting people,
Jstening to music.

-

Married to Edward Co Martiv, Jr., Professor of Laudsceape Avchitecture,
Mississippl Staic Universily.

Childien: E. Curus Martin, I, age 10 : I
Andrew P. Muartin, age 7 1/2

REFERENCES

Dr. Warren ¥. Housley, Head, Department of Counsclov Education
Mississippl State Universily

P, O. Drawer G&

Mississippi State, MS 38762

Dr. Norvel L. Burkett, Director a
Mississippt Educational Service Center

Division of Conlinuirng Education

Mississippi State University

P, O. Drawer NX '

Nississippi State, MS 59762

Dr. Joe R. Underwood, Professor of Counsclor Educalion
P. O. Drawer GE ‘
Mississippi State, MS 38762

Dr. Kathie S. Gilbert, Professor of Economics

P. O. Drawer JE -

Mississippi State, MS 39762

Dr. Herbert M, landiey, Professor, Elementary and Secondary Education '

P. O, Box 5365

Rev, Robert J. Loke :
Trinity Presbylerian Church
P. C. Box 794

Starkville, MS 20759

1978



EXPERTENCE:

s /
RESUME

JAY T. NUTTER 7°
1777 S.E. 15th Street
FORT LAUDERDALE, FLORIDA . 33316
(305) 462-1725

1971 - Present

DIRECTOR OF VOCATIONAL EVALUATION. Easter Seal Rehabifitation
Centen, Fort Laudendale, Flornida.

MAJOR RESPONSIBILITY: To coordinate the ac,tcw,aeA 0§ seven
full time and two part Lime staff membens.

The staff consists of three vocational evaluators, one vocational
drstructon, one psychologist, Awo secnelanies, and two dnivens,
The staff L8 responsible for evaluating the vocalional potential
04 phusically and emotionafly handitapped individuals . Aages 15- 60)
refered by the Cffice of Vocational Rehabilitation.

Devised and implerented a program of vocational euazuauon which
was 4unded in 1971 fon $25,000 through a grant from the Office

0f Vocational Pe#abd,c,ta/twn. The duccess of the program has o
increcsed the progham's fundina capacity to $140,000 in 1978. '
Durnirg the past seven yearns, client M.Ae}ma& have nisen §rom

150 Zo 500 per year.

In 1972, the evaluation center was designated the "model” proghram
in the State of Flonida fon vocational evaluation and adjusiment,
As a nesult of this recognition, in 1973, the evaluation center
was designated the primary training centen don evaluatons and
adjustment pensonnel fon the State. Since that time, the majority
0§ vocational evafuators and adjusiment personnel in "the State -
0§ Florida have been troined through this facilfitu.

Devised and implemented an additional program in 1975 called
"IMAGE" thiough a grant from the 0ffice of Vocational Rehabilita-
Lion. This program was new in its apphroach fo the field of vo-
‘cational nehabilitation in that Lt humanized the vocational process
by allawing clients 4in weekly workshops to clarify their values,

to examine thein self- concepi:é and to tahe nesponsibility fox their
actions. -

In 1972 and 1977, the State Citation fon outstanding service in
worhing with the’ emotionally and physically handicapped was a-
warded to me by the Deparntment Health and Pehabilitation Services.
From 1974-1977, “senved on the Boand of Directors of the Florida’
Association 05 Rehabilitative Facllities.

{continued)
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ETUCATION :

FACE TU0
1969-1971

VOCATTONAL EVALUATOR. Miami Adult Center, Miami, Flonida,
MAJOR RESPONSIBILITY: 1In a sheltered wonﬁahop Aemm Zo

. evafuate the vocationaf potential of non-active aﬂcohofuus

(ages 20-65) and Zo run fwo personal growth groups per dau.

1968 1969

SENIOP COUNSELOR Women's Job Conp Center, Pofand Springs,
Maine, ' .

MAJOR RESPONSIRILITY: To coordinale a siaff cf fourn counsefoxs
and o secretaries. The counselons worked with a group of
cultunally and educa,twnauy depuued youna Ladies {ages 15- 23)
2o help them Lo improve thein self-image. Was also responsible
fon Zraining the counselors in ‘group processes based on an
eclectic app)wae}z

'l

1966-195§ A | o -

COUNSELOR. Women's Job Conp Centen, Cha)tl’eAIon West Vinginda,
MAJCR RESPONSIBILITY: To conduct individual and ghoup therapy
sessions with sixty young Ladies lages 15-23) who wene identified-
as Lhe inconigable element of Zhe centen. As a nesult of this
work, Lensions belween the adninisiration and the youna Ladies
wene considenably neduced. Was afso nesponsiblfe for conducting
dinsenvice thaining sessiond for the othen counsefons at the cenfe)r

1964-1966

DIPECTOR OF SOCTIAL SERVICES. Kaisen Foundation Hospital, Fontana,.
California. , _

MAJOR RESPONSIBILITY: To conduct individual and marriage coundeling
with patients who nrequesied psychological services. AlLso referred
patients to appropriate community agencies and dispensed emexgency
funds Zo those individuals who could not pay thein medical expenses

1963-1964
SOCIAL WORKER. Sf.ai‘e Tepartment of California, EL Monte, Califomnic
MAJOR RESPONSIBILITY: To provide cowusebcna senvices and financial
aid to 5amé!yle¢ with dependent chifdnen. {AFDC).

Bachelor of Ants (B.A.) A’ajon History and Government, Mircn:
Psychofogy, Universitu of Maine. Graduated with duanotwn
(cum Laude)in 1961.

(continued)



ADJUNCT PROFESSCR. Behavicnral Sciences Center, Nova Univensity.
Responsible fon supervision of counseling and guidance phracticum
students and for Lteacning araduate Level counses in careen de-
velopment and coundelfing principles and techniques. Authonr of

- - . - e W WS R fm W s T T Y B R M R e U e e e G b oS R W e WD Ve b an wn we e P e e

PSYCHOTHERAPIST. Private Practice. Includes individual, manriage,
family, and group therapy. ’

1972-1977

i | TEACHER SPECTALIST IN CURRICULM AND COUNSELING, INSERVICE COOPDINA-
= TOR, AND EXCEPTIONAL STUDENT COORDINATOR. Caxeer Education Projeck.
¢ The Schoof Board 04 Broward County, Florida., MAJOR RESPONSIBILITY
- ‘ WAS TO AID ADMINISTRATORS, COUNSELORS, AND TEACHERS TN 145 SCHOOLS
IN DEVELOPING AND IMPLEMENTING CAREER EDUCATION CURRICULA FOR ALL
 STUDENTS AND TN ALL AREAS OF INSTRUCTION.

Sefected by the fommen profect dinectorn to assist in developing
a workable cancer education model, including pLacement and follow-
up servaiced, Lo be implemented county-wide. Active in worhing with
district- amd State-£fevel siaff Lo make careen education a parnt of
. the total instructional proagram for the school district. Resubtant
b Broward County model ingluenced the 1973 FLornida Legislature's de-
v cision to fund career education State-wide. . ‘ '

Assisted in developing the yeanly career education phroject proposal
fon State {unding. TDevised the career developmeni process for
s o exceptional students. TDeveloped the nesearch modef for an alterna-
. tive school program based on careen education. UDevised the sustem
* fon internelating the 8ix prevocational subject areas. Involved
in evafuation of profect’s process objectives and student product
( objectives. - , - _ ‘
5 ' : ’ v
Won supponrt of school adninistraions and faculiies for careen de-
velopment as a crniticat need and an appropiiate educational respon-
: sibility. Wonked closely with select counseling siaffs Lo incon-
s ' porate transactionak analysis, reality thenapy, values clarificetion,
‘ and othen self-avareness concepts Lnto various home/Zeam base gui-
dance progrems. Assisted the Zraining of schoof guidance pexsonnel
in ihe use of individual and group careen counseling Lechniques.

Worked closely with the formen Directon of ITnservice Education 4in
devising Zhe systum fon implLementing afl career education workshops.
Cooxdinated profect's inservice education progham involuing over
6,000 teachenrs, including responsibitity fon sizeable inservice
budaet. -

Author 0§ two setf-instructional teacher inservice manuals related
to careern development. Careen education papers piedented at con-
ventions of the Fronida Efementany, Mcddle, and tig:. Schoof Teachenr
Associations, and at conventions of th_ Flerida and American Person-

nel and Guidance Associalions. : L
. {econtinued)




INSTRUCTOR. Cuwwviicuwlum and Instruction Department, Florida
Atfantic University. Responsible for teaching a graduate fLevel
counse in careen education. S

1968-1972

TEACHER OF MATHEMATICS AND ELEMENTARY TEACHER. The Schoof Boanrds
0f Cumberfand County, Maine and Pade and Broward Counties, Flondda,
Grade Levels - 4th, &th, 9th, 10th, and 11th. Afso taughil cowrses
in neading and Language ants. ’

» SCHCOL COUNSELOR. The School Board of Broward County, Flonida.

EDLS:—JION: Bacheton of Science (BS). Efementany Education, Mathematics.
West Vinginia State College. Graduated in 1968.

Master of Education (MEd). Counseling and Guidance. Florida
Atfontic University. Graduated in 197Z. -

Education Specialist (EdS). Counselina and Guidance. Fonida
Ationtic Univensity. Graducted in 1974, . '

! : L
cu - PERSONAL: Age-31. Binthdate- Apnil 2, 1947. Height-5'4". Weight - 1058bs.
ke Sex identilication - Female. Ethnic {dentification- Black.
' Marital status- Marnied.  Health- Excellent.

REFERENCES: Attached.

Ky
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PERSONAL:

PEFERELCES:

PAGE THREE
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Mesten b{i Arnts (M.AL).  Counseling Pé/chofoau.
Lndversity of New Mexdico. Graduated in 1963.

Post Hasten's wonk in paycholegu. Completed three
semesten credits at the Univensitu of Maine and Len
semeslen credits at Florida's Nova Undvernsity.

Age: 41, Binthdate: Apnil 17, 1937. Hedght: 5" 11",
elght: 173 £bs. Sex Ldentification: tale. Ethnic
Ldentification: Caucasdian. Manital status: HMaarded.
Health: Excelfent. ' : ,

CGTLLTAM PAFUCHA

State Tepartment of Vocational hahabdu‘aaon
Progham Anafyst ’
Rehabititation Facilities P)wgnam

1369 Winewced Boulevand

Tallahessce, Flonida 32301 ‘ -

JAMES MACEDON

Proahram Dirnecton of Browand County
Vocational Rehabifitation

Health and Rehabilitative Services
120 East CaklLand Park Bowlevanrd
Fornt Lauderdale, FLonida 33334

RICHARD WAYNE
Browand Ceunty AA/su;tan,t Network ﬁananm

- Health and Rehabilitative Services

2800 East Qakland Park Boufevand
Font Lauderdale, Fl’_()/z,{'.da. 33311

EARL TOWNEY

Supervisor of Broward Ccum,tzr
BLind Services

Tepantment of Education

375 West QaklLand Pank EouEeua}zd
Fort Laudendale, Flornida 33311

DR. JAMES SMITH
University School Dinecton
Nova Unlvensity

7500 Soutiuvest 36th Street
Davie, FLonida 33314
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EXPERIENCE:
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- e -

Juenita B. Nutter. .
1777 S.E. 15th Street’

Fort Laudendale, FRorida 33316
{305) 462-—1725

1977 - Present

HUMAN RELATIONS SPECTALIST. Emengency Scheol Ald Act [ESAA)
Project. The Schoof Board 0f Broward County, FLorida.

MAJOR RESPONSIBLITY: TO PROVIDE SCHOOL PERSONNEL TRAINING

IN THE T1DENTIFICATION OF STUDENTS WITH SOCIAL AND/OR EMCTIONAL
PROBLEMS AND TRAINING IN THE TREATMENT OF THOSE PROBLEMS THROUGH
THE USE OF REALITY THEPAPY, TRANSACTTONAL ANALYSIS, VALUES

CLART FICATION AND GESTALT THERAPV TECHNIQUES.

Sefected by the county- Eeud pwomte,?_ Screening committee fo
cas8lst Ain devdopwq @ wonkable human nefations modef o be
Lmplemernted in the 48 ESAA Project schools. Part of This model
includes a peer involvement program, a parent auldance progham,
and community involvement sinrategies.

Beginnina 4in 1975, assisted in deuaﬂomng the ueanly ESAA p)wj ect

p/zo-méai fon 5edehaﬂ funding. Assisted in developing project’s

rneseanch design and invofved in evaluation of rrofect's plzoce,éA .
cbjectives and student product objectives.

As a nesult of the success of the Broward ESAA Human Relations
Team, nequesied by the superintendent Lo LhoublLe-shoot fon the
county. Human refaticns paper presented at the Florida Personnel -
and Guidance Méoua,twn conueni,wn '

~

CONSULTANT TO PALM BEACH COU.\’TV SC!’OOLS Human refations .Ulbubbf.e-—'
snootexn, : : '

CONSULTANT TQ STATE DEPARTHENT OF EDUCATION. Teachen inservice
rvaruaK u'/'u/teja :

ADJLNCT PROFESSOR National Teachenr Education Progham, Nova
University. Respensible fon teach,wg a gnadua/ta Level counse in
educational péuchoﬁogy

1972~ Present

CONSULTANT TO BROWARD COUNTY SCHOOLS. Federal profects p)‘zopoba£
writer. |ARL proposals have been funded.)

CONSULTANT TO MANY FLORIDA SCHOOL SYSTEMS AND STATE AGENCIES,
Careen development specialist, Conducted numercus workshops ne-
feted to careen develepment and self araneress ccncepds wdth major
focus on values cland fication.

“{continued)
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Meredith Stanford

354 School Street

Watertown, Massachusetts 02172
(617) 923-1133

Boston University
Department of Humanistic and Behavioral Studies
» 232 Bay State Road. Boston, Massachusetts 02215

(617) 3353-45614

PROFESSIONAL EXPERIENCE:

1975-present Faculty, Boston HlVOTSIL., Departsient of Humanistic and Behavioral St
As advisor to the masters gprogram concentration in valups and rmoral = v

I have developed a resources center to advise students of opportunitiss &
further their particular interests in this field and devulopgc a progran
. of courses. designed to mect those needs. I've taught graduate and fiold-
: based undergraduate courses in: . -
5 Applied Philosophy of Education
_ Education and Moral Develounzent: '
( Values in Education
= ’ Humanistic Psychology: Educational Perspectives
Women in Literature: Psychology and Values
Laboratory in Humanistic Education co-led with Paul Nash
1976-present  Faculty, Middlesex Community College, Deoartment of Social-Sciences
Social Parrholozy Humanistic Psychology
Psychology of Personality : Values €Clarification
Human Relations - General Psychology _
1977-present Faculty, Lesley College, Craduate School of Counselor Education
;ﬁ Vaiues Clarification *
it 1¢77-presaent  Clinical Supervisor, Boston University, Department of Counselor Fducatio
E The Human Service workers nrogram is comprised of masters candidates

whose work as counselors in prisons, pre~trial programs, adolescent
- residential treatment centers, and alternative schcol settings is _
' . supervised both in on-site visits and weekly group meetings to discuss
. ‘ work related cases, provide support, and develop continuing professiorzal
( growth experiences.

1974-76 £ducational Consultant and Teacher Trainer, Boston University
Tarough -a FIPSE grant tor the Upen knrollment Teacher Training Project
I trained graduate students in medical anthropology, English, po11t’cg
science, feminist perspectives in anthropology, and urban histor:y

- in a series of workshops and videotape sessions to teach first with a

naster teacher in the Wetropolltan College, then placed them the followir
year 1n a community college and supervised the transfer of skills to a
community~based student population.

Individual and Group Counselor, Center for Alternative Education

1975
In this alternative educational setting based on Glasser's Reality Tharar
* 1 counseled bright, underachieving adolescents in ont-to-one and small z-

meetings as well as participating in group meetings involving ths cntioe
school community.

g

k&



R

b

e e bt et e N AL TR D P g T A e s et o e

7/
1674-76 Teaching Foell.., Boston ITniversity, Dennltrwx of Humanistic arnl Bahvioral
Studies: b 102 svavch for hdocationul Dienticy

In this undevgraduate educational philosuphy course [equ1red for tezcher
certification | opave periodic lectures, led a siwall proun discussion,
supervised and arrvanped for ield expuericnces, and did individual academic
courniseling. '

1973-74 Media Besource Teacher, Project Triad, Horace Mann School, Rochiestor, Now
As a consultant to special needs children X=3 wich both reading and
interpersoncl adjustnent problems, T used videotape, rilmraking, micrvofich
and still photography to supplement small group and individual sessions,
parent involvement, multi-ethnic studies, and self-awareness exercises
to elevate self-concept, social developrent, and school achlevement.

1971-73 Reading Teachnr, Second Grade, Albert Einstein School, Chicaco, Illinois
This fedeially funded ESEA peading plujcCL for disadvantaged Laaer cilov
children utilized inteasive small proups and self-imotivating open oluséroc
technigues.to stimalate reading achicvennet, troough pCLbOHdl SULCeSs.

1970-71 Team Teacher, Third Grade, Marv C. Terrell School, Chicago, I1linois
The exportise of cach teacher in a large group sctting involving several
classes of third graders in a Title One Team Teaching Project was altevnat
with the personalized attention of a small group. ‘

EDLCATION: .

1976-presen: Doctoral Ca ndldat« Boston University, Department of Humanistic and
' Behavio al Studies
Course %Work, Clinical Practice, Oral CO“DLbhunbL"LS conpleted

1974-75 Masters Deereeiwarded, Boston University, Department of Humanistic and
(3] s
Behavioral Studies
1973-74 Graduate work in counsvling and guidance, human cdeveloprent, and personal
theory, University of Rochester, Department of Foundations of Education

1970 ~ Teacher certification in elementary educatlon, Vortheastern LnL\erSLE),
' School of Education : :

1966-70 Bachelor;s Degree in English, philosophy, psychqlogy, and. education
University of lllinois, College of Liberal Avts -

CERTIFICATLON:

1970 Teacher K-3, Chicago Board of Education

1974° Teacher K-8, Commonwealth of Massachusetts

1975 Culdang Counsulor, Commonwealth of Massachusetts ..
PHHSENTAY[ONS:

November 1977 “Values and Moral Education: Male/ Femalae Roles™, Connvticut Association
of Indepoendent Schools, New Haven, with Pavid vurpel.

Getober 1977 "Use ot Fuedback in Ovpanic Workshop Desipn', dow Brmland Bepional

Values Clavitication Tratuners. Netyork, Bostoen

May 1977 wUoataes Claritication'™, Newten North l‘hV(%H"‘”i““‘I Fooeatten Coptaegenee,

Newlon, with Hidoey Himon

Pataealyes Vol Rost

April 1977 "Values in thonanist e Hdieatbon , Hhomant iy
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January 15, 1979
Dr. Stephen E. Forrer
Assistant to the Chancellor for Institutional
Plaaning, Pesearch and Developzant
University of iaryland
University Collsze
College Park, rD 207L2

‘Dear Steve:’ L ' : '

¥

I srould be nleased 1o ssrve 25 a va"uao clarlf‘lcatlon trainer for the
( University of Yarylan

land in the PET IT Prozram if that contract is awardad %o
you. I can d—“;ﬁ“‘ for Europs inmediately and I will be available throu gh
Septeuber 1, 1 :

t

\O
~J
\Q <
v

*'dlally,

t“\ ’ JJ‘._.J——*&%
N

uro A, I\nes_m o

\': e - - - -
R . ; i
' !:. ~ h - -
. - .
-
-
’ - - - - .
* -
. v . - ‘
’ -
: g ° - . -
( - -
) : -
. . , .
-
A3 "
..
N .. s,
~
-
-
.
.
.
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PROFESSIONAL VITA

HUGO A. KEESING

University of Maryland ' 47 Cable Hollow Way

University College . ' _ ~ Upper Marlboro
College Park, Maryland 20742 Maryland, 20870

(301) 454-4931 : ' - (301) 33672532

Personal Data:

Birthdate: November 15, 1943
Birthplace: Netherlands

Citizenship: U.S.

Education: : ' ‘
Duke University, 1961-65 - B.S. In Psychoiogy ' . '
George Washinzton University, 1965-67 - M.A. in Clinical Psychology A
Adelphi Univer>1uy, 1967-70 - Ph.D. (1973) in Behavior Researcn

: (Psychology)

Professional Exwnerience:

Current - Coordinator, Faculty De ve10pwent - Unlverolty of Maryland

University College - Lecturer in Psychology and American
. Studies :

1974-76 - Lecturer, UnlversLty College

1973-74 - Area Dlrebuor United Kingdom - Unlver51ty of Marylapd
University Collev , EBuropean Division

1676-73 - Lecturer, Overseas Divisions, University of Maryland

1966-70 - Various part time teaching and research positions

Membership in Professional Organizations: . .

American Psychological Association; Eastern Psychological Association;
Popular Culture Association . S

Publications:

Keesing, Huzo A. YThe pop message: A tre nd analysis of the psycho-
log LCdl content of two decades of music."™  In Adolescent Behaviox
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Publications: (continued)

and SOCICLY A Book of Readings - 2nd Edition. Rolf E. Mﬁuss (Ed.)
New Yorx: Random House, 1975, pp. 543-550. ‘ '

Keesing, Hugo A. “Annotated bibliogrhﬁh&iof pop/rock music." Popular

Culture Methods, IIXI:1 (April 1976), pp. 4-22.

Kecsing, Hugo A. "“natOﬁy of a hit. In Popular Culture and the
Mass dMedia: A Reader. Cnrlstopner Geist (Ed.) bowllng Green:
Popular Culture Press, 1977, pp. 83-99.

Papers and Presentations:

Keesing, Hugo A. "Turned on and tuned in--or turned off? Assessing
the radio listener.'™ Invited address before the First Annual
American Forces Network Broadcasting Conference, Wiesbaden, Germany,
November 12-16, 1973. .

Keesing, Hugo A. "The pop message." Delivered at the Forty-Fifth
Annual Meeting of the Eastern Psychological” Association, Philadelphia,
Pennsylvanie, April 18-20, 1974. -

Keesing, Hugo A. 'Faculty Development for Adjunct and Part-Time
Faculty." Delivered at POD HMNetwork National Conference, Zion,
Illinois, October 23-26, 1977. :

Keesing, Hugo A. "Culture in the grooves: Anerlcan hlstory at 78,
45, & 33 1/3 rpm." Delivered at the Eighth National Convention
o thc Popular Culture Association, C1n01nnaul, Ohio, ADTll 19- 22 197

Klarman, C.B. and Keesing, H.A. "A ilodel Procram for Increas:mcr
Teaching Effectiveness in the Biological Sciences." Delivered at
Plant S"lonC°s Conference, Virginia Polytechnic Institute and
State University, Black sburg, Virginia, June 25-29, 19738.

Keesing, Hugo A. ‘"hMaryland's Comprehensive Program to Improve Faculty
Who Deal with Adults.” Presented before the Mid-Year Meeting of
Council on Extension and Continuing Education, NASULGC, College Park,
Maryland, June 27-28, 1978.

Special Training:.

IDEA Consultant - Fall IDEA Vorkshop, Kansas State University (Center
for Faculty Evaluation and Development), October 13-15, 1976.

Teaching Improvensnt Consultant - University of Massachusetts Clinic
to Improve University Teaching, January 19-235, 1977.
Yuculty Growth Contracting - Gordon College (Wenham, Massachusetts)

Wworkshop, June 13-15, 1977.
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PROFESSIONAL VITA

MARILYNN A, DRAXL

Chancellor's Office | 47 Cable Hollow Way
University of Maryland : Largo, MD 20870
University College 4 (301): 336-2532

College Park, MD 20742

Personal Data

Birthdate:‘ September 1, 1946
Birthplace: Rochester, NY

Education

Adelphi' UniverSity, Behavior Research Program of the Institute of Advancéd
Psychological Studies, '1368-197]; Ph.D. awarded: May, 1978

The Bzhavior Rasearch program is a proadly based ‘progfam designed to
prepare students for careers in research and teaching. The emphasisrf
the curriculum is coursework and experience in research design, psycho-
metrics and statistics. In addition, I completed a series of seminars in
Devzlopmental Psychology, Perception and Cognltlon, Socxal Psychology,
Clinical Psychopathology and Psycholinguistics.

Diss=zrtation: Show and Tell: A Comparison of Verbal and Attentional
Propzs in Children's Discrimination Learning.
Chair; Dr. Sheridan A. Phillips

Marymount Manhattan College, New York City, 1965-1968; B.A. in Psychology
Nazareth College of Rochester, 1964-1965

Professional Experience

As istant Special Projects Coordinator, University of l\/aryland “University Collmge
1978~present : : .

My primary responsibility as a Spszcial Pfojects Coordinator has been the
preparation and packaging of testing manuals and other written materials spacified
under grants and contracts administered by the University of Maryland. In addition,
I have o=2en responsible for the design of evaluation instruments for these

projects and the coordination of evaluation activities. I also assist in the desxgn
developmant and procurement of grants and contracts. Finally, I have participated
in curriculum development and logistics design for training projccts and education
courses .sponsored by the University of Maryland.

-
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Lecturer in Psychology, University of Maryland, University College: QOverseas
and Stateside Divisions: 1971~ present

As a faculty member with the University of Maryland in Europe, the Atlantic
and the Baltimore/Washington area, I have spent much of the past eight
yvears teaching psychology and related courses to adult part-time students.
Overseas the students were primarily military personnel and their dependents.
Statewide they have included special groups such as the police. In every
instance they have shared the recognized characteristics of adult learners: they
are highly motivated and appreciate a structured learning environment in which
they can actively participate in the educational process.

Teaching for UMUC has taken me to 17 locations in 1l duferent countries.
In addition to the extensive travel associated with my teachmg I participated
on many levels of the educational process. My regular activities included
organizing, promoting and sometimes filling my own classes, counseling
students in acadsmic and career decisions, and developing community aware-
ness of UMUC through guest lectures to military and civilian organizations.
My years of contact with the military have extended my awareness of the
unique characteristics and problems of that group vis-a-vis education and
training. '

Adjunct Lecturer,v Nasséu'Community College, Hempstead, NY: Spring and
Summer Samestiers, 1971.

| S

Research Assistant to Dr. Sonia F. Osler, 1969-197). The research ‘concerned
the development of classification skills, concept attainment and perceptual !
and verbal coding in voung children. I participated in all aspacts of this
reseacrch program including experimental design, coordination with the public
school systems, data collection and statistical analyses.

Research Assistant to Dr. Ernest Kramer, 1968-1969. The research concerned
patient-therapist styles of interaction. My responsibilities included designing -
research materials, coordinating the research with local mental health facilities,
interviewing subjects and routine data analyses.

Undargraduata Ccourses Taught

Introductory Psychology : .
Statistics for tiz “Behavioral Sciences

Developmental Psychology

Adolescent Psychology

Personality and Adjustment

Abnormal Psychology

Advancad Abnormal Psychology

Social Psychology

Mental Hygiens
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Other Professional Activities:

cader and co-leader of microteaching workshops.
o

t-l

Participants in 2nd and 4th International Conferences on Improving

University Teaching (1976;1978). - -7~

Selected to participate in Kellogg-funded workshop on "Introducing
Innovations in Higher Education' (11/77). ‘

Participated in CAEL Workshop on evaluating experiential learning,
Cleveland, Ohio, October 10-1Z, 1976. '

Attended Middle States CAEL Regional Conference on ''Issues of
Experiential Learning," Delaware County C.C., Media, Pennsylvania,
November 15-16, 1977. : ' :

Py}
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UNIVE PSW‘/ OF MARYLAND UMIVERSITY COLLC.G’:
UM, .RSITY BOULEVARD AT ADELPHI RO[ .
COLLEGE PARK, MARYLAND 20742

OFFICE OF THE CHANCELLOR

January 16, 1979

Dr, Stephen E, Forrer
Assistant to the Chancellor for Institutional

Planz' , Reso rﬂb and Develonﬂvnt

University Collcge
College Park, YD 207L2

I accept your offer to szrve as a trainer
for the Unlxeralu, of ¥aryland in the P2T II project if that contract is
3 to you, I am available for immediate travel to Europe,

-

Cordially,

’V\A/\,gd-vvw C‘ RN ;\Qvf—g- \ /;j

brllynn A, Draxl
o Assistant Special Progect
» : Coo*dlnator

2

U/’ (I/o Sl de Continuing Eduzation can' hrrs
V)

L
;

-
,

S~
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